






























































































































ARTICLE 25 . LEAVE WITHOUT PAY AND SPECIAL LEAVE

2 A. Maternity/Paternity/Adoption Leave

3 Employees shall be entitled to leave without pay for up to a maximum

4 of six (6) months for purposes of childbearing and/or for caring for newly born or

5 newly adopted children. Additional maternity/paternity or adoption leave or use of

6 maternity/paternity or adoption leave not expressly set forth herein may be awarded

7 only upon written authorization of the City Manager. Employees may use accrued

I sick leave for maternity/paternity or adoption purposes, provided such sick leave

I meets allthe requirements set forth in this Agreement.

10 B. Military Leave

11 Whenever a non-temporary employee enters the Armed Forces of the

12 United States, whether voluntarily or involuntarily, the following shall apply:

13 1. The employee shall be granted military leave without pay for the

14 duration of the employee's active service.

15 2. Any employees so granted military leave, who are later

16 honorably discharged or discharged as a result of disability from the Armed

17 Forces shall be restored to their former classification or to a like classification.

18 To qualify for such restoration, the employees must make application for

19 reinstatement within ninety (90) calendar days of discharge. Such restoration

20 is further dependent upon the City's circumstances having not changed in

21 such a manner as to make such reinstatement impossible or unreasonable,

22 and upon determination by the City Manager that the employee is able to

23 perform the duties and responsibilities of the position.
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3. Any employees so restored shall be granted accrued senioriÇ,

benefits, or other compensation in accordance with the applicable Federal law.

4. Persons who are employed to fill positions vacated as a result of

the employee being placed on military leave shall be so notified at the time of

their appointment. Such appointments may be made on a temporary basis if

the employee is on military leave for a period of less than one year. Any

persons employed on a non-temporary basis in positions vacated as a result

of military leave may be subject to reassignment, transfer, reduction in grade,

or termination upon reinstatement of the returning employee. Any such

reassignment, transfer, reduction in grade, or termination shall be done in

accordance with reduction in force procedures specified in this Agreement.

5. Any employee holding reserve status in any of the regular

branches of the Armed Forces of the United States or the Nevada National

Guard who is obligated or ordered to serve on training duty shall be granted

military leave for a period not to exceed fifteen (15) calendar days in any one

calendar year. Compensation during such leave shall be the normal gross

salary that the employee receives from the City, excluding overtime. The

employee shall be entitled to retain any Armed Services pay earned during the

training duty. Employees are required to furnish copies of all orders directing

training, along with their request for time off. Employees who are excused from

work are required to report back to their Fire Department duty station upon

completion of the Military Training Session.

6. When an employee is ordered to repoft for a pre-induction

physical, time spent up to three (3) days shall be considered an emergency
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1 military leave and shall be granted with pay upon presentation of such orders

2 to the employee's immediate supervisor.

3 C. Court Witness or Jury Duty Leave

4 Employees called to serve on jury duty or subpoenaed to appear as a

5 witness in a court proceeding shall receive their regular City pay, less any jury or

6 witness pay. Those persons who are called as witnesses, or who are called but not

7 selected to serve on a jury, or who complete the day's jury duty prior to the end of

I their normal shift shall report back to work when excused by the court or tribunal.

I Those employees in the Communication section assigned to the graveyard shift shall

10 be relieved of duty the shift prior to reporting for jury duty. This section shall not apply

11 to persons whose appearance in court is the result of their status as defendants in a

12 criminal proceeding or to persons called or appearing as a party in civil proceedings

13 unrelated to City business.

14 D. Leave Without Pay

15 Leave without pay may be granted to employees for purposes normally

16 covered by sick or annual leave when such leave has been exhausted, or for other

17 justifiable reasons, including education at an accredited college, university or

18 specialized vocational or trade school.

19 1. Except for military leave and leave without pay resulting from

20 job-related illness or injury, periods of leave without pay in excess of thirty (30)

21 days shall not be credited for purposes of completion of probation, merit

22 increases, seniority, or longevity. The employee's service date shall be

23 adjusted to reflect the actual time the employee was actively working for the

24 City of Las Vegas.
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1 2. Continuous leave without pay for periods in excess of thirty (30)

2 days must be approved by the employee's Department Director and the City

3 Manager.

4 3. Continuous leave without pay for periods in excess of thirty (30)

5 days which are necessitated by job-related illness or injury shall be credited for

6 purposes of annual or sick leave, seniority, and longevity, and may be credited

7 for purposes of completion of probation and/or salary increases upon

I recommendation of the employee's Department Director and approval of the

9 Director of Human Resources Department and the City Manager.

10 E. Application and Examination Leave

11 An employee may be permitted reasonable time off with pay during

12 his/her shift to make an application and/or take an examination for promotional or

13 transfer opportunities within the City, when it is not possible or practical to do so

14 during non-working time. All such absences shall be scheduled with the employee's

15 supervisor.

16 F. Blood Donor Leave

17 Employees may be granted reasonable time off during their work shift

18 for the purpose of donating blood when participating in a City authorized and/or

19 sponsored blood donation drive or special need. All such absences shall be

20 scheduled with the employee's superuisor. ln no event shall an employee be eligible

21 for overtime as a result of donating blood.

22 G. Catastrophic Leave

23 1. When an employee suffers a catastrophic illness or injury, and

24 the eligible employee has exhausted all accrued sick leave as a result of the
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illness/injury, then the employee may file a request for donations of Birthday

Holiday, sick leave and/or annual leave with the Union.

2. The request must be accompanied by:

a. A medical statement from the attending physician,

explaining the nature of the illness/injury, and an

estimated amount of time the employee will be unable to

work.

b. Evidence of approval of leave from the Fire Chief or his

designee.

3. A committee appointed by the President of the Union will review

the request to verify the employee's eligibility to receive leave donations.

4. The Union will conduct the solicitation of donations and will be

limited to an information-only solicitation. Solicitations will be conducted for a

three-week (3) period of time and all donations will be submitted to the Union

on a form provided by the Union.

5. The minimum donation is twelve (12) hours per donation

request. The donating employee must have a balance of at least forty (40)

hours after the donation. Donations can be made from the donor's annual

leave, sick leave, or Birthday Holiday. Sick leave donations will only be

allowed from the employee's compensable hours. Compensable hours would

be those that the employee would receive cash payment for upon separation

from City employment. Employees with less than five (5) years of service are

not eligible to donate sick leave. Employees with more than five (5) years of

service but less than twenty (20) years of service will have fifty percent (50%)
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of their non-surplus sick leave donation credited to catastrophic leave and the

remaining fifty percent (50%) will be credited to the employee's surplus bank

hours. Employees with more than twenty (20) years of service will have 100o/o

of their non-surplus sick leave donation credited to catastrophic leave.

Employees with a sick leave balance above their cap may donate accrued,

sellable hours as defined in Article 16 - Sick Leave.

6. The Union will fon¡rard donations to the Payroll Office, where the

donated time will be converted to dollars at the hourly rate of the donor. The

dollars will then be converted to sick leave at the hourly rate of the recipient.

The time donated will be fonruarded by the Union on a first in first out basis and

will, as closely as possible, match the estimated time requested by the

physician. lf any donated sick leave hours remain at the end of the

catastrophic leave, they will remaín as the recipient's.

7. Eligible employees:

a. The Catastrophic Leave Program is available to all

employees covered in this Agreement.

b. Employees must be off probation and/or at least be

employed by the Fire Depañment for six (6) months prior

to becoming eligible for the Catastrophic Leave Program.

c. Employees must meet the following definition of

catastrophic illness/injury: "Catastrophic illness/injury is

an illness or accident that keeps an employee from

performing the duties of his/her job, (i.e., hospitalized or
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homebound). The illness or accident cannot be a result of

an illegal act, nor can it be intentionally self-inflicted."

8. That the parties agree that should any problem or abusive

practice arise in the administration of this Paragraph, then the parties agree to

meet to facilitate the administration of the program or to eliminate any abusive

practices.
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1 ARTICLE 26 - POLYGRAPH EXAMINATIONS

2 A. No member shall be compelled to submit to a polygraph examination

3 against his will.

4 B. No disciplinary action or other recrimination shall be taken against a

5 member for refusing to submit to a polygraph examination.

6 C. Testimony regarding whether an employee refused to submit to a

7 polygraph examination shall be confined to the fact that, "Las Vegas does not compel

I fire safety personnel to submit to polygraph examinations."

I
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1 ARTICLE 27 . SAFETY AND HEALTH ADVISORY COMMITTEE

2 A. The City agrees to establish a Departmental Safety and Health

3 Advisory Committee, comprised of not more than three (3) representatives by the City

4 and the Union each. The City shall submit to the Union and the Union to the City the

5 names of their respective representatives within thirty (30) days of the implementation

6 of this contract.

7 B. The Committee will meet a minimum of once every thirty (30) days for

I the purpose of inspecting, investigating, and reviewing health and safety conditions

I concerning bargaining unit employees.

10 C. The Committee, or any of its representatives, shall submit to the

11 Director of Fire Services and the Union President, reports concerning safety and

12 health conditions of the bargaining unit employees.

13 D. The Director of Fire Services shall correct any life or health hazard.

14
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1 ARTICLE 28 - EMERGENCY MEDICAL SERVICE COMPENSATION

2

3 A. EMT/EMD Pay. Effective June 24,2001, the Salary schedule will be

4 increased by five percent (5%) to compensate for the certifications identified below.

5 The City and the Union agree that all members of the Fire Combat Division, as well

6 as Fire Training Officers, Fire Investigator I's, Fire lnvestigators ll's, and the EMS

7 Quality lmprovement Coordinator will be required to obtain and maintain valid

8 Emergency Medical Technician (EMT) Certification. Current employees who are not

I EMT certified within one year of the signing of this contract will have their

10 compensation reduced by five percent (5%).

11 All employees in the Communications Division will be required to maintain

12 valid Emergency Medical Dispatch (EMD) Certification.

13 B. All new members of the Combat Division of the Las Vegas Fire

14 Department will obtain Emergency Medical Technician (l)ntermediate valid

15 certification from the accredited authority during and before completion of Fire Fighter

16 Trainee School. EMT (l) will be maintained for a minimum of five (5) years for those

17 hired after June 29, 1997.

18 C. Effective January 6, 2002, the City and the Union agree to pay a flat

19 rate of three thousand five hundred dollars ($3,500.00) per year to be paid quarterly

20 to those Captains and Engineers who maintain certification as a Paramedic in Clark

21 County. The City of Las Vegas Fire and Rescue may utilize these employees as a

22 second Paramedic on the unit they are assigned to. lt is possible to utilize the

23 Captain/Paramedic or Engineer/Paramedic as the sole Paramedic assigned to the

24 unit for a maximum of four (4) hours per shift.
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1 Effective July 1, 2003, ¡t would be possible to utilize the

2 Captain/Paramedic or Engineer/Paramedic as the sole Paramedic assigned to the

3 unit for a maximum of six (6) hours.

4 The Captain/Paramedic and Engineer/Paramedic will not be assigned

5 together as the Paramedics to be utilized as an advanced life support unit.

6
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ARTICLE 29 . Hþ¿.ARDOUS MATERIALS TECHNICIAN,

2 TECHNICAL RESCUE TEAM INCENTIVE PAY

3 A. The City and the Union agree that members of the Fire Combat

4 Division who have obtained and maintain valid certification from the authority having

5 jurisdiction, for Hazardous Materials Technician, and Technical Rescue Team and

6 that are assigned to the stations designated as the Hazardous Materials Response

7 Team, and/or Technical Rescue Team shall be paid incentive pay. Hazardous

8 Materials Technician incentive pay and Technical Rescue Team incentive pay will be

I five percent (5%) of the member's present salary.

10 B. lf any member allows their valid certification to lapse, he/she

11 automatically forfeits his/her incentive pay.

12 C. Permanent assignment to the Hazardous Materials Station and/or the

13 Technical Rescue station shall be on a voluntary basis. lf there are not sufficient

14 volunteers, then assignments will be made based on seniority.

15 D. All members who obtain and maintain certification as either a

16 Hazardous Material Technician or a Technical Rescue Technician and are not

17 permanently assigned to the designated Hazardous Material Team or Technical

18 Rescue Team shall receive five percent (5%) acting pay when temporarily assigned

19 to the respective station.

20 E. Certification training will be accomplished during normal duty hours.

21
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1 ARTICLE 30 - METHOD OF EMPLOYEE CLASSIFICATION

2 A. The method used for determination of bargaining unit for classified

3 employees employed by the City of Las Vegas Fire Department shall be the method

4 described in NRS 288.170.

5 B. The Human Resources Department will notify the President of IAFF,

6 Local 1285, when a new classification is developed by the City and within the Las

7 Vegas Fire Department.

8 After bargaining unit determination is final and the bargaining unit is

I within the Supervisory or Non-Supervisory bargaining unit represented by IAFF, Local

10 1285, such negotiations as required by NRS 288 shall commence between the City

11 and the Union. Bargaining unit determination and negotiations shall be finalized prior

12 to the City submitting the new classification to the Civil Service Board for approval.

13
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1 ARTICLE 31 - SAVINGS CLAUSE

2 A. lt is not the intent of either party hereto to violate any laws, rulings, or

3 regulations of any governmental authority or agency having jurisdiction of the subject

4 matter of this Agreement.

5 B. Should any provision of this Agreement be found to be in contravention

6 of any Federal or State law or by a court of competent jurisdiction, such particular

7 provision shall be null and void, but all other provisions of this Agreement shall

I remain in full force and effect until otherwise canceled or amended.

I C. Should any party fail to give notice to the other party that it desires to

10 commence negotiations with regard to the provision that was held or determined to

11 be illegal or void within twenty (20) days of said party having knowledge that a

12 provision was held or determined to be illegal or void, the party shall lose the right to

13 commence negotiations concerning the substance thereof.

14 D. This Agreement is the entire Agreement of the parties, terminating all

15 prior Agreements.

16
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ARTICLE 32 - STAFFING

2 The Department will assign rovers as outlined below to assist in the

3 management of the Department. Rovers will bid for platoon assignment. Effective

4 January 1, 2006 rovers assigned to each platoon will include one (1) Captain, one (1)

5 Engineer, one (1) Firefighter/Paramedic and one (1) Firefighter. Effective June 26,

6 201 1 the number of Rovers assigned to each platoon will equal 9% of the number of

7 assigned unit positions for Captains, Engineers, Firefighter/Paramedics and

8 Firefighters assigned to each platoon. This percentage will be calculated on October

I 15th of every year and the number will remain as calculated until recalculated the

10 following year. The percentage of employees will be calculated using "true rounding"

11 less than one half (.a9) will be rounded down to the next whole number, one half (.5)

12 and higher will be rounded up to the next whole number. The Department will bid and

13 assign all vacancies in accordance with the Rules and Regulations.

14 The City and/or Union may re-open Article 32 for the contract year 2014-2015

15 and also for the contract year 2015-2016, in the manner provided in NRS Chapter

16 288, for the sole purpose of negotiating the roving percentage.

17
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ART¡CLE 33 . ON CALL PAY

2 Allemployees required to be on an "On Call" status shall be compensated with

3 a minimum of four (4) hours of pay for the periods they are to be on call. lf they are

4 called out to work during this period, all agreements in Article 24 - Work Day, Work

5 Week, Section C and D willapply.

6
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1 ARTICLE 34 - PHYSICAL EXAMINATIONS

2 A. All employees covered by this Agreement shall be required to take an

3 annual physical examination within thirty (30) days of the employees' birthday. lf an

4 employee refuses to take the examination he/she shall be relieved of duty without

5 pay until the examination is taken. lf the employee is unable to take the examination

6 because he/she is using sick leave or workers' compensation benefits then the exam

7 must be taken within sixty (60) days of return to duty. Employees using annual leave

I during the thirty (30) day period will have their thirty (30) day period extended. The

I amount of days extended will equal the total number of days that span between the

10 first and last shift of annual leave used during the thirty (30) day period following the

11 employee'sbirthday.

12 B. Tests required during the annual physical exam would be, at a

13 minimum, those currently required by the National Fire Protection Association (NFPA)

14 Standard 1582 for Firefighters and are currently being performed by the City. The

15 Parties agree to meet and discuss any future revisions to NFPA Standard 1582.

16 C. This annual physical examination will be paid for by the City and

17 scheduled while the employee is off duty. Employees will receive compensation for

1B four (4) hours at time and one-half after completion of the required examination.

19
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ARTICLE 35 . ¡AFF FINANCIAL CORPORATION 457 PLAN

2 Effective January 1,2006 Members of Local 1285 shall be afforded the option of

3 entering a retirement program governed by the lnternal Revenue Code 457. A

4 company with an established program shall administer the deferred compensation

5 program. lt is however understood the City will make available the IAFF Financial

6 Corporation 457 Plan as either the sole option, or one of the options that bargaining

7 unit members may participate in. Bargaining unit members will be entitled to transfer

8 457 plan assets to the plan of choice without penalty.

I
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1 ARTICLE 36 - PROMOTIONS / SELECTION PROCEDURE

2 The parties agree that the following procedures will be followed when

3 developing promotional eligible lists and selecting applicants from those lists. These

4 procedures will affect promotional recruitment only.

5 1. The promotional eligible list will be arranged by score, from highest

6 score to lowest score. Employees will be notified of their final

7 score and their placement on the list.

B 2. The top five (5) or 25o/o (whichever is greater) scoring candidates

I on an eligible list will be available to the department to fill vacant

10 positions. The 25% calculation will be rounded down rather than

11 up (25o/o of 15 would be rounded down to 3).

12 3. The promotional list will be arranged by score, from highest score

13 to lowest eligible score. Scores will be taken out to two decimal

14 places, or to the nearest hundredth (ex. 89.512 = 89.51 ,79.346 =

15 79.35). Scores will not be rounded to the nearest whole number;

16 therefore, any score beneath 70.00 will be considered a failure.

17 Employees will be notified of their final score and their placement

18 on the list.

19 4. After a name as been removed from the list as a result of a

20 promotion or other reason, the next highest scoring applicant will

21 become eligible for selection.

22 5. ln the case of tie scores, all names with the tie score will be

23 considered as one.
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1 6. The City will provide 45 days notice of the testing date for

2 promotional recruitment. The 45 day notice will be given to the

3 Union President for dissemination to current Fire employees.

4 7. A list of study materials will be given to applicants by Human

5 Resources staff at time of application or upon request to Human

6 Resources.

7 B. City of Las Vegas executive Fire personnel may be utilized for the

I oral board segment of the Battalion Chief and Captain Assessment

I centers. The oral board will be considered a part of the

10 examination and will be scored. Raters for all other segments of

11 the assessment centers will not be from any local fire department.

12 A representative of Local 1285 will be allowed to observe the initial

13 training provided to oral board and assessment center members,

14 exclusive of any actual test materials discussion.

15

16 The parties also agree that the 1992 Civil Service Rules will apply when not

17 covered by an item listed above in this Article or superseded by the Collective

Bargaining Agreement between IAFF Local 1285 and the City of Las Vegas.

The 1992 Civil Service Rules shall not be used in any disciplinary action

20 involving a Bargaining Unit member.

21

22
23

24
25

18

19
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ARTICLE 37 . DURATION OF AGREEMENT

A. This Agreement shall become effective June 24, 2012 a|0001 hours and,

subject only to any reopener specifically provided for in this Agreement, shall run in

full force and effect until June 25,2016, at 2400 hours.

B. This Agreement shall automatically be renewed from year to year

thereafter unless either party shall have notified the other in writing of the Article

and/or Section of that Article they wish to negotiate in accordance with the time limits

and procedures established in NRS 288.

C. Amendment of any Article may be mutually agreed upon and shall become

effective on the agreed upon date.

D. NRS 288 procedures for impasse shall apply.

CITY OF LAS VEGAS I NTERNATIONAL ASSOC IATION
OF FIREFIGHTERS, LOCAL 1285

Chief Deputy City Attorney

Fretwell, City Manager Johnson, ¡President
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1

2
3
4
5
6
7
8 SALARY
9 GRADE

10
11 F71
12
13
14 F72
15
16 F73
17
18
19
20 F74
21
22
23 F75
24
25
26 F76
27
28
29
30 F77
31
32
33
34
35 F7B
36
37
38
39 F79
40
41
42
43
44
45
46 F80
47
48

ATTACHMENT A

CITY OF LAS VEGAS
NON-SUPERVISORY

FIRE CLASSIFIED SALARY ASSIGNMENTS

CLASSIFICATION

Fire Equipment Service Technician
Firefighter Trainee

-0-

Fire Prevention Inspector I (X)
Communications Specialist
Fire Equipment Mechanic 1.. (X)

Fire Communications Technician I (X)
Firefighter

Fi ref i g hter/Rescu ema n

Fire Equipment Mechanic ll.. (X)

Fire Engineer
Fire Prevention lnspector ll
Senior Communications Specialist

Fire Investigator I (X)
Fire Communications Technician ll (X)
Fire Equipment Mechanic lll.. (X)
Firefig hter/E MT-(P )ara med ic

Chief Communications Specialist
Fire Communications Training Specialist
Fire Training Specialist

Assistant Fire Protection Engineer
EMS Field Coordinator
Fire Captain
Fire Equipment Mechanic Foreman
Fire lnvestigator ll (X)
Fire Prevention Inspection Supervisor

Fire Training Officer
Public Fire Education Officer
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20
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28

29

30

31

32

33

34

EMS Quality lmprovement Coordinator
Communications Quality lmprovement

Coordinator

-0-

**Under normal conditions, Hydrant Repair duties shall be assigned by seniority on a
voluntary basis.
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ATTACHMENT B

Salaries for Grades with Steps

for Fire Classified Early

Effective Date 21{UL-2013

Date Printed: 17-JUL-13

Monthly

$3,391.19

s3,480.44

$3,s69.68

$3,658.92

53,lqglq
S3,895.18

54,042.20

54,Ls4.82

54,267.44

54,386.76

54,506.08

54,6zz.ot
54,759.15

$4,893.25

S5,027.33

$5,145.78

5s,264.24

$5,395.83

5s,s27,42

S3,szs,2g

S3,669.3B

53,763.46

S3,857.56

$3,9st.0¿
iq,tol.26
54,262.96

S+,3gz.tg
$+,s01,+t
54,627.82

$4,7s4.22
54,88B,2i.

5s,ozz.zt
S5,164.10

$5,305.98

5s,431.44
S5,556,99

$s,ogs.gg
$5,834,75

Page 1 of 7

City of Las Vegas

Human Resources

tcTI
Step 1.

Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step 8

Step BA

Step 9

Step 9A

Step 10

tc72
Step t
Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7 A

Step 8

Step 8A

Step 9

Step 9A

Step 10

Hourly 56

Srg.gz
S14.34

5r¿.tt
$1s.08

Srs.qs
s16.os
Sro.oe
5r7,r2
s17.s9
$ra.os
Srs.sz
S1e.09

$rg.or
5zo.ro
520.72

$2t.zt
$2r..6e

5zz.zq
5zz.ta

5r¿.tz
$ rs. rz
s1.s.s1

s1s.90
S16.28

Sro.gg

517.s7
5re,oo
Srg.ss
5rg,oz
$rg.sg
$20.t4
52o.7o

52L.ZB

izt.st
s22.38
$22.eO

523.47

524.O4

Hourly 42

$18,63

S1e.12

Srg.or
s20.10

s20.se
s21.40

522.2L

S22.83

523.45

$2q.rc
SzqJø
Szs.¿s

S26.rs
$zo.ag

527.62

528.27

$za.gz

529.6s

$go,¡z

5rg.oq
Szo,ro

$20.63

izt,zo
izt;t
$22.s7
Szt.qz
s24.08

$zqJg
52s.43
526.t2
$26.s6
$27.s9
528.37

Szg.rs
$zs.sa
$so.sE

531.30

$32.06

Hourly 40

s1e.s6
S2o.oB

s20.se
szt.LL
szt.62
s22.47

s23.32

Szg.gz

Szq.az

Szs.gr

s26.00

s26,73

527.46

5zs.zE

s2e.00

s2e.6s
S¡o,az

$gr,rg
$¡r,eg

$zo.og

izt.tt
521.7L

5zz.zo

$22.80

5zg.to
S24.ss

$zs.zs
$zs.gz

s26.70

527.43

$28.20

528.e7

52s.7e

Sgo.or
$er.g¿
Sgz.oo

s32.S6

$¡E.oo

Biweekly

S1,565.17

s1,606.35

51,647.s4

S1,688.73

57,729.9L

5r,797.77

51,865.63

5t,9L7.6t
s1,969.59

52,024.66

52,079,73

$z,tgg.tg
$2,196,53

Sz,zsg.4z

$2,320,30

52,374.98

52,429.6s

$2,490.38

$z,sst,tz

S1.,650.i.4

S1,693.56

$1,736.98

5L,7go.4r

S1,823,83

St,89s.6o

51,967.47

$2,022,52

Sz,olz.sl
Sz,tEs.9z
s2,L94.26

52,256,L0

52,3t7.94
$2,383.43

52,448.92

52,506.82

52,s64.72

S2,628.85

52,692.96

Annually

$40,694.42

541,765.10

S42,836.04

S43,906.98

$44,977.66

546,742.02

$48,506.38

S+g,ssz.ge

$st,zog.¡¿
S52,641.16

S54,072.98

s55,591.38

5s7,L09.79

$58,718.92

s60,327.80

56L,749.48

S63,170,90

S64,749.88

S66,329.i.2

542,903.64

S+¿,ogz.s6

S4s,L6t,4B
s46,290.66

547,4L9.s8

s49,287.L6

ist,rs4.zz
Ssz,sgs.sz
$54,016.82

S55,533.92

5sz,oso.z6
Ss8,658.60

560,266.44

s61,969.18
$aE,ozt.9z
565,L77.32

$66,692.72

S68,350.10

Szo,ot6.96
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tc73
Step t
Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step 8

Step BA

Step 9

Step 9A

Step 1.0

tc74
Step t
Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step 8

Step 8A

Step 9

Step 9A

Step 10

s1s.4e
Srs,go

S16,31

Sro,zr
Stt.tz
$17.80

s18.48

s19.oo
5rg.sr
s2o.06

$20.61

$zt.zo
$zt,za
5zz.qo

Szs.oz

$zg.so

$24.tL
524.7L

s2s.31

s16.2s
516.68

Stt.tt
s17.s3

s17.96
$rs,sz
Srg.gg

s1e.e3
$20.48

$zr.oo
Szt.aq
$22.2s
Szz.go

s23.sL
Sz4.L6

$24.74
52s.31
Szs.gq

S26.s8

s20.66

Szt.2o

s21.74

$zz.zg

s22.B3

$zs.ts
524.64

$2s.33

s26,O2

526.7s

527.48

$za.zo
sze.o4

$2e.B6

s30.69
SEr.¿r
$Ez.M
$gz.gs
$gg.zs

521.67

Szz,zq

s22.BL

$zg.¡s
s23.es

524.90

Szs.ss
s26.sS

5zz.go
$zs.os
s2S.8s

529.67

$so.¿s

Sgr.Es
S3z.zz

$32.e8

5gE.zs

$g¿.sg

s3s.44

Hourly 40

S21.6e

$22,26

$22.s3

5zg.¿o

SzE.gz

524.e2

$2s.87

s26,se

$27.32

S28.oe

s28.86

sze.67

$go.¿g

$Er.go
532.22

5gz.gg

$33.7s

$¡¿.sg
s3s.44

522.7s

s23.3s
$z¡.gs
s24.ss
$zs.r¿
$za.u
527.t4
s27.9L
Sza.oz

s2e.43

$go.zg
Sgr.rs
$sz.or
itz.gz
SgE.AE

s34.63

s3s.44
Sgo,gz

$37.21

Hourly 56 Hourly 42 Biweekfy

s1,735.08

St,7ga.7s
sL,826.47

5t,g7z.06
St,gtl.lt
St,ggg.sz
s2,069.44

S2,tz7.s3

S2,18s.62

52,247.L7

Sz,3oB.72

52,374,00

52,439.28

S2,508.49

5z,s77.to
S2,638.81

s2,699.92

s2,767.42

52,934.92

S1,B2o.o3

$t,967.92
S1,915.82

S1,963.70

$2,011.s8

$z,ogt.qa
$2,L7L.33

5z,zgz.4s
52,293.57

s2,358.39
$2,4zg.zt
s2,49L.94

$2,560.65

52,633.42

szloa.tg
s2,770.52

$2,834,86

52,9os.73

52,976.6L

Monthly

S3,zsg.3s

s3,858.29

53,9s7.2r
$4,056.i.4

S¿,t5s.04

54,319.4L

S4,483.78

s4,609.64

54,735.51

S4,868,88

5s,ooz.zz
Ss,t¿3,e0

$5,285.11

S5,435.07

S5,5g5.ot
$s,ttl.qz
S5,849.83

s5,996.08

$6,r42.22

S3,943.41

S4,o4t.L7
S¿,ts0.95
54,2s4.69

S4,358.43

s4,531.49
54,704.55

$4,B36.98

S4,969.40

S5,109.85

S5,250.30

$s,ggg.zo
S5,548.oB

$5,70s.75
S5,863.40

$6,002.80

s6,t42.L9
56,295.76

56,449,32

Annually

s45,112.08

S46,299.s0

547,486,66

$48,673.56

549,860.46

s51,832.82

s53,805.44

s55,315,78

$56,826.12

5s8,426,42

560,026.72

$6t,724.o0
563,42t.28
S6s,zzo.zq

567,02A.2O

$68,609.06

$70,L97,92

571.,952.92

579,707.92

547,320.78

S4B,565.92

549,9L1.32

S51,0s6.20

S52,301.08

5s4,371.96

$s6,454.58
$58,043.70

5s9,0¡z.gz
s61,318.14

s63,003.46
564,790.44

s66,576.90
s68,468.92

S70,360.94

572,039.s2

573,706.36

s75,548.98
577,39!,86
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for Fire Classified Early

Effective Date 21-JU L-2013
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Monthly

Sq,tzl.6ø
54,236.29

54,344.90

S4,453.51

54,562.09

54,743.69

54,92s.27

S5,064.43

$5,203.58

S5,350.95

S5,498.3i.

S5,654.65

$5,gto.go
$5,976.61

56,L42.23

S6,288.58

S6,434.91

s6,595.80

$6,756.68

$4,3L1.67

S4,4zs.r3
S4,538.60

S4,652.09

$ql6s.st
54,9ss.83
Ss,t¿e.06
Ss,zgt.zq
S5,q3l.qz

S5,591.94

5s,zq6.qq
55,910.23

S6,073.99

56,247.sL

56,42t.o2
$6,574.33

56,127.63

S6,895.83

$z,oø4.ot

FC75

Step t
Step LA

Step 2

Step 2A

Step 3

Step 3A

Step 4
Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step 8

Step 8A

Step 9

Step 9A

Step 10

FC76

Step L

Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step 8

Step 8A
Step 9

Step 9A

Step 10

$rz.or
s17.46

s17.s0
Srs.Es

s1s.8o
s19.ss

S2o.3o

Szo.sz

izt.qq
$zz.os

522,66

s23,30

$23.es

s24.63

$zs.sr
s2s.91
iza.sz
ízt.ts
ïzt,aq

itt,tt
$ß.zq
Srs,zo
$L9.L7

s1e.64
szc..42

izt.zt
$zr.sr
s22.4L

SzE,o¿

Szg.os

$zq.za
52s.03

s2s.7s
526.46

527.O9

527.72

525.42

52e.t7

S22.68

s23.28

s23.87

Szq.qt

Szs.oz

$zo.oo

527.06

s27.83

$ze.sg

s29.40

s30.21

S¡r.oz
Sgr.gg

5gz.s¿
$gg.zs

$34.ss
$3s.36

$go.z+

SEt.tz

s23.6e

524.3t
izq.gq
$zs.so

s26.1B

s27.23

$ze.zs
5zg.oa

s29.SS

Sgo.zz

s31.s7
s32.47

$gg.gz

Sgq.gg

Sgs.za

s36.12
$so,gz

s37.8e

Sgs.er

S23.81

524.44

s2s.07
s2s.69

s26.32

Szt.st
s28.42

52e.22

530.02

s3o.B7

igt.tz
SEz.az

$ss.sz
S34.48

$gs.¿¿

$go.ze

Szt.tz
Sgs.os
$38.98

5z¿.se

s2s.s3
s26.18
$zo.e¿
ízt.qg
s2S.se
S2e.6e

Sso.sg

$gr.gz
Sgz.zø

$gs.rs
S34.10

Sgs.o+

$36.04
$gz.o¿
5gz.gg
Sge.sr
$gg.zs
$40.7s

Biweekly

S1,905.07

s1,955.21

S2,005.34

S2,05s.46

Sz,tos.s8
$2,189.39

52,273.20

52,337.43

S2,401.6s

52,469.67

S2,537.68

S2,609.84

S2,681.98

5z,lsg.qE
$2,834.88

Sz,9oz.42

s2,969.96

53,044.22

53,tLB.47

S1,990.oo

$2,042.37

52,094.74

$2,L47.L2

52,199.49

Sz,z87.3o

52,37s.LL

52,442.34

s2,509.58

$z,sgo.go
5z,6s2.zo
Sz,7z7.8o

S2,803.38

s2,883.46

S2,963.55

53,034.30

S3,105.06

S3,182.69

S3,260.3t

Annually

s49,531.82

$50,835.46

Ssz,tgg.g¿

s53,441,96

S54,745.08

Ssa,gzq.tq

S59,103.20

s60,773.18

562,442.90

564,2LL,42

$65,979.68

567,855.84

569,731.48

57t,T!9.r8
$73,706.88

57s,462.92

S7t,ztB.96
579,L49.72

581,080.22

S51,740.00

S53,101.62

5s4,463.24

$55,825.12

5s7,t96.74
s59,469.80
S6L,7sz.g6

$63,500,84
S65,249.08

567,L03.40

$68,957.20
Sto,gzz.ao
572,887.98

S74,969.96

5t7,osz.3o
$78,891.80
S80,731.56

592,749.94

s84,768.06

Hourly 56 Hourly 42 Hourly 40
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Effective Date 21{U L-2013

Hourly 42 Hourly 40

Date Printed: 17-JUþ13

FC77

Step L

Step LA

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step B

Step 8A

Step 9

Step 9A

Step 10

FC 78

Step L

Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step B

Step 8A

Step 9

Step 9A

Step 10

Hourly 56

$1S.s3

Srg.or
$rg.so
s1e,ee
Szo,¿s

Szr.go
522.r2

Szztq
s23.37

524.04

SzqJo
$zs,qt
s26,Lt
Szo.so

527.6L

Szs.zt
S28,e3

S29.6s

$30.38

s1e.29
Srg.zg
$zo.go
S20.81

52L.32

5zz.tt
S23.03

s23.63

s24.34
S2s.03

52s.72

$26.46
$27.20
S27.e8

Szs.zo
Szg.¿s

$go.r¿
5go.ag
$ar.o+

524,70

Szs.¡s
S26.oo

$26.6s

527.30

s28.40

s29.4e

s30.33

s31.16

$gz.os
5¡¿.sq
Sss.es

534,82

Sgs.ar

s36.S1

537.6e

$3S.s7

$gg.s¿

$¿o.so

52s.7L

Szo.gg

Szt,ot
527.74

528.42

s29.s6
5go.zo
Sgr.sz
$gz.qs
SEs,az

s34.30

$gs.za
536.26

Sgz.go

s3S.34

s39.26
s40.18
$¿r.rg
5qz.n

s2s.e4
526.62

527.3o

527.s8

ize.øt
$zg.ar
Sso.go

Sgr.s¿
$zz.zz
$gg.os

$¡¿.ss
5gs.sz
$go.se
$gz.or
$ss.os

$gg.ss

$ao.so
$¿r.sr
s42.s3

ïzt.oo
Szt.tt
$za.qz
Szg.rg

s2e.84
$31.04

5gz.zq
$gg.rs
$34.07

S3s.04

Sge.or
$gz.os
$ga.os
S¡s.rz
s40.26
$¿r.za
iqz.ß
$qs.zs
$q¿.ao

Biweekly

$z,olq.gq
52,129.54

$z,tgqJq
$z,23g.ls
s2,293.35

S2,385.20

S2,qll.os
52,s47.3s

Sz,atz.aq

Sz,692.Lg

52,766.73

52,84s.73

$2,924.72

$3,008.44

s3,092.17

53,166.15

53,24o.L2

S3,321.13

S3,402.13

$z,tsg.gg
52,2L6.93

52,273.67

Sz,¡go.sg

52,397.37

S2,483.i.3

$z,s7g.8g
52,6s2.28

5z,lzs.al
S2,803.43

$2,98i..19

52,963.64

$3,046.07

S3,t3g.+z
SE,zzo.8z

S3,zgg,og

53,37s.29

53,qsg.al
53,544.O4

Monthly

54,495.71

54,6t4.ot
54,732.3L

s4,850.62

54,968.92

s5,167,93

S5,366.94

S5,519.25

$5,671.55

Ss,833.07

S5,994.58

56,t65.74
$6,336.90

S6,518.30

$6,699.70

S6,859.98

$t,ozo.27
5z,Lgs.l9
57,37L.29

$4,679.98

54,Bo3.L2

Sq,gza.zg

5s,049.41

55,t72,64
Ss,3Bo.12

S5,587.60

5s,746.61

Ss,gos.oz

56,02¿.to
56¡242.58

56,42L.2L

s6,599.82

S6,789.20

s6,978.55
S7,145.83

57,3L3.t2

$2,¿gs.9s
$7,6zg.ls

Annually

$s9,9¿B.q¿

$ss,gog.o¿

iso,lw.aq
$5g,zoz.so

s59,627.10

S62,0i.5.20

S64,403.30

566,23i..10
S69,0s8.64

S69,996.68

57].,934,99

S73,988.98

516,o42.72

57g,ztg.q4
s80,396.42
SBz,gtg.go

$gq,zqz.tz
S86,349.38

S88,455.38

S56,i.59.74
Ssz,6gz.sg

S59,115.42

$60,593.78

562,07t.62
s64,561.38

S6t,osL.LA
$68,959.28
570,867.42

S72,889.i.8
574,9to.94
517,0s4.64

Slg,tgl.gz
581,47o.22

583,742.62

585,750.08
581,7s7.s4

S89,951.42

$gzlqs.oq



Page 5 of 7

tc79
Step L

Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step B

Step BA

Step 9

Step 9A

Step 10

FC 80

Step L

Step LA

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A
Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step B

Step BA

Step 9

Step 9A

Step 10

Hourly 56

$20.04

s20,s7
$zr.ro
s21.63

522.Ls

$zg.os
s23.94

524.62

s2s.30
s26.02

526,7s

527.s!
s2B.2B

S2s.oe

$2e.e1

Sgo.oz

s3r..34

5gz.rg
S32.91

S2o.Bo

s21.3s
$zr.go
522.44

Szz.sg

523.e2

5zq.ss
52s.s6
iza.za
ízt.oz
$27.77

s2S.s7

s2e.36

$¡o.zr
s31.os
Sgr.ao
532.ss
$33.36

534.18

Hourly 42

526,73

$zt.qz
528.L3

s2B.84

s2e.s4

Sgo.zg

s31.e1
iEz.az
5gg.zg
Szqto
$Es,oo

s36.6e
SEt,tt
s38.7e
539.B7

S¿o.sg

547.79

$42.s3

S¿¡,gg

SztJq
iza.qt
$29.20
s2e,e3

s30.66
5gr,sg
$¡g.rg
$34.07

s3s.02
Sso.oz

S37.03

Sgg.og

Sgg.rs
s4o,2B

$4L.4L

$qz.qa
S¿E.+o

iqq.qe
S¿s,sz

Hourly 40

s28.06
528,80

Szg.s¿

$go.za

Sgr,oz

532.26

533.s1
itq.qt
$gs.¿z
$go.¿g

S37.4s

Sgs.sz
S3e,se

S40.73

54L.87

5+z.at
S¿g.ea

S44.9s

$qo.oz

5zg.tz
s29.se
5go.ee
533,.qz

$gz.rg
SgE.¿g

S¡¿.ZS

5gs.za

$za.tt
Sgz.gz

$Es.aa

Sgg.gg

Sqt.n
$qz.zg
s43.48

$qq.sz
5¿s.sz
Sqo.zt
$¿z.as

Biweekly

52,244.95

$z,go¿.og

S2,363.11

52,42z.zo

5z,4Bt.z9

52,sgi.,o7

S2,680.84

s2,757.27

$2,933.69

52,9L4.72

52,99s.74

S3,og1.oz

53,167.49

$3,258.49

$¡,E¿9.¿g

53,429.90

s3,510.31

S3,598.08

$3,685.84

52,329.90

Sz,3gt.zt
5z,qsz.sz
S2,513.83

iz,sls.tz
Sz,6lg.gq
$2,182.7s

52,862.21

S2,941.68

$3,02s.94
S3,tto.zo
s3,199.52

s3,288.82

S3,3gg.q9

5g,qlg.tq
Sz,satlq
S3,645.34

Sg,z36.¿g

$z,gzl,6t

Annually

558,368.70

$59,904.78

$6i.,440.86

562,977.20

S64,513.54

$67,t07.92

Sog,zot.g+

S71,689.02

523,67s,94

57s,782.72

s77,889.24

5go,Lzz.tz
592,3s4.74

594/20.74
597,096.74

Sag,fil.qo
s91,268.06

S93,550.09

S95,831.84

s60,577.4O

562,L7L.46

S6g,zos.zg
s65,359.58

S66,9s3.12

569,6s2.44

Szz,3st.so
574,4t7.46
s76,483.68

579,674.44

580,865.20
S83,tBz.sz

S85,509.32

587,970.74

590,43r.64
592,6os.24
594,778.84

s97,148.48
Sgg,stz.go

City of Las Vegas

Human Resources

Salaries for Grades with Steps

for Fire Classified Early

Effective Date 2LJUL-2013

Date Printed: 17{UL-13

Monthly

s4,864.06

54,992.06

S5,120.07

S5,248.09

$5,376.12

S5,592.31

Ss,8oB.50

S5,974.08

s6,139.66

56,3rs.22
56,49o.77

s6,676.83

56,862.90

S7,o6o.o7

57,257.22

57,431.4s

57,6os,67

57,79sß4
$7,985.99

$5,0¿g.tt
55,i.80.96

s5,313.80

$5,446.63

$s,szg.¿g
S5,804.37

S6,029.29

56,zot.46
S6,373.63

S6,556,20

56,738.76

s6,932.28
$z,t2s.7B
S7,330.BB

52,s3s.97
57,7tt.tt
$l,ggg.zq
$8,ogs.zo
$g,zgg,ts
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FC 8L

Step L

Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step 8

Step 8A

Step 9

Step 9A

Step 10

FC 82

Step I
Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step 8

Step 8A

Step 9

Step 9A

Step 10

Hourly 56

Szr.oo

5zz.z3

5zz.so
S23.37

Szg.g¿

S24.90

Szs.sz
Szo.or
527.3s

Szs.rg
S2s.e2

5zg.zs
$go.ss

izt.qt
Sez.¡s

5Eg.rE

Sgg.sr
Sg¿.zs

$gs.oo

5zz.tz
Szz.gt
$zg.+g

s24.0S

izq.at
izs.az
iza.øt
527.43

s28.1e

529.00

S2e.8L

$Eo.oz

s31.s3

532.44

5gg.gs

SE+.ro

Ss¿,go

5¡s.ss
s36.71

Hourly 42

S2B.s8

s29.64
Sao,¿o

Sgr.ro
$31.e1

SEg.zo

$¡¿.¿g

$ss.¿s
s36.47
Sgz.sr
Sls.so
5Eg.oz

$40.7S

s41.es

$43.L3

s44.t7
S+s.zr
S¿o.g¿

s47,47

52e.76

s30.s4
s31.33
$gz.rr
Sgz.ag
$Eq.zz
s3s.ss
$36.s7
$37.se

s38.67
$gg.zs
$40.90
$qz.oq
S¿g.zo

544.47

S4s.s4
s46.61
547.78
548.94

Hourly 40

s30.32

$Er.rz
5¡r.gz
iEz.tt
$gg.sr
Sg¿.so

$go.zz
s37.2s
s38,29

S3e.3e

Sqo.+g

$qr.os
542.82

Sq¿.os

S¿s.zg

s46.3S

iqt.qz
S¿s.os

s4e,84

5gr.zs
$gz.oz

$gz.eg

SEE;z
$g¿.s+

5gs.g:
Ssz.Eg

Sga,¿o

5¡9,¿z
S¿o.or

S4tq
iqz,gq
Sqq.M
54s.42

$46.6e

547.82

S+s.g¿

Sso.rz
$sr.ag

Bíweekly

52,42s.s4

S2,489.38

S2,553.20

52,6L7.03

$z,oBo.B¿

$z,z8g.to
Sz,ggt,zo
s2,980.30

S3,063.24

$3,151.11

S3,238.97

$3,332.16

59,+zs.¡o

$g,sz¿.ts
$3,622.93

s3,710,18

53,797.42

S3,Bgz.¡o

s3,987,30

52,qgg.gl

S2,s65.66

5z,63t.qq
Sz,agl.zg
52,763.0L

$2,874.77

iz,gga.sz
53,072.L4

s3,157,75

53,249.49

S3,339.29

S3,435.4i.

S3,531.59

S3,633.s5

$3,735,50

S3,82s.54

SE,9ts.sg
S4,013.48

$4,t1L.37

Annually

So3,o6¿.0+

564,723.88

$66,383.20

S68,042.78

s69,701,B4

s72,5L6,60

575,33i..36

577,497.80

5lg,øqq.zq

S81,928.B6

SB4,2r3.zz

s86,636.1.6

$ag,osg.go

59t,627.90

S94,196.18

$96,464.69

598,732,92

S101,201.36

$103,669.80

564,996.62

566,707.t6
568,qn,4q
57o,t27.99
S71,838.26

524,744.02

577,649,52

579,97s.64

s82,101.50
584,460.74

S86,819.98

S89,320.66

Sgt,Bzt.g+
59q,qzz.Eo

S9z,tz3.oo

S99,464.04

$101,805.34

Sto¿,3s0.¿g
s106,B9s.62

City of Las Vegas

Human Resources

Salaries for Grades with Steps

for Fire Classified Early

Effective Date 2l-JUL-2013

Date Printed: 17-JUþ13

Monthly

S5,25s.33

S5,393.65

S5,531.94

S5,670.23

S5,808.50

s6,043.05

56,277.6L

56,457.32

$6,637.01

S6,8zt.4o
$7,0t7.16
s7,2t9.69
57,4zt.az
s7,635.66

$7,849.69

s8,038.72

58,227.74

Sg,¿gg.¿s

$9,639.16

S5,416.38

S5,ssg.93

Ss,zot.¿s
S5,B44.oo

$s,ggo.sz
ç6,228.66
S6,470.80

s6,656.31
56,84t.79
S7,038.40

57,234.99

57,443.40
5z,ost;g
57,872.68

s8,093.58

Sa,zgg.oe
SB,¿gE.zg

S8,695.88

Sg,goz.go
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City of Las Vegas

Human Resources

Salaries for Grades with Steps

for Fire Classified Early

Effective Date 2L-JUL-2013

Date Printed: 17-JUL-13

Monthly

S5,498.49

S5,643.20

S5,787.88

Ss,9gz.ot

56,077.32

56,32t.73
S6,566.14

S6,753.30

56,940.47

s7,138.94

s7,337.39

57,s47.72

$7,758.03

Sz,ggo.g+

s8,203.85

Sg,401.04

$8,598.21

s8,813.17
$9,ozg.to

FC 83

Step 1

Step 1A

Step 2

Step 2A

Step 3

Step 3A

Step 4

Step 4A

Step 5

Step 5A

Step 6

Step 6A

Step 7

Step 7A

Step 8

Step BA

Step 9

Step 9A

Step 10

Szz.ao

523.2s

s23.8s

524,4s

Szs.o¿

s26.0s

527,06

S27.83

s28.60

$2e.42

Sgo.z¿

$gr.ro
$gr.gz
s32.Se

Sgg.sr
SEq.oz

$3s.43
Sgo.gz

S37.20

$go.zr
$gr.or
Sgr.so

S32.60

5gg.gg

Ss¿.zs

s36.08

Sgz.rr
Sge.rg

Sgg.zz

S¿o.gz

5¿¡.qt
$42.63

S+g.ss

s4s.08
$46,16

$47.24

$ag,¿z

$4e.60

53t;z
Ssz.so

$gs.¡g
Sg+.zg

Sgs.oo

Sso.¿z

Ssz.es

Sgs.gs

$¿o.oa

S¿r.rg
S¿z,gg

S¿g.s¿

$qq.ta
s46.04

Sqt.gg
iqa.qt
$¿g.er
Sso.as

ss2.0e

Biweekly

52,s37.76

S2,604.s5

52,67t.33
Sz,7gg.L3

52,804.92

52,9L7.72

$3,ogo.sz

S3,116.91

s3,203.29

S3,294.90

s3,386.49

s3,483.56
$3,580.63

$g,ogg.5t
S3,786.39

53,877,4O

s3,968.41

54,067.62

54,166.82

Annually

s65,981.76

s67,718.30

$69,+s¿.sg

s71,191.38

572,927.92

57s,960.72

s78,793.52

s81,039.66

S93,29s.54

S85,667.40

$89,048.74

S90,572.56

S93,096.38

59s,11t.26

$9g,qqç.tq
s100,812.40

$103,178.66

s105,758.12

S108,337.32

Hourly 56 Hourly 42 Hourly 40
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City of Las Vegas

Human Resources

t
LA

2

2A

3

3A

4

4A

5

5A

6

6A

7

7A

8

8A

9

9A

10

$r+.og S1s.7o

s14.40 s1e.2o

5t4.77 S1e.6e

$1s,13 $20.18

$ls,so 520.67

$16.11 s21.4S

$1672 522.2s

$17.1e s22.9t
$17.6s $23.s4
$re,rs s24.Le

s18,64 s24.8s

sls.16 s2s.ss
s1s.6e s26.2s
s20.24 s26.99

s2o.so s27J3
$21.2e s28.3S

$2L.75 s2s,03
s22.32 52e.76

$zz.so Sgo.+g

5L4.79 5te.72
$1s.1S $20,24

s1s.s7 s20.76

$1s.e6 $21,.25

s16.3s szLJs
$r.6.99 922.6s
$L7.63 $23.s1
$rs.rg 524,L7

$L8.62 sZ+.Ag

s1e.L4 s2s.s2
srg,oz $26.22.
520.22 S26.e6

520.77 $27.70

521,36 $2s.4s
s21.es s2s.26
$22.47 $Zg.ge

522,ee $30,6s
$23.s6 s31,41
s24.t4 s32.1S

Date Printed: 17{UL-13

Monthly Annually

$3,403.99

s3,493.57

$g,sg¡.tq
$z,azz,lt
$3,762.28

s3,909.87

$4,0s7.46

$4,L7o.sz

S4,283.56

$4,403.33

$4,523.09

S4,650.09

$4,777.L0

54,gLt,7t
S5,o+e.¡o

$s,165.21

$5,284,10

$5,4L6.19

$5,548.28

$3,588,78

$2,øgg.zz

53,777.66

$3,872.Lt
$3,966.55

$4,rzz,7s
$4,278,95

S4,398.68

$4,518.39

$g,6qs.zl
Sqlzz.ts
S4,906.67

$5,041.17

$s,t8s.ss
$5,325.99
$s,+st.9z
S5,577.86

$s,ltz.zg
$5,856,78

Salaries for Grades with Steps

for Fire Classified Regular

Effective Date 21-JUL-2013

Hourly 56 Hourly 42 Hourly 40 Biweekly

FR 71

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

FR72

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

$le.64
s20.16

$20,67

$21.le
52t.7L
$22.s6

523.41

$24.06

$24,71

Szs,+o

$26.0e

$ze.sg

$27.s6

s28.34

$29.1L

s2e.8o

s30.49

s31.2s

s32.01

520.70

izt.zs
52t.7e
s22.34

$22.88

523.79

s24.6e
s2s.38

s26.07
s26.S0

$27.s3
$28.31
$zg.oe

$2e.e1

530.73

s31.4s
$32.1S

$32,e8

$33.7e

$1,s7!.07
Sr,612.4t
$1,653.76

$1,695.10

5r,126.44

S1,804.56

5L,872.67

51,924.86

$L,977,03

$2,032.31

$2,087.58

52,L46.20

$z,zo4.gz
$2,266.94

$2,329.06

$2,383.94

$2,¿¡g,gz

s2,499.78

Sz,s6o,74

s1,656.36

$1,699.95

s1,743.53

$t,787.t3
Si.,830,72

$1,9o2.81

S1,974.90

$2,030.16

Sz,ogs.+t
Sz,tqE.gl
$z,zoz.sg
s2,264,62

52,326.69

$z,zgz.qE
Sz,¿sg.ts
52,st6.zl
$z,s7q.qo
$2,638.77

s2,703.r3

$40,847,92

54r,922.66

542,997.76

$44,o72.60

$4s,L47.44

$46,918.56

$48,689,42

S50,046.36

$51,402.78

$52,940.06

$s4,277.08
$ss,got.zo
5s7,32s.32
s58,940.44

$60,555.56

$6t,982,44
$63,409.32

564,994.28

566,s79,24

$43,065,36

$44,L99,70

S45,331.78

$46,465.38

547,598.72

$49,473.06

$51,347.40

$s2,784.L6
$s4,220.66
$sstqs.zz
$57,265.78

$58,880.12
S6o,qg¡.9+

562,203.i.8

s63,91.1.90

$65,423.O2

$66,934.40

$68,608.02
$70,28i..38

1

LA

2

2A

3

3A

4

4A
5

5A

6

6A

7

7A

8

8A

9

9A

10
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City of Las Vegas

Human Resources

Salaries for Grades with Steps

for Fire Classified Regular

Effective Date 21{UL-2013

Hourly 56 Hourly 42 Hourly 40 Biweekly

Date Printed: 17-JUL-13

Monthly

s3,773.54

S3,972.85

$3,972.15

$4,07t.43

54,t70,7L

$4,33s.72

S4,500.72

54,627.06

$4,753.38

$4,887.23

$5,ozt.09
$5,163.08

$5,305.05

$5,455.56

$5,606.08

$5,738.99

$s,gzt.gg
$6,018.70

$6,165.50

S3,958.29

54,062.45

54,L66.62

$4,z7o.ll
54,374.90

$4,548.60

54,t22.z9
Sq,gss.zz
S4,988.ls
S5,tzg.tg
5s,2zo.tt
S5,419.57

Ss,seg.o1

5s,727.27

$s,ggs.s+
s6,025.46

$6,165.37

$6,319.52

S6,473.6s

FR 73

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

FR74

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

szt.77
$22.34

522.e2

s23.4s

$24,06

s2s.o1

s2s.e7

$26.6e

$zt.qz
$28.20

$28.e7

$2e,7s

$go.or
s31,47

$32.34

$33.11

$33.88

$34,72

$gs.sz

522.84

523.44

524.04

524.64

52s,24

526.24

527,24

$28.01

S28.78

S2s.se

$30.40

$37.27

s32.13
s33.04
$33,s6

$34.76

$3s.s7
$36,46

$37.3s

1.

1A

2

2A

3

3A

4

4A

5

5A

6

6A

7

7A

8

8A

9

9A

10

$1s.ss

$rs.go
$16.37

Sro.zs
s17.19

517,s7

$re.ss
Srg.oz

Srg.sg

520.L4

s20.6s

$2t.28
s21.S6

5zz.4s
$23.10

$23.6s

524.20

s24.80

$2s.4t

$i.6.3r.

5ß.tq
$77.t7
s17.60
s18.03
S18.74

$r.s.46

s20.01

$20.s6
$2L.14

s21.72

522.33

s22.es
$23.60

$24.2s
s24.S3

52s.47

s26.04
s26,68

s20.73

527.25

Szt.sz
$22.37

$22.e2

523.82

s24.73

s2s,42

526,t2
$26.8s

$27.ss

S2B,3z

$2s.1s

$2e.s8
$30.80

$31.s3

532,26

$33.07

s33.8S

$21.7s
Szz.sz

522,8e

s23,47

524,04

s24,ee

s2s.9s

$26.68

$27.4L

$28.i.8
s28.e6

52e.78

s3o.6o
$3L.47

$32.34

533.11

$33.8S

$Eq.zz

$3s.s7

SL,z4t.64

$t,zgt.ql
s1,833.30

St,B79.t2
51,924.94

$2,001.10

52,077.26

$2,135.57

52,L93.87

$2,255.65

$2,3L7.42

52,382.96

$2,448.48

S2,st7.9s
52,s87.42

Sz,aqglø
$2,7Lo.Lo

52,777,86

$2,845.61

$t,8ze .90

$1,874.98

$1,923.06

$t,97t.tz
$2,019.18

Sz,ogg.¡s

s2,t79.52
$2,240.87

$2,302.22

52,367,29

52,432.36

S2,50i..34

Sz,s7o.3t
52,643.36

$2,716.40

Sz,z8o.gs

$z,g4s.ss

52,9t6,7a
52,987.84

Annually

$4s,292.64

546,474.22

$47,665.80

Sqg,gsl.tz
$s0,048.44

S52,028.60

S54,008.76

S55,524.92

$57,040.62

S58,646.90

560,2s2.92

$ot,gso.go
S63,660.48

s65,466.70

567,272.92

$68,867.76

$2a,462.60

s72,224.36

$73,985.86

547,499.40

548,749.48

549,999.56

$51,249.L2

$52,498.68

S54,583.10

$56,667.52

$sB,262.62

$sg,gsz,lz
$61,549.54
$62,24t,36
S6s,034.84

S66,828.06

$68,727.36

$70,626.40

572,30s.48
573,984.30

s75,834.20

577,683.94

1

1A

2

2A

3

3A

4

4A

5

5A

6

6A

7

7A

8

BA

9

9A

10



Page 3 of 6

City of Las Vegas

Human Resources

Salaries for Grades with Steps

for Fire Classified Regular

Effective Date 2lJUL-2013

Hourly 56 Hourly 42 Hourly 40 Biweekly

Date Printed: 17-JUL-13

FR 75

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

1

1A

2

2A

3

3A

4

4A

5

5A

6

6A

7

7A

8

BA

9

9A

10

sL7.O7

sL7.s2

$t7.s7
s18.42

$18.s7

s19.62

s20.37

s20.9s

izt,sz
$22.L3

s22.74

$23.3s

$24,04

524.72

Szs.41

$zo.or
$26.62

s27.28
s27.9s

s17.33

$1s.30
SteJt
iLe.24
$19.71

$20.s0

s21.2e

$21.8e

5zz.qg
S23,13

523.77

s24.4s

$2s.L2
s2s.84
s26.s6

$27.L9
s27.83

$2s.s2
s29.22

s22.77

Szg,go

s23.s6

s24.s6

$2s.16

$26.L6

$zt.to
$zt.gt
$2S.70

s2s.s1

s30.32

$31.19

$gz.os

$¡z.ge
$33.S8

$34.6S

s3s.49

S36.3s

537,26

$zg.zs
izq.qt
s2s.03

s2s.66
s26.28

$27.33

s28.38

$2e.1e

s2e.e9
S30.84

s31.69
S¡z.oo

SEg.so

S34.46

53s.41
536.26

$sz.ro
$3s.03

$ga.go

$zg.go

$24.s3

$2s.16

$2s.7e
$26.42

$27,47

s2S.s2

s2e.33

5go.rg
$go.gg

S31,84

532.7s

$gE.es

$g¿.or
s3s.s7
s36.42

s37.26

$38.20

$3e.13

524.97

s2s,63

s26.28

$26,e4

5zz,60
$2S,70

s29.80

$go.e+

$31,4s
s32.38

s33.28
$34.23

S3s.17

s36.18

$37.18

s38.07
$38.e6

$3e,e3

s40.91

$t,9L2.27
51,962,59

52,ot2.9L

$2,063.23

$2,113.53

S2,i.97.65

$z,zgt.lg
52,346.2s

52,4L0.72

Sz,qlg,oo

52,547,26

s2,619.68

s2,692,L0

$2,768.84

$2,845.57

$z,gtz.gz
5z,ggt.tl
$3,oss.zt
S3,130.23

St,gg7,st
$z,oso.oz

$2,toz.çq
s2,L55.22

$2,207.go
$2,29s.93
$2,384.07

$2,4s1.56

$z,stg.os
S2,590.63

5z,aaz.zt
$z,7gg.og

S2,813.96

S2,894.35

$2,974.72

Sg,o+s.zs

$3,i.16.78
53,t94.7L
$l,zlz.az

Monthly

$4,t43.25

$4,2s2.29

$4,361.31

$q,uo,3z
$4,s79.31

$4,761.58

s4,943.85

s5,083,54

$s,223.22

Ss,371.16

$5,519.07

$s,6zs.gg

s5,832.99

$5,999.16

56,165.41-

$6,3t2.3r
s6,459.21

$6,6zo.lo
56,782.L7

iq,gzl.gs
$4,44t.82
5q,sss,lz
S4,669.64

s4,783.56
$4,974.52

$5,165.49

5s,3tt.72
s5,457.93

$5,613.03

$5,768.13

S5,932.53

s6,096.91
s6,271.08

$6,445,24

$6,599.13

s6,753.03

$6,921.96

s7,090.68

Annually

549,719.02

$sL,027.34

$52,33s.66

S53,643.99

$54,951.78
$sz,tgg.go
s59,326.2B

$61,002.50

$62,679.22

$64,454.00
$66,228.76

$68,11-1..68

$69,994.60

$71,989.84
S73,984.82

$2s,747.62

$77,st0.42
579,449,46
S81,38s.98

$st,ggs.zo
$53,301.82

$54,668.64

$56,035.72
$sz,qoz.Bo
Ssg,og¿.tg

s61,985.82

$63,740.56

s65,495.30

$67,356.38

$69,217.46

$71,190.34

573,t62.96
$7s,2s3,to
$77,342,72

S79,189.s0

581,036.28
$83,062.46

$85,088.12

FR 76
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Step

Step

Step

Step

Step

Step

Step

Step
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Step

Step

Step
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City of Las Vegas

Human Resources

1

1A

2

2A

3

3A

4

4A

5

5A

6

6A

7

7A

8

8A

9

9A

10

Salaries for Grades with Steps

for Fire Classified Regular

Effective Date 21-JUL-2013

Hourly 56 Hourly 42 Hourly 40 Biweekly

Date Printed: 17JUL-L3

Monthly

$q,stz.al
s4,631.41

54,7s0.L7

$4,868.94

$4,987.68

Ss,tgz.+s
$5,387,19

$5,540.08

$5,692.96

$5,855.08

$6,0L7.20

$6,189.00

s6,360.81

S6,542.90

$6,724.98

$o,ggs.gz

$l,oqala
57,222.94

57,399.tL

Annually

$sq,tsz.oz
S55,576.82

$s7,002,t4
$58,427.20

$59,852.26

562,249.46

$64,646.40
s66,480.96

$68,315.52

5zo,260.g+

572,206.42

574,267.96

576,329.76

$78,514.80

$80,699.84

s82,630.34

584,561.10
s86,675.16

$Bg,789.zz

$56,371.64

557,854.94

$59,338.50

560,822,32

$62,305.88
s64,805.26
56t 3Oq.tz
$69,2L9.s4

s7L,134.96
573,L64.26

$75,193.56
sztSqsoa
519,496.92

$gt,77t.Bo
$84,058.78
S86,023.78

s8S,08B.78

s90,290.98
$92,q92.92

tR77
Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

FR 78

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Sre.eo

$rg.og
$l"s.s7

$20.06

s20.ss

$21.38

s22.20

s22.83

$23.46

s24,13

$z¿.eo

s2s.so

Szø.zt

5ze.so
s27.7t
$2S.38

$2s.04
529.76

s3o.4s

Si.9,36

$1s.87
Szo.¡s
s20.se

5zr,qo
$22.2s
s23.11

$23.77

$24.43

$zs.rg
s2s.s2
s26.s6

s27,30
S2s.08

s28.87
s2e,s6
S3o.2s

$31.01

s31.76

524,7e

s2s.4s
s26.10

s26.7s

s27.40

$28,s0
s29.60

Sgo.¿¿

$31.28

$Ez.tz
$33.06

$34.0L

$34.9s

$3s.gs
s36.es

$37,83

$gatz
Sgg.og

s4o.6s

$2s.s1"

s26.4e

Szt.tz
$27.Ss

s28.s3
Szg,øz

530.s2

$31.6e

$32.s7
$33.s0

$34.43

$3s.41

s36.40
537,44

s38.4e
$3e.41

s40.33
$4L.34

$¿z.gs

526.03

$26,72

s27.40

$28.0s

S28.78

s2e.e3

$31.08

S¡r.go
$gz.e+
$gg.ze

534,7L

$3s.71

$¡o.zo
Sgz.zs

$¡a.so
s39,73

s40.6s

$4L.67

$42,6s

s27.10

s27.8t
$28.s3
s29.24

$2e.es
$31.16

$¡z.ge
$gg.ze

$34.20
$3s.ls
s36.1s
s37.le
$38.22

$3s.32

s40.41

$41.3S

s42.3s

$43.4L
s44.47

52,092.77

s2,L37,57

$2,r92.39

$2,247.20

$2,302.01

$2,394.21

$2,486,40

$2,556.96

$2,627.52

52,702.34

52,777,L7

$2,856.46

5z,g3s.z6

s3,019.80

$3,103.84

$3,178.09

$g,zsz.gs

s3,333.66

$3,qt+.97

S2,i.68.14

$2,22s,19

s2,292.25

Sz,g3g.gz

$2,396.38

52,492.sL

$z,s8a.oz

$z,6az.zg
S2,735.96

$2,814.01

S2,892.06

;2,974.9L
$¡,osz.sz
$g,tqs.go
$3,233.03

$3,3to.sa
S3,gBa.og

$3,Nz.lE
$3,ssl.qz

S4,697.6s

54,82t.25

$4,944.89

S5,068.53

$5,tg2.to
$5,400.43

Ss,60g.68

s5,768.30

s5,927.90
s6,097.02

$6,266.13
S6,445.43

$6,624.73

S6,814.81

$7,004.89
Sl,tzz.sz
57,340.73

57,s24.2s

57,7o7.74

L

LA

2

2A

3

3A

4

4A

5

5A

6
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7
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9
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L0
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City of Las Vegas

Human Resources

Salaries for Grades with Steps

for Fire Classified Regular

Effective Date 21{UL-2013

Hourly 56 Hourly 42 Hourly 40 Biweekly

Date Printed: 17-JUL-13

FR 79

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

Step

1

LA

2

2A

3

3A

4

4A

5

5A

6

6A

7

7A

8

8A

9

9A

10

$zo.rz
Szo.os

$zr.ra
52L.7L

Szz.zq

s23.13
s24.03

Sz4.7t

$2s.40

526.72

s26.8s

$27.62

$za.gg

52s.20

$go.oz

StoJq
Sgr.+o

$32.2s

s33.03

$26.83

527.s3
52s.24

s2B,e4

$zg.os

s3o.s4
s32.04

s32.9s

S33.s6

s34.S3

$3s.so

s36.S2

$gz,es
s3S.e4

$40.03

$4o.se

s41.9s

$qE.oo

544.04

$20.83 527.84

521.43 g29.s7

s21.9S s2s.31
522.s3 $30.04

s23.08 $30.77
524.01 S32.ot
s24.e4 s33.2s
s2s.6s $34.20
526.36 S3s.1s

s27.L2 $¡0.r0
$27,87 537.L7

Szs.ü $gs.zg
s2s.48 s3e.3o
$¡o,gz $40.43
S3t.t7 S4L.s6

s31.s2 $42.s6
5gz.ü $+s.ss
s33,4e $44.6s
$34.s7 Sqo.og

52,2s3.43

$2,3t2.73
52,372.o3

$2,431.34

s2,490.65

S2,590.81

s2,690,97

52,767.69

$z,g¿+.gg

52,925.7t

$3,ooz.o¿

$g,ogg.zq

$3,fi9.qq
s3,270.79

$3,362.13

$3,442.84

s3,523.56

$g,ott,66
$3,699.75

S2,338.69

Sz,4oo.24

5z,q6t.lg
Sz,sz3.3t

s2,584.84
$z,egg.o+

$2,793.24

$2,873.02

s2,952.78

S3,037.36

5¡,tzt.g+
$3,211.59

$3,30t.29

$3,396.2s
53,491.26

$3,575.18

$3,6sg.to
$3,zso.sz

S3,871.86

Monthly

54,ggz.43

$5,010.9L

$5,139.40

5s,267.9L

$s,396.41
S5,6tg.qz

S5,830.43

$s,ggo.o+

$6,162.83

$6,339.0s
$6,515.26

56,702.03

s6,888.80

$7,086,7t
57,284.6t

$l,qsg.qg
$7,634.38

57,gzs,z6

$8,016.13

$s,oez.ts
S5,2oo.5t

s5,333.85

$s,467.17

S5,6oo.4g

S5,826.2s

s6,052.03
$6,224.87

s6,397.68

$6,580.94

$6,2øq.zo
s6,958.44

5z,ts2.6z
Sz,gs8.sg

$7,564.39

$7]4623
S7,928.05

SB,t26.z4

$8,389.02

Annually

$58,589.18

s60,130.98
5øt,o7z.zg

$ag,zM.aq
s64,756.90

$67,361.06

s69,965.22

S71,9s9.69

s73,953.88
Sze,oog.a6

$78,183.04

Sao,qzq.zq

$82,665.44

$gs,o+o.s+

s87,415.38

S89,513,84

s91,612.56

$93,903.L6

$96,193.s0

$60,805.94

$62,406.24

$64,006.28

S65,606.06

5øl,zos,sq
$69,915.04

$72,624.24
$24,698.s2

$z6,t7z.z8
$19,971.36

58r,L70.44

$g3,sot.¡¿
$gs,g¡t.gg
$88,302.50
$90,722.76

$92,954.68
s95,136.60

597,sL4.92

$100,668.36

s23.17

s28.e1

$2e,6s
530.3s

53r..13

$32.3e

S33.64

s34.60

s3s.ss
Sgo.sz

$37.ss

s38.67

$39.74

s40.8S

S42.03

s43.04

$qq.oq

s4s.1s
$qo,zs

52e.23

$go.oo

s30.77
$er.s+
$gz.gr
5¡s.or
s34.e2

s3s.91

$go.gr
$tt.st
$3e.02

S+o.r+

iqt.zt
s42.4s

543.64

$44.6s
S4s,z4

s46.88

S¿a.+o

FR 80
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City of Las Vegas

Human Resources

Salaries for Grades with Steps

for Fire Classified Regular

Effective Date 21{UL-2013

Date Printed: 17-JUL-13

FR 81
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Step

Step
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Step

Step

Step
Step

Step

Step

Step

Step

Step

Step
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Step

L

1A
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Hourly 56

izt;q
$22.3L

S22.88

s23.45

$24.03

$zs.oo

s2s.s7

izc.tt
$27.4s

$za.zq
s2e.03

$2s.86
$30.70

$gr.ss
532.47

s33.2s

$34.03

$34.S8

$gs.z¿

Hourly 42

Sza.gs

$zg.ts
$30.s1

$3L.27

$gz.oq

$¡g.sg
S34.62

Sas.e r
s36.60

537.6s
538.70

$gg.az

$+o.gg

Sqz.n
$+g.zg

$44,34

$4s.38
$¿o.sr
S47,6s

Hourly 40

$30.43

$er.zg
$gz.o+

s32,84

s33.64

$ss,oo
S36.3s

$gz.sg

Sse.+g

$gg.sq
s40.64

s41.81

$42.eS

Sqq.zz

s4s.46

S46.ss

$47.6s
s48.84

$s0.03

Biweekly

52,434.69

Sz,49g.l6

s2,562.83

s2,626.90

$2,690.97

Sz,lgg.øg

S2,909.29

$2,991.55

59,074.79

s3,162.99

$3,251.19

$33qq.zq
$3,438.28

$3,537.4s

s3,636.60

$3,724.!8

$3,811.7s

s3,907.05

$4002.3s

Monthly

5s,z7s.L7

$5,413.97
5s,s5z.go

55,691.63

S5,930.43

$o,o6s.gz
S6,3ot.z9
5e,+gt.og
$6,662.05

$6,853.15
57,044.24

$7,2qø.gq

57,449.6L

$1,øøq.ql
S7,879.31

s8,069.05

$8,z5B.zg

s8,465,27

s8,67L.76

Annually

$o3,3ot.gq

$64,967.76

s66,633.58

S69,299.40

$69,965.22

$72,790.38

$75,615.54

S77,780.30

$19,944.54

$gz,zylq
$84,530.94

$86,963.24

$89,395.28

Sgt,gz3.zo

$94,551.60

$96,828,68

$99,105.50

$101,s83.30

$104,061.10



Cíty of Las Vegas Salaries for Grades wíth Steps
Human Resources for Fire Non Supv Early EEs on or

after 0L-rlul-20L3
Effective Date 2L-,fUL-201-3

Hourly 42 Hourly 40

FCB 7L
Step l-
SEep 2
SLep 3
Step 4
Step 5
Step 6
St'ep 7
Step I
Step 9
Step 10
Step LL

FCB 72
Sbep L
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
SLep I
Step 9
Step L0
Step Ll-

FCB 73
Step L
Step 2
Step 3
Step 4
Step 5
Step 6
SLep 7
SLep I
Step 9
Step 10
Step 1-1-

FCB 74
Step L
sfep 2
Step 3
SLep 4
Stsep 5
Step 6
Step 7
Step I
Step 9
Step 1-0
Step 1L

Hourly 56

$r.4.34
$1_s.08
$1_6 . 0s
çr7.L2
$r-8.08
$r.e.0e
$20.L6
ç2t.2L
ç22.24
ç22.78
ç23 .46

$Ls. r-2
$1s.90
$r.6 . e3
$18. 06
$r.9.07
$20. i_4

ç2L.28
$22.38
ç23 .47
#24 .04
ç24.77

$Ls.90
$16.7L
$r-7.80
$19.00
$20.06
ç2L.20
ç22 .40
$23 . s6
ç24.7L
$2s.31-
ç26 . 07

Bíweekly

$l-,606.35
$l-, 688 . 73
ç1- t797 .77
çL,9L7.61"
ç2 ,024 .66
$2, L38.l-3
#2,258.42
ç2,374.98
ç2 ,490 .38
$2, 55L . l-2
ç2,627.65

Ðate Printed:
Pager L of

Monthly

$3, 669.37
$3,857.55
ç4 ,]-07 .26
ç4 t 382 ,t2
ç4,627 .83
$4, 888 .2L
$5, 1.64 . L0
$5, 431- . 45
$5, 695 . 85
$5, 834 . 75
$6, 009.79

L8 -JUL- 1_3

4

Annually

$41, 765 . L0
$43, 906 . 98
#46 ,742 .02
$49,857.86
#52,64L.16
$55,59i-.38
$58, 71-8 . 92
i6!,749.48
ç64,749.88
#66 t329 .t2
$68, 3L8 . 9o

$3,480.43
$3,658.92
$3 , 895 .17
$4, 1-54 . 83
#4 ,386 .7 6
ç4,632,62
ç4 | 893 .24
$5, L45 .79
$s, 395.81
#5,527 .42
#5 t 693 .24

$20.08
$2r-. Lr.
ç22 .47
ç23.97
$2s.31
ç26.73
ç28.23
ë29 .6e
$31. L3
$31.8e
$32 .8s

s1_9. L2
$20.10
ç2L.40
#22.83
$24. r.o
$2s.4s
ç26.8e
#28.27
ä2e .6s
$30.37
$31".28

$44, 032 . 56
#46 ,290 .66
#49,287 .t6
$52, 585 . 52
$55,533.92
$58, 658 . 60
$6r,969.1"8
#65,r77 .32
$68,350 . t 0
$70, ore . ge
#72,]-]..7 .50

ç21".17 $L, 693 . 56
#22 .26 $L, 780 .4L
#23.70 $1,89s.66
fi25.28 ç2,022.52
ç26.70 $2, r-3s .92 -_-
ç28.20 i2,256.L0
ç29 .79 $2,383 .43
$3i..34 ç2,so6.a2
$32. B6 ç2,628.es
$33 .66 ç2,692.96
ç34.67 ç2,773.75

$20. r_6

#2r.20
#22.57
$24.08
s2s.43
$26.86
#28.37
ç2e .84
$3r-.30
$32.06
$33 .02

ç2r.20
#22.2e
ä23.73
$2s .33
ç26.75
ç28.26
$2e.86
$3r..41
$32.9s
$33.7s
#34.76

ç22.24
$23 .38
ç24 . e0
$26. s8
$28.0S
#29 .67
$3r-.3s
$32 .98
s34. se
$3s.44
$36. s0

ç22.26
$23 .40
ç24.e2
ç26.se
$28.09
#2e .68
$3L.36
ç32 , ee
$34 , se
$3s .44
$36.50

$23.3s
#24.ss
ç26.L4
ç27.er
ç2e .48
$3r".15
ç32 . e2
$34.63
$36.32
#37.2t
$:4. sz

$L, ?80 . t6
9L,872 . 06
$1, 993 . 57
#2,L27 .53
ç2,247 ,L7
ç2,374.00
$2, soB .49
$2, 638 . Bl-
92,767,s2
ç2 ,834 .92
ç2,9L9 .9.6

$3,858
$4, 056
ç4 ,3L9
$4, 609
$4, 868
$5, i.43
$5,435
#s ,7tz
$5, 996
ç6 , L42
#6 ,326

ç46,299 .76
$48, 673 . 56
$51-, 832 . 82
$55, 3L5 . 7B
çsa , 426 .42
ç6t,724 .00
ç65 ,220 .7 4
$68, 609 . 06
#7t,952 .92
ç73,707 .92
$75, 9l-8 . 96

$48, 56s . 92
$5i-, 056 . 2o
#54,377.96
$58, 043 . 70
$6L, 31"8 . L4
ç64 ,7 90 .44
ç68 ,468 .92
$72, 033 . 52
$75, 548 . 9g
#77 ,391-.86
#79 ,7L3 .66

3l-
L4
39
65
87
68
06
42
08
33
58

#1,867.92
$1, 963 . ?0
ç2 ,097 .46
ç2,232.15
$2,358.39
S2;49t.e4
#2,633 .42
ç2,770.52
#2, gos.zt
ç2,976.6t
$3,06s.91

$r-6. 68
$1-7. s3
$L8.67
$L9. e3
$2L. 06
#22.2s
$23 . s1-

ç24.74
ç25 .94
$26. s8
ç27 .37

ç4,047 ,L6
ç4 ,254 ,68
$4, 53L . 50
$4,836.98
$5, L09.85
$5, 399 .20
ç5 t705.74
$6, oo.2 . 8o
ç6 ¡295.75
ç6.,449.3\
#6,642.80



City of Las Vegas Salaries for Grades with SLeps Date Prínted¡ L8-üUIr-L3
Human Resources for Fire Non Supv Early EEg on or" page: 2 of 4

after 01--JuI-20L3
Effective Date 21-cTüI¡-20L3

Hourly 56 Hourl-y 42 Hour1y 40

FCB 75
Step L
Step 2
Step 3
Step 4
Step 5
SLep 6
SLep 7
Step I
Step 9
SLep 10
Step 1-1-

FCB 76
Step 1-

SLep 2
Step 3
SLep 4
Step 5'Step 6
Step 7
Step I
SLep 9
Step j-0
SLep 1-L

FCB 77
SLep 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step I'Step 9
Step 10
Step 1"L

FCB 78
Stèp l-
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step B
Step 9
Step L0
Step L1-

ç23,28
i24 .47
ç26 .06
$27.83
ç2e .40
$3L.07
ç32.e4
$34 . ss
ç36.24
ç37 .1"2
ç38.24

#L7.46
$18.3s
$r.9. ss
ç20 .87
$22.0s
$23.30
ç24 .63
$2s.9L
ç27.L8
ç27.84
$28.68

ç2,042,37
ç2,L47 .1,2
#2,287 .30
ç2 ,442 .34
$2, 580 . 90
92,727 ,80
ç2 ,883 .46
$3, 034.30
ç3 ,LBz .69
$3,260.31
$3,358.l-2

çL8.24
$r.e.17
ç20 ,42
$2r-.8L
ç23.04
#24.36
ç2s.7s
#27.09
ç28 ,42
ç2s.1"L
$2e. e8

çLe.7e
$20.81"
ç22.L7
$23.68
$2s.03
ç26 .46
ç2T.eB
ç29.45
$30.8e
$3r..64
$32. se

$r.e. oL
$1e. 9e
$21_.30
ç22.74
#24.04
#25 .4L
#26.86
ç28.27
$2e .6s
$30.3S
$3L.29

$24.31
$2s.56
#27 .23
$2e.08
ç30.72
#32 .47
$34.33
$36. L2
$37.8e
$38.8L
$3e. eB

$2s.3s
#26 .6s
$28 .40
$30.33
$32.0s
$33.88
$3s.8L
$37.6e
$39. s4
s40 .50
ç4L.72

ç24.44
$2s.69
ç27.37
çze.2z
$30.87
ç32 .62
$34.48
$36.28
$38.05
$38. e8
$40. r.s

$2s. s3
#26.84
$28. ss
$30.53
ç32.26
$34 .1_0

$36.04
$37. e3
$39.78
$40.75
$4r.. 98

ç26 .62
ç27.e8
#2e.82
$31- . 84
$33 .6s
$3s. s7
$37.6r-
$39. s8
$4i_.51_
$42. s3
$43 .80

Bíweekly
.i
$L, 955.2L
$2,055.46
$2, 189.39
ç2,337.43
ç2 ,469 .67
ç2 ,609 .84
#2 ,758 .42
ç2 , 902 .42
ç3 ,044.22
$3, Li-B . 47
i3,2L2.02

ç2,I29.54
ç2,238.75
ç2,385.20
ç2,547 ,35
ç2,692.r8
ç2 , B4s .73
$9, oog . a¿
$3, l-66. L5
$3,321-.1-3
$3, 402 . 13
$3,504.20

ç2 t2L6.83
$2,330.53
$2,483 .13
ç2 t 652 .28
$2, B03 .43
ç2 ,963 .64
ç3 ,L33 .47
$3,298.08
ç3 , 459 .67
ç3 ,544 .04
$3,650.36.

. 
MonÞhly

#4,236.29
$4, 4s3 . so
ç4 ,7 43 .68
$5, 064 .43
$5, 350 . 95
$5, 654 . 65
$5, 976.58
$6, 288 . 58
$6,595.8L
#6,756.69
$6,959.38

ç4,42s .L4
ç4,652 .09
$4, 95s . B2
çs,29L.74
$5, 591 . 94
$5, 9l-0 .23
ç6,247.49
$6,574.3L
$6, 895 . 83
$7, 064 . oo
ç7 ,275,93

.Annually

$50, 835 .46
$53, 441. 96
ä56 | 924 .L4
$60, 773 . L8
#64,2]-L.42
$62, 855 . B4
ç7L ,7L8 .92
ç75 ,462 .92
ç79 tL49.72
$81-, 080 . 22
$83,5L2.52

$53, 1-0L. 62
$55, 825 . L2
$59,469.80
$63, 500.84
$67, l_03 . 40
ç70 ,922 .80
ç74,969.96
$zg, 891".80
ç82,749 .94
$84, 768 . 06
$87,31-L.L2

$55, 368 . 04
$58, 2o? . 5o
$62, 0L5 . 2o
$66, 23L. l-0
$69, 996 . 68
s73,988.98
ç78,2L9.44
$82 , 319. 90
$86, 349 . 38
$88,455.38
$91, L09 . 20

$4, 61-4 , 0L
$4, 850 . 63
$5, 1"67 . 93
$5, 5L9 . 26
$5, 833 . o6
$6, L65 . 75
$6, 51-8 .29
s6, 860 . 00
ç7 ,L95.78
ç7 ,37"J..29
ç7 ,592 .43

$4,803.12 $57,637.58
$5,049.48 $60,593. ?8
$5, 380 . L2 $64, 56i-.38
#5,746.60 $68,959.28
ç6 r 074 .L0 $72, 889 . L8
#6,421.22 ç77,054.64
$6,789.1-9 ç8I,470.22
$7, 145.83 $85, ?50.08
#7 ,495.95 ç89 t 9st,42
#7 ,678,75 ç92 tL45.04
$7f 909.Ll- $94,909.36

#27.71
$29.1-3
$3L.04
$33.]-s
$3s.04
$37.0s
$39.L7
$41_.23
ç43.2s
$44.30
$4s.63

ç26.39
ç27 .74
ç2e.s6
$31- . s7
$33 .37
$3s.28
$37.30
#3e.26
$4r-. r.e
ç42.1,9
#43 .46



City of Las Vegas Salaries for Grades wíth Steps
Human Resourceg for Fire Non Supv Early EEs on or

after 01--Jul-20L3
Effective ÐaLe 2L-ifUIJ-2013

Hourly 42 HourJ-y 40 Biweekly

DaLe Printed: LB -,JTJIr- L3
Page: 3 of 4

Monthly Annually

FCB 79
Step 1-

Step 2
Step 3
Step 4
Step s
Step 6
Step 7
Step B

Step 9
Step L0
Step 1l-

FCB BO
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step I
Step 9
Step L0
Step l-1

FCB 81-
Step 1
SLep 2
SEep 3
Step 4
SLep 5
Step 6
Step 7
Step I
Step 9
Step 10
Step L1-

FCB 82
Step 1-

Step 2
Step 3
SEep 4
Step 5
SLep 6
Step 7
Step I
Step 9
Step L0
SLep 1-1

Hourly 56

#20.57
$2L.63
$23 . 0s
ç24 .62
ç26 .02
ç27.st
ç29.09
$30.62
$32 . L3
$32 .9L
$33.90

$21 .3s
ç22 .44
ç23 .92
$2s. s6
ç27.02
#28.s7
$30.21_
$31_. e0
$33 .36
$34.18
$3s.20

ç22.23
#23.37
ç24.e0
#26 .6t
$28. L3
ë2e.75
$3r-.47
$33 . r-3
$34.7s
$3s.60
ç36 .67

ç27.43
$28.84
$30.73
ç32.82
$34.20
$36.6e
$38.7e
$40. B3
$42. s3
$43.88
$4s .20

ç28 .47
$29.93
$3L. 8e
$34.07
$36.02
$38.0e
$40 .28
942 .40
ç44.48
$4s. s7
$46.93

ç29 .64
$31-. r-6
$¡¡ . zo
$35.48
$37.5r.
$3e.67
$4i..95
ç44.L7
#46.34
ç47.47
$48. Be

$30. s4
$32 . L1
ç34.22
$36. s7
$38.67
$40. e0
ç43.26
$4s. s4
#47 .78
Ê48.e4
$s0.41

$29 .89 ç2,39L.2L $5, 1-80.9s ç62,L7L.46
$3L.42 $2,5L3.83 ç5t446.63 $6s,359.58
$33 .49 #2,678.94 $s,804.36 #69,6s2.44
$35.78 #2,862.2L ç6t201.46 ç74,4L7.46
$37 . 82 $3 , 025 . 94 $6, 556 .20 ç78 ,674 .44
$39 . 99 $3, 1-99 . 52 ç6 ,932 .29 $83, L87 . s2
ç42 ,29 $3,383 .49 $7,330.90 ç87 ,970 .74
ç44 .52 $3 , s6L . 74 ç7 ,7L7 .1O #92,60s .24
#46,7t $3,736.48 $8,09s.70 #97,t4B.49
$47.85 ç3,827 .6L #8,293 .!6 $99,5L7.86
ä49 .28 ç3 ,942 .44 $8 , 54L . 95 $L02, 503 . 44

$28,80 $2,304.03 fi+,ggZ.Oe $59,904.78
$30.28 ç2,422.20 $5,248.L0 ç62,977.20
ç32.26 $2,581.07 #5,592.32 ç67 tL07.B2
#34.47 ç2,757 .27 #5,974.09 #7L,689.02
$36 .43 ç2 ,9t4.72 ç6 ,3L5 .22 ç75 ,782 .72
$38 . 52 $3 , o8L. 62 ç6 ,676 .84 ç80 ,L22 .L2
$40.73 $3,258.49 $7, 060.07 ç84,720 .74
ç42.87 $3,429.90 $7,431-.45 $89,1"77.40
$44 .98 $3,598.08 $7, 795. 83 $93,550.08
*46 .07 $3,685.84 $7, 985.99 $95,831.84
ç47.46 ç3,796.42 $8,225.58 ç98,706.92

$31-.1-2 $2,489.38 $5,393.66 ç64,723.88
ç32 .7L $2 , 617 . 03 çs,67Q .23 ç68 , O42 .78
$34.86 $2,799.r.0 96,043.05 ç72,s]-6.60
#37 .25 $2, 980.30 ç6,457 .32 977 ,487 .80
$39.39 $3,1"51.LL #6,827.4t $81-,928.86
$4L.6s $3,332.1"6 ç7t2L9,68 $86,636.1_6
$44 . 0s $3 , 524 , ls ç7 t 635 .67 #9L , 627 .90
$46 .3S $3 , 7l_0 . 1-B $8, 038 . 73 $96, 464 . 68
$48.6s $3,892.36 $8,433.44 $10L,20t.36
$49.84 $3,987.30 $8,639.Ls $l-03,669.80
$5i- . 34 $4, 106 . 93 $8, 898 . 35 $L06, 780 . l_8

$32 .07
#33.72
$3s.93
$38.40
$40.6r-
ç42.94
ç45.42
ç47.82
$so. J.z
$si- .3e
$s2 .93

ç2,565.66 $5,558.94 ç66,707 .t6
#2,697 .23 $5,843.99 #7O,L27 .98
ç2,874,77. Ë6,228.67 #74,744.02
ç3,072,L4 ç6t656.29 ç79,875,64
ç3,248.49 $7,038.40 ç84,460.74
$3 ,435 .4L ç7 ,443 .39 $89, 320 . 66
$3 , 633 . 55 ç7 ,872 .69 ç94 ,472 .30
$3 , 825 . s4 çg ,2Be .67 ç99 r 464 . a4
$4,0L3.48 $8,695.88 $1-04,350.48
$4,1"1L.37 $8,907.98 $106,895.62
ç4 ,234 .7t ç9 , L75. 2L $l_1_0 ,]-02 .46

ç22.9L
ç24 . 08
ç2s .67
ç27.43
$ze. oo
$30.62
ç32 .44
Ë34.1-6
$3s.83
$36.7L
$37.8L



City of Las Vegas Salaries for Grades with Steps
Human Resources for Fíre Non Supv Early EEs on or

after 01-tlul-2013
Effective Date 21-'JUL-20L3

HourJ.y 56 llourly 42 Hourly 40

Date Printed: L8-JIIIT-L3
Þage: 4 of. 4

MonËh}y AnnualJ.y

FCB 83
.SLep L
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step 8
Step 9
Step L0
Step LL

$5,643.1-9 $67,7L8.30
#5 ,932 .6? $7L, L9l-. 3I
ç6 ,32L.72 ç75,860 .72
$6, 753 .3L $8L, 039 . 66
$7, 1"38 . 94 $85, 667 .40
ç7,547,7L s90,572.56
$7, 980 . 94 ç95 t77L .26
$8,401.03 $100,8L2,40
$8, 81-3.L7 $L05,758,L2
$9, 028. Lo $l-08 ,337 .32
#9,298. 95 $LLl-,587 .58

$32 .56
$34 .23
ç36.47
$38. e6
s41_.1_9
$43 .54
$46.04
#48.47
$s0.8s
$s2.09
$s3 .6s

$31. 0L
$32.60
s34.73
$37. r"r"

#3e.22
ç4t,47
$43 .8s
$46. i.6
#48.42
$4e .60
$sr..09

#23.2s
ç24.45
$26. 0s
$27. e3
ä2e.42
$3r-. r.o
$32.8e
#34 ,62
$36.32
$37 .20
$38 .32

Biweekly

$2, 604 .55
$2,738.L3
#2 ,9t7 .72
$3, LL6 . 91,
#3,294.90
$3,483 .56
$3, 6',83 .51
ç3 t877 .40
#4,067 .62
ç4,L66.82
ç4,29t.83



City of Las Vegas Salaries for Grades with Steps DaLe Printed: L8-,11-IIJ-L3
Human Resources for Fire Non supv Reg EEs on or after page: L of 3

nrrecr i9å 
-íil;' 

3 ll r{rrr- 2 o L3

FRB 71.
Step 1-

Step 2
Step 3
Step 4
St,ep 5
sLep 6
Step 7
Step 8
St.ep 9
Step L0
Step LJ"

FRB 72
Step L
Step 2
SLep 3
SLep 4
Step 5
Step 6
Step 7
SLep B
Step 9
Step L0
Step Ll-

FRB 73
Step l-
Step 2
Step 3
Step 4
Step 5
SLep 6
SLep 7
Step B
SLep 9
Step J.0
Step f.i-

FRB 74
Step 1
Step 2
Stsep 3
SÈep 4
SLep 5
Step 6
Sbep 7
Step 8
Step 9
Step 10
SEep 1-L

Hourly 56 Hourly 42 Hourly 40

$1s. r.B
$J-5.96
$r.6. ee
$r.8. r.3
$r.e.14
ç20.22
$2r..36
Ê22 .47
$23 .56
ç24.L4
ç24.86

$r_s.96
$16.78
çL7.87
$1-e. 07
ç20.14
ç2L.28
ç22.48
$23 .65
ç24 .80
ç2s .41-
ç26 .1"7

$1s .20
$20. r-8
ç2]-,48
#22.e2
#24.te
$2s .5s
ç26 , ee
$28.38
ç2e.76
$30.49
$3L.40

#20.24
$2r".28
ç22 .6s
ç24.L7
$2s . s2
ç26.96
$28 .48
#29 . e6
$3r_ .41
$32 . r.8
$33 .1s

ç2L.2s
ç22.34
#23.79
$2s .3B
$26.80
s28.31
ç2e .9L
$3L,4s
$32. e8
$33 .7e
$34 .80

#22.34
#23 ,4e
$2s . 0r-
ç26 .6e
$28 .20
#2e.7e
$3L.47
$33 . LL
ç34.72
$3s . s7
$36.64

ç23 .44
#24 .64
ç26.24
$28.0L
$2e. se
ç3r.27
$33 . 04
#34.76
$36.46
$37.3s
#38 .47

$14.40
$]-s.1_3
$r.6.11-
$1-7. r-e
$1-8. Ls
$L9.1_6
#20.24
ç2L.29
ç22.32
ç22,86
$23 . s5

$20. r.6
$2i..1e
ç22.56
$24.06
$2s .40
$26.83
$28 .34
$29.80
$31.2s
$32.0r"
ç32 . e7

BiweekLy

çt,6t2.4t
$L, 695 . L0
$i-,804.56
çL t 924 .86
#2,032.3t
ç2 , L46 .20
fiz,266.94
$2,383.94
ç2 ,499 .78
#2 ,560 .74
#2,637 .56

Monthly

$3, 493 , 56
i3 ,672 .71"
$3, 909.88
$4, 1_70 . 53
$4, 403 . 34
$4, 650. L0
ç4 ,gLL,7L
$s, 165 . 20
$5, 416 . 1-9

$5, 548 .28
ç5,7L4.7L

ç3 ,683 .22
$3, 872.]-L
ç+ , L22 ,76
$4, 398 . 69
#4,645.27
$4, 906 . 68
$5, L83 . 60
$5, 451- . 93
$5, 7L7 . 33
ç5 ,856 .77
#6 ,032 .47

$3, 872 .85
ä4, o7L. a3
$4, 335.71-
#4', 627 . 07
ç4 t 887 .23
$5,163,08
$5, 455 . 56
$5,738.99
$6, 0L8 . 70
$6, 165 .49
$6, 350 .42

ç4 , 062 .46
ç4,270.76
$4, 548 . 6o
$4, 855.23
ç5,L29.t2
$5, 419. 58
#s,lzz .zg
$6, 025 .46
$6, 3L9 . 51_

#6 , 473 .65
ç6,667 .86

Annually

ç4L,922 .66
ç44 r 072 .60
$46, 9l-8 . 56
$50, 046 . 36
$52, 840 . 06
$55, 80L. 20
$sg, 940 . 44
#6L,982 ,44
ç64 t 994 .28
ç66,579.24
$68, 576 . 56

$44, L98 . 70
$46, 465 . 3B
ç49 ,473 .06
ç52,784.L6
#55,743 .22
$58, 880 . L2
$62,203.l_8
ç65 ,423 .02
$68, 608 . 02
$70, 28i- .38
ç72,389.72

çL6.74
$r-2.60
çL8.74
$2o. oL
ç2L.L4
ç22.33
$23 .60
ç24 . 83
ç26 .04
ç26 .68
ç27 .48

$L, 699 . 9s
$1, 787 . L3
$L,902.81-
$2,030.1"6
ç2 t r43 ,97
*2,264.62
ç2 ,392 .43
ç2,5l'6 .27
#2,638.77
$2, 703 . 1-3

#2,784.22

ç46,474.22
#48,857 .12
$52, 028 . 60
$55, 524 . B2
$58, 646. 90
$6L, 956 . 96
$65, 466 . ?o
fi68 ,867 .76
ç72,224.36
$73, 985.86
ç7 6 ,205 .48

fiL,787,47
gL t 879 .L2
$2, 00L. 1_0

$2,i.35.sz
ç2,255.6s
ä2 ,382 .96
$2, 5L7. 95
ç2,648.76
â2,777 ,96
$2, 845 . 6L
$2, 930 . 98

#zL.28
ç22.37
#23.82
ç2s.42
$26 . ss
ç28.37
$29. e8
$3L. s3
$33 . oZ
$33.88
$34.8e

ç48 t749 .48
#5L,249.L2
$54, 583 , l_0
fi58 ,262 .62
$61, 549 . 54
$65, Ô34 . 84
ç68,727 .36
$72, 305 . 48
$75,834.20
fi77,683,84
ç80 ,0t4.22

ç22.32
ç23 .47
ç24.ee
$26.68
$zB. r.B
ç2e.7e
#3J" .47
s33.1r.
ç34.72
$3s. s7
$36.64

$L,874.98
#t,97L.L2
$2, 099 .35
ç2 ,24Q .87
#2,367 .29
$2,50i..34
#2,643.36
$2, 780 . 98
ç2,9L6:7O
#2,997 .84
ç3,077 .47



City of T,as Vegas Salaríes for Grades with Steps Date PrinLed: L8:'JUI¡-13
Human Resources for Fire Non Supv Reg EEs on or after Page: 2 of 3

01.-çlul-20L3
Effective Date 21-,fUl¡-20L3

Hourly 56 Hourly 42 Hourly 40 BiweekJ.y Annually

FRB 75
Step l"
Step 2
Step 3
SLep 4
Step 5
Step 6
St,ep 7
Step I
Step 9
Step 10
Step 1-i.

FRB 76
Step L
Step 2
SEep 3
Step 4
Step 5
Step 6
Step 7
Step I
Step 9
Step 10
Step J-L

FRB 77
Step 1
Step 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step I
Step 9
SLep J.0
Step 11-

FRB 78
Step L
SLep 2
Step 3
Step 4
Step 5
Step 6
St.ep 7
Step I
Step 9
Step J"0
St.ep 1-i.

$51, 027 . 34
$53, 643 . 9B
$52, t-3e . 9o
$6L, 002 . 50
$64, 454 . 00
$68, 1"LL . 68
$7L, 989 . B4
ç75,747.62
ç79,448.46
$81, 385 . 98
ç83t827.64

$L, 962 . 59
ç2,063 .23
ç2,L97.6s
#2,346.25
ç2,479.00
$2, 6L9 . 6B
fi2,76g.a4
ç2 ,9L3 .37
$3, 055 . 7t-
$3,1"30.23
ç3,224,1,4

çL7.52
$r.8.42
çL9.62
$20. es
ç22.L3
$23.3e
#24.72
ç26 .0L
ç27.2s
ç27.e5
#28.7e

$53,30L.82
$56/035.72
$59, 694 . 18
$63, 740 . 56
$67, 3s6 .38
$7L, 1-90 . 34
$75, 253 . 1o
$79, i-g9. so
$83, 062 .46
$85, 088 . L2
$87, 640 .54

$25.63
#26.e4
#zB.7o
$30.64
$32.38
#34.23
$36. r.s
$38.07
$39.93
$40. e1-

ç42.L3

$r.s.3o
#Le.24
$2o. so
$2r..89
$23.l-3
ç24.45
$2s. B4
ç27.Le
$28.52
#2e.22
$30. i_0

$55, 576 . 82
ç58,427 .20
ç62 ,249 .46
$66, 480 . 96
ç7 0 ,260 .84
ç74,267 .96
$78, 5L4 . B0
$82, 630 . 34
986, 675 . l_6
ç88,789.22
ç9L,452 .92

ç2,t37,57.
ç2,247 ,20
ç2,394.2L
ç2 ,556 .96
ç2,702.34
ç2 ,856 .46
$3, 0L9.80
$3, 1_78 . 09
$3,333 .66
ç3 ,4r4 .97
ç3,5L7.42

ç27 .8t #2,225.t9
ç29.24 ç2,339.32
$3L.1_6 #2 t 492.5t
$33 .28 ç2 ,662 .29
$3s . 1-8 $2, 8L4 . 01_

$37. L9 ç2,974,8L
$39.32 $3, L45 .30
$4r-.38 $3,310. s3
$43 . 41- ç3 ,472 .73
#44.47 #3,ss7 .42
$4s , so ç3 ,664,L4

$19.0e
$20 .06
$21-.38
#22.e3
$24 .1"3
$2s . s0
ç26 , e6
$28.38
ç2e.76
$30.4e
$3r..41

$1e.87
$20.89
ç22.2s
#23.77
$25 . r-3
ç26.56
$28.0e
$2e. s6
$3r. . 0r-
ç31- .7 6
#32.72

$23.36
#24 ,56
ç26.16
ç27.93
$29. s1-
$31". Le
fi32.96
$34.68
$36.38
ëgt.zø
$38.38

ç24 .41"
$2s.66
ç27 .33
ç2e.Le
$30.84
$32.60
ç34.46
#36.26
$38.03
$38. e6
$40. L3

ç2s.4s
#26.75
$28.50
$3 0 .44
#32.t7
$34.01-
$3s. es
$37.83
$39.6e
$40.6s
s41_.87

ç26 .49
ç27,85
i2e .67
$31_.69
$33 .50
$3s.4L
ç37.44
$3e.41_
$4r. .34
$42.3s
ç43.62

ç24.s3
ç25.7e
ç27 .47
$2e .33
$30. ee
ç32.7s
$34 . 6i.
ç36.42
$38.20
$3s.1-3
$¿0. go

#26.72
$28.0e
#2e .93
$3L. e6
$33 . 78
$3s.7J-
$37.7s
$3e.73
ç4L .67
ç42 .69
#43.e7

$2, 050 . 07
ç2,L55,22
ç2,29s,93
$2, 45L . 56
ç2 ,59O .63
ç2 t 738 .09
ç2 | 894 .35
$3, 045.75
ç3,t94.7t
ç3,272.62
$3,370.79

MonEhLy

ç4,252.28
$4, 470 . 33
$4, 76L .58
$5/083.54
$5, 37L. l-7
ç5 t 675 .97
$5, 999 . L6
$6,3L2.3L
ç6,62Q.7L
ç6,782.17
$6, 985 . 64

ç4,44L.82
ç4,669 .64
ä4 ,97 4 ,5L
$5,31-1 .7L
$5, 6l-3 . 04
$s, 932 . 53
ç6 ,27L.to
$6, 599 . L4
ç6 t 92t.87
$7, 090 . 6B
$7,303.38

$4,631-.40
$4, 868 . 94
$5, L87 . 45
$5, 540 . 08
$5, 855 . 08
$6,189.oo
ç6 t 542 .90
$6, 885 . 86
ç7 ,222.92
$7, 399 . 1-o

#7,62L.08

ç4,82L.25
$5,068.53
$5, 4oo .4s
$5, 768 .29
ç6,097.02
ç6 ,445 .42
$6, B1_4 . B2
ç7 ,L7z.Bz
ç7 ,524 .25
ç7 t707.74
ç7,938.97

$57, 854 . 94
ç60 ¡ 822 ,32
$64, Bo5 . 26
ç69,2t9.54
ç73 , t64 .26
ç77 ,345.06
$81_, 777 . 80
$86, 073 . 78
ç90 ,290 .98
ç92 , 492 .92
ç95,267.64



-Çity of Las Vegas Salaries for Grades with Steps Date Printed: 18-,JUIJ-1.3
Human Resources for Fire Non supv Reg EEs on or ãtcer page: 3 of 3

01"-.TuI-20L3
Effective Date Zl--,JUL -ZOt3

Hourly 56

FRB 79
Step 1- $20.65Step 2 ç2L.7L
SLep 3 $23. L3
Step 4 #24.7tStep 5 ä26.L2Step 6 ç27.62
sLep 7 ç29.2O
SEep 8 $¡0. z¿
Step 9 ç32.2s
srep 10 $33.03
Step i-L #34.02

FRB BO
Step L
Sbep 2
Step 3
Step 4
Step 5
Step 6
Step 7
Step I
SLep 9
Step L0
Step l-1

$28. s7
$30.04
$32.0L
$34.20
$36.16
$38.23
$40.43
ç42.s6
$44.65
$46.0e
Ê47.4s

fi2e.7s
ç3L.27
$33 .33
$3s.6r-
$37.6s
$39.82
ç42.11
#44.34
$46. sr"
ç47.6s
s4e.08

ç2r .43
$22.53
ç24 .0L
$2s.6s
ç27.1,2
çzB .67
$30.32
$31. e2
$33 .4e
$34 . s7
$3s.6L

Hourly 42 Hourly 40 Biweekly Monthly "Annually

$28. e1
$30.3e
$32.39
$34.60
$36. s7
$38.67
$40.88
$43 .04
$4s. r.s
ç46.2s
ç47.63

#2,400.24
ç2 t523.3L
ç2,689.04
ç2 ,873 .02
$3,037.36
$3, 2l"l-. 59
$3,396.25
$3, 575 . L8
$3, 750.57
$3, 871- . 86
$3,988.02

$3r..23
$32.84
$3s. oo
$37.39
$39. s4
$41-.81
ç44.22
$46. ss
$48 .84
$s0.03
$5L . s3

#2t3L2.73 $5,01"0.92 $60,i"30.98
ç2,43L.34 #5,267.91 #63 t2L4.84
$2, 590 . 8L $5, 613 .42 $67, 36L . 06
ç2 ,7 67 .68 $5 , 996 . 64 $71-, 959 . 68
ç2,925.71 $6,339.03 #76,068,46
ç3,093,24 #6,702.01 #80,424.24
ç3 t270.79 ç7 ,086.72 $85,040.54
#3,442,84 #7,459.49 $89,51-3.84
$3 , 611 . 66 #7 ,825 ,26 $93, 903 . L6
$3 , 699 . 75 $8 , 0L6 . l_3 $96, 193 . 50
$3, 8L0.75 ç8,256.62 $99,0?9.5O

ç27,53
#28.94
$30.84
$32. es
$34.83
$36.82
$38. e4
s4o. 99
$43 . oo
$44.04
$4s.37

$5, 200 .51 ç62,406 .24
ç5 ,467 .L8 $65, 606 . 06
ç5,826.25 $69,9L5.04
ç6,224.88 ç74,698.s2
$6, 580 . 95 ç78 ,97L .36
$6, 958.45 $83,50L.34
$7,3s8.54 $89,302.50
ç7 ,746.22 $92,954.68
fi3,t26.24 #97 ,5L4.82
$8, 389. o3 gt-oo, 669.36
$8,640.70 $r09,688.52

$30, o0
$31 . s4
$33 .6L
$3s. er-
ç37.97
$40 . r"4
ç42.4s
$44.69
$46.88
$48 .40
$4e.8s

#z , +9a ,ze 95, 4t-3 . 9g í64,967 ,76
ç2,626.90 ç5,69L.62 #68,299.40
ç2,799.63 $6,065.87 ç72 t790.38
$2, 99L.55 $6,48L.70 ç77 ,780,30
ç3,L62.99 $6,853.1-5 ç82,237.74
#3,l++,lq #7 ,246.9s ç86,963.24
$3,537.45 ç7 ,664,48 $9L, 973 .70
#3 ,724.L8 $8, 069.06 $96,828.68
$3,907.05 $8,465.28 $L0L,583.30
$4,002.3s ç8,67L.76 çL04,061.j_0
#4,L22.42 $8,931.9L $1-07,]-82.92

FRB 81
Step 1- ç22.3LStep 2 ç23.4sStep 3 $25.00Step 4 ç26.7L
Step s #28.24Step 6 ç29.86Step 7 $31".58srep I $33 .2s
sLep 9 $34.88
Step 10 $35.74
Step 1-J- $3 6 . 8l-

TO V]EW THE FULL PAY SCHEDULE

CITY OF LAS VEGAS INTRANET OR

FOR SUBSEQUENT YEARS,

LOCAL L285IS WEBSTTE

PLEASE VTSIT THE

AT !{WW. IAFF].285 . ORG


