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Preamble

This Agreement is made pursuant to the Local Government-Employee Management Relations
Act by and between the City of Mesquite, Nevada, a local govemment employer (hereinafter, the
“City”) and the General Sales Drivers, Delivery Drivers & Helpers, and Public Sector, Teamsters
Local Union No. 14, affiliated with the Intetnational Brotherhood of Teamsters (hereinafter, the
“Union”) as the recognized bargaining agent for those positions identified in Axticle 1. The City
and the Union are referred to coliectively as the “Parties.”

ARTICLE 1 - CLASSIFICATION, REPRESENTATION, AND RESERVE
PROGRAM

Section 1.1  The City and the Union agree that the following classifications are represented by
the Union:

Fire Captain
Fire Captain EMS Coordinator : .

Representation shall be limited to regular, full time appointments listed in this
Section. - -

Section 1.2 Representation by the Union for classifications listed in Section 1.1 of this Article
shall cease to exist at such time that less than fifty pelcent (50%) of the employees so cla351ﬂed
are members in good standing of the Umon

Section 1.3  No employee who, prior to tha date of thls Agrcement, was receiving more than
the rate of wages designated in the hourly wage schedule contained herein for the class of work

in which the employee was engaged: shall suffer a reduction of the rate of wages because of

adoption of this Agreement:

Section 1.4  The City shall notify the Union, in writing, of its intent to establish any new
position or classification and the City shall indicate its belief as to whether or not
said classification is a bargaining unit classification. The Union shall notify the City within ten
(10) working days of receipt of notification, within the meaning of Section 1.3, if the Union
believes a newly-established classification belongs in the bargaining unit. The City and the
Union shall meet and resolve the disagreement within five (5) working days of the Union’s
notice to the City. If the Parties are unable to reach an agreement at that meeting, or at
subsequent mutually agreed-upon meetings, the Employee/Management Relation Committee
shall meet, review the proposed new position or classification, and make recommendations. If
the newly-established classification and/or position is agreed to be, or is determined by the
Employee/Management Relations Committee to be a bargaining unit classification, the Parties
shall meet promptly to discuss and define the new classification.

Section 1.5 As used herein, “Department” shall mean the City’s Fire & Rescue Department.




Section 1.6  As used herein, “Employee/Management Relations Committee™ shall consist of
the City Manager, City Attorney, Human Resources Manager, Teamsters Local 14 Business
Agent, and one appointed representative from each bargaining unit (Regular, Fire, and MPOA).
The seven (7) member Employee/Management Relations Committee shall meet on a need basis.
The Committee shall review and make recommendations pursuant to this Agreement.

Section 1.7 The City may establish and maintain a Reserve Program that allows for the
employment of part time reserve firefighlers at a compensation rate set by the City. Any reserve
firefighter filling a full-time firefighter vacancy shall meet the required qualifications for a
confirmed firefighter. The Fire Chief shall set the minimum required qualifications for a
“confirmed” firefighter. A “confirmed firefighter” is defined as a full time firefighter who has
successfully completed probation.

Section 1.8 Reserve firefighters may assist in filling vacancies on a shift-due to scheduled
vacations, scheduled or unscheduled sick time or other unscheduled time. Only one (1) reserve
firefighter may fill a vacancy if there are six (6) full-time firefighters working the shift. Only
two (2) reserve firefighters may fill vacancies if there are seven (7) full-time firefighters working
the shift. Only three (3) reserve firefighters may fill vacancies if there are eight (8) full-time
firefighters working the shift. “Working the shift” is defined as a full-time firefighter physically
present and working on the specific shifl.

Section 1.9 . Reserve firefighters may be utilized in inter-facility transport prior to usmg on-
duty Firefighters.

- ARTICLE 2 - UNJON MEMBERSHIP

Section 2.1  The Union shall notlfy the City, in wutmg, of all current ofﬁcels of Loca[ 14 that
are empowered to 1ep1esent employees under this Agreement. :

EIPRI

. Section22 The Umon shall notlfy the City of the names of any Stewards that are appomted
by the Union within fifteen (15) calendar days of the appointment.

Section 2.3  In reliance on the Nevada Supreme Court Opinion in Cone v. Nevada Service
Employees Union /SIEU Local 1007, 116 Nevada Adv. Op. No. 54 (May 4, 2000) (“Cone™), the
Union recognizes its responsibility as bargaining agent and agrees to represent all employees in
the bargaining unit. The City recognizes the right of the Union to charge non-members of the
bargaining unit reasonable service fees for representation in appeals, grievances, and hearings.
The City understands that, pursuant to Cone, the Union has adopted a resolution establishing
such fees and that the Union has the authority, pursuant to Cone, to change thosc fees from time-
to-time.

ARTICLE 3 - UNION REPRESENTATION

2
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Section 3.1 The Secretary-Treasurer of the Union and/or his/her Business Agent as
representatives of the Union shall be given authority to enter the premises of the City during any
shift for the purpose of investigating working conditions of employees covered by this
Agreement, to assist in the settlement of grievances arising under this Agreement, and to post
notices regarding Union activities.

Section 3.2 Whenever a representative of the Union plans to enter City property for the
purpose of conducting Union business or to meet employees at a work site for the purpose of
conducting Union business, the Union representative shall notify the Fire Chief and the City
Manager or their respective designees of the Union representative’s presence, the purpose of the
visit, and the expected duration of the visit.

Section 3.3 It is agreed that the Union representative shall conduct himsclf/herself in such a
manner that will avoid interfering with the efficient operations of the City.

Section 3.4  The City agrees to allow two (2) employee representatives fo sit at the bargaining
table for the purpose of negotiations without loss of pay or deduction from the employee’s leave
time,

t

A. Ifthe presence of additional or specific employees is required for informational purposes,
upon agreement by the negotiating teams, said employee(s) may be asked to join the
negotiation session without loss of pay. ¢

Section 3.5  Due to:the unique schedule of employees covered by this Agreement, at any given
time at least one third (1/3) of the employees are on shift. In the interest of fairness, on-duty
employees shall be permitted to meet along with off-duty employees and Union representatives
with twenty-four (24) -houradvance notice to the City Manager and the Flre Chief for purposes
of discussing Union business from time ta time. The Union and the employees are committed {o
the efficient ope1at10ns of the Department and agree to atternpt to hold rneetmgs before 8 a.m. or -
after 5 p.m. The' Cily agrees to allow said meetings at a Fire Station and allow the crews of other
Fire Stations to atterid the mcctings-as long as response times of all affected Fire Stations are
kept within 1easoneb[e standards. ‘ )

Rl

ARTICLE 4 - UNION MEMBERSHIP DUES PEDUCTIONS

Section 4.1 The City agrees to deduct from the wages of each Union member, upon the
written request of the employee, the sum certified as monthly union dues and/or initiation fees
and deliver the same to the Union Secretary Treasuter. If any controversy arises on account of
such deductions that the Union failed to notify the City to discontinue, the Union will furnish, at
no expense to the City, competent legal counsel of the City’s choosing and the Union agrees to
indemnify, save and hold the City harmless from any and all expenses, costs, or liability incurred
by the City which arises out of or is otherwise directly related to such controversy.
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Section 4.2 Such funds shall be remitted by the City to the Secretary-Treasurer of the Union
within fifteen (15) days after such deductions are made. The employee’s authorization for
deduction of Union dues and/or fees is revocable subject to the conditions outlined on the check-
off authorization or upon termination of employment,

Section 4.3  The City will not be required to honor any monthly deduction authorizations that
are delivered fo the payroll section after the beginning of the pay period during which the
deductions should start.

Section 4.4  The Union agrees to refund to the City any monies paid to it in error on account
of the payroll deduction provisions herein upon presentation of proper evidence thereof.

ARTICLE 5 - MANAGEMENT RIGHTS

Section 5.1  The City and the Union agree that the management officials of the City possess
the sole right to operate the City and that all management rights remain with the City officials.
These rights include, but are not limited to, the following:

A. The right to direct its employees;

+ B:" The right to hire, direct, assign, promote, cldssify, suspend, demote, discharge, or
take disciplinary action against any employee; 3
4 N . E Y
. The right to maintain the efficiency of its empJOyees and governmental
operatlons -
R . . P P
" © D, The right o relieve any employee from duty becaus’c of lack of work, or lack of
. funds, or for any other ]egmmate reason; :

" E: The right to determine applopnate work perforrrfance staindards and reasonable
rules of conduct; :

F. The right to determine the content of the work day including, without limitation,
work load factors;

G. The right to determine the location of the work force;
H. The right to determine the processes for inter-facility transport services;

I. The right to defermine the materials to be purchased, contracted and sub-
contracted,;
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J. The right 1o determine the quality and quantity of services to offer to the public,
and the means of offering those services;

K. The right to issue, amend or revise policies, rules, regulations and practices
legitimately necessary to carry out all managerial and administrative prerogatives.

L. The right pursuant to NRS 288 to take whatever actions may be necessary to carry
out its responsibilities in situations of emergency such as riot, military action,
natural disaster or a civil disorder. Such actions may include the suspension of
any collective bargaining agreement for the duration of the emergency.

Section 5.2 The City’s failure to exercise any such prerogative or function in a particular
manner shall not be considered a waiver of the City’s right to exercise such prerogative of
function nor shall it preclude the City from exercising the same in some other manner not in
conflict with the provisions of this Agreement.

ARTICLE 6 - HIRING PROCEDURES

Section 6.1  The City shall notice all position openings referenced in Article 1, Section 1.1 in
accordance with City policy and shall advise the Union in writing of such notice. Notice of all

", bargaining unit vacancies shall be posted for not less than seven (7) working days prior to filling

the position. Posting locations will be clearly recognizable in each City facility.
Section 6.2  The Union may refer applicants for open positions.

... -Seclion 6.3 Membership or non-membership with the Union shall not constitute any critetia
- - for employment with the City. .

.. Section 6.4 Emp[oyment with the City shall be bésed solely upon competitive examination
- except as otherwise specifically provided herein. . .

Section 6.5 The City shall notify the Union and Shop Steward, in writing, of all hires and
terminations within the bargaining unit.

Section 6.6  All new employees will be required to complete a physical agility test prior to the
establishment of the eligibility list. One of the following tests will be chosen prior to and posted
in the job announcement. The test will be either the IAFC/IAFF CPAT as the City of Mesquite
is able to accept as specified in Appendix C or the Mesquite Firc Rescue Physical Agility Test as
specified in Appendix D.

Section 6.7  All entry level hires shall be chosen from the top five (5) combined scores, in the
event of a tie for the fifth (5™) position the list will be expanded beyond five (5) names to include
all ties for fifth (5™) position. Each additional position shall expand the Hst by one (1) name.

Collective Bargaining Agreement Betwveen
Teamsters Local 14 and City of Mesquite
Fire & Rescue Bargaining Unit

July 1, 2013 - June 30, 2016

-




Section 6.8  All initial appointments shall be subject to a probationary period of twelve (12)
months.

A. The City reserves the right to extend said probationary period for an additional six (6)
months or fraction thereof, not to exceed a total of eighteen (18) months.

B. The Union shall be notified, in writing, of such extensions.

Section 6.9  Any full-time employee represented pursuant to this Agreement shall be eligible
to test for any open position of similar or lower grade within the Department, subject to the
following:

A. 'The employee must participate in all phases of the competitive examination process that
other candidates for the same position participate in and meet the minimum scores as set
forth prior to the testing;

B. The employee must meet all of the requirements as posted in the job description;

C. In the event that a current eligibility list exists for the open position, no further
application may be made or consideration given until the list expires or is discarded by
the Clty, and

D. As set forth in Article 8, Sec,tlon 8. 3(F)a & b seniority points shall form-a part of the
total possible examination score in the competltlve testing process but it shall not exceed
five (5) points.

- Section 6.10 Eligibility lists for the available: VEiUéﬂcy may be established when the selection: -

process is completed. The names. of all applicants successfully completing all parts of the
selection process will be placed on an eligibility list. Eligibility lists shall be available and shall

remain in effect for one (1) year and may extend for an additional six (6) months if requested by ~

the City Manager and/or Fire Chief. The City has the right to retest if the list is exhausted and/or
there are less than five (5) candidates on the list.

ARTICLE 7 - SENIORITY

Section 7.1  The date of hire as a full time employee shall be the deciding factor for sentority
within the bargaining unit and shall be defined as “time in service”.

A. In the event that two (2) or more employees have the same date of hire, the employee’s
position on the hiring eligibility list based on the cumulative test score at the time of hire
shall be the determining factor. The employee with the highest cumulative test score of
the tied employees shall have seniority over the lower scorer(s). This method of tie-
breaking shall only be used in the event of a tie of the original successful completion of
probation date of hire. Hiring test scores shall carry no other weight regarding seniority.

6
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B. In the event two (2) or more employees have the same date of hire and same test score as
stated in Subsection A, the detetmining factor in seniority shall be the employee who
chooses the highest card from a deck of playing cards. Both employees shall be present
when the cards are chosen. Both employees shall have a deck of cards to choose from
simultaneously.

Section 7.2  The date of promotion to a higher pay grade shall be the deciding factor for
seniority within the pay grade and shall be defincd as “time in grade”.

A. The effective date of the City’s Personnel Action Form (PAF) shall be the date of
promotion.

B. In the event two (2) or more members have the same date of promotion, the member’s
position on the eligibility list specified in Section 8.3, Subsection 6, shall be the
determining factor for time in grade.

C. In the event two (2) or more employees have the same date of promotion and same fest
score as stated in Subsection B, the determining factor in seniority shall be the candidate
who chooses the highest card from a deck of playing cards. Both candidales shall be
present when the cards are chosen. Both candidates shall be given a deck of cards to
simultaneously select a card. :

Section7.3 A semonty.lnst reflecting the date of hire and the date of last promotion (where - -

applicable) shall be established and updated annually by the Fire Chief or his/her designee.
When the list is updated annually, a hard  or electronic copy shall be provided to all

bargaining unit employees.. [fne - bargaining unit employee or the Union protests seniority ™

listed that affects a - particular-employee within th1rty (30) days of such posting,-the-seniority
list-shall stand.as conclusive evidence of each person’s seniority until the estabilshment of the
next annual scmorlty llsf - : R

- ARTICLE 8 - PROMOTION

Section 8.1 The term “promotion” means the advancement of an employee to a post of a
higher classification or grade. All internal promotions shall be subject to a qualifying period of
six (6) months.

A. The City reserves the right to extend said qualifying period for an additional six (6)
months, not to exceed a total of twelve (12) months.

B. The Union shall be notified, in writing, of such extensions.
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C. Any employee who does not successfully complete the qualifying period shall revert to
their previously held position without loss of seniority and shall resume the employee’s
previous position’s pay plus any approved department increases.

Section 8.2 Insofar as practicable and consistent with the best interest of the Department
and/or the City, all vacancies will be filled by promotion from within, provided there are
qualified applicants after an examination has been given and a promotional list established. In
the event the City deems it appropriate to fill a vacancy other than an entry level position from
outside the Department, a written reason for that decision shall be provided to the Union and
may be subject to Article 31.

Section 8.3  Promotions and appointments shall be determined by competitive examination, as
follows:

A. Examination may consist of written, oral, practical, physical, and experience based
performance tests, or any combination thereof, at the discretion of the City.

B. The preparation and actual conduct of every examination shall be under the direction of
the City.

C. Notice of examination is to be given at least thirty (30) days prior to the date of
examination. : The notice shall be posted in City Hall and copies distributed to each fire
station for postmg and review by the employees.

D. In all exalmﬂatlons the minimum rating by which cligibility may be ach1eved shall be
established by the Fire Chief with the approval of the City Manager. Such minimum
ratings shall -apply to-each part of the test. Candidates shall be required to attain at least
the minimbmrrating on each part of the test in order to contmue to- the 1’emammg parts of

- the test v . -

E. The ﬁnal ea’rhed rating of a eompetitor shall be determined by averaging the eamed rating
on each part of the-examination in accordance with the weights estabhshed by the City
for each part prior to the examination.

F. At the conclusion of any examination, an eligibility list containing the names of those
persons who have successfully passed the examination, arranged in order of final ratings
reccived from the highest passing score to the lowest, shall be prepared and kept
available provided that;

a. Seniority points shall form a part of the total possible score but shall not exceed
five (5) points.

b. Seniority points shall be awarded on the basis of one-half (1/2) of one (1) point
for each complete year of service up to the maximum of five (5) points.
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c. The entire list shall be certified and appointment shall be made by the Fire Chief,
upon written approval of the City Manager, from among the top five (5) names,
except as follows:

i. When there are less than five (5) names on the list, the Fire Chief may
request a new examination. Each additional position will expand the list
by one (1) name, two (2) positions from among the top six (6), three (3)
positions from among the top seven (7), etc. or

ti. If there are ties for the fifth (5th) position, the list will be expanded
beyond five (5) names to include all ties for fifth (5™ position.

G. Eligibility Lists shall be posted and shall remain in effect for one (1) year and may
extended for an additional six (6) months if requested by the City Manager andfor Fire
Chief. All applicants on the eligibility list shall receive a copy of the posted list. Any
applicants will be able to challenge the test scores, bonus points, or combined score for a
time not to exceed thirty (30) calendar days.

Section 8.4 An employee receiving a promotion will be placed at the wage step, in the
appropriate classification, that will provide the employee a minimum of a five percent (5%)
increase for non-supervisory promotion or a ten percent (10%) pay increase to a supervisory
promotion .. - ‘ ' :

e ARTICLE 9 - IIOLIDAYS

Sectmn 9.1 . The following days are designated as holldays f@r alhemplayees
A New Year’s Ddy, January 1st
~ B: Mattin Luther King’s Birthday, (Third Monday inJ anuary)
C.~President’s Day, (Third Monday in February) B AL
D. -Memorial Day, (Last Monday in May)
iIndependence Day, July 4th o
Labor Day, (First Monday in September)
. Nevada Day, (Last Friday in October)
. Veteran’s Day, November 11th
Thanksgiving Day, (Fourth Thursday in November)
Family Day, (Day after Thanksgiving Day)
. Christmas Eve, December 24th
Christmas Day, December 25th
. Any day that may be declared by the Governor as a legal holiday and confirmed by City
Council shall be considered as an additional paid holiday.

ETWHfEQ?@

Section 9.2  Twenty-four hour employees will be paid eight (8) hours of holiday pay at their
regular hourly rate when a holiday, as specified in Section 9.1, falls on a day that the employee is
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scheduled off. If a holiday falls on a day where the employee is working a shift, call back or a
normally scheduled shift, the employee will receive eight (8) hours of holiday pay at the
employce’s regular rate, and time and one-half (1 1/2) for all hours worked duting the holiday.

Section 9.3  Emergency callback during a holiday in Section 9.1 shall be paid an additional
one-half (1/2) times more than specificd in Section 24.1(B), resulting in double time paid for the
time worked for that emergency callback. There will be a minimum of two (2) hours of double
time paid for all emergency holiday callbacks. Emergency call back shall be defined as a return
to work for the purpose of supplementing man power in response to an unforeseen incident.

ARTICLE 10 - ANNUAL LEAVE

Section 10.1 Employees shall accrue annual leave and it shall be credited on a bi-weekly basis
at the following rates:

Beginning the Pay Through the Pay|Forty Hour |24 Hours Shifis
Period Following; Period During | Employee Accrued
Which the Employee | Hours
Completes Accrued
Date of hire to an |2 years of eligible | 0.0385 5 Shifts
| eligible position employment | (80 hours) (120 hours)
2 years of eligible | 5 years of eligible | 0.05 6.5 Shifts (156
employment employment (104 hours) | hours)
5 years of eligible | 10 years of eligible | 0,0577 7.5 Shifts (180
... | employment employment ~ | (120 hours) | houss)
“1 10 years of eligible | 15 years of eligible’| 0:0692>"" '{ 9 Shifts
employment employment ‘| (144 hours) | (216 hours)
15 years of eligible - [0.0769 10 Shifts (240
employment |- (160 hours) | hours)

Section 10.2 Employees who transfer from a forty (40) hour a week position to a twenty-four
(24) hour shift position shall have accrued annual léave balance multiplied by 1.5. Employees
transferring from twenty-four (24) hour shift position to a forty (40) hours a week position shall
have their accrued annual leave divided by 1.5.

Section 10.3 Annual leave may be accumulated up to a maximum of four hundred eighty (480)
hours. If an employee took a minimum of forty-eight (48) hours annual leave as time off, any
annual leave hours which exceed the allowed maximum will be paid at the regular hourly wage
to the employee as a separate check on the last pay day of November of each year. If an
employee did not take a minimum of forty-eight (48) hours annual leave as time off forty-eight
(48) will be deducted from the accumulated time before a payout of the remainder of excess
hours.

10
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A. If an employee has taken a minimum of forty-eight (48) hours annual leave as time off,
an employee may request one (1) time during the duration of this Agreement payment for
the remainder of his/her annual leave. If an emergency arises during the duration of the
Agreement, an employee may request payment for his/her annual leave. The City
Manager must approve the request for emergency payments of annual leave.

Section 10.4 Employees with more than one (1) year of continuous service who voluntarily
resign or are terminated for reasons other than unsatisfactory service, misconduct or for cause as
defined in Article 24 of this Agreement are entitled to payment for onc hundred percent (100%)
of unused annual leave accrued.

Section 10.5 All employees® vacation requests and fully approved vacation schedules will be
posted accurately and kept current to avoid conflicts. An annual leave calendar will be
maintained online. 1t will be kept current and will be accessible to all employees at all times.

A. The month of December of each year will be an open forum to submit annual leave
requests for the following year.

a. If two or more employees request the same period off, then seniority will take
precedence.

b. The senior person shall only be granted preference for up to one (1) cycle of
annual leave, after which the next senior person gets “second pick.” This process
will continue until all requests are selected and the annual leave calendar has been
authorized and posted

B. During the course of the year, annual leave shall be granted on a first come, first serve... -+
basis. If, after December, two or more employees submit requests on the same day for- *

the same time period and adequate staffing only permits one employee time off, time off
shall be granted by seniority. ' S

C. ‘Additional vacation requests must be submitied at least twenty-four (24) hours in -
advance.

Section 10.6 Applications for annual leave must be submifted to the employee’s direct
supetrvisor for approval. The Fire Chief or his designee has final approval authority for leave
requests. The City retains the right to deny or to cancel annual leave if such denial or
cancellation is necessary for the efficient operations of the City. Cancelled leave shall be re-
scheduled as soon as practicable.

Section 10.7 Leave Request Rescinded If the City rescinds a previously granted leave
request which results in a non-refundable loss to an employee, the employee shall be reimbursed
for such non-refundable loss. All airline tickets and receipts evidencing non-refundable
expenditures shall be submitted 1o the City prior to payment. In the case of airline tickets, if a fee
may be paid for rescheduling non-refundable airfine tickets, the City will pay the rescheduling
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fee if it is less than the cost of the tickets, An employee is required to advise the City of any such
loss immediately upon rescission of any previously granted annual leave and provide
documentation of the loss within thirty (30) days thereof. If the employee purchased non-
refundable airline tickets or other non-refundable expenses which may be used at a future date,
the City Manager will determine employee eligibility for reimbursement on a case-by-case basis,

Section 10.8 Use of Leave Time The City agrees to allow at least one twenty-four (24} hour
employee to use vacation leave or compensation leave at any one time.

ARTICLE 11 - SICK LEAVE

Section 11.1 Sick leave shall accrue at the rate of six (6) hours per bi-weekly pay period for
twenty-four (24) hour shift personnel, and such leave taken shall be charged on an hour-for-hour
basis. Employecs shall be paid their regular hourly rate of pay for all sick leave hours used and
such leave taken shall be charged as used. Forty (40) hour a week employees shall accrue sick
leave at the same rate as other forty (40) hour a week employees within the City,

Section 11.2  Employees who transfer from a forty (40) hour position to a twenty-four (24) hour
shift position shafl have accrued sick leave balance multiplied by 1.5, Employees transferring
from a twenty-four (24) hour shift positions to a forty (40) hour week positions shall have their
accrued sick leave divided by [.5. - : - ’

Section 11.3 Physician’s Certificate of Recovery and Fitness The Fire Chief or his-desighee -
may require a certificate of recovery and fitness for duty signed by a physician from an employee
upon return to work from any illness that required the use of sick leave for a period longer than
two (2) shifts. The Fire Chicfior -his~désignee may also require that an employee -submit a-
certificate of recovery and fitness for duty signed by a physician in the event the. employee has
six (6) incidents-of sick leaVe usage in a twelve (12) month period.

Section 11.4 A maximum of seven hundred fifty (750) hours of sick leave “may be.
accrued. Any excess in the maximum accrual as of December 31 in a year will be paid to the
employee at his’her regular rate of pay at fifty percent (50%) on the next Pay Check.

Section 11.5 Sick Leave may only be used by employees who are:

A. Incapacitated from the performance of their duties by illness or injury;

B. Whose attendance is prevented by public health requirements;

o)

Who must aftend doctor or dentist appointments that are clinically necessary; or

D. Who is required to absent himself/herself from work to persenally care for a member of
his/her immediate family, (immediate family shall mean a person listed on the City of
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Mesquite Consanguinity/Affinity Chart (attached hereto as Appendix B) during family
emergencies that require the employee’s prompt attention.

Section 11.6 Eligible employees shall be granted leave without pay in accordance with this
Agreement, applicable laws, including the Family and Medical Leave Act of 1993, as amended,
and/or applicable City Policies.

Section 11.7 Catastrophic Leave accumulation Each employee shall be eligible to accrue a
maximum of 480 hours of Catastrophic Leave to be used in the event of an On The Job Injury.
These hours will be accrued from the sick leave payout, Article 11, Section 11.4 in the following
manncr: The fifty percent (50%) of sick leave time that is not paid out will be moved to
Catastrophic Leave. Under no circumstances will Catastrophic leave be eligible for payout.

Section 11.8  Death or Permanent Disability  In case of the death or permanent disability
of an employee, one hundred percent (100%) of the employce’s unused sick leave shall be paid

to the employee’s beneficiaries.

Section 11.9 Sick Leave at Separation After five (5) years of service, when an eligible
employee terminates his/her employment with the City due to resignation or retirement the
employee shall receive a one (1) time recognition payment based upon the amount of unused
sick leave remaining in histher sick leave account. Employees will be paid for any unused sick
leave (not to include the employee’s catastrophic bank) at the rate of one-half (1/2) of his/her
regular rate of pay. .

i AL

- ARTICLE 12 - BEREAVEMENT LEAVE

‘ SRR ] — T.‘ R
Section 12.1 -- Al full-time employees may be granted leave with pay.for up tortwo (2) shifts in
the event of a death-in the employee’s immediate family. “Immediate family™ shall mean a
person listed on-the City of Mesquite Consanguinity/Affinity Chart attached hereto. The Fire
Chief may extend-funeral leave for an additional four (4) shifts when citcumstances warrant. -

AN

- ARTICLE 13 - COURT LEAVE

Section 13.1 Full-time employees called to serve on jury duty shall receive their regular pay,
minus any monies paid to employee for jury duty or witness fees. Those employees called but
not selected to serve on the jury shall report back to work immediately upon being excused if
one-half (1/2) or more of the assigned shift remains at time of being excused. Any travel
allowance paid in connection with jury duty shall also be retained by the employee.

Section 13.2 Any employee subpoenaed to testify in court or to be deposed as a direct result of
petformance of their duties with the City of Mesquite shall be compensated for time spent in
such activities. Travel expenses shall be compensated per City Policy No. 7.2.1 (Out of Town
Travel). If there are no City vehicles available and the employee must use a personal vchicle,
mileage will be reimbursed at the standard mileage rate as set each year by the Internal Revenue
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Service for use of a personal vehicle for business purposes. The City agrees that any employee
that is testifying in accordance to Section 13.2 shall be paid a minimum of two (2) hours pay.

ARTICLE 14 - LEAVE OF ABSENCE

Section 14,1 Family and Medical Leave. Family and medical leave of absence may be granted
to an eligible employee in accordance with the provisions of the Family and Medical Leave Act
of 1993, as amended, and the Family and Medical Leave Act Policy of the City.

Section 14.2 Other Leave of Absence for Employees. Upon application to the Fire Chief, an
employee may be granted a leave of absence without pay for a period not to exceed ninety (90)
calendar days without prejudice to the employee’s status. Such application shall be approved by
the City Manager upon the recommendation of the Fire Chief.

Section 14.3 Except as otherwise required by law, any employee on an unpaid leave of absence
shall accrue no benefits or seniority until such time as the employee reports back to work. The
City may fill the employee’s position on a temporary basis for the duration of the unpaid leave.
Reinstatement rights following an unpaid leave of absence shall be governed by applicable law,
if any.

ARTICLE 15 - MILITARY LEAVE
Section 15.1 When an employee enters the Armed Forces of the Umted States, whethe1 by
enlls’{ment or by selectlve service, the following rules shall apply

LTS L

. A ’Fhe empIOyee shall be given military leave without pay,

' -B Durmg the period of mxlxtary service, the employee shail retain rights to wluch the
employee is entitled under applicable laws; co

- A
C: ‘Reinstatement after the completion of military service shall be in accordance with

applicable laws;

D. Persons employed to fill positions becoming vacant under these rules shall hold such
positions subject to being transferred to another post, if available, or terminated upon the
reinstatement of an employee in accordance with Subsection (3); and

E. An employce who is an active member of the United States Army Reserve, the United
States Naval Resetve, the United States Marine Corps Reserve, the United States Coast
Guard Reserve, the United States Air Force Reserve, or the Nevada National Guard shall
be granted leave with pay to serve under orders for a period of not more than fifteen (15)
working days in any one (1) calendar year. Such leave shall not be counted against the
cmployee’s available annual leave. As soon as practicable, the employee shall file with
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the City a copy of such orders indicating thereon the date said duty is to commence and
the date duty is to cease.

SECTION 16 - SPECIAL LEAVE, SCHOOLING AND EDUCATIONAL ASSISTANCE

Section 16.1 Employees who miss regularly scheduled shift(s) due to City mandated or
approved training shall be paid for the shift(s) missed. Employees shall not be paid additional
hours for training in this case.

Section 16.2 Any employee in the Department who attends classes mandated by the City shall
have the tuition for the class(es) and any required books or materials paid for by the Department.
Travel to such classes shali be compensated in accordance with applicable City policy.

Section 16.3 Employees who attend training mandated by the City or for putposes of
maintaining a professiona! certification which is required as condition of their employment
during off-shift hours shall be paid at their applicable hourly rate for all hours spent in training.

Section 16.4 Educational Assistance Employees who pursue higher education that will

enhance their ability to perform their current job, or will prepare them for a position of greater

responsibility within the Department shall be reimbursed by the City for tuition, provided that
¢ the following conditions are met and pre-approved by the Fire Chief.

* »A. The course is in Fire Science, Emergency Medical Services, Leadership or Management
- or subjects related to degrees in those categorics,

.y -+ 2B ‘The course must be passed with a letter grade of "B" or h‘igher.

C. The course is provided by an approved bollege, or program. For budgeting purposes, the-
employee must submit a request for educational-courses to the Fire Chief by January 30th.
for classes that will be taken during the next fiscal year. - y

D. The benefits provided for in section 16.4 will be suspended, and not available, for the
term of this agreement.

ARTICLE 17 - RULES AND REGULATIONS

Section 17.1 The Union agrees that its members shall abide by, and enjoy such benefits of the
rules and regulations of the adopted policies and procedures of the City of Mesquite and the
Mesquite Fire & Rescue Department that are not in conflict with this Agreement, and said rules
shall be recognized as part of this Agreement. In the event of conflict between the policies and
procedures of the City and Fire & Rescue Department and this Agreement, this Agreement shall
take precedence.
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Section 17.2 The Fire Chief shall provide to the Union hard or electronic copies of all
Departmental rules, regulations, and Standard Operating Procedures or Guides
(S.0.P*s/8.0.G’s). Such rules are not subject to negotiation with the Union but, in the event any
such rule, regulation, or SOP/SOG is in conflict with this Agreement, this Agreement shall take
precedence.

Section 17.3 The Fire Chief shall provide to all bargaining unit employees hard ot clectronic
copies of all rules, regulations, and SOP’s / SOG’s. A copy will be forwarded to Union. All
additions, deletions or changes to such rules, regulations and/or SOP’s / SOG’s shall be posted
on a bulletin board focated in a conspicuous location in each Fire Station for at least fifteen (15)
calendar days before implementation for review.

Section 17.4 Said bulletin board referenced in Section 17.3 of this Article shall also be used by
the Union to post notices of interest fo the employees. The Union agrees to submit two (2)
copies of all notices posted by the Union or Union Representative to the Office of the City
Manager and one (1) copy to the Fire Chief at the time of posting.

Section 17.5 Nothing in this Agreement shall be interpréted or applied to cause the City or the
Union to violate their respective policies regarding non-discrimination. The City and the Union
shall cooperate to ensure that no employee or applicant for employment is discriminated against
by reason of race, religion, creed, color, national origin, disability, sex, sexual orientation, gender
identity or expression or age.

Section 17.6 Qutside Employment

A. The City will allow an empi'oyee;.:to engdge in outside employment unless the outside - -

employment presents a real or potential conflict with or negatively impacts his/her

employment with the City. - .
- B. OQutside employr;'er‘lt';na).f be ci‘a;;if*;éd as in conflict with the City’s interes} .if. it':'.
a. Interferes with ot negati;.rely impacts the employee’s ability to perform his/her
assigned job;
b. Is conducted during the employee’s work hours;

¢. Requires the services of other City employees during their normal City work
hours;

d. Makes use of City’s telephones, computers, supplies or any other resources,
facilities or equipment;

e. Is represented as an activity of the City or an activity endorsed, sanctioned or
recommended by the City;
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f. Takes advantage of the employee’s cmployment with the City, except to the
extent that the work with the City may demonstrate expeitise or qualification to
perform the outside work;

g. Requires the employee to schedule time off at specific times that could disrupt the
operation of the City;

h. Is employed with a firm that has contracts or does business with the City.
Exceptions have been identified in City Personnel Policies Manual Section 3.13,
Subsections 10(a) and (b).

C. Both parties understand and agree that outside employment must be approved by the
Department Manager and City Manager before the employee engages in outside
employment.

a. An employee must notify his/her Department Manager if the outside employment
may be reasonably perceived to be in conflict with his/her City employment or if
the employee is unsure about a perceived conflict.

b. In order to determine if there is a conflict with the employee’s dut1es the

Department Manager may quucst information such as:
i. The outside employer’s name; .

ii. Hours of proposed employment;

iii. Job-locations, and; P

- iv, Dutics to be performed
c. The request f01 out51de cmploymcnt shall be approved or dlsapproved w1th1n ten
(10) calendar-days of receipt by the City Manager. : x

D. If at any time after the approval it is determined that the outside employment is in conflict
with the City’s intercsts as listed in 17.6(B), the City may require that the employee
terminate his/her secondary employment.

E. Disagreements of whether outside employment is a conflict of interest shall be settled
using the grievance process outlined in Article 31.

F. Employees who engage in outside employment which is prohibited by this policy are
subject to progressive discipline, up to and including termination.
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ARTICLE 18 - SAFETY AND HEALTH

Section 18.1 Fire and Rescue Personnel shall not be considered derelict in their duties or guilly
of insubordination for refusal to respond to an emergency scene that the responder rcasonably
feels is unsafe prior to that scene being secured by the Police. This includes, but is not limited to:

A. Calis involving domestic disputes

B. Calis involving Assaults / shootings / stabbings
C. Suicide attempts / overdoses

D. Fights

E. Combative and / or intoxicated persons

Section 18.2 The City shall provide appropriate personal protective equipment in accordance
with all laws and pationally adopted standards at no cost to the employee.

Section 18.3 If an employee believes any working condition or machinery is unsafe shall
immediately report it to the employee’s immediate supervisor for corrective action.

A. Should the supervisor conclude that the working condition or equipment is within
aoceptabie safety requirements and the employee insists to the coutrary, the matter shall
. be 1epo1ted to the Fire Chief and Union Shop Steward for action.

B. Ifthe Flrc Chief and the Union Shop Steward are unable to 1esolve the chspute a formal
grievance may be initiated in accordance with Article 31. N

Section 18.4 ‘:fEl*r_e'fFlre Chief shall determine the umform and the policy-for its wear. The
‘uniforms shall eonform to the NFPA regulations. Once a year on July 1st; each employce shall
receive a payment of one hundred sixty-five dollars ($165.00) to purchase histher boots provided -
that the boots gonform to NFPA regulations. The employee shall pay the cost of the NFPA
regulation boots that is over the allowed one hundred sixty-five dollars ($165.00).

A. All uniforms shall be provided to the employee at no cost to the employee. After the
successful completion of probation, the City will provide the employee with a Class-A
Uniform,

B. The City shall veplace all uniform items as they become worn, are not serviceable, or do
not fit properly, as determined by the Fire Chief pursuant to policy.

C. A washer and dryer shall be installed in Fire Station One (1) for the use by employees for
the maintenance of employee’s uniforms and personal clothing. The two (2) sets of
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washers and dryers in Fire Station One (1) and Fire Station Threc (3) shall be maintained
by the City for use by the employees pursuant to NFPA regulations.

Section 18.5 All employees in the bargaining unit shall receive a family membership to the
City of Mesquite Recreation Center at no cost to the employee for the duration of this
Agreement.

Section 18.6 Each Fire Station shali have a separate supervisor assigned to it any time four (4)
or more personnel are assigned to that Station for more than twelve (12) hours on any given shift.

Section 18.7 The City agrees to provide to the Fire and Rescue Chief, Deputy Chief and Fire
Fighters an annual reasonable physical examination as determined by the City pursuant to NFPA
1582, with a copy of the results inserted into his/her confidential medical file. Such examination
and any follow-up evaluation and/or required tests shall be on City time and at City’s expense.
The employee shall be paid time at the employee’s base rate of pay for physicals and any follow-
up evaluations and/or testing.

ARTICLE 19 - COMPENSATION FOR ON-DUTY INJURIES

Section 19.1 Since Nevada State Law prescribes all employees to be covered under workers

_compensation benefits, payment for medical and surgical treatment as well as compensation for

lost work time and other benefits shall be as determined by the Nevada Revised Statues and the
chada Admmlstratlve Code. . I .

-"Sectwn 19,2 - The fol]owmg is intended to supplement the aforeqtated coverage

2. "‘\1"""' g™ . A
. A, <FHour Shifts or Less In the event a full-time, permanent-employee incurs a disabling on
' the job injury and the employee is determined to be eligible for workers compensation
42-:benefits, the employee will receive the employee's regular- wage from the City when the
»-~injury:results in a-bona fide need for the employee to-remain off the job for four (4) shifts
. or less'and such compensation will not be charged against the employee's accumulated
v Jeave, Nt

B. Over Four Shifts In those instances where the workers compensation administrator
makes a determination that the employee is eligible for lost time benefits and the
employee's regular wage is not entirely protected, the City will pay the employee, upon
application by the employee, an amount equal to the difference between the lost time
compensation received and the employee's normal wage, for a period of thirty (30} shifts,
not to exceed ninety (90) calendar days. Such supplemental payments will not be charged
against accumulated leave. For ease of administration, the employee will tum over to the
City the lost time payments received from the administrator and the City will issue the
employee's regular paycheck.
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C. Additional Ninety (90) Days In the case of injury on duty that involves a deadly
weapon, the City, upon application will extend the supplemental payment for a longer
period of time, thirty (30) shifts, not to exceed an additional ninety (90) calendar days.
Such extensions shall be subject to the City Manager's determination that the employee
meets the following conditions:

a. That the employee is receiving workers compensation benefits.

b. That the employee was engaged in the performance of the employee's job at the
time of the injury.

c. That the employee was generally adhering to all safety rules and practices,
departmental rules and procedures and City rules and regulation. If the City
Manager finds that the employee should not be granted a supplemental payment
extension, the employee, at the employee's oplion, may elect to make up the
employce's difference between the lost time compensation received and the
employee's regular wage by using accumulated sick time.

D. Return to Work An employee may be directed by a doctor to report to work following a
disabling, on-the-job injury, the employee shall present a release from the atiending
physician. Failure to report to work will result in the forfeit of benefits. Once light duty
has been approved by a doctor, the employee raust accept the position or forfeit the rights
and benefits granted under this section. Any questions concerning an employee's fitness

4 s - _to return to work may result in the employee being required to consult, at the City's

expense, a physician of the City's choice. In administering the provisions of the policy,
~ the City may exercise such safeguards as ar¢ deemed appropriate and necessary to protect
« 4= the City's and the employee's interest incliiding the requirement for a medical
examination by the City designated physicianaThe employee may acquire a second
opinion from a physw:an of their choosmg, to be used as an appeal.

- .. E. Health Insurance Plan Contubutlons to the -City's health insurance plan by the Clty-— :
. shall continue only to the extent of coverage by worket's compensation benefits, not to
exceed eighteen (18) months. i

ARTICLE 20 - COMPENSATION FOR NON-SERVICE INCURRED ACCIDENTS OR
ILLNESS

Section 20.1 An employee who is incapacitated due to non-service incurred accident or iliness
shall be entitled to draw the employee’s full wage against sick or annual leave accrued to the
employee’s benefit.

Section 20.2 Contribution to the health insurance plan by the City shall continue to the extent
of accrued sick or annual leave during the time of absence from work from the City or for a
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period of one (1) month following the month in which the accident or illness was incurred,
whichever is greater or as otherwise required by applicable law.

Section 20.3 In the event of a Family Medical Leave, referring to the Family Medical Lcave

Act of 1993, as amended, use of paid leave shall be concurrent with and count against unpaid
leave entitlement in accordance with the Family Medical Leave Act Policy of the City.

ARTICLE 21 - WORK SCHEDULE

Section 21.1 The City agrees that any contemplated change from the present work week shall
be subject matter for further discussion.

A. The work schedule is currently two (2) twenty-four (24) hour shifts on followed by
ninety-six (96) hours off.

B. The shift shall begin at 0800 and end at 0800.

C. The City and Union agrec that the workday, workweek, including three (3) meal
periods(s), for which time will not be deducted, shall be as follows:

Total Hours of Work with No Overtime Included: .

Day . - : Week Bi-Weekly M
Operations - 24 o 56* 112% 2912*
Fire Inspector’ 10.--"' -l" 40 :, | 80 2080
Light Dq}& - 10 | 40 80. 2080 :
* Hours éveréged - ) : : .

D. Any employee who has his/her work schedule temporarily modified to a forty (40) hour
work week shall have his or her hourly wage adjusted so that his or her annual salary
does not decrease.

E. Any employee who has histher work schedule permanently modified to a forty (40) hour
work week shall have his or her hourly wage adjusted to the current salary of that
position.

F. Forty (40) hour a week employees shall work the schedule assigned by the Fire Chiel.

G. Shift trades between employees of the same pay grade shall be allowed as long as it
creates no overtime impact. Employees shall provide their supervisor with documentation
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of the trade in advance. Any dispute over traded time between employees will not be
addressed by the Department. It shall be the employee’s responsibilities to one another to
assure traded time is “paid back”.

Section 21.2 Shift Bid: All full time Fire Department Personnel with rights under this

Agreement shall bid for their shifts on a yearly basis.

A,

The shift bid process shall begin December Ist of each year of this Agrcement. The Fire
Chief, or his/her designee, shall create a bid form with the correct number of shifis and
employee classifications per shift clearly designated.

Personnel shall bid on shifts based on seniority with the Department as defined in Article
7 of this Agreement,

All full time Fire Department Personnel shall be aliowed to bid for shifts with
consideration to the following:

a. To ensure continuity and effective operations, and;

b. The shift bid process shall ensure that all shifts are manned with qualified
personnel for acting positions, tnalnmg needs and to fulfill the 11eeds of FJre

Department Programs. -

The new shifts shall be finalized by December 15th of each year. The new shifts shall:be
effective, begmmng with the first full pay cycle beginning in January of the foiiowmg
year. :

In the event of a vacancy during the year, at a time other than the scheduled yearly shift
bid, employees may re-bid shifts, depending upon the needs of the department

a. Whena vacancy occurs, a bid sheet shall be posted at all fire stations w1thm one
(1) week after the vacancy occurs. The sheet shall be posted for a perlod of five
(5) calendardays.

b. Employees wishing to bid on a shift vacancy shall sign their name and seniority
date to the posted bid sheet. The employee with the most seniority, and
possessing the proper qualifications for the shift vacancy, shall be allowed to
move by bid. The resulting vacancy (if any) shall not be eligible for bid.

When new employees are hired, they will be assigned to shifts as determined by
management for the effective delivery of Fire Department services and shall not be
eligible to bid for a shift until the next yearly shift bid process after the end of their

probation period.
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ARTICLE 22 - TIME RECORDS, PAYDAY

Section 22.1 The City shall pay employees on a bi-weekly basis,

Section 22.2  All employees shall submit a time card as per City Policy.

Section 22.3 Equalized Pay

A,

The City shall use the following formula for the calculation of the employees’ annual
salary: The employee's’ base hourly rate times 2990 hours,

The City shall pay employees 1/26™ of their annual salary per pay period. The base bi-
weekly pay shall be 106 hours of the employee's’ regular hourly wage plus 6 hours
(FSLA time) at 1.5 times the employee's’ hourly wage.

All unscheduled hours worked shall be paid at 1.5 times the employee's’ base hourly rate.

The City and the Union recognize that individual employees may work more or less
regularly scheduled hours than the hours used for calculation of the equalized paycheck
depending on their shift assignment. This will be accounted for from year to year (i.e. if
“A” ghift were to work more hours this year, they will work less next year and another
shift will work.more) After 3 years, each shift will “Balance.” Becausc:of this, the
Union agrees that no employee will have cause of action if they work more regularly
scheduled hours-than they were paid for, and the City agrees to not reduce the-pay of any
employee who works less than the regularly scheduled hours they were paid for.

Definition.— unseheduled hours to be defined as any hours worked in excess of the

" employees normal work week, regardless of time of notification: -+ v -

- . ARTICLE 23 - WAGES

Section 23.1 ‘The City agrees to implement as of July 1, 2013 the comi)ensation schedule
attached as appendix “E” to determine the salary for cach job classification covered by this
agreement.

Section 23.2 Steps Fach employce shall be eligible for a step increase upon completion of
probation and then on their anniversary of their date of hire annuaily.

Each employee hired prior to July 1, 2013 will begin, on their next anniversary date after July 1,
2013, one step higher than the hourly rate they are paid now. If that step is within $1.00 of their
current hourly rate they shall move up two steps. Each employee will also receive any additional
step increase that is due from all subsequent anniversary dates,
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Each employee hired after July 1, 2013 will remain at their current hourly wage and be eligible
for their first step increase upon completion of probation. Those employees whose current houtly
wage is between two steps will move up to the next step from their current hourly wage.

All step increases will become effective at the start of the first full pay period after the
employees anniversary date.

Employees will receive the next step increase, provided they have not received two (2) Written
Reprimands or one (1) Written Fina! Reprimand, or more severe discipline, in the previous 12
months of their step eligible date. Once one of the disciplinary actions has fallen outside the 12
month period the employec shall receive their step increase at that time.

Section 23.3 Bonuses Teamsters Local Union No. 14 promises to reduce the proposed health
insurance rates for the years 2013, 2014, and 2015, as follows:

(1)  Tuly1,2013 to June 30, 2014 from $875.00 to $850.00
@ July1,2014 to June 30, 2015 from $925.00 o $875.00
(3)  July1,2015 to June 30, 2016 from $975.00 to $900.00

» Based upon the savings for the promised reduced rate, each year the savings for that year
from the proposed rate to the final reduced rate shall be divided equally between the full time
.employets and paid in a lump sum on the second payroll in Noveémberofthat calendar year. The
bonus for edch full time employee shall be at least $300.00 for yéar 2013/2014, $600.00 for year
+ 2014/2015, and $900.00 for year 2015/2016. The 2015/2016 bonus shall be paid on the second
payroll in'Nevember of that calendar year rega:dless of whether a new: Agreement has been
negotiated and signed. e

- --SECTION 24 - OVERTIME PAY, CALL-OUT*;-:FAY. WORK OUT OF
R - CLASSIFICATION AND COMPENSATION TIME

Section 24.1 Overtime shall be paid as follows:

A. Employees shall be paid at one (1) and one-half (1/2) times their hourly rate for all hours
worked in excess of two hundred and twelve (212) hours in a twenty-eight (28) day
period. When an employee takes paid vacation leave, sick leave or compensation time off
on a scheduled work day, the paid time off will count as hours worked for computation of
overtime

B. Call Back Employees called to work a non-regular shift who have been called to work
with less than twenty-four (24) hour notice, shall be paid at one (1) and one-half (1/2)
times the employee’s regular hourly rate for the hours not normally scheduled to work. A
minimum of two hours (2) shall be paid.
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Section 24.2 Work Out of Classification Temporary work assignments assigned by the Fire
Chief to an established position of higher grade shall be compensated as follows: Employees
who are appropriately directed and who temporarily accept the responsibilitics of a
position/classification outside the employee’s pay grade in a pay grade that has an hourly rate
higher than their own, shall be paid a differential equal to ten percent (10%) of the employee’s
regular hourly rate for the time worked in the higher position when the higher position includes
supervisory responsibilities. If the position does not include supervisory duties, the differential
will be five percent (5%). This Section shall not apply to employees who request and are granted
the opportunity to train and improve their effectiveness at a higher classification. Forty (40} hour
work week employees assigned temporarily to a twenty-four (24) hour position shall be
compensated at the corresponding twenty-four (24) hour shift wage for the duration of the
assignment. This procedure will only occur if no employee in that particular classification is
available on a normal callback as defined in Section 24.6.

Section 24.3 An employee who acts in the capacity of a preceptor during a shift shall be paid a
five percent (5%) differential pay for the entire shift.

Section 24.4 Employees may accumulate compensation time rather than be paid overtime
subject to the following:

- A. To accumulate compensation time, an employee: may volunteer and the supervisor may
allow the employee to accept time off rather than overtime pay. No employee will be

+. ae - required to accumulate compensation time‘rather than be paid at the, overtime rate;

" B. To use compensation time, an employee inust schedule his/her absence from work with
w== ~histher supervisor at least twenty-four (24} hours in advance. Such absence will be

scheduled when it will not place a hardship on the Department or other employees;

C. Compensation time accumulation and usage will be reported on the bi-weekly time cards.

GCompensation time balances will be reported to the employees on the paychcek stub in:
the same manner as vacation and sick leave hours are reported. If an employee

accumulates and uses the same number of compensation time hours within a pay period,
the records may not show on the paycheck stub;

). No employee may have an accumulated balance of “compensation time™ exceeding one
hundred forty-four (144) hours at the end of any pay period. Employees may not have a
deficit compensation time balance; and

E. Whenever an employee separates from City employment, any unused compensation time
will be paid at a straight time hourly rate.

Section 24.5 Any employec that is called back for an emergency call out shall be the first
offered relcased from the scene.
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Section 24.6 When there is a need to call back full-time personnel to maintain adequate shift
staffing, the following system shall be followed:

A. Each employee classification shall be scparated into groups (e, Firefighter/EMT,
Firefighter/Paramedic, and Captain) and listed initially in order of seniority, with those
most senior at the top of the  list. Seniority shall play no other role in defermining call
back other than the initial placement on the group list.

B. When a call back occurs, the employee al the lop of the applicable list shall be called
first and given the opportunity to accept the overtime hours. In the event the employee
called is unavailable to accept the call back, the next employee down on the list shall be
called. This process shall be followed until an employee accepts the call back.

C. If the call back is for more than twelve (12) hours, the accepting employee shall be taken
from his/her current position on the listand  placed at the end of the list. 1f the call back
is for twelve (12) hours or less, the accepting employee shall remain in the same position
on the call back list.

D. If a firefighter/EMT position is requested for call back and is unable to be filled after all
full-time firefighter/EM1s have been called, the utilization of thc full-time
firefighter/paramedic list shall be used. If no firefighter/paramedics are available, captains

.shall be used.. If a firefighter/paramedic. is requested for call back and the position is .

unable to be filled after all full-time firefighter/paramedics have been called, the

. firefighter/EMT list shall be utilized 10 fill the position as long as enough paramedics are ¢
on duty to maintain. each unit in ALS status. In the event a firefighter/EMT. cannot be

used due to the need of a paramecllc the captam group shall be used to fill the call back.

ll

E. In the event that no full-tlme empioyee is available, a reserve ﬁleﬁghter/EMT OF Teserve -

. ﬁreﬁghter/paramed:c may be utillzed in accordance with Article 1 Section 8.

F. Each employee is respon31b1e fm plovldmg current contact iclephone numbers to- - be- :

called in the event of a call back

V-

Section 24.7 The following shall apply to all “forced callbacks™:

A. Itis understood that there may be an instance where staffing levels cannot be met with
normal callback procedure and the City may do a “forced callback™ The City shall
always exhaust the normal callback procedure before moving to the “forced callback”
procedure.

B. The City shall call personnel in the order of the current callback rotation list and inform
the employee that this is now a “forced callback”.

C. If the employee refuses a “forced callback”, that employee’s name will be removed from
the callback rotation list and shall not be eligible for any callbacks until the same
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numbered date of the succeeding month, i.e. the employee refuses a “forced callback” on
May 7th, that employee’s name shall be removed from the rotation list and returned to the
list on June 7th.

D. If the City is unable to contact an employee for a “forced callback”, the City shall move
to the next person on the rotation list and the employee’s name will remain in place.

E. The City agrees to use the “forced callback”™ procedure only to fill vacancies in the
normally staffed positions resulting from scheduled and unscheduled leave or for

catastrophic emergencies. The City agrees to not use “forced callbacks™ for any special
events.

F. The Captains will maintain the callback rotation list.

ARTICLE 25 LONGEVITY PAY

Employees shall receive service recognition according to the following scale:

Every employee who has completed three (3) years of service as of December 31 shall receive
service recoghnition to be paid on the first (1%} check fo!lowmg the employee’s anmvelsary date:

A. 3 9 years of servnce the employee will receive $100.00 for each year of service;

o o R B

B. 10-19 years of serwce the emp[oyee w1]1 receive $125.00 for each year of semce and

C. 20+ years of servioe,.the employee will receive $150.00 for each year of service.
Such pay is.not pdll uf base pay for purposes of computing overtime;, leave cash—outs or any
other payments e . .
. . . Lv-]!;\u“

AilTICLE 26 — INSURANCE e

Section 26.1 For employees hired before the Ratification Date of this Agreement by the
Parties, the City shall contribute the premium amount not to exceed $850.00, from July 1, 2013
through June 30, 2014, not to exceed $875.00 from July 1, 2014 through June 30, 2015, and not
to exceed $900.00 from July 1, 2015 through June 30, 2016 for each full-time, regular Local
Teamster 14 member employee with family coverage through the Teamsters Security Fund for
Southern Nevada, Locals 14 and 995. For employees hired after the Ratification Date of this
Agreement by both Parties, the employee shall contribute two hundred dollars ($200.00) monthly
to the premium amounts detailed above for each full-time employee with coverage through the
Teamsters Sccurity Fund for Southern Nevada, Locals 14 and 995.

ARTICLE 27 - REFTIREMENT
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Section 27.1 All employees shall participate in the Public Employees Retirement System
(PERS) of the State of Nevada in accordance with PERS rules. The City shall comply with all
the provisions of NRS 286 for the purpose of paying employee retirement contributions.

Section 27.2  All contributions to the PERS shall be paid by the City.

ARTICLE 28 - RESIDENCY

Section 28.1 Any employee hired before July 1, 2013 that has established residency outside the
15 mile radius of the City of Mesquite city limits will not be required to comply with the
following residency requirements listed in Article 28.2 and 28.3.

Section 28.2 Any employee hired before July 1, 2013 and currently resides within a 15 mile
radius of the City of Mesquite city limits will continue to reside within that 15 mile radius of the
City of Mesquite city limits for the duration of their employment with the City of Mesquite.

Section 28.3 Any employee hired after July 1, 2013 is required to live within a 15 mile radius
of the City of Mesquite city limits. New employees will have 6 months after completing
probation to establish residency. Any employee, hired after July 1, 2013, not currently residing
within the requirements of this policy will have until September -1, 2015-to:comply. Proof of
residency will be determined by submitting two (2) of the three (3) following items upon request:

JA, Carregistration’ - .

B. Voter registration

C. Utlhty bll!] wrie e At

+ %

Proof of ncsndemy will only be requested in the event that-there is a rcasonable question as to the

- .. employees’ Iocatlon of rcsndcncy

Sectlon 28. 4 Any employcc hu ed after July 1, 2013 w1]l also be requued to sign'an aff' dawt at
the time of hlrmg, acknowledging the 1eSIdency requirement.

Section 28.5 Any employee who fails to comply with this Residency article may be terminated
for cause without regard to progressive discipline.

SECTION 29 - REEMPLOYMENT

Section 29.1 Rules for Reemployment Due to Forced Reduction Any employee terminated
due to forced reduction shall have the right to reemployment to his or her previous post or any
other post for which they are qualified provided:

A. Not more than thirteen (13) months has elapsed since the reduction in force action;
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B. The employee requests to be placed on the Reemployment List in accordance with
Article 29 Section 29.2; and

C. The employee responds within fifteen (15) calendar days from being notificd, via
certified letter from the City sent to his or her last known address, of his or her immediate
acceptance of reappointment.

Section 29.2 Separation-Reemployment List  Regular employees separated from the Fire
& Rescue Department through a reduction in force, and for no other reason, may request, in
writing within sixty (60) days after the reduction in force, that they be placed upon a

reemployment list.

A. Such placement shall be in order of their length of full time regular service with the Fire
& Rescue Depatiment.

B, The reemployment list and the relative positions shall be established by the Personnel
Administrator and certified by the City Manager.

C. The eligibility of all persons on the reemployment list will expire thirteen (13) months

from the date upon which they are placed on the list. Continuation beyond the thirteenth

; (13th) month period of eligibility as above provided may be granted at the discretion of

the City Manager upon application by the person concerned to the Personnel
Administrator. ST :

D, The reemployment list shall be given prefelence over the regu]ar employment list,
«» whenever vacancies shall occur, T -

Sectwn 29.3 Anemployee resigning may only be 1eempioyed after re-applying and completing
thrc hlrmg process. The City Manager has the ri ght to waiver thIS pIOCCSS

Sectlon 29.4 Any employee transferred to a position of lowel glade due to reduction in force,
and for no other reason, shall be given first right of refusal if his/her previously held position
becomes available within thirteen (13) months of the date of transfer, without being required to
reapply or participate in any form of testing process.

ARTICLE 30 - TERMINATION

Section 30.1 Resignation A full-time employee who resigns shall submit the employee’s
resignation, in writing, to the Fire Chief and give at least a two (2) week notice. The City
Manager, on the recommendation of the Fire Chief, may shorten or waive the notice period at the
City Manager’s discretion.
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Section 30,2 Temporary Employment The temporary appointment of an employee engaged
for a post of limited duration may be terminated prior to its expiration date if that post is
abolished.

Section 30.3 Non-Confirmation of Appointment If, during the initial probationary period, an
employee’s performance or conduct is not satisfactory, or if the employee proves unsuited to the
employee’s work, or if the employee fails to qualify medically, the appointment will not be
confirmed, but terminated. A decision not to confirm an employee’s probationary appointment
may not be appealed.

Section 30.4 Unsatisfactory Service An employee, who has completed the probationary
period, may be terminated or subject to disciplinary action if the employee’s performance or
conduct is not satisfactory or if the employee proves unsuited to the employee’s work, as
follows:

A. It shall be considered unsatisfactory service if the employee does not or cannot perform
the function of the assigned position, or

B. Ifthe employee fails to establish satisfactory working relationships with other employees
with whom the employee is working.

- C. Prior to termination action, excluding Sections 30.5.and 30.6, the employee shall be
given warning and a reasonable time to improve. A progressive discipline system shall be
used. , ER .

a. An employeec whose conduct is.unsatisfactory shall be subject to disciplinary
action. Depending upon the gravity of the offense or level of performance,
disciplinary action may take the form of any one or a combination of the
following: - o

i. Oral Reprimand

il. Written Reprimand

iii. Written Final Reprimand 1«
iv. Suspension

v. Demaotion

vi. Termination

D. Union Representation During Disciplinary Action Other Than An Oral Reprimand
Anytime there is a meeting with the affected employec that could result in any
disciplinary action other than an oral reprimand, the supervisor shall inform the employee
of this and offer for that employee to seek a Union Steward’s presence during the
interview. If the employee does request a Steward’s presence, all interviews shall stop
until a Steward can be present. This shall ocour within ten (10) calendar days.
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E. Evidence Sharing Anytime there is a recommendation for an employee to receive any
disciplinary action, including and more severe than a written final reptimand, the
employee shall be given written notice, by hand delivery or certified mail, of the
recommendation and shall be urged to seek Union representation. The hearing shatl not
be conducted until after ten (10) calendar days of the date of hand delivery or the date the
notice was sent by certified mail.

a. All evidence that could be could be cited or utilized shall be shared equally
between the City and the employee upon the employee’s written request.

b. If the employee requests to record the hearing, it shall be permitted.

F. Appeals Process If an employee desires to appeal disciplinary actions of writien
reprimand or more severe, the disciplinary action shall be appealed following the
grievance process in Article 31,

G. Any disciplinary action other than termination shall stay in the employee’s personnel file
for no more than twelve (12) months from the issue date unless progressive discipline is
issued. If progressive discipline is issued, all disciplinary actions shall be removed after
twelve (12) months from issue of the last disciplinary action in the progressive discipline
process. The removal of the above disciplinary action shall only occur upon the

- employee’s written request submitted to the Human Resources Director/Manager.

..H. If there is a reason to believe that unsatisfactory service results from assignment to duties:
and responsibilities beyond the capacity of the employee, consideration may be glvcn 10
transfer to a post suited 1o the abilities-the employee has shown.

ST 5 % o4
Section 30.5 Misconduct The followlng is a list of actions that are ConSIdeled n‘IISCOHdUCt and !
may be grounds for termination w1th0ut regard to progressive discipline: :

A. Conviction by a court of competent authority for violation of the laws of the Umtcd-
States, State of Nevada, or any other State, the violation of which is considered a felony
of any type or a misdemeanor conviction of domestic violence or a loss of ability+te
legally operate a City vehicle required of the job;

B. Outside employment not specifically authorized by the Fire Chief and City Manager; or

C. Solicitation, as a City employee, of the public for money, goods or services not
specifically authorized by the City Manager.

Section 30.6 Cause In addition to other grounds specified in this Agreement, an employee
may be terminated for cause without regard to progressive discipline. Any one of the following
grounds constitutes cause within the meaning of this Agreement:

A. Incompetence;
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B. Dereliction of duty;

C. Unexplained absence from duty;

D. Malfeasance, misfeasance or misconduct in office;

E. Conduct unbecoming an employee;

F. Insubordination,

G. Divulgence of any confidential material to anyone unauthorized to receive it.
Section 30.7 Mental or Physical Disability When, on the advice of a physician designated by
the City Manager, it is determined that an employce is incapable of performing the essential
duties of the position satisfactorily because of a physical or mental impairment which is likely to
continue indefinitely or to recur frequently, the appointment shall be evaluated for reasonable
accommodation. If no accommodation can be reasonably made, the appointment shall be

terminated. The employee has the right to obtain an independent physician’s second opinion and
to appeal the termination.

Section 30.8 Abolition. of Post and Procedure in Force Reduction The City may.requite the
abolition of any post and a consequent reduction in force. In the event of a Firc Rescue
Department Personnel reduction in accordance with Article 7, such reduction shall be eftected as
follows: ‘ ' '

A. The City shall determine swhich Fire Rescue Department class/rank (i.e.. Fite Capiain,
Engineer, Firefighter/Paramedic, Firefightet/EMT, Fire Inspector Plans: Examiner) and
the.number of employees {o be reduced. The City shall notify the Union of the reduction
in force priot to the reduction occurring. The notice shall include the-rank, date of
reduction, and if-arry.current available vacancies exist in the Fire Rescuc Department.

B. The employee with the least time in grade as outlined in Article 7 within' the affected
class/rank shall be laid off first.

C. The employee that receives the reduction in force notice shall have the option of
accepting a voluntary demotion to the next lower classification/tank to which he/she
qualifies within the Fire Rescue Department. The employee accepting the voluntary
demotion shall retain the time in grade seniority from the class/rank that he/she
voluntarily demoted from within the Fire Rescue Bargaining Units.

D. The reduction in force process shall continue through each classification/rank until an
employee with the least time in service is laid off. The employee must meet the City’s
job qualifications to voluntarily demote into the Firefighter/Paramedic classification/rank.
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E. If a layoff results in loss of employment, time in service seniority within the Fire Rescue
Bargaining Units, as defined in Section 7.1, shall be the sole determining factor, with the
least senior employees affected first, If the layoff notice to an employee only ultimately
results in demotion, time in grade seniority, as defined in Section 7.2, shall be the sole
determining factor, with the feast senior employees affected first.

a. Example of Process: The City enacts a reduction in force for the position of
Captain. One of the current Captains has twenty (20) years’ time in scrvice
seniority and three (3) years’ time in grade seniority as a Captain. The second
(2nd) Captain has fifteen (15) years’ time in service seniority and ten (10) years’
time in grade seniority as a Captain. The Captain with three (3) years of time in
grade seniority is offered a voluntary demotion to Firefighter/Paramedic and
he/she accepts, he/she shall retain the three (3) years of time in grade seniority as
a Captain and any time in grade seniority he/she had as a Firefighter/Paramedic.
The Firefightet/Paramedic with the least time in grade seniority shall be offered a
voluntary demotion to the next class/rank and/or equal class/rank if qualified.
The process continues until the individual with the least time in service seniority
is laid off.

F. Forthe purposc of reduction in force when an employee is laid off, an employee with the
least time in grade may fall in any of the classifications/rank if they have the least time m
service seniority throughout the entire Fire Rescue Department. .

G. Within thirteen (months) of the reduction in force, no new employescishall be hired until
the last employee laid off during the current reduction in force actlon has been given the
oppottunity to return to work pursuant to Section 29.2. -

e p - s ‘, Ay
~H. No- empioyec shall be promoted in a class/rank where a voluntary<demotion occurred due
to a reduction in force until those who were voluntarily demoted are offered positions in

that class. TR

f —i

Faae . .. s

I. For thg purpose of this Section 30.8, the term, “employee”, is repfesentative of both non-
supervisory and supervisory bargaining unit personnel within the City Fire Rescue
Depariment.

J. Any employee reduced in class/rank as a result of reduction in force shall be
compensated at the rate for the new class/rank provided in this Agreement.

K. The City shall notify the employee slated for termination due to a reduction in force of
the City’s intent to terminate at least thirty (30) days prior to the reduction of force.

L. Ifthe procedures are followed as outlined, an employee shall have no appeal rights when
seniority is the deciding factor.
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M. An employee may choose to accept the termination at any point in the reduction in force
process rather than exercising his/her rights as outlined in this Section.

Section 30.9 Notification Any termination under this Article shall be in writing and shall set
forth the reasons for such termination,

ARTICLE 31 - GRIEVANCE AND ARBITRATION PROCEDURE

Section 31.1 The purpose of the Grievance and Arbitration Procedure shall be to settle all
grievances between the City and the Union as quickly as possible to ensure efficiency and
promote employee motale. The term “grievance,” as used herein, means any alleged violation,
misinterpretation or misapplication of this Agreement, any claim of unjust discrimination and
any matter or condition affecting health and safety beyond normal working conditions, A
grievance may be raised by an individual employee or group of employees covered by this
Agresment, or by the Union on behalf of an individual cmployee or group of employees covered
by this Agreement.

Section 31.2 Employee Grievances All employee gricvances, whether raised by an individual

-employee or group of employees covered by this Agreement, or by the Union on behalf of an
individual employee or group of employees, shall be processed in accordance with the provisions
of this Section. . . - -

A. "AH employce grievances must be submitted to .the City) in writing,-within. fifteen (15)
© calendar days after the matter in dispute or disagreement is alleged (o have occurred;
. provided, however, a grievance concerning rates of pay covered by this Agreement shall
"« bepresented within fifteen (15) calendar days of the: date the employee could reasonably
. - be expected to discover the alleged improper payment: Complaints riot filed within this
time limit shall be rendered invalid-and not subject to the grievance and arbitration
machinery herein established. o eegirn
. Step 1. All employee grievances, whether raised by an individual employee or
group of employees covered by this Agreement, or by the Union on behalf of an individual
employee or group of employees, shall first be discussed between the Union Steward, employee,
and the immediate supervisor within fifteen (15) calendar days of its occurrence. If the grievance
is not settled during this informal discussion, it may be processed to Step 2.

Step 2. Within five (5) calendar days from the date of informal discussion with the
immediate supervisor, the Union Business Representative shall present the grievance, in writing,
to the Fire Chief or his designee. The Fire Chief or his designee shall arrange for a meeting with
the Union and make such investigations as are necessary to cnable him/her to respond in writing
fo the aggrieved employee within seven (7) calendar days of the receipt of said grievance. If this
answer docs not resolve the grievance, it may be processed fo Step 3.
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Step 3. Within five (5) calendar days from receipt of the written response from the
Fire Chief or the date the response was due, the Union Business Representative shall present the
grievance, in writing, to the City Manager, accompanied by all correspondence on the matter.
The City Manager, after consultation with the aggrieved employee and/or Union Representative,
will then make a final determination, within seven (7) calendar days from the date of submission.

Step 4. If a mutually satisfactory settlement cannot be reached between the City
Manager and the Union, the Union shall have the right to appeal to binding arbitration, as set
forth in Section 31.4, any dispute arising out of the interpretation “or application of the
Agreement. If the Union elects to do so, the Union must notify the City Manager of its decision,
in writing, within seven (7) calendar days from the date of expiration of the seven (7) calendar
day petiod for settlement with the City Manager.

Section 31.3 Arbitration Within five (5) calendar days of receipt by the other party of a
written request to submit an unresolved grievance to binding arbitration, the City and Union
Representative shall jointly request from the Federal Mediation and Conciliation Service the
names of scven (7) arbitrators experienced in the field to be arbitrated.

A. One (1) arbitrator shall be selected by alternately striking names from the list until only
one (1) arbitrator remains. The party initiating the grievance and request for arbitration
shall make the first strike. '

B. Arbitration shall be pursuant to the rulés of the Federal Mediation and Conciliation
'Service or the American Arbitration Association-as prescribed by the arbitrator selected. .

C. The arbitrator shall have no power to add to, subtract from, or modify the terms of the

- ¢ - Agreement or to rule on any matter after this Agreement terminates.

D. The arbitrator’s decision shall be final and binding.

E. The cost of the arbitrator’s fee(s) shall-be borne equally between the Union and the City.
The cost of the hearing room and cost of a shorthand reporter, if requested by the Federal
Mediation and Conciliation Service Arbitrator, shall be borne equally by both parties. All
other expenses shall be paid by the party incurring them.

F. The arbitrator shall retain jurisdiction for a period of one hundred twenty (120) calendar
days from issuance of an award for the limited purpose of clarifying or interpreting the
award. Either party, after first seeking the participation of the other party for a joint
request, may unilaterally request clarification or interpretation of the arbitrator’s award
within sixty (60) calendar days of the date the award was issued. The moving party then
has fifteen (15) calendar days to submit any informaticn it wishes to provide for the
arbitrator’s consideration. Fach party must simultaneously provide to the other party
copies of any communications or information submitted to the arbitrator.

35

Coflective Bargaining Agreement Between
Teamsters Local 14 and City of Mcsquite
Fire & Rescue Bargaining Unit

Juiy 1, 2013 - June 30, 2016

.o




Section 31.5 Time Limits Grievances not filed, processed, or responded to within the time
limits set forth above and not extended by agreement in writing, shall be deemed waived or
admitted, and the grievance shall be irrefutably presumed denied or sustained, as the case may
be. Additionally, any grievance waived or admitted through this “default” provision will not be
considered precedent setting and will have no significance in future matters of same or similar
nature.

Any time limits in this Axticlc may be extended by mutual written consent.

ARTICLE 32 - STRIKES AND LLOCK-OUTS

Section 32.1 The Union on behalf of itself, its members, agents, and employees it represents,
hereby Pledges not to strike (as defined in NRS 288.070) nor to call, authorize, participate or
engage in any strike, including but not limited to any picketing, sympathy strike, work stoppage,
slow-down or sit-down against the City under any circumstances. This Agreement is a guaraniee
by the parties that for its duration there will be no lock-outs, strikes, suspension of work, slow-
downs, ot sick-outs, and that all complaints, grievances or disputes atising out of the
interpretation or application of this Agreement will be settled pursuant to the grievance and
arbitration machinery sct forth herein.

ARTICLE 33 - LOCAL GOVFRNMENT EMPLOYEE MANAGEN[ENT RELATIONS

~ " -ACT . -

Section 33.1 Each party reserves all rights as set forth in the Local Government Employee-
Management Relations Act (the “Act”)-(NRS 288.010, et seq.). In this context; the parties
acknowledge that with regard to any non-mandatory subject of bargaining as defined in the Aot
which may be included in this Agreement, the City is not waiving or in any way limiting its l‘ight
pursuant to the Act.to refuse to ba:gam :cgardlng such non- mandatm y subjectq dunng these ovin
future negotiations. e

ARTICLE 34 - FIDELITY BOND

Section 34.1 When the City requires a fidelity bond of any employee, the premium of said
bond shall be paid by the City.

ARTICLE 35 - INDEMNIFICATION FOR ORDINARY NEGLIGENCE

Section 35.1 Except for instances of gross or wanton negligence or intentional misconduct by a
bargaining unit employee, in the event of a claim brought by members of the public or by
another city employee, the City shall indemnify the affected bargaining unit employee(s) for
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liability arising out of accidents which ocenr in performance of the official duties of the affected
bargaining unit employee(s).

ARTICLE 36 - SOLE AND ENTIRE AGREEMENT

Section 36,1 The Parties agree that they have negotiated fully with respect to all mandatory
subjects of bargaining and that this Agreement constitutes the Parties” complete and final
understanding, except for Memos of Understanding attached to this Agreement or such
additional Memos as the Parties may sign.

Section 36,2 The City and Union agree that each shall pay one-half (1/2) the cost of printing
this Agreement.

ARTICLE 37 - WARRANTY OF AUTHORITY
Section 37.1 The officials executing this Agreement on behalf of the City and the Union
signatory hereto hereby warrant and guarantee that they have the authority to act for, bind and

collectively bargain on behalf of the organization which they represent during the term of this
Agreement. '

ARTICLE 38 - SAVINGS CLAUSE

Section 38.1 This Agreement 'is declared to be severable and if any-paragraph, phrase,
sentence, or part is declared toibe void by a court of competent jurisdiction, -it-shall not-be
construed to-void .or-nillify the entire Agreement; and those parts not declared void shall be
- binding wpon the parties, provided, however, upon such invalidation the part:les agree to
1mmcd1ately meetand- negotlate with regard to such parts or plOVlSlOI‘lS affected.-

(THD REST OF THIS PAGE IS LEFT INTENTIONALLY BLANK)
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DURATION OF AGREEMENT

This Agreement, dated this 24 day of _February , 2015 shali be effective from July 1, 2013
to June 30, 2016.

MESQUITE, DEVADA

Dated 5’j r
e
By: ‘ — Dated m

Cherry Lawson{ ¢fity Clerk

APPROVED AST RM:

By: m A Dated Q‘vl;j
Robert $weetfn)\ City Attorney\

GENERAL SALES DRIVERS, DELIVERY
DRIVERS & HELPERS, AND PUBLIC SECTOR
TEAMSTERS LOCAL UNION NO. 14
AFFILIATED WITH THE INTERNATIONAL
BROTHERHOGD OF TEAMSTERS

v Dated =2/ 7 (00 6™
A asurer, CEO - Wty ot
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APPENDIX A
CITY OF MESQUITE
JOB CLASSIFICATION TEAMSTERS 14
FIRE & RESCUE

FULL TIME POSITION

Fire Inspector 23
Fire Inspector/Plans Examiner 24
Captain/EMT Coordinator 24
Firefighter/EMT F15
Firefighter/EMT/Paramedic F19
Captain F21
) AR A H ]
. Gt - eoap -
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APPENDIX B
CITY OF MESQUITE
CONSANGUINITY/AFFINITY CHART

3" Degree Great Grandparent

Aunt/Unele

Nephew/Niece

2" Pegree Grandparent

Brother/Sister

1* Degree Parent

Child

Ya}f

R

™ Degree  Sponse/Domestic Pariner®

™ Degree Pareyt-in-Law

Dutghter/Son-in-Law

3' Degree Grandparent-in-Law

Brother/Sister-in-Law

Nexe: Step relationships (step-brother, step-father, ¢ia.) are considered o be the same a5 blood relationships.

* Registered Domestic Parinership with the Secretary of State
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Appendix C

-

Candidate Physical Ability Test Program License
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Appendix D

FIRE & RESCUE
Mesquite Fire Rescue Physical Agility Exam Overview

Timed Events: The following events must be completed within ten minutes and
ro seconds. (10:00, '

Upon completior of e un-tidted Aerial Ladder Climb, the evaluator will walk with the:
candidate over 1o the official’ s table where the clock will start when the candidate crosses he
stat Bine. Thccmﬁuimlstopmodmmughmeemlshywﬂhngbmldy from eveént fo eveal
without waiting for the Evaluator’s direction. The elock will stop when fhe candidsie crosges the
finish line, and all events ave been completed succegsfilly. Palure to complete any evend will

constitute mot passing the physical agility éxerm.

noe of & g o e figlly extesded - :
(wincheﬂ:rm mclwmmawwdlw ’l'hcevalua!m
mﬂgveawamngloihecandldateaudduudlhemd:dalctopmﬂwladd:rmdbegn
again.

When the candidate successfully lowers the Ladder to the ground, ke/she will immediately walk
10 the next event by way of the outlined course.

Page1of6
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COUPLING 70 DELUGE SET:
Deluge set defined: A deluge sct is a devioe by which mudtiple fire hoses may be coanected to
produce ore siream of water

The candidate is to conmect three {3) seutions of fire hose to fhe delugs, then comnect the
ihiv}aﬂndpipcnndﬂnmeﬂ}sizﬁafﬁpsmlhedelugmThepipmmd!ipsmh)beban—dljgn
When conzected and not be, cross-threaded. If cross-theeading occurs, the pipe or tp istobe
removed and reattached sccordingty.

To signify @ the Evaluator and Evant Moniter that the candidate has compicted the commections, the
camdidate will clzp hands. *

Thcqmﬂidacwilll&mbeginmrwmﬂwmcmby(a)disma;ﬁngﬂniﬂivi@alﬁpsm
Wpipesuﬂplaﬁnguchhﬁe&aﬁginﬂwiﬁmoﬂ&cmmﬂ.aml(b)dmmﬁﬁng
the fire boses and retaming fhe couplings to tke designated pusitions on the ground.

Upoa complietion, the candidate will move o the net eveot.

PES TIPS Connect Hose B TIps

to DELUGE SET 2 3-50°%t
«JO00O0 . e .

Pagalof6
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HOS RRY¥:

The candidate begins from a standing positicn behind tie event sart line, facing the rear of a fire
trock. The candidate is to gick up and carry each of thy five (5) rolled sectians of fire hose, one
by one, and place them on the truck tailboard in a single o¢ double stack. A wlled sectivn of fire
hose weighs approximately 40 lbs, each

After placing the last roll on the tailboard the candidate must raise his/her ams into the air to
Sgnify to the Evaluator that hefshe has completod the task.

The condidate must then reverze the process and retum the five (5) fire hose seclions, onc by
i€, o their original rearked locations at the starting line.
Duﬁngmiswmﬁ,theun&dmmbemﬁdtomlhgﬁmhoseseﬂions on fhe tailbomd or
grounid and not fhiow them into place. 1f this occurs, the Evaluator or Event Mouoitor will give
the wﬂidﬂnambalwnﬁngmdmﬂmhpicknptbe fire hosc and replace it on the
ground or tailboand before going an bo the next fire hose section.

If the fire hose is dropped while carrying it to either the tailboard or back to the starting point, fi
Evaluator or Event Monitor will direct the candidate to retum the fire hose to its last resting
place bofore beginning again from that poiat.
When sl five (5) sections of the fire hose have been retumed to their ariginal marked location at
{hic starting line, the candidate progresses to the first rest area or next cvent, following the

- oulined conrse. : - -

FIRE ENGINE 1 . 5-50"Rolls 1 of 2 1" Hose

Pagelof 6
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REST STOP (OPTIONAL

The candidate may chogse to stop and rest in the first designated “rest stop™ area for a maximum
ofnncl_l]minmi:.. The clock continues to run, however, and is jn in the candidate’s time:.

[ADDE_R CARRY

The candidate will remove a 14 roof ladder from its resting place gn a wall (approximately 6
shove growsd level) and set it on the ground.

Thé candidate will thea pick up the ladder and place it on his/ver shoulder. The candidate may

place the ladder with gither the fop or bottom pat of the ladder resting on top of higher shoubder.
Thee cendidate will then caney the Iadder 50°Fect around a pylon and back to the starting poiat.

The candidate will set the ladder dowm on the ground and theo G it up to retuen jt to its resting
place en he walk, being carefu] (o align the painted marks on the ladder with the painted marks
on the wall. S

The candidate may not rest one end of tre ledder on the ground anytime while taking it down or

. puiting it back on the wall. Resting is dofinod as placing one end on the ground whilc attempting
to reniove {or placc) the adder from (or on) the wail hooks. However, the candidate will not bo
penalized ifths: [sdder merely tonches the groiind duc 10 balance of Wind difficultics.

T If the candidste rests the edder on the ground, the Evaluator or Event Monitor will vedbally wam
’ the candidate and divect the candidate to place the ladder bick on the wall (if it occurs at the
hegmuing of the even) or set it back oa the grownd (if it occars after retyming from the pylon).

v 1 Thecandidate will continue the eveat from that poiat. The Hime kéeps rumiifg, \ 3
The event is completed when the candidate roturus the Iadder 10'its osiginal position on the wal. . ‘
Thecmididatcmylﬁmmovctuﬁmnmevemmingllmdﬁig{ntcdmutc. . . : : j

Page 4of b

45

Collective Bargaining Agreoment Between
Teamsters Local 14 and City of Mesquite
Fire & Rescue Bargaining Unit

July 1, 2033 - June 30, 2016




HAMMER STRIKE

The candidate will tike a 2 1b. Shot Mallet from the designated spot and walk to the “Eeisel™
FORCE Machine.

The cmdu!xle will sinddle the sled, plmnv one fbu{oneach footwalk of the FORCE Mechine
mall o & bhwo-hgnded betweeri-the-leg methad

rail. The proctor will signal

wimhes!edmmcmhna w
The candidate must rebum Bie mallet to its original position tefore pracoading to the next event.

Pushing, raking, or hooking the sted is not allowed. Emust be struck only by the head of the
mallet. The handlc must not come in contact with the beam at any time, Also, both hands must
e o closer than 12 incles from the head end (marked by tape) at the time of contaet. The first
infrzction will result in 2 waning, The next infraction will result in disqualification.

The candidste will then continug to the second rest area or the final cvent.

Page5of6
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REST STOP (OPTIONAL)

The candidate may choose to stop and rest in the first desigraled "mststop amforuM
gt;gng_ﬂ)_mgg. ‘I’heclockcouhnuﬁbmhnmer and is inchud *s time,

200" Hose Drag

The candidate will approach the station and pick up the nozzle that is attached to a non-
charged 200" of 2 %™ coiled hose line. The candidate will walk in a marked straight linc
towards a cone set at 200" distance. Once the candidate reaches the cone, the proctor will
advise the candidate to retum the hose Fiae to its starting line. The candidate will pick up
the first coupling on the way back to the starting line. Upon returit to the start line the
candidate will place the nozzle on the ground and proceed to the finish line,

Time course will stop when the candidate crosses the finish line with both feei.

Page Gof 6
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APPENDIX E

WAGE & STEP SCALE
4% 4% | 4% 5% 5% 5% 5%
Start Off Step3 | Step4 | Step5 | Step6 | Step7 | Step 8
Probation
56 Hour
FF/EMT | $1531 | $1592 | $16.56 | $17.22 | $18.08 | $18.99 | $19.94 | $20.93
ENG $16.84 1 $17.51 | $18.22 | $18.94 | $19.89 | $20.89 | $21.93 | $23.03
FE/PARA | $17.61 | $18.31 | $19.04 | $19.80 | $20.80 | $21.83 | $22.93 | $24.07
Captain [ $20.25| $21.06 | $21.90 | $22.78 | $23.91 | $25.11 $26.37 | $27.68
40 Howr
Fire $22.63 | $23.54 | $24.48 | $25.46 | $26.73 | $28.06 | $29.47 | $30.94
Inspecior
Inspector/ | $24.89 | $25.89 | $26.92 | $28.00 | $29.40 | $30.87 | $32.41 | $34.04
les . B . B v
Review .
EMS $29.871 $31.07 | $32.31 | $33.60 | $35.28 | $37.05 | $38.90 | $40.84
Coordinator '
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