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DEFINITIONS

1. The term “Agreement” refers to the name of this document being the “Master
Contract” between the Nye County School District and the Nye County Support Staff
Organization.

2. “Employees” as used in this Agreement shall refer to all bargaining unit personnel on f‘"*;:
the salary schedule(s). Sections in the contract referring to a particular job family sm,l
apply only to that family. b

3. “Chapter 288” as used in this Agreement shall refer to Chapter 288 of the Nm 3
Revised Statutes, also known as the Local Government Employee Managembnt i n :‘
Relations Act. Va

4. “Organization” as used in this Agreement shall mean the Nye Count@ Si oﬁ?StaiT
Organization and is the entity known as the Employee Organization in gxﬁer 288 of
the Nevada Revised Statutes. N s

5. “School District” as used in this Agreement shall mean the. Nw Coum:y School
District.

6. “Superintendent” as used in this Agreement shall meem’me, S\i‘psrmtendent of Schools
of the Nye County School District. 1

7. “School Trustees” and “Organization” as used in ﬂ;us Agreau,knt shall include
authorized officers, representatives, and agents. Dtsplte references herein to “School
Board” and “Organization” as such, each reservemthc th to act hereunder by
committee or designee(s). 4 “ s

8. “EMRB” means the local Government Wmagement Relations Board as
provided by Chapter 288 of the NevaddReMised Statutes.

9. “School Trustees” as used in this Agﬁﬁment ‘Shall mean the Board of Trustees of the
Nye County School District and s the erylty known as the Local Government
Employer in Chapter 288 of théileva&a Revised Statutes.

10. “Bargaining Unit” as uscd;ﬁi this )%g'reement is those job families that are represented
by the NCSSO. P

11. “Bargammg Unit Mqﬁfbei'“\,mems any person, excluding substitutes, who is working
in any job fam@athat is i:e.presemed by the NCSSO.

12, “Attendan\e Areg Mba ;he community in Nye County where a school or work site
is locapd ’ligose pecﬂlc attendance areas shall be: Pahrump, Tonopah, Round
Mountair; Beatty,;Amargosa Valley, Gabbs, and Duckwater. Appendix C & D
EX.Ch.ldéd 4‘

1.?; “Wﬁ@lﬁw{ibn” Shall be individual school and other departments within a specific

_Attdldame Area designated by the District as a place which employees are hired or

A3 Eisﬁggne'd to report to work.

lfb o ovide notice to the Organization shall mean notice to an Organization officer or
a‘h identified Organization Representative.



ARTICLE I-RECOGNITION

1-1

The Board of Trustees recognizes the Nye County Support Staff Organization/NSEA/NEA, as
the exclusive representatives for all non substitute Bus Drivers, Bus Aides, School Secretaries,
Clerical Aides, Health Aides, Para-professionals, Custodians, Day Custodians, Educational &
and Certified Occupational Therapists Assistants, Computer Technicians, Library Aides qu

Campus Monitors. f,{\ ‘t-
% B
1-2 \ s
The Articles in this Agreement shall apply to all members of the bargammg umt vm‘l the
exception of where a specific Employee group is identified. ~ & F
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ARTICLE II-DUES DEDUCTION

2-1

Upon appropriate written authorization from the Employee, the School District shall make

monthly Organization dues deductions and any uniformly applied Organizational assessment

to its members from the salary of the Employee and shall make appropriate remittance to thes,

Nve County Support Staff Organization. This dues deduction will be made in sixteen, (] 6) e

equal instafllments in the school year. Any Employee desiring to have the District discofitinis:

dues/assessments deductions he/she has authorized, must notify the Nye County Sulgmjt"ﬁgﬁ'\*-.;-

Organization in writing, by certified mail, return receipt requested and the Nye Couity Schots:.~

District, in writing, by certified mail, return receipt requested. This action must occur dyri:

the period July 1 through July 15, for that work year’s dues. The mailing essesdire y

listed on the cover page of this Agreement. X i Y

No later than September 15 of each year the Organization will proviée, the Schaol District

with a list of Employees who have voluntarily authorized EhGDlgﬁ‘}Et t¢~ deduct the

Organization’s dues or a uniformly applied assessment to Orgy: iz'éﬁ@n mefnbers and the
% %

amount to be withheld. rf. W %
2-2 Other payroll deductions f '\ y!

Changes in the amount to be withheld will be alloweH'H§§ctivc Detober 15, December 15,
February 15, April 15, and July 15 payroll checks, provided Szitten notification is received in
the District office on or before October 1, Decerpﬁ:ﬁ’ \‘1, Bruary 1, April 1, and July 1.
Written notice for this must be by certified mail, sQn'ti-iéo ﬂ}c official address of District,
PG
23 L e Ry
Upon termination or resignation of ap. Emplyyee, the remaining amount of dues for the
Organization in 2-2 above will be deduted the Employee’s final paycheck. Upon taking
a leave of absence, the amount of dli'mefbi‘that month shall be deducted from the Employee’s
final check. . 3 N
2-4 o RY
The District agrees not.to hondg,any chgtk-off authorization or dues deduction authorizations
executed by any Emp]@:y@m ﬂ'i%_hargaining unit in favor of any other labor Organization
representing ]-%rppléyees“ or purposes of negotiations in accordance with NRS 288.
2-8 N ‘\ 4
The District s "'l}“i'@r‘bxide the same monthly report (as it sends to the NSEA) of all dues
deductions se{f. Organization.
2-6,-",{1? A ,é i 7 \ T
Th&Qrém;z‘mm will indemnify, defend, and hold the District harmless against any claims or
“agati, anyssuits instituted against the District in good faith under the provisions of this
v ARicle. %
: :%r'?‘ A g
¢ Aﬁfeéally required deductions have priority over Organization dues.
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ARTICLE ITI-ORGANIZATION RIGHTS

31

The Organization may use the District’s mail system to communicate with members of the
bargaining unit. The system shall not be used to distribute political campaign materials.

&,
e -

3-2

Organization, and the designation of representatives of their own choosing in negotiaging
terms and conditions of their employment, and that they will be free from ierfegences.’
restraint or coercion by the Employer, or its agents, in the carrying out of said activities. i 3

o

33 U
Union membership shall be at the sole discretion of the Employee. ;"3;';,..,"~ 3

p. ‘ -<_";_. , aF
3-4 1" Y ‘u’f s

In November of each year during the term of the contract, t}&‘@rgemz;mon ‘Shall furnish the
Employer, in writing, with the names of its current officers a}?n)'é ‘business agents or

representatives. Yy E &
P
3.5 £ %
The Organization agrees that it will not place noticﬁjﬁj;-nlg& within the District properties,
with exception of designated bulletin boards. .« \
o« e
L .'_ ‘.“a}l

3-6 # ‘-..-.:_ iy
Representatives of the Organization n}g}ﬁlgon' ct Organization business at the work sites
before and after the work day. The céiduct'sf'such business shall be such as not to interfere
with the individual Employee’s dqt@ﬂé’sn W

o, N/

3-7 NN
Upon one (1) week written netifigatiod”from the Organization President to the immediate
supervisor, a total of OHe. huilred and sixty (160) hours inclusive may be granted
Organization Jqlen*i@ersl'-‘;':éch? year for the purpose of attending Organization meetings,
conferences, G&lggate asiﬁmb]ies, trainings, and conventions. Two (2) day notice may be
given for the As¢io .this time for other unscheduled union business. Employees taking
Orgmizaﬁm@ﬁe _ﬁ‘l]l be paid the difference between their hourly rate and the hourly rate of
a sulistituté,»’Additional leave may be granted as Leave Without Pay. The Organization shall
relﬁabptseﬂlé District for the cost of a substitute Employee when individuals are granted leave
Swithowt payi-
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The Employer agrees that the individual Employee will have full freedom of association;,_s;ifff‘égE | by “': ,



ARTICLE IV-MAINTENANCE OF STANDARDS

4-1

Conditions and benefits of employment of Employees shall be maintained during the term of ‘f
this Agreement at no less than the level in effect at the time the Organization was recognized W,
as the representative for this bargaining unit, unless modified by a specific provision of thi,i\ )
Agreement. . a¥
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ARTICLE V-GRIEVANCE AND ARBITRATION PROCEDURE

5-1 My,

The purpose of this procedure is to secure, at the lowest possible level, equitable solutlcffrs
problems, which may arise affecting Employees. Both parties agree that these procee&ngs

will be kept as informal as may be appropriate at any level of the procedure. 8 Y,
!‘ 4 ST
5-2 = x l _;
Definitions: ‘*‘ Y & F
1. Grievance — A grievance shall be defined as any c@ntrovcrsy, icomplaint,

misunderstanding, or dispute arising between the partles 8% to thg, sheaning or
application of the specific terms of this Agreement.#™ "5, "%,
\. - . 4!’
2. Grievant — A Grievant is the Employee or Engﬂoype&‘pr (Jrganlzatlon making
the complaint. v
N L&
3. Days — Days shall mean calendar days etsc‘ﬁislve o% Saturdays Sundays, legal

holidays and storm days. prons t, )
A
53 ¢ e
Informal Procedure: )

A grievance should first be discussed with"she Grievant’s immediate supervisor. If the
grlevance cannot be resolved in thls maﬁﬁer jthe matter may be submitted to the formal
grievance procedure.

|‘-',- . ‘-'-. E &

;?;.n }

D
o4 e N
Formal Procedure: = TN e

Step 1. Immediate Suw\rlsorf;é'vel 4

If the grievance {s td, pe iﬂlﬁm‘ﬁt&d to this formal procedure, the grievant and/or the
Organization ghall @bmﬁ in writing and sign such grievance to the immediate supervisor of
the grievant. @s grieyance shall be submitted within fifteen (15) days after the event(s) or
condition(s) on. whl@; the grievance is based or within fifteen (15) days of when the events

should havr;deerr'mown

(The mmedlate supervisor shall meet with the grievant and a representative of the
Ofgam@ ,on' and shall respond in writing to the gnevant the Organization, and the
‘S’upwmtcndcnt within seven (7) days of the recelpt of the grievance. In the event a grievance
8@3 Hot pertain to the immediate supervisor, the grievance may be filed at Step 2.
i

S'tep 2. Superintendent Level

" If the answer of the immediate supervisor does not satisfactorily resolve the grievance, the
grievant and/or the Organization may, within seven (7) days after the receipt of the written
answer from the immediate supervisor, submit the grievance to the Superintendent, or his/her
designee, in writing, including the answer of the immediate supervisor. The Superintendent,
or his/her designee, shall hear the grievant and/or the Organization and shall submit a written

6
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5 ‘Sﬁgp 4. Board Level
Yok 1-}@5 the answer of the Superintendent, or histher designee, does not satisfactorily resolve the

answer of the grievance to the grievant and the Organization within seven (7) days after
receipt of the written grievance.

Step 3. Grievance Mediation
If the aggrieved party is not satisfied with the disposition of the Grievance in Step 2, then the

aggrieved party shall present the Grievance to Mediation within seven (7) workdays after the:.
Superintendent’s response in Step 2. r

A
&

Procedure for Grievance Mediation: P,
2 ki
1. The Superintendent must respond to a Grievance request for Mediaﬁon Giitl;ﬂ'n'
seven (7) workdays. o & r._-'.f:,?’

I ™

LI ‘
2. A Mediator will be obtained from the Federal Medigion and %onciliation
Service. .
f .I‘.':“. -‘\4
3. The Mediator shall confer with the Superintendent: or lsis ﬂésignee and the
Organization, and hold a hearing promptly. Nothing said.of done by the parties
during the mediation hearing can be used against !:h;d,n during the arbitration
proceedings. N o
ra ™
4, If no solution is reached to the satisﬁmﬁ&;‘ gf'ﬁfa‘oth parties, the Grievance and
all information in Steps 1 and 2 shall b€ subniitted to Step 4.
| ‘,.4‘_ . r}é
In the event a grievance is appealed to arbitratfon as provided in this section, the Chairman of
the Board or designated representatiog stwll. tacet with the President of the Association or
designated representative within five (59,days and shall jointly select as arbitrator a person
who is recognized as experienced; impagtial and competent. If the parties are unable to reach
Agreement at this meeting, qi'gl'u—e‘m!inay request the American Arbitration Association to
furnish an arbitrator upder it§ ¥oluntarbilaabor Arbitration Rules.
Vi W

The decision and ﬁqvar&m’\ﬁﬁﬁngbf the arbitrator on the merits of any grievance adjudicated
within the arbiigators jutjsdiction and authority as specified in this Agreement shall be final
and binding on#ie grigvant, the Organization and the Board.

& ‘l":-,,'“
The cpst og;yé  §8#vices of the arbitrator, including per diem expenses, if any, and actual and
neé_'éssq@_‘ evel and subsistence expenses, and the cost of any hearing room, will be borne
' bythe Board and the Organization. All other expenses will be paid by the party

“argrievance, the grievant and/or the Organization may within ten (10) days after receipt of the
“" written answer from the Superintendent, or his/her designee, submit the grievance to the

Board in writing, including the answer of the Superintendent, or his/her designee, and the
immediate supervisor. The Board shall hear the grievant and/or the Organization and shall
submit a written answer to the grievance to the grievant and/or the Organization within twenty
(20) calendar days after receipt of the grievance. Winter and Spring breaks excluded.

7



Step 5. Binding Arbitration
Any grievance that has been deemed meritorious by the Organization may be appealed to
arbitration by the Organization within fifteen (15) calendar days of the Board’s response by A

serving a written notice of its intention to appeal on the Board. Winter and Spring breaks
excluded. A
L
5-5 RIGHTS AND RESPONSIBILITIES OF THE GRIEVANT, ORGANIZATION; N i
AND THE BOARD e & 7

<, " ¥

A ¥ iy
1. No reprisals shall be taken either by the grievant, Organization, or tthe: Boand,
or the Board’s agents against any participant in the grievance proggdu*gfrby

reason of such participation. Vot ¥

2. A grievant may be represented at any step of the ggigvﬁnéﬁpror;edﬁre only by
Organization representative. £ %, %

%y f

3. When a grievant is not represented by the O ’-?“'a'ﬁﬁaﬁm af Step 1, 2, or 3, the
Organization shall have the right and rgasonable épgprtunity to be present at
any meeting between the grievant,%.the imfriediate supervisor, the
Superintendent and/or the Board after the "hib;nis'sion of the written signed
grievance form. G ¥

A

4. Except for the decision resulting from wbftration or settlement, all documents,
communications and records, deakisag with the processing of a grievance shall
be filed separately from the;perﬁqknnel file.

5. Failure by the grievfm&i&;gg?ﬁply with the time lines in this Article shall be
deemed to be a dehial of the grievance. Failure by the appropriate supervisor
to comply wiﬂy’ﬁ@:&ge}lines in this Article, absent a mutually agreed upon
time ex'gensidh";:\shéil réeult in the grievance being deemed in favor of the
grigvant e, W7

% YV S syt e

5-6 if;jf_Jl \&l‘ lvj.. , 2
It is expressly uﬁﬂers od that grievances may be processed through the grievance procedures
only until aggtﬁer fegrh of appeal outside the grievance procedure is utilized. At this point,

the geievarfcg'shalte deemed null and void.
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ARTICLE VI-EMPLOYEE RIGHTS

6-1 P, . \1

Just Cause — No Employee will be disciplined, suspended, adversely evaluated, transm i
dismissed, terminated or otherwise deprived of any employment advantage without _]ust cﬂuse % 7

6-2 ¢\ J

An Employee may restrain a pupil when it is essential for self-defense or for,lhe protcctlhu» of
other persons or property or to quell a disturbance threatening physical i 1n_|u@r

r
l'\

6-3
The Superintendent shall maintain, for official school District p s& one~pp;sonnel file for
each Employee. This file shall be kept under conditions th sure -ts integrity and safe

keeping. g s

L

6-4 Ay L }

In the event an Employee is charged with civil or qﬁnq.nal charges and cleared of said
charges, there shall be no documentation or referencq 0 ft Jl‘l the Employee’s personnel file.

6-5

Any negative material in an Employee’s persdm'i;‘ile shall have a life of one calendar year
(365 days) from the date of said matcnal i mﬁt theh be removed in its entirety unless it is
used in accordance with Article VII. ; % -

Afier one year, such material may not he LiBed unless in accordance with Article VII

. N/
6-6 ;:'. f “"\‘, \:’3-
An Employee shall besgi yen a wqﬁr of’ all material prior to its being placed in the personnel
file and shall date'and o mayl‘ial prior to its placement in the file. The Employee shall
have the rightito eXamirie h1s/her personnel file. Anonymous, unattributed or inappropriate
material shall npuhe h{aced in the file. In addition, the Employee may within a ten day period
submit a wri onse to any material placed in his/her personnel file, This written
respguse sh‘r}ﬁ‘ arbc attached to the appropriate file material and placed in the file.

%

" -
:ﬁ'T = 3 M“‘1 i P
\In,a spmgfjé personnel action no use may be made of any material which has not been
Vpropwl rplaced in the official personnel file with the exceptlon of a verbal wammg Such
WMI warning may be used only by the issuing supervisor as a step of progressive discipline

= ’ m accordance with Article VIL.
£ §F %W




6-8
If a School District Employee is charged criminally with assault or battery-related crimes as g

result of an act while on duty and enforcing school policy to maintain a peaceful and safé %

environment, the Employee will be entitled to reasonable defense costs by the Nye Cpuhw

School District. If a Court finds the Employee’s conduct wanton or malicious, the Emphyee )

or former Employee shall be liable to the District for the amount of defense costs e)gaemied Ay, -
the District.

-,
i
v

6-9
In all instances where there is contact between administrators andia pareht rYgardmg a
complaint or problem with a child and an Employee, the Employee mvcﬁ\ﬂed shall'be notified
within ten (10) working days of the nature of the oomplamt/problem aaid anyproposed action
to be taken. : L 9 :

f ‘-‘-1.; e ‘{
6-10 R
Any observation that results in a negatlve written eva,luaﬁ?@n or dué&{on for change shall be

called to the Employee’s attention in writing within ten (1 OTWOrklng days after the observation

or the discovery that results in a negative evaluation ;a(( dk'eq:mh for change.

J" '-.‘».

st

6-11
Whenever an Employee is called before an adin%ﬂ&ator or the Board concerning any matter
which may have an adverse effect on cop\tgmamn in p051t10n or employment, and he/she is
subject to an investigatory interview. ee and the Organization shall receive prior
notice of the reason for such meetmr Merwew and shall be entitled to have a representative
of the Organization present for adigdce aﬁdrepresentatmn during such meeting or interview. If
necessary, the notice may be veﬂml ngever if the Supermtendent has reason to believe that
cause exists for the dlsmlssal"af anEmpjeyee and he/she is of the opinion that the immediate
suspension of the Emp%@e is nﬁessary in the best interest of the students of the district, the
Supermtendent m&y sus}'\eﬁa #i€ Employee without pay, without notice.
o . " A >

6-12 P
Whenever a substmlﬁfbr temporary employee is in a position, either newly created or not

? tly J.d by a¥egular employee, after sixty (60) calendar days, the District, at its option,

€ ah.m{n

1ﬂ,aer ate the position, or post and fill it, pursuant to article 9-12.
L’ ) ?\ -',-”;
(U Y
< gt

10



ARTICLE VII-CORRECTIVE DISCIPLINE

7_1 g

Corrective and disciplinary action is designed to provide a fair and structured w
Employees to improve their job performances and/or behaviors which do not mee the<

standards or demands of their positions, and to provide a system for fair a:r1¢w eqwtaﬂp g

treatment of all Employees. The scope of the Bus Drivers job description (Appendix A
regarding their performances and behavior includes information found in Nye County Sélagol
District Policy Manual, Nye County School Administrative Regulations, Nevada Department
of Education School Bus Drivers Training Manual, and Nye Countg School Wns Drivers
Handbook. ‘ o
7-1-1 G .
The District will, through a corrective discipline system, Ve Emplqy_eﬁs an opportunity to
improve their job performances and/or behaviors which do not megt the standards or demands
of their positions. The goal of the corrective disci systelﬁ Is to correct or improve
unsatisfactory performance/behavior, and the measures’ ulﬂ.lzed will be commensurate with
the deficiency to be corrected. o H_‘-:_;_. D1
f P 1. il
7-1-2
If disciplinary action is deemed necessary, the fﬁl%&mng steps will be taken:
£
a. Verbal Warning: B N )
A verbal warning is given fo the Employee for the first occurrence of a minor
offense. It is adm:mstg\ed 6&;‘:}: Employee s immediate supervisor. No
documentation of ambal yv ing is to be placed in the Employee’s personnel file
unless it becomes mther action. (Refer to Article 6-7)
He/She mav-mt purs he rhatter under Article V.
b. Writte Re;ugm‘an&r p: »
A ﬁ:ltte repﬁmand is glven to the Employee in the instance of a more serious
offe‘nse ofw@ﬁer repeated instances of minor offenses. The supervisor will cite any
poligy, pmeedure or law which may pertain to the offense. This reprimand has a
. gﬁj’,‘z sgm\,of one calendar year (365 days) as long as it stands alone and does not
g _ Yiecome a part of any other action. It must also advise the Employee that it can be
useJ against him/her at a future time as a step of progressive dlsc1pl1ne and will be
% ,placed in his/her personnel file. The Employee must read and sign

,;':. .

W \ ¢ acknowledgement of the reprimand. He/She may pursue the matter under Article
"::t‘: }r 'V

% " ¢, Written Reprimand 2:

} This level of discipline is given to an Employee who has repeatedly committed

."‘!_

minor offenses, an additional serious or related offense as committed in a Written
Reprimand 1, or a major offense for which this level of action is warranted. The
required information is the same as in section b. If appropriate, the Written
Reprimand 1 document may be attached and becomes a part of this action. It must
also advise the Employee that it can be used against him/her at a future time as a

11



step of progressive discipline and will be placed in his/her personnel file. The
Employee must read and sign acknowledgement of this reprimand. He/She may
pursue this matter under Article V. The penalty for a Written Reprimand 2 may be
suspension for a period of one (1) to twenty (20) work days without pay.

This reprimand has a life span as follows as long as it stands alone and does not
become part of any other action:

WR2 without suspension one calendar year (365 days)

WR2 with 1-10 days suspension two calendar years (730 days) { S,
WR2 with 11-20 days suspension three calendar (1095 days) Y
' ”:‘\-}a 4 %
. Termination: AR S

An Employee who fails to correct unsatisfactory performance/behavior as aresgﬁt
of previous steps in the progressive dlsmphne procedure will be term;;patbd An
Employee may also be placed on suspension pending termingtion. A dec;smn to
suspend pending termination is made based upon the reasons t'u: the tegehination
and is generally utilized when an Employee is suspecteﬂ oF "#ross ﬁu,sconduct or
when his/her continued presence during the mvest;gtlo‘ﬁ‘ perfcd would be a
disruption to normal District business. . .

P
i
.
K %7
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ARTICLE VIII-SAFETY
8-1 'It";-f;‘;.
An Employee, believing any working condition is unsafe, shall immediately notify hisfgr
immediate Supervisor. - % "‘«-‘.Q
o N %
vy S

8-2 ¥

Should the Supervisor conclude that the working condition is safe, and the E,ggployec_:\inégf*{%o
the contrary, the Employee shall continue to work until the matter can fé“iigg;pl\éd by the
District and the Organization through the grievance procedure. All grie ancds Pertaining to
this section shall start at Step 2. N v

13
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) 9:'41 2.
P ‘ﬁa the ‘event it becomes necessary to lay off Employees for any reason, Employees shall be

b

i'

ARTICLE IX-SENIORITY, REDUCTION IN FORCE, RECALL

Semorlty shall be the Employee’s length of service since the date of his or her employmsnttm "
their job classification. An Employee with a work year of less than twelve (12) months}rshaﬂ;‘;
not be considered to have suffered a break in service during the months, Whlﬁ’rﬁ{e ot
included in the Employee’s work year. A S
9-2 ,‘ : ok l .

The seniority lists shall be brought up to date no later than September 30th and J‘E]mgry 30th of
each year. Copies of the lists shall be provided to the Organlzatlon and po%d at eadh work
site.

| :
i
£ V_‘-\‘_ ;

9-2-1 /";, \a-".

The lists shall be for Bus Drivers, Bus Aides, School Se&retaiﬂes Cierlcal Aides, Health
Aides, Library Aides, Custodians, Day Custodiansy: Certlﬁe(l ’éccupatlonal Therapists
Assistants, Computer Technicians, Para-Professionals, afaﬂ(.‘ampus Monitors.

. e ".' L ™ Pf
9-2-2 (&
Employees who voluntarily sever their employlﬁgnfvwgh the District, or who are terminated
shall lose all seniority. )
9.2-3 :

¥
Seniority is only earned in a job Qlamiﬁcaﬁﬁn while the employee is working within that
respective job classification. W% ki

. . H
.
'{ N e,

9-2-4 T

Employee shall be lls“?g on e::ch- senfority list according to each date of hire within the
respective _]Ob classificag pﬂ-"‘ The'teniority date of an employee who returns to employment
within a previgus _]Qb cldgsification where in the employee previously holds seniority shall be
adjusted to accujﬁely reflE¢t the total seniority in that job classification.

".-, e %

9 3 . e =.. " ,.'C"
Reﬂhictlgn iﬁ’ F&ce (RIF) shall mean the discontinuance of employment of a bargaining unit

:_member or a‘*hona fide financial or program reasons.

i ,'
'w. P
i

lagcf off according to the Reduction in Force language in Appendix E.

9-5
The Organization and any Employee who is to be RIF"d, shall be given thirty days notice.
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If the position is terminated because the student is no longer serviced by the District, the thirty
day notice will be effective at the time the District is notified of the student’s last day of

attendance.
9-6 < / E
The School District agrees to consult with the Organization prior to a RIF, and shall fnakg,
available to the Organization all relevant information upon request. . &

} & ;ﬂ%_ b3 o
9.7 b

The School District shall establish a recall list of laid off Employees. An Employeqﬁ;yvh};fﬁﬁs

been laid off shall be placed on a recall list and shall be sent position vacarfty Aguotncements
in the bargaining unit. For this purpose, it shall be the Employee’s re:,iponsibﬂit?"tjo keep the
District advised of his/her current address. R, a

9-7-1

9-8

(P, i
e x4

% S b

e 5 k3

A laid off Employee may remain on the recall list for a pcrié"clfﬁ‘ f tiﬁsefﬁ) years from their
date of separation. , \i 3

i i

f(‘_ .-_-.“;',-r’v
e, I

s

Lzid off Bus Drivers shall have priority status fo fr‘e,l l{b}g Driver work which becomes

available. A laid off Employee does not lose _Iha‘,sﬁfprl})r'fiy status if a paid assignment is

declined. P

9-8-1
a,

D O

Bus Drivers and Bus Aides Whp%ld:yames in which do not include a full five day
schedule (i.e. Early Childhoad Ruates), will be given a priority status on those days
(Monday through Friday),duritig the school year in which they are not regularly
scheduled to work. An¥#dditiant] hours worked under this provision will not be
considered an gxtensiog of the éxiﬂployee’s normal bid hours.
The Priority is péed upotthe following:

1) AsSignmbpes WiT beidtfered for needs that only include single day openings
Agoutss assigned for multiple consecutive days will not be considered).
setation list by seniority will be created at the beginning of the school year

" (i

; flﬁ)‘»"ﬁ;ﬁp!‘byees must give notice that they wish to be added or deleted from the list.

£, Yy, Hmployees subsequently added to the list during the school year will be added
“%,.. 1o the bottom of the list regardless of seniority. Employee may only go off and

% ¢.»" back on the rotation list twice (2X) during the school year.
& . ) Employees may turn down offers of work more than 2 days (i.e. Monday or

Tuesday for a Friday route with out any consequences). They will however not
be asked again until the rotation list is exhausted.

5) If Employees turn down an offer of work less than 2 days (i.e. Wednesday or
Thursday for a Friday route the District will not be obligated to offer them a
route again for that week regardless of availability.

6) The Employee may turn down offers of work as indicated in item #5 up to
three (3) times throughout the school year without consequence. The fourth

15
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(4™ “turn down of addition work” will result in the Employee being removed
from the rotation list for the remainder of the school year.
7) Specific routes being offered to an employee is the District’s prerogative.

9-9 £

Laid off Employees shall be recalled in order of seniority, by attendance area, fo V'neant

positions in their job classification, prior to recall of laid-off Employees, all vac pOEltRﬁis )

shall be subject to the provisions of Article 9-12. Laid off Employees shall also be o ergd
vacant positions in other attendance areas; however, if a position is declined, Employe il
not lose any right(s) to be recalled for future pos1t10ns in his/her attendancd ar'éiﬁ.,ylﬁ‘a laid-off
Employee declines to fill a vacant position in his/her job classificatign and ﬁtten;iance area
that has equal or more hours that the laid off Employee was dlsplaeed ﬁhm, said Employee
loses all right to be recalled. L e % .

.-r.

9-10

A Rif’d Employee retains the right for ninety (90) eaIendar day dlhrmg the school year, to
transfer into a created or vacated position for which he/sf Ne. is qua;%‘ied Transfer rights will be
extended with full rights to transfer during the days befwem the last day of the school year
and the first day of the new school year for Employ sﬂﬂ have transfer rights.

9-11 e
Employees re- employed shall retain then: serm-xty, wage step and all other benefits
accumulated prior to layoff. 1
N % ]
9-12 VOLUNTARY TRANSFER.; )
When the Nye County School Dlﬁﬂct decPares that a vacancy exists or that a new position has
been created within the NCSSLT %Q.rguming unit, bargaining unit members may apply for
transfer to the vacancy or new q;aosihom?ostmg of said job opening will be for ten (10) work
days, in all attendance aik& b
=y "u *
Y
Voluntary trans{fers \qrnll bp granted on the basis of experience, qualifications, evaluations, and
supervisor’s appﬁ‘\(a .QSeﬁlorlty will be used if all other areas of comparison are equal.
Should the Dlstylct og"’ts agents deny a request for transfer, it will, within seven (7) working
days.tprovi;dtﬁh Esiiployee and the Organization a written statement of its decision, together

w1$h wﬁiemr n for denial.

Eg%v;ol 5 ‘l‘ransferrh'lg from clerical aide position to secretary position shall suffer no
edifetion in hourly compensation.

13 INVOLUNTARY TRANSFER
An involuntary transfer will be made only in the case of an emergency or to prevent undue
dlsrupt;lon of the operation of the District. The District will notify, in writing, the affected
Employee, and the Organization of the specific reasons for such transfer at the time of
notification of transfer. If the Employee objects to such transfer for the reason given, the
dispute may be resolved through the grievance procedure beginning with Step 2.

16
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If the dispute is ultimately resolved in favor of the transfer, or, the Organization does not
process the grievance through arbitration, the Employee will, if he/she requests, be released
by the District from his/her employment. An involuntary transfer will not result in the loss of
compensation, seniority, or fringe benefits. Reasonable moving expenses necessitated by an -

involuntary transfer will be borne by the District. e,
b ” k
0y »
L 4‘ “z}a’
9-14 L WY

In the event there are two or more Employees hired on the same date, the Employee@""ﬁ{l L,
draw lots to determine their respective order on the seniority lists. This drawing will"be 3 Y
conducted as soon as practical by the District with the NCSSO President or his/her desjgrfih*'
present to observe. ! L €

¥

2
This Article excludes bargaining unit members as covered in Article 23-54;, o

£ %, %,
A\ B ¥
P W
ARTICLE X-STRIKES A
}
"Q 5 “”r{;. .
10-1 7 P 4
The parties agree to comply with Nevada Revised Statutgs i%\with regards to strike.

<\t
ARTICLE XI-NGNDISERIMINATION

.'*': L
11-1 e .
The parties agree to comply with“Neéydda Revised Statutes 288.270 with regards to
nondiscrimination. Y.
F A -"\‘.\. :‘_‘:
'™ L
G
i .
| § .i';,ﬂ '\-\1 W
\ veoo) 7
'-:'—‘.4
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ARTICLE XII-COMPENSATION

12-1 RN
Effective July 1, 2013 wage reductions of one and three quarter (1.75%) shall be Mg, _ ;
discontinued. The NCSSO Bargaining Unit members shall be paid retroactive to July #~ b iy, ’

1,2013, on the 2013-2014 salary schedule. % --3;
™

a. Effective July 1, 2013, the salary schedule shall be increased by two percent 2%} | =
across the board for the 2013-2014 school year and paid retroactive to the NCSSO L i
Bargaining Unit members. { ._é . ¢9' v
b. Effective July 1, 2013, the NCSSO Bargaining Unit members shall b’e piaced on,ﬂle
appropriate salary schedule step position and paid retroactive to thﬁ MCTAﬁmgmmng Unit
members. -

i

e T
%

2c. Effective July 1, 2014, the salary schedule shall be mcreaéed b{ one percent (1) for the

2014-2015 school year. S

122 (4

The District shall pay the fuil contribution to PERS tgi all e?’iﬁlble Employees.
A% ik

123 Y

The School District shall make every reasqﬁ‘&b’@ effo*rt to equitably distribute opportunities for
overtime work among qualified Employ@e&m tl}p affected classification(s).

a. An Employee wm,‘ldhg njﬁ’re than eight (8) hours in any day shall be
compensated fop;,eucb tujie over eight hours at one and one-half (1-1/2) times
the Employeg{%rat%}o

¥ )

b. In the c.@pﬂ&ﬂenﬁf eligibility for overtime pay, any hours paid for but not

2 orftgd wglch 4re inicluded in the regular work schedule, shall be counted.

c. ﬁt is ‘ifmhcrstood that Article 20-4BD shall determine compensation for all field

2 4 tl;}p/stsort activity runs.

o x
{ o d % fimployees who “substitute” for the District outside their current job
S e “-’-:._‘.__ . w classification during their normal work day will be compensated at their
TN Y “ normal rate of pay. Employees may be offered “substitute” or additional work
e d outside their current job classification or the normal work day or year, if they
W voluntarily accept this offer they will be compensated at the District approved
' pay for substitute or additional work.

18



12-4

It is the intent of the School District to complete Personnel Action Forms as soon as possibles,
However, Personnel Action Forms will be completed in no more than ten (10) working days
The Nye County School District will provide the Nye County Support Staff Orgamzaﬁon ﬁ

T

copy of any/all Personnel Action Form which involves Bargaining Unit Positions. P --;\;
12-5

Within one (1) month of the beginning of the school year or the hiring date.qf an ElmplLyé
Employees will be able to deduct through a payroll deduction plan a speclﬁea-saletry amount
from their net salary payment each pay period (twice per month) durin ithelr ti'adftpnal work
year calendar. This deducted amount will be withdrawn in two (2) Paymendé during the
summer months. The decision once made by the Employee to &eld fMads will be final
and not subject to further adjustment for the remainder of the sehpc} year“unle'ss the Employee
leaves the employment of the District or there is not enough lixonsy tb’@y&:r the deduction.

.‘-"
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ARTICLE XIII-LEAVES
13-1 SICK LEAVE &
a. The District will grant Employees, who work four (4) hours per day fulfilling aSSIgned i
duties, sick leave. \%
b. It is understood that Employees in the YRE programs shall accrue sick leavg‘él*ktﬂ ,’
traditional program Employees except when off track. S, i

LR T

c. Eligible Employees shall accumulate sick leave at the following rates: ‘E l

Four (4) hour Employees, 5 hours per month, YRE 5 hours per 20 watk: days, & ¥

Five (5) hour Employees, 6.25 hours per month, YRE 6.25 hours pef' 20/ Wk days

Six (6) hour Employees, 7.5 hours per month, YRE 7.5 hours per %0 work c!,ays

Seven (7) hour Employees, 8.75 hours per month, YRE 8.75hgurs per. 20 ‘work days

Eight (8) hour Employees, 10.00 hours per month, YRE 10 hom per W work days

Partial months shall be pro-rated s

Nine (9) month 11.25 days per year AT

Ten (10) month 12.50 days per year N ‘ &

Eleven (11) month 13.75 days per year P v

Twelve (12) month 15.00 day per year *-‘- ¢

Sick leave may be accumulated up to 180 da,y f '

gl

w
d. The School District shall provide a#s glﬁ;en statement for every Bargaining Unit
Member with the first paycheck Qf Hze scHaol year indicating the total accumulated
sick leave credited. .;‘ % Y

e. Each Employee shall provuge mtéﬁm proof of the necessity of sick leave, if such proof
is required by the Supergilmdept or their designee. The proof shall be submitted in
one of the followmg ﬁ:frmsr '*:“_1_,

L T

1. Physician dpcun"%_enm&ane Gos
2. Co-Payor Paymelit Reéeipt”
3. Signed'wiitte statgment from the Employee stating the necessity for the sick leave
absence (s fog, pursonal illness or accident, disability, maternity/childbirth, personal
 medical. a@ogh’tments quarantine or communicable disease; or as provided by the
Maﬁc‘r C}ntract Article 13-1 (i) and Article 13-2. This statement may be written in any

e

fo‘lm Gti"an 81/2” x 11” paper stock.

ik g ‘T;iié Employee must notify his/her Immediate Supervisor when: sick leave is required.
ey "";‘,V’Such notice should be given on the preceding day, if possible. In an emergency,
. ' notification shall be made as soon as possible.

ot Tt B No sick leave benefits will be earned if an Employee is off work without pay or on
g STIS.

=

After ten (10) years of service, and upon termination of employment, a Bargaining
Unit Member will receive a lump sum payment for all hours of accumulated, unused

20



sick leave, up to 720 hour’s maximum; at the rate of 25% of his/her current hourly
wages times the number of hours accumulated.

i. A Bargaining Unit Member may use up to eighty (80) hours of accrued sick leave
hours each year for the necessary care of ill or disabled immediate family members or
anyone living in the same household. Other serious family illness shall be allowed:.
with the recommendation of the supervisor and the approval of the Superintendent.

%,
13-1-1 FITNESS FOR DUTY - RETURN TO WORK Q;; i 9
P
1. 'When an Employee’s absence from work begins with a document frgm.a 5 L

Physician/Doctor stating the Employee is unable to work, the Empleeesmusf have a
document from a Physician/Doctor stating the Employee is fit foir, duty dnd san return
to work. e o

f_":l“\ 4

"l. g

2. When an Employee’s absence from work begins by the Dls‘ﬁhct r%qulrihg proof of the
Employee’s fitness for duty, the District will pay for l(le Physr&anﬂ)octor
appointment. The Physician/Doctor will be of the District’§ chioice. If the
Physician/Doctor chosen by the District is outsﬂelﬂsle comxgaiuty the Employee
works, mileage expense shall be reimbursed at the GBA rate per mile at the time of the
Physician/Doctor appointment. . :' W v-—;;lﬁ R -

3

3. Ifthe District’s chosen Physician/Doctor réqu%"addltlonal appointment(s) to
determine the Employee’s fitness for dufy, Qg District shall pay the costs of the
appointment and reimburse mlleagé as # number 2 above.

a. Ifthe Phys101an/D0ctordEtermmes the Ernployee is fit for duty and the
Employee has no sick: ﬁ\sga time remaining, the District will reimburse the
Employee for the ]ﬁit at their regular rate of pay.

b. Ifthe Physwl Ixil' termines the Employee is not fit for duty, the District
will not relmbmsc tfp Eﬁsployee for the use of sick leave or pay due to lost
tll‘nf ﬁémwm‘k

-.... ‘r ", \‘I- o

4. Ifthe Bagtndt%det&mmcs an Employee’s use of sick leave is dishonest or fraudulent,
the DISE&}HMX take appropriate action pursuant to Article VII — Progressive
D1301p1

‘ "‘:.,,f v 4

% F
-

%
13 §3E VEMENT LEAVE
. Wth ﬂ'&; approval of the Supermtendent the Employee may use a reasonable amount of sick
;-‘;days\m the event of death in the immediate family. This includes mother, father, sister,
B‘mt,her children, spouse and grandparents.
f
*13-3 PERSONAL LEAVE
" The District will grant Employees, who work four (4) or more hours per day fulfilling
assigned duties, personal days.
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a. At the beginning of each fiscal year eligible nine (9) month, ten (10) month and eleven
(11) month Employees will be credited with two (2) personal days of leave at full pay.
Unused personal days will be allowed to accumulate up to a total of three (3).

b. At the beginning of each fiscal year, each twelve (12) month employee will be credited
with three (3) personal days of leave at full pay. Unused personal days will be allowed
to accumulate up to a total of five (5) days.

13-4 JURY AND WITNESS LEAVE .E:::

a. Any Employee receiving notice of jury duty shall submit a copy of the notige Eo
his/her immediate supervisor promptly and shall work as much as, l:us/her w lﬁrly
scheduled day as jury duty permits. “ L g

S
L4 '\‘

b. Employees appearing for jury duty shall receive their re ar pay for & period of
absence caused by the jury duty and monies receivedi foﬁm‘%wmes shall be
remitted to the District.

4.

Ir.;— l'. “- ‘

c. Any per diem or transportation allowance shall he retamed i:y the Employee

13-5 PARENTING LEAVE f’ %y

An unpald leave of absence up to one year shall be wﬁted w any Employee for the purpose
of caring for a newly born or adopted child. Such I%Ve s’hall be requested as early in advance
as practicable. i \ il

13-6 UNPAID LEAVE {8

A Bargaining Unit Member who rungmut “pf sfek leave shall be granted an unpaid leave of
absence for the duration of the i Sor d1sab111ty An unpa;ld leave of absence may be
granted for those eligible pursu@i; to"Article 13-1-i. Other serious family illness shall be
allowed with the recommendgﬁﬁqxorﬂw supervisor and approval of the Superintendent.

F2 ) L
- % t. 1
,?.- Uy P

13-6-1
The position of a Bargamnfg uglt m,ember granted an unpaid leave of absence shall be filled

witha subsnnitﬁ unﬁl théﬁretum the retirement, or the resignation of the employee on leave of
absence. Ve
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13-7 SICK LEAVE BANK

Under this Negotiated Agreement all Employees of this bargaining unit who have been

employed by NCSD no less than one (1) year will be allowed to join and participate in the

Sick Leave Bank. y
TR

The Sick Leave Bank is to assist Employees who have long term personal illness, injury or

disabilities and have exhausted their sick leave accumulations. Before a request for time from e &

Sick Leave Bank will be considered, an Employee must be off work for 7 contiguous wofk'ing days gxz,

more due to a long term personal illness, injury, or disability.

A
&

I..-vu“‘ \

1. The enroliment perlod for the Sick Leave Bank will be between the first day of the ne‘v scpool
year and October 15% or between January 15% and February 15 of the same school year. An
Employee that has enrolled in the Sick Leave Bank will continue their mem,berﬁlup i the bank from
year to year,
Enrollment forms can be secured from any NCSSO representative or Slck“{aeave Bjnk Committee
member or the Nye County School District office. _l,. %
% \
An Employee may end participation in the Sick Leave Bank inywﬂiimﬁen withdrawal request
submitted to the NCSSO and the NCSD in the same mapner as ou m‘ﬂd in Article 2-1 starting third
sentence first paragraph at the addresses list on the covérpage of this Master Agreement and will not
result in reimbursement of the time contributed to the Si Leave Bank.

a. When a Sick Leave Bank Member is no longweﬁ@loyed by the District they will be removed
from the Sick Leave Bank immediately. 4:1@ i loyee resumes employment they must,
using the Sick Leave Bank request fom;a n e -with in thirty (30) calendar days of re-hire
or wait until open enrollment. g

i'

£
h

2. Days from the Sick Leave Bank mz}y‘ 'be" @'anfed to any Employee who has joined the Sick Leave
Bank and has met the above criteriays, “%.

-,r; '\‘ w

3. When an Employee joins the ,SwT( Twhve Bank, the minimum contribution shall be one (1) day
with a maximum of ten (10) ‘d&ys All ﬁs;embers will be assessed at least one (1) annually as needed.
Employees alread{ enrgﬂﬂi rnay ﬁse entollment form to donate more days than required if they elect
to do so. WY .

* g
4. The maxunwﬁ;-_ Ry
Leave Bank dum,ng &at school year is twenty (20) days. The maximum cumulative number of days

which any“o er8¥n can be granted from the Sick Leave Bank during their period of employment
w1@1 thﬁNCS;D forty-five (45) days.

. 5 £ Em yees who are members of the Sick Leave Bank may be granted sick leave upon written

¥ reqﬁ@t to the Sick Leave Bank Committee Chairman. If an inquiry about Sick Leave Bank time is
ﬂiade*of payroll, that department shall refer the Employee to the current Sick Leave Bank Committee

£ )Ghalrman

H
ne

L f L} ne a) The Sick Leave Bank Committee must receive appropriate proof of medical need provided

o by the applicant for benefits. Including but not limited to a doctor’s statement or excuse
detailing the amount of days off work needed. The written request by the Sick Leave Bank
member needs to contain their contact information including a mailing address, telephone

23



number, and any emergency contact person. This request must include the number of days
the member is asking to be granted and any other information the member feels necessary.

b) Any communication from the Sick Leave Bank Committee about time granted or deme¢
will be made only with the Sick Leave Bank member or emergency contact person stateé
in their written request and the Payroll Department as necessary. IS \

e

6. The Sick Leave Bank Committee will consist of four Organization members appomtqﬂ"bxthe %,
Organization President, two Administrators, and one Board member. The Sick an,ye B@nk 4
Committee shall develop and prepare criteria to determine the amount of sick leave v{f aﬁ}r igto

be granted. % i

7. The maximum number of sick leave days allowed in this bank, per schobl year, $hall be two
hundred (200). If the number of days falls below fifty (50), the Siclg‘g.eave Ban]} Committee may
assess each member one (1) additional day. . o

5‘ - 3‘; " : : t

In the event that an additional assessment of the membership weuld needﬁeto bé made to try and bring

the Sick Leave Bank back up to the maximum number of da}Q alﬁ;wéd.

a. A member cannot be assessed more than twice n one (1) sqhobl year (Grant repayment
excluded). N

b. Assessments will be alphabetically by last name./” %,

c. If the most recent assessment did not mclude'&llmembérs then the next assessment would
start with those not assessed rotating contmuq,l‘l’y through the list.

d. Members who cannot be assessed due tgﬁx oesfck leave accrued, will be put in a payment
due list until they have been equally agse Members must repay the sick Leave bank first
before they may use accrued sick lgaveWembers on this list will be notified as soon as is
reasonable. .;;;' i’

Time granted by the Sick Leave B&ﬂ( b@minlttee will be repaid at the time the Employee has accrued
more sick leave hours. Grant ag& ut takes precedent. The repayment will be equivalent to one
day per grant and will be deducfed mmiediately by payroll. Each grant will be considered
individually and will H§veits oWﬁ eduction and will be deducted accordingly. More than one grant
could cause more rﬁ;em opgdegi:ctmn in a school year.

Ay

g o~
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i ¥
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Fd

Nye County School District
REQUEST TO JOIN THE NCSSO SICK LEAVE BANK

NCSSO-Article 13-7 Sick Leave Bank states:

“Under this Negotiated Agreement all Employees of this bargammg unit who have been
employed by NCSD no less than one (1) year will be allowed to join and participate in the
Sick Leave Bank.”

f'l’. .
Please fill out the information in the box below and forward this form to your union "*;-w, 3
representative. It is the Employee’s responsibility to complete this request form and-submf‘w\ "
their NCSSO representatlve between the first day of the new school year and October 15th oF
between January 15® and February 15 accordmgly It is the NCSSO repressatative’s, '
responsibility to return these forms to payroll prior to November 1* and or Mamh 1*
accordingly. s

ﬁ'Slglﬁnue 'w;: ; ' Date

As per the above-mentioned Article of the Master Contract bctwee;: Nye G;*unty &uhool
District and the Nye County Support Staff Organization 1 am reqursstmg\to jot.the NCSSO
Sick Leave Bank (Bank). I have been employed by NCSD for,qpe ygar, tr longer, and agree
to donate one (1) to ten (10) days to this Bank which I have 11;dlc ed Balsw. Tunderstand I
will not be granted more than twenty (20) days per schoo] year norywill I be granted more than
forty-five (45) days during my tenure with NCSD. I agre\gxo re-pajf’the Bank one (1) day per
grant which will be deducted immediately upon accrual andﬁa donatc one day annually or as
required by the Bank to maintain membership. I undmmd upon termination of my
employment with NCSD or withdrawal from the ahk' I vhllhot have any time donated
reimbursed to me. R

, ""'i-‘ .
Last Name, First Name (Please pm;ﬂl‘ h - * School .
;-:;E’ s , ’:} n
Job Classification N
P’ . e

\';\ L# ,"
I . School Year

# r I
Effective datefﬁ%cle ape) h;,tobcr / March
(Year)
1 would 11ke to ,don'&e 3 day(s) of my sick leave.
N ‘:! v

b -10)
\;-.‘. I.I b e
AY,

e T

Gy

/ /
NCSSO Representative Initial/Date Initial (verified by payroll dept.)/Date
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13-8 ANNUAL LEAVE
Annual leave for qualifying employees represented by this bargaining agreement will be

afforded annual leave in accordance with Nye County School District Policy #6231 as
revised on September 3, 2013 and in effect on January 23, 2014,
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ARTICLE XITV-HOLIDAYS

14-1
The School Board or its designee, and the Association Presidents of NCCTA & NCSSO or

their designee, will cooperatively formulate a variety of plans for the integration of winter of:
spring break vacations into the school calendar by March 15, of the prior year. Teachet;j-@éi L

e
=

Support Staff will vote for the plan they prefer by April 1. v

i L “';:.‘:.,_
The counting of the ballots will be done by the School Board, or its designe'%, 1 tlj'c
Association Presidents or their designees. The response of the majority of both Organzij;@s
participating in the vote will determine the winter and spring vacations. th Schedl Board
will reserve the right to determine all other aspects of the school calend?r. _J‘:"‘-l:é;.‘;i
14-2 . \\. i
All full-time Bargaining Unit Members shall receive paid holidigs wich ‘¢Ccur during the
Employee’s work year. Full-time for the use of this Article ft%ﬂfy_ viﬁﬂ;l;__bé\ffeight hours or more
per day. For nine (9) month Employees, the holidays ake: 3 ab?i‘f"f)ay, Veterans Day,
Thanksgiving Day, Christmas Day, New Years Day, M#gtin Luthe ﬁng Day, Presidents Day,
and Memorial Day, For twelve (12) month Employees {aid4“' of July to the nine (9) month
fist. W N

DT S
£

12 month secretaries, computer tcchnieéﬂs_hn& ‘custodians normally work 260 days
per year. They will back out of that 260 dayS'per year the Nye County School District
Office Holidays and Vacation Dgyﬁggléydar for the 2003/2004 school year — 17 days,
leaving 243 days. Additionaily{3{gey Weiild back out the 9 Federal holidays which are
recognized during their wgﬁﬁgf}}gaving 234 scheduled actual workdays.
Additionally, 12-month employeps may use their annual leave from the 234 days and
be compensated. Thejg{ 12 ¥oi¥h salaries will be left the same.

b. th . ) *‘1‘; 7
8-hour clexical éi;&@fﬁgﬂ;%ép;inue to receive compensation as they have in the past
and wi_l,l\no%a%dju&@ thetr 185 day schedule for the 2003/2004 work year.
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ARTICLE XV-HEALTH INSURANCE

15-1
1. Any Employee who works thirty (30) hours per week fulfilling assigned duties shall be \.-f-?.-"i‘

)

provided health benefits during his/her work year, within the terms and conditions of the ‘g,
present Nye County School District’s group health insurance plan. All costs medical, dent:atl‘g,&‘.‘i T
and vision for eligible Employees only will be paid for by the District. Nye County Sghool e
District will pay twelve (12) months of insurance premiums for all ten-month Emplpyeet:. "i-:/A
working six (6) or more hours per day. Nye County School District will pay e,lﬂep Wy s

months (August 1 thru June 30) of insurance premiums for all eligible participating niae (- *"’

month employees working six (6) hours or more per day in accordance with the e}}f&

Health Insurance Plan and past District practices. Nine (9) month ehme pamici

employees may purchase July coverage at the same employee contrlbutlon ‘rat&ﬁ contributed

by the District. N, f

2. On or before August 1, an advisory only Insurance Review C:/-omnqﬁee Wﬂl meet for the

purpose of reviewing the present health insurance plan terms giid, P s for the possibility

of change. All affected employees must be notified of any agreéd to élglnge or notice of no

change each year in accordance with federal requlremelﬁs

3. In the development of a self insurance fund, the Nyé Coma.ty SchooI District, its Board of
Trustees, the NCCTA and the NCSSO recognize tl*c ;;teeiw‘ stabilize the expenses from the
general fund in the provision of health msuran&e* Ta that end, the parties agree to the
following:

1. The Associations and Orgamzatlon Rgemdmts shall have access to all information
provided to the District by the plan admml trat

2. Monthly premiums for Emplojfégﬁ by the District) and for dependents (paid by
the Employee) must be placed in 4Ansurance Claim Fund on a timely basis.

3. All interest income camcd off nttoﬁles in the Insurance Funds must be placed back in
the respective Insurance Fund! ™%

4. With the excgption’ of: yaymerﬁ' of benefits and fees, ordinary and usual expenses
associated with tl@ %&%rof t'be self-insurance program, no funds shall be removed from
the Claim Fung.

5. A reqtiimd servb fund w111 be established based on an actuarial audit of expected
claims. It is re@ogliizeq that the required reserves will not be available in the initial years but
any excess O¥er; cla;ms made plus any interest earned will continue to accrue to the reserve
fund:- If ﬂMeq},ured reserve fund ever reaches 125% of that figure the insurance commiittee
shail ;nakc a'wetommendation to the Board of Trustee and the Association’s Executive Board
“or phsmbls»ﬂnprovements in the self insurance plan.

Y iﬁ, insurance (stop loss) will be maintained to provide an aggregate cap in an amount
Qot tqbe less than 125% of the then current fiscal year expected claims. At no time will this
gate cap insurance be eliminated.

© 7. Re-insurance (stop loss) will be maintained to provide an individual cap at the amount
Yas approved by the Joint Insurance Committee upon renewal of the Health Plan each year.
This amount of the individual stop Joss insurance may be changed upon recommendation of
the insurance committee with Agreement of both parties. At no time will this individual cap
insurance be eliminated.

8. Once the self-insurance plan is established (equal to or better than the current plan), its
level of benefits becomes the minimum that must be maintained. Changes in the terms and
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conditions of the present Nye County School District’s Health Self-Insurance Plan, including
but not limited to premiums, plan administrator, carrier, benefits and features, shall only be
made with the mutual consent of 1) the Nye County School District Board of Trustees: and 2)
the Joint Insurance Committee of the NCCTA Board of Directors and the NCSSO Board of
Directors. Membership on the Joint Insurance Committee will be proportlonal between

NCCTA and NCSSO based on the number of Employees represented by each union who are.
covered by the group health insurance plan. In the event the parties are unable to reach .

Agreement on the changes the parties shall seek the assistance of an FMCS mediator, { ' »
class.

expected claims plus administrative and re-insurance costs plus and addltloaal amount
25% of the expected claims to reach the required reserve.

11. The Insurance advisory committee, consisting of 1) the Budﬁet Dlrectoﬁ. and other
management representatives as assigned by the Superintendent of School: 2) r@%sentatwes
of the NCCTA and NCSSO; and 3) a representative of the NCSD’ Bo&d o'f mstees, or their

designees, shall: \, :
a. Review the actuarial soundness of the progran{ Clle, "5
b. Review the benefits and features of the program ‘ A
¢. Review premium requirements Ny o
d. Evaluate the plan administrator ,{ N,
e. Review the re-insurance L
f. Evaluate and review any other fact ,{rﬁ J:ﬁat ay affect the insurance carriers

g. Annually solicit bids, both ﬁ'pm lai=administrators and health insurance
carriers.
h. Provide information and ake 'cecommendatlons on all of the above to the

Board of School Trustees apu lﬂiomt Insurance Committee.

12. Each Committee memben,‘ﬁt ther option may have a consultant attend any meeting

of the commiittee. .r =N .5"

13.  Disputes ov te@{etatlon of this Agreement are subject to the Grievance
Procedure in the p%gues M’astg:l Coitfracts.

4, See Appendax«F a copy of the Health Insurance Agreement between NCCTA, NCSSO
and ‘\TCSD  thatjs ré%cted in this Article.

h ‘(
15£2 A la

J

% Dnﬁiéd/Rgn;oved

l'

i Q’\
453, ¥

Mambers of the bargaining unit shall pay all costs for dependent coverage.

29

9. Dependent premiums are determined annually at 100% of expected claims, for;tbat‘

10. The District’s cost of Employee’s premlum will be calculated annually at 130% Lt]ge )



ARTICLE XVI-WORK DAY

16-1

The normal work week shall be Monday through Friday. Employees working more than four

(4) hours per day will be granted a consecutive thirty (30) minute duty-free break, upon

request. rﬁ

16-2 'H A

Call Back — Any Employee called back in to work One (1) hour and One (1) minute Z sl \

before or after the consistent and specific scheduled starting and ending hours in an\, Al

Employee’s workday, shall be compensated a minimum of two (2) hours worked, at their{ .\

regular step wage. This applies to all job classifications unless otherwise ne@ated inpthig™

agreement. Overtime will be paid when applicable. y pl W,
s Fi

16-2-1 NN

Work hours will be consistent and specific as it pertains to an Em;ﬂoyé&s _]obﬁlasmﬁcatlon

and any school day, Monday through Friday. There will be ng: »@ia,t ﬁ;ﬂs &nless consistent

with the specific job classification. 1 \ L

16-3 :

It shall be the responsibility of the Employer to inform 36 Em?lpyees of the rules and policies,
and regulations of the District.

Changes to the existing rules, policies, and reguiaﬁﬁs ‘ﬁha]l be noticed to the Organization
thirty (30) calendar days prior to the unpleméata\lon of any change except when there are
apparent safety or emergency cu'cums*tancgr- =

8 N ',
16-4 A S

It will be the duty of the Employeegta; o{[’iﬁe&ve the rules and policies of the District, including,
but not limited to, the School Bus Drivers Training Manual of the Nevada Department of
Education and the Nye Coun};y Sohoch"Bus Drivers Handbook.

16-5 gy,

The Employer, w1ll' egé to the pbllcws it has set and see that they are carried out in a fair,

equitable, and'ctmm ent ipanner.
\Y

-' .,1‘5.'-

16-6
Al@.@ﬁ w;ll work 180 days.

' 16-9 -
. Mmdaf&y meetings and/or training will be held during the adopted calendar school year.
Any @andatory meeting and/or tralmng held outside of the adopted calendar school year will
% betﬁscussed with the Organization prior to the end of each calendar school year.

}

i:' %
W

e
i aa?
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ARTICLE XVII-DISTRICT RIGHTS

7-1 RETENTION OF DISTRICT PREROGATIVES
Except as expressly modified or restricted by a specific provision of this Agreement, all
statutory and inherent managerial rights, prerogatives, and functions are retained and vested
exclusively in the Board of Trustees of the Nye County School District, including, but nofe,

limited to, the rights, in accordance with its sole and exclusive judgment and discretion, to the %
B Tl

following:
o to direct its Employees; - ‘\;"_-

e to hire, promote, classify, transfer, assign, retain, suspend, demote, discharge, or tu
take disciplinary action against any Employee; g

e to determine appropriate staffing levels, work performance standaﬂg coniélt

work day, and workload factors; .

* to relieve any Employee from duty because of lack of work, lac‘kﬁf monevf or for any
other legitimate reason; ,.;- w %@
to manage its governmental operations efficiently; 3 \'4-'- ) 4

to establish the methods and means by which its opertduﬁ a&}to e conducted;

and to take whatever actions may be neccssary to carrx 0),1t 1ts responsibilities in

situations of emergency.

J "4,‘.‘ ’

17-2
The employer’s failure to exercise any prerogatlves 91‘ cﬁ"on hereby reserved by it, or the
employer’s exercise of any such prerogative qr’ "in a particular manner shall not be
considered a waiver of the employer’s right’ Sm ed herein or preclude it from exercising
the same in some other manner not to conflict: w1th the provisions of this Agreement. Notice
requirements set forth in this Agreemenfshalj n(.*t be deemed as a limitation on the employer’s

-

right to exercise its prerogative.  _..° &

f \ 3
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ARTICLE XVHI-BUS DRIVER

18-1 BD
The scope of the Bus Drivers Job Description (Appendix A) regarding their performances and &

LY

behavior includes information found in the Nye County School District Policy Manual, Nye e

County School Administrative regulations, Nevada Department of Education School Bu$

Drivers Training manual, and the Nye County School Bus Drivers Handbook., P

18-2BD AN
The above mentioned Article 7-1 is a progressive discipline plan for all items of* ;iutlhs and.
responsibilities in the aforementioned Nye County Bus Drivers Job Description, Nye C¢ uliy
School District Policy Manual, Administrative Regulations, Nevada Departs&ant of Wuoafmn
School Bus Training Manual, and Nye County School District Drivers Maﬁuaf&cept for the

following: Fa _5
 MAXIMOM P PENALTYI
| OFFENSE " | " FIRST OCCURRENCE -
Spcedmg (mted) / loaded Two day suspeﬂsmn;wfg) pay
Speeding (cited) / unloaded Written réfigimand 15

Unauthorized stops (loaded / emergencies | One day sltspﬁfnswn w/o pay
are excluded) , 3
Unauthorized stops (unloaded / bathroom / Wntt&ﬁvqnmg

soda / phone use excluded)
Preventable accidents (i.e., backing or roll- ‘ lmaay suspensmn w/o pay
away’s) %

Preventable accidents with damage %’ i F_itre day suspension w/o pay
Driving under the influence of al;:sgof o,  Termination

stupefying drugs
Failure to have eye superv1s ~!alcﬁe!fasy Two day suspension w/o pay
access to bus during, Ioad anloidmg of
students -

Persona] use of Nk Co&nty'SyHoof Bus Two day suspension w/o pay
Running out of. ﬁlel xckldmg mechanical | Two day suspension w/o pay

failure)

Failure to . cl&n §es (when time is | Written warning

allocsited) £ +

Faﬁurgfq mwmdows and mirrors One day suspension w/o pay

“Allm anS’? vgab_]ect to obstruct movement in | Termination
%}m{qs pr:wentmg access to an exit

\Bus wsc1dent where students and/or other | Suspension w/pay from driving until
pwjes are injured investigation is completed

et “ |'Blis accident where student and/or other | Termination
"%, Jis. I parties are injured (Cited)
| " | Failure to follow pre-safety trip log Written warning
Failure to winterize bus One day suspension w/o pay

32
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18-3
An Employee’s absence for three (3) work days without notification/approval to/of the
immediate supervising administrator or designated representative shall be grounds for
discipline, up to and including dismissal.

ARTICLE XIX-SAFETY (BUS DRIVERS) £

19-1

In order to insure safety while transporting students, the District shall establish and mam‘a}r{ a

disciplinary procedure to control unruly behavior by students on District BuM & ¥
;-l-.'.a'." ;

19-2 A, )

Schedules will be developed at the beginning of each sport act;uty séﬂson & include all

known trips for that season. The schedules shall consist of the ﬂate,\.]nlace\ #hd time of the

sport/activity. £, “L;. %
F‘ \i y -
193 L*
An itinerary shall be developed for each sport act1v1ty trip &1d assigned in conjunction

with Appendix C and/or D, no later than forty-elght ( ) h@,rs and no sooner than five (5)
working days (extended holidays excluded) prior to #isiep €.
All field trips, and sport/activity runs will be a?ﬁed wlearly, with time and date by the
Transportation Director or designee as soon a&lis asdnable in order of physically receiving
itinerary in the Transportation office. A, lnt of udents that will be transported shall be
furnished to the Driver prior to the sportéﬁal b departure. This list shall consist of: -
e Student’s Name, Parent or guaﬁen phone number
' R \ -'|‘ .
The itinerary shall consist of the,da&e o’f d'eparture destination, time of departure, return time,
any stop that is antlclpated, hQ Wi long the stop will be, coaches, and numbers of
students/chaperons ‘{'he namé and téigphone number of the Driver’s supervisor shall be
included in the ijner ”&»alf‘ art activity/field trip runs. The itinerary shall take into
consideration the tipe tiken for pre-trip and fueling, as well as the time to clean the bus
after the sport aétivity/fielgtrip run. Example:
s PRE- TKTP ‘40 kun FUELING 15 min., STAND-BY 15 min., CLEAN-UP 30 min.
9 N

19T-;;:' a‘ o
AnEmpigyee Ehall not be on duty for more than fifteen (15) hours during a twenty four (24)
“houf m_no J* An Employee shall not drive more than ten (10) hours during any fifteen (15)
%} hber duly/

198

hould a Driver exceed the requlred time above and has notified a supervisor and is still
S—_— requlred to bring the bus in and is cited for exceeding the maximum allowable driving and
duty time, the District will reimburse the Driver for the cost of that fine only.

\.

..-!n,
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19-6

Whenever possible, radios will be provided for activity trips. However, NCSD would be
willing to try an experiment by placing two-way radios on two activity buses in one location
to see whether or not communications in the rural areas using this method would be
successful.

19-7
Assigned sport/actlv1ty/field trip Drivers may mutuaily exchange assignments by notp}'ym

their supervisor. If the Drivers exchange trips they shall remain in the regular spots, d!' the <

w;.

U

official rotation list. f‘ a1

19-8 N

In the event there is a need for a Driver to be called out on an sport/actn,;,ty/ﬁelﬁ P to relieve
another Driver that has or will be going over on time according to the Ne sotiatedAgreement,
State or Federal law, the Driver that goes out to meet the other Drﬁerwll nuehe charged with

L . 3

a trip and shall remain in the rotation as per Appendix C or DJrr "'\"-.;‘ %

i:

ARTICLE XX—COMPENSATION (BUS DRi[VERS)

2
o

.

20-1 L &
Qualified Bus Drivers then qualified Employees of ﬂl minng unit shall have first right of
refusal for all sports activity runs that include m J,)wclve (12) students. Any sport shall
constitute a sport activity run. An athletic ¢glte shafl be defined as any athletic contest
involving two (2) or more schools/contes Seliction of qualified Employees for specific
sports activity runs shall be through 2 totatién list, as described in Appendix D of this
Agreement. The rotation list will on@ be“%hafflged through negotiations. The Nye County
School District reserves the right t@%\msﬁwt up to twelve (12) students in vehicles other than
a school bus at any time with no l‘im{w 1 on the number of trips for the purpose of any sport
activity or athletic contest. The’NyU ounty School District reserves the right to transport
more than twelve (183, stu&elﬁs i capfiers other than a Nye County School Bus for the
purpose of any spgrt aq‘v'ﬁgr ,adalt;tlc contest up to twenty (20) times each school year. The
District will notifythe foanizatiof in writing of its intent to implement this provision of the
Article, not less &m}ﬁve {5) working days before the trip departs.

" .
«'-\."‘

20-2 ii T
“tri ‘psﬂshallkbe serviced through a rotation list as indicated in Appendix D. More than
twavg g ) temdents constitute a field trip.

- \_'.
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20-3

Qualified Bus Drivers then qualified Employees of the bargaining unit shall have the first

right of refusal for all field trips that include more than twelve (12) students. The Nye County
School District reserves the right to transport up to twelve (12) students in vehicles other than
a school bus at any time with no limitation on the number of trips for the purpose of any field s
trip. The Nye County School District reserves the right to transport more than twelve (12)
students in carriers other than a Nye County School Bus for the purpose of fieldtrips. Thig ™ x
right will be limited to up to twenty (20) field trips each school year. This excludes ou.t-oﬁ»
state trips. The Nye County School District will notify the Organization in writing :{iﬁﬁnﬂmt A
to implement the other carrier’s portion of this article for trips of more than twelve 2) ‘ }'
students, not less than five (5) working days before the trip departs.

" Y
204BD
All out of town field/sport activity runs/trips shall be compensated at $. 36wcents p@"mlle for
each mile traveled. In addition, each Driver will be paid at the rate'of MS Rimach hour
during the down time, not including normal night time sleep, duqngicacl‘ri:weﬁty ~-four (24)
hour period. y .
Represented employees of the NCSSO bargaining unit Wiw@se prunlty _]ob
classification is other than that of “School Bus Drlver” d mnodlcally (outside of an
established rotation list as described in “Appendix C dI.we a school bus for the
purpose of performing “out of town” field/sport actx(u"y rhns?trlps on a day they are
normally scheduled to work their primary job wlll e #llwed to collect their regular
hourly wage for the “standby/down time” in_ heu ‘@fithe amount listed for up to eight
(8) hours. Total hours for driving (compelﬁateﬂ. by the per mile rate) and said “stand-
by/down time or other hours worked chr{ﬁof‘gxcéed fifteen (15) hours for any day.
Examples: driving: 8 ¥ gegular work 3 + standby 4 = 15
dmiﬁg 8% regular work 0 + standby 7 = 15
daﬂg.pg% i regular work 3 + standby 5 =12
. £ 'énvnﬁ 6 ¥ regular work 0 + standby 8 = 14
b
Compensation forheld?ﬁgor'ﬁqsuvmf bus Drivers will be increased by the same percentage
and at the sameitimé tﬁp negotiated wage increase for the NCSSO Bargaining Unit

Members as shm the’ salary schedule (appendix B).

Payngent f¢ rt act1v1ty trip sheet along with associated travel claims submitted to
Trq,ns gwta tween the 1% and 15™, will be paid with the end of the month payroll.
mPayﬁcnts ﬁm‘ trlps submltted to Transportatlon between the 16™ and the end of the month, will
. by paladwuh the 15™ of the next month payroll.

s Y M5 7
1 1’ N t&-iwn field trips shall be pald at the Driver’s normal hourly rate. If a field trip Driver rejects

*#any field trip three (3) times in rotation, he or she will be removed from the field trip rotation
llst for the remainder of the school year. Drivers that are on an approved leave pursuant to
'-'1'_4,’ (Article 13-1, 13-2, 13-4 & 13-5) and a leave form submitted 72 hours prior to the proposed
trip will not be charged a refusal but will be considered “not available”. The Nye County
School District will not be obligated to contact or offer any Driver that is on a proposed leave
as stated above
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20-6

If an activity trip Driver rejects any trip three (3) times in rotation during a particular activity 4
or sports (season), he/she will be removed from the activity trip rotation for the remainder of ‘{.r -y
that particular sport season. Drivers that are on an approved leave pursuant to (Article 13-1, [ o |

13-2, 13-4 & 13-5) and a leave form submitted 72 hours prior to the proposed trip willnot be * ™%,
charged a refusal but will be considered “not available”. The Nye County School Dlstrlqt wﬁ?f "f":;él,,
not be obligated to contact or offer any Driver that is on a proposed leave as stated abo_y:e \‘Iht \\ 4

is understood that if a Driver refuses an activity trip because of verified Organizatioft & .

business, death in the family, or hospitalization, that refusal will not be counted. A i 3
; v g

3

o

20-7 Oy
Requ1red disciplinary/parent conferences will be held either thlrty (301 mlnutes pre or post
Driver’s regular hourly rate. Disciplinary/parent conferences afé"cﬁs héki,«m person at a
school site between parent(s), Driver, site administrator and h:anspcrtaﬂon fepresentative (if
available). Disciplinary/parent conferences exclude telepl@ne ponmdeonference between

parent(s) and Driver. Ay .i !i:,i,

f'- "

20-8 N

Single lodging accommodations will be pre—arran‘ge@ By the ‘District for the Drivers during all
overnight field trips or sport/activity runs. All uchidccommodations will be at District’s
expense. Drivers will be compensated reaso *meal expenses per District policy for all
field trips, and or sport/activity runs in excess of elght (8) hours. Reimbursement for expenses
shall be made in accordance with Arthl.e ZMBE

& ‘u
ARi'ICLE m-MEDICAL EXAM

21-1 \ \ " 4 R4

For each men‘fﬁtx ofthe bargammg unit that is required by Law or the School District to get a
medical exam, thé l?lémct will pay for the initial exam, not to exceed $100.00. After five (5)
years of serwiceto t}}eNye County School District, The District will pay the cost of medical
exgas, n 46 exceed $100.,00.

Th‘%Ar&cle\mﬁ be effective on the date of signing.

< 4 s -
YN r;:;"“x Y ’ ‘
g ,H ©"  ARTICLE XXII-BUS DRIVERS LICENSE EXAM

The District shall pay the cost for one renewal license exam required for Bus Drivers.
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ARTICLE XXIII-WORK DAY (BUS DRIVERS)

23-1
The hours in the work day for Bus Drivers will be that of their regularly scheduled run as bid
at the beginning of the school year or whenever the route may be rebid. iy

y

Should the regular report time of a Driver or Aide be adjusted to accommodate sched,ule&
parent/teacher conferences (up to four (4) per school year), which causes the requ]zcmcn‘t {or \
the Driver or Aide to have a three (3) tier (AM-Mid-PM) in lieu of the “normal” fivo (2) t1ér o
(AM-PM) report time schedule, the employee will be compensated an additional one (O} h@ﬁr
of regular pay (with overtime if applicable)in addition to their regularly sei@ ulc@ﬁoum for
that day. Any additional work day adjustments that create a three (3) titr ripert time day
(adding a MID report time) will be considered “call back” pursnant Article #}6-2 If the
employee does not work all three segments, then they will be comvwsated&)r tH€ actual time

worked for the day. % '\V._;_! >
% %)

23-2 \ -
A procedure for bidding on bus runs, that has a bus a1d¢,ass1gned %vdi be established based on
seniority by attendance area, with the most senior bus algé-b.lddmg “first. This is to occur prior
to the opening of each school year. The bidding is to redycm‘

(1) A new run is to be added where an aide qassig'md

(2) The length of any run, where an aide 1&asmgnzd changes more than one hour,

(3) The number of days in a run changé wﬁcre an aide is assigned.

Additionally, Nye County School Distrigt nese £S the right to reassign bus aides, within their
attendance area, if hours are equal. Tlﬁﬁreasﬁglment shall not be for disciplinary purposes.

r 'L
( % 7

r"'"
..5_"
.AS} i
- oyl

233 v K g N

Bus Drivers W}ll beé vald y one’ (0] Hour per week, up to two (2) times per pay period, at their
regular hourly tage o swgvpmg out the inside of the bus, keeping front windshield and back
windows clcan‘rr ketpl mirrors clean, and fueling the bus. Bus Drivers who are required (due
to fuel mpamty ‘and miles driven) to fuel their regular assigned bus more than prescribed
aboste will% cdmpensated at their regular hourly rate for ' hour for each fueling

k. 0
reqwxaemégt
o P ;"
JhiaArtfﬂe will be effective on the date of signing
_,,f:-ii'“_. " ',;,:_;)
o, T
r '\'{Lie, 'I;
W
‘ Vw:.‘\’;
)r

37



23-4

It will be the duty of the Employees to observe the rules and policies of the District, including,
but not limited to, the School Bus Drivers Training Manual of the Nevada Department of
Education, and the Nye County School Bus Drivers Handbook.

23-5 fo
A procedure for bidding on bus runs will be established based on seniority by attendance area{ N A
with the most senior Driver bidding first. This is to occur prior to the opening of each sthul.
year. The Bus Drivers in each attendance area will be advised as to the hours of eacl?\run
prior to the beginning of the bidding procedure. Except in cases of emergency, Drivers s egt .
attend the bidding meeting. Should a Driver not attend the meeting, at the conclusion nf the
bidding process the District has the authority to assign routes to Drivers wh.o Jailed tg atkmd
In said cases it is the responsibility of the Driver to inform the Transportation‘@);reefor or his
designee of their route preference and the reason for the emergencyj. Drivérs X]l;o fail to
attend bidding or inform the Transportation Director of their preference “ahall beRIF’d, with
no displacement rights pursuant to Appendix E, should there b nu*open‘-mutes available.
Additionally, Nye County School District reserves the right ta, re$s1gﬁqufers within their
attendance area, if hours are equal. This reassignment s@ll not B, ,dbnc for disciplinary
purposes. b3
For the Pahrump Transportation Area Employees hlred’ pmor to Juty"“l 2003, the seniority list
as posted for the Pahrump Transportation Employees $ oﬁeluly 1, 2003 will be used for all
Pahrump Transportation issues (bidding/rebidding eépa B _h

S
236 g -
There shall be re-bidding if: Ny X
A new run is added;
The length of a run changes m Q*l) hour or more;
The number of days af.a Fn changes;
The position is op%d by asr{es1gnat10n
The time of a r@i @cmsés resulting in the awarding of benefits.

o q;—;

oppop

- ‘;

DEFINITION ’*::-;-'; g
When re-blddmg fﬂdoﬁe for 4iuy fthe aforementioned reasons the run/runs that shall be re-
bid are only thé.oneronesithat have been changed or added. All Drivers in the attendance area
shall receive a seﬁ#ntj(-tw‘o (72) hour written notice of the re-bidding.

If no 'currdlyré Drlver in the attendance area takes an open route, that job will be posted
coﬁnty ﬁqd&fax n (10) workdays for transfer.

T;he noﬁQg. hall consist of:
oYy ﬂ) the time and place where the re-bidding will take place;
F% w2’ (2)  the affected route/routes;
P w £ "-1‘_; (3)  the reason for the re-bidding;
% \ - ‘f,_;..- (4)  the number of hours in the affected route/routes.
A The re-bidding will start with the most senior Driver and continue down the seniority list until
the new or changed route/routes have been accepted by a Driver.

R
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If a Driver that currently has a route takes the new or changed route/routes, then his/her route

shall be re-bid in the same manner before any other bidding can be done. Any necessary
subsequent re-bidding will occur during the same meeting.

237 e TN
When an Employee elects to give up his or her regular run for a scheduled trip run and that % . }
trip run is canceled, with less than 24 hours notice, the Employee will receive pay for KiS% L*i}-. 5
her regular run. If the trip is canceled with at least 24 hours notice the Employe@ be % ’

expected to drive the regular route to receive that pay. X ‘ } - bi

23-8 b s
For any mandatory training(s), Employees will be paid their regular hourly i;atem:ld Wlll
receive transportation costs if such transportation is not provided by the; Dlstrlct V‘u}luntary

training(s) will be at the Employee’s expense. P %
This Article will be effective on the date of signing 1 o Y%

= ‘ L Y
239 (% w/

The Nye County School District shall pr0v1de t,ralmng o} I;ow to handle unruly
parents/guardian, for when a bus Driver is requﬁed by DMstrict Policy to contact
parents/guardian concerning discipline problems on hls@er ‘h.ts '
’\
23.10 ‘ 4
Auditing of bus runs shall follow the criteria belo
(a) Should either the School Dlsmcf o CSSO believe the workday of a Driver is
incorrect, upon request by @thm J“party an audit will be scheduled.
(b) The audit will be con :"i:e& \by.% representative of the School District and a
representative of the, Rl SRO
() In the event the am'}lt is' qﬁested by the School District, the District shall pay
the regular comﬁ@g for the NCSSO representative.
(d  Inthe gvent tite. audit istaquested by the NCSSO, the NCSSO shall use union
leave tOvﬁm.lde tﬁﬁ’regufﬂqcompensatmn for the NCSSO representative.

i' '

23-11 ‘&
For the 2007-2 »a\r}ﬁ 2008 2009 school years the Nye County School District is adding and
reconﬁgurmg {ggu bus routes to the Pahrump attendance area. To operate the bus
rtatfo;i S stém in the most efficient manner (per Article 17-1 and 17-2), the existing
20@ ﬁQ7 frum will be modified. It is anticipated that for 2007-2008 this will unpact the
rdaﬂy oursq,f many of the routes, six (6) routes will reduce their time to below six (6) hours
pﬁ;\da} :Six (6) “regular” bus Drivers (per seniority) whose bid route for the 2007-2008 is less
! iharrﬁ;g; f6) hours per day, will be offered additional work on a daily or weekly basis to bring
M ) a thirty hour (30) weekly work status. These routes will be “time” tracked during the
dird (3™) week of school to determine if the projected run time is correct. Any adjustment
wu increase or decrease) in hours will modify or eliminate the additional work assignment for
"5 the affected Driver.

For the 2008-2009 school year, in the Pahrump attendance area the “School District”
and “Organization” agree that no less than ten (10} regular routes (non special
education or early childhood) will be designated as thirty (30) hour or more per week
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(same number as 2007-2008 school year). The routes that have actual run times of
less than thirty (30) hours per week will be posted for bid as “Routes with Additional
Duties™.

Additional duties will be determined by the District, they may include but not be
limited to cleaning windows, sweeping, vacuuming or fueling of any District vehicle
(other than their regularly assigned bus). Additional duties will not include any time
spent on “Activity, Sports or Field” trips, or any duties normally included in a
driver’s daily tasks. Any non-scheduled, additional time required for a driver to e \
complete their normal daily run and duties will be handled according to past practlc “‘%_—. \. )
and be accounted for separately from this provision.

Drivers who bid one of the “Routes with Additional Duties™ must perform tﬁé &u;;:esi
with no exception. Additional daily work time will be accumulated on %“weekly bas
(Sdays x.25 = 1.25 hours per week). The District will be as flexible as posﬁtble Ing
creating a schedule that is acceptable to the Driver, Organization ahd‘tﬁs Dlﬁmc‘t

ARTICLE XXIV-WORK DAY (OFFIC{i: STAFF)

24-1

The hours in a work day for school secretaries shall be mghf‘ 6H hours excluding a thirty (30)-
minute duty-ﬁ'ee lunch. School secretaries shall hapc .WG 42} ten (10)-minute breaks, one (1)
in the morning and one (1) in the afternoon. y g“

242 -

The hours in a work day for school ¢ rinal ifgles will be those assigned excluding a thirty
(30)-minute duty-free lunch. School € nc&l -atdes shall have two (2) ten (10)-minute breaks,
one (1) in the morning and one (1) %h fhc aﬁemoon

)
2 4_3 .a,- .\\ h
School secretaries wil; work t\m h}ﬁ'ldl‘éﬂ'ﬁlght (208) days per year. One hundred eighty three
(183) of them w1],l be ﬂlme &tpachers and the remaining twenty -five (25) days will be
distributed before, aftery 4nd Juring the school year when school is not in session, at the
discretion of the.bul mg ‘principal. Any other days necessary for secretaries to work will be
compensated aﬂh&ﬁ: rmal daily rate of pay.,

Clgm&al alﬂ.eﬁ W!,II work one hundred eighty five (185) days One hundred eighty three (183)
of ﬁflqm ml’lh}the same days as teachers and the remalmng two (2) days will be distributed
Ebef(é‘l&, afteg-and during the school year when school is not in session, at the discretion of the
bmidlnge}srmmpal Any other days necessary for clerical aides to work will be compensated at

: '?helr mrmal hourly rate of pay.

- '-. ;
& { L ﬁ 4
. y - *Secretaries and Office Aides shall have their salaries paid over twelve months. This provision
wﬂl be effective at the start of the 1994-95 school year.

~:

EA
:
<

ARTICLE XXV-WORK DAY (CUSTODIANS)
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2541

All custodial personnel shall be given a calendar of known events “for their attendance area”
at the beginning of the student’s school year. This list of events shall consist of all known
sports activities and other extra-curricular activities where there is a need for custodial
personnel present. The calendar may be updated monthly “if necessary”.

J_.
Custodians will be given a two (2) work day notice of any and all events/activities where a -;5,,‘

custodian is needed for set-up/cleanup except during their regular scheduled ]ﬁ)m
Employees who do set-up/cleanup beyond their regular working hours will be compe sa&d at

the rate of 1 % (one and one half) times their normal hourly rate. All overtime hou rmsf% 5

approved by the Supervisor of Maintenance & Operations. ‘ 3

Set-up/cleanup will be offered to custodial Employees of the bargammg umJ al’wthe work
location where the event/activity is being held. If no custodial Emp]hyee ad’cep the extra
duty at their work location then the District shall offer the extra duty to 'Gﬂstodlad, mployees
in that attendance area, who have agreed to be placed on an altég‘nat} extitis duty list. If no
Employee accepts the extra duty then the District may make othsr a:&:angtmelfts

252 - \ A
Day Custodian Testing: N '

3
,f ~ ¥

a. Day Custodians will be defined as any Custogt w;gho Has a reporting time to start
before 10am during the scheduled school ¥ }

b. Day Custodians will be required to pass:a hemand practical test facilitated by the
District. This test shall be pass or faJLand ve no expiration date, once an employee
has passed any part of this test. £

¢. The District will offer this test ;a D%m;t ‘employee at two (2) predetermined times
(October and April) each sch@@lj@ar Employees must take this test on their own time.
Personal leave time may b&*used if'available.

d. No Day Custodian thesmoﬁmhe ratification date of this proposal shall be required
to take this test or losé 'Day Cusipdlan title should they be displaced to recall list or
displace to a NY,;& Custodian position.

e. Night Cusﬁdlan ‘wfll b defiiffed as any Custodian who has a report time to start on or
after 16gm g‘;ﬂ;e scheduled school year. Night Custodians must pass both the
written p&pracﬂdal tests before they may displace a Day Custodian position.

\‘e

\I- S

i-‘ # ’Q:' A *’} ) |
v L4 ;-;-}‘;,_--" ;
N
Wi
o
ARTICLE XXV]- PARAPROFESSIONALS
26-1

Paraprofessionals shall be compensated at their hourly rate for attendance at any required in-
service or training/meeting occurring outside their normally scheduled work day.
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26-2

The number of days in the work year of Paraprofessionals shall be no less than 180 days.

26-3

Qualifications of Paraprofessionals:

A. Paraprofessionals hired on or before January 8, 2002 and required by the No Child L™
Behind Act of 2001, 20 USC 6301 et seq., to meet the requirements of 20 USC 6319 he,)
by January 8, 2006 shall. f %

1.

2.

26-4¢

3.

kY

Obtain a secondary school diploma or its recognized equivalent bg January.8, Yl

2006; and { W&

Be allowed to elect which of the four options below he/she mll elec’t in qrder to

satisfy requirements of 20 USC 6319 (¢): b’ o

a. Completion of at least 2 years of study at an 1nst1tu1{orri£h1glm«educatlon

b. Obtain an associate’s (or higher) degree; or Py ': . Y

c. Asdefined by the Nevada State Department o(Edimatfén, pheet a rigorous
standard of quality and demonstrate, through a forn%a] ftate academic
assessment-

or

(1) Knowledge of, and the ab111ty to 535Mm mstructmg, reading, writing,

L

and mathematics; or > W
(ii) Knowledge of, and the abllnbvfo a‘ss1st in instructing, reading
readiness, as approprlate S
d. As defined by the mutual Agmeﬁié@f the Organization and the Employer,
meet a rigorous standard of“quaiky and demonstrate, through a formal
academic assessment- ¥ . -

() knowledge efl an('lthe ab111ty to assist in instructing, reading, writing,

and matha’matws, dr
(ii) Knovyleﬁﬁge cfﬁaﬂd the ability to assist in instructing, reading

readnmg, §$ apﬁmprlate

If a'para;xzfesﬁ;:ﬁ Has been determined by another school District or by the

Alevaya vartment of Education as meeting the requirements of 20 USC,
N’Cf:y w11r accept such findings.

Ao
o\

It 1& ﬂle,jnteﬁt Qf the Nye County School District to treat all Employees equal. With this in
‘;rnm;i; ‘the B.ls,tnct shall compensate any Employee which is required either by law, or the

trxct’jso,p’ass a test, or qualify under the provisions of Article 26-3 to be in the classroom

; w1 rthe students per Grade SA or 5B of the current Negotiated Agreement. This provision is

l‘ﬁm[,e'd to Paraprofessionals and Certified Occupational Therapist Assistants.

ARTICLE XXVII(TECHNOLOGY AND DATA TECHNICIANS)

27-1 EMPLOYEES SAFETY
Employees and employer recognize that Technology and Data Technicians are required to
work in a wide variety of work locations and conditions throughout the District.

42
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Employee shall have the right to refuse to expose him/her to immediate danger created by an
unsafe working condition when such danger threatens substantial bodily harm. The Employee
shall give notice of the condition to his/her supervisor and shall be subject to assignment to
another work location or duty while the condition is being investigated and/or corrected. e

27-2 SCHEDULING OF WORK
The District and Organization acknowledge that much of the work required of Technolog§ S
technicians must occur outside the normal working day. The Technology Supervisof il %
determine weekly work assignment hours based upon work orders received and_ pfﬂéing“ % r
projects with input from Technology technicians. Technology technicians sh{ﬂ‘mrki;a_p J
minimum of forty (40) hours per week. :

i

A

S
2
;

27-3 PROFESSIONAL DEVELOPMENT { "il %
Recognizing that the implementation of new technology change jmay treate training
requirements for the Technology and Data technicians, the District _s_ha?l determing'that if new
or greater skills are required than are already possessed by the afﬁcé"t@,tecfﬁpians under the
present methods of operation, then such members shall, at_the 'vgasoﬁ‘able’ expense of the
District, be given a reasonable period of time to acquire sijlls/sertfgations necessitated by
the method of operation or technology. The District, in requiring;the new skills shall pay for
the training. N 7
™

Technology and Data technicians may attend a w :sﬂqg, ,_q‘giﬁ]ference or seminar related to
his/her work assignment during his/her regular werkdiouys provided the following conditions
are met: ¢\

a. Approval of supervisor, _~ “
b. Coverage of work assigmﬁerif?without additional cost being incurred (e.g.,

substitute, compensato%i'f‘irhﬁ;_}
c. Documentation prov;dgg\ m validate attendance.

At n F

3 %
% ¥

27-4 DISTRICT VEHICLE§™, %, -
At each work site (North/South Nye %anty), the Nye County School District shall provide
transportation for Teﬂﬁﬂpgy"“ﬁg;@hnicmns, when necessary, following the NCSD policy
regarding use of District péhigi€s agd/or personal vehicles.

i 1Y ¥

27-5 TECHNQEQGY AND DATA TECHNICIAN RIGHTS AND PROTECTION
In the exercisewf thespowers, rights, authority, duties, and responsibilities by the District; the

adoption ¢ polities, rules, regulations and practices in furtherance thereof: and the use of
judgmefat ang _éscretion in connection therewith, shall be limited only by the specific and
cexppégs térms of this Agreement and then only to the extent such specific and express terms
. hggeo ‘e, in conformance with the Constitution and Laws of the State of Nevada and the
}“rf@oﬁ%i)guﬁon and Laws of the United States.
o S
N "‘j@‘e District reserves the right to take any reasonable necessary action in the event of an
I, “wemergency, which is defined as a situation or occurrence of a serious nature which develops
5 guddenly or unexpectedly and results in a relatively temporary change in circumstances and
demands immediate action. Technology and Data technicians may encounter work
assignments that could expose him/her to confidential material or sensitive information and
should not be unreasonably held responsible or liable for any unauthorized or illegal use of

technology.

L
[
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ARTICLE XXVIII-SAVINGS CLAUSE a4
‘ﬁa@ﬂ'ﬁ.\'
28-1 M 1
The parties agree that in the event any provision of this Agreement is held by a coprt.of "%, &
competent jurisdiction to be contravention of any such laws, they will enter into 1mm&d1;a.h_ \5@"
negations thereon. The remainder of the Agreement shall remain in full force and cgﬁﬁe& & .4
A T W

Ly

1 3
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ARTICLE XXIX-DURATION

29-1
This Agreement shall be effective as of the date of ratification by both the NCSSO and the

Nye County School District Board of Trustees and shall remain in effect thru the 30% day of*-
June 2015, as per NRS 288.

29-2 Y
In the event a successor Agreement is not agreed upon before the termination dﬁte thfs-
Agreement, all provisions of this Agreement will remain in full effect until such a suc saor

Agreement is negotiated and ratified by both parties. f '-t;_l ,, g
‘ .‘-‘\1'—- f'zi;
Article 29-3 oy
This Agreement is signed this Day of L. % ¥ 2014
fTa Y : }
% 1 o

|l "\
o h_i‘-
n'e
LN
- &
{ %
President e Vice-President
s,
ok L\I’.“
Ld
Clerk

{NYE CQ‘UNTY SUPPORT STAFF ORGANIZATION
"', : / \ gy

LOIL o

Vice-President South

Vice President North
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APPENDIX A

NYE COUNTY SCHOOL DISTRICT ‘i;,;-‘-
BUS DRIVERS JOB DESCRIPTION L
R }
Position: School Bus Driver e, Y
"-] : Y ,"—"
Minimum Qualifications: CDL with passenger endorsement; Ga’m'qa‘c“H “j:i‘

physical examination as required by ‘CDI}
Completion of District/State training &
course. ,‘~~ ‘ - S W
Evaluator and Inmediate Supervisor: Will be designated by a@endance» area.
This individual w11]¢ her by ithe Director

of Transportatlon ore, desrglated Principal.

Job Goals: Provide safe an‘i ﬂ’fglt transportatmn for
District smé,ents 3

|II -L:.\': -5
. W '
¢

Duties and Responsibilities: \

Obeys all traffic laws.

Observes all mandatory safety regulatmm ts‘m' school busses,

Maintains student discipline on the/busy;, -

Keeps assigned bus cleaned. Thﬁs MI f]1clude all vision mirrors and windows and the
inside of the bus.

5 Adheres to route, stops, and scﬁ@dﬁﬂé as determined by the immediate supervisor,

6. Reports all accidents andcm@l es required reports.

s Notifies the proper athority ingase of mechanical failure or safety problems.

8

9

HiRE e~

Exercises respligible leddership'when on out-of-District school trips.
L Transportswonly' @uthmaed\pmdents and District Employees.
10.  Performs th dally pre-trip safety inspection of the bus.
11.  Enforce$:istriot Bifs safety rules.
12. Assuméxs oﬂﬁﬁasks related to the position as assigned by the immediate supervisor.
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APPENDIX A-1
NYE COUNTY SCHOOL DISTRICT
SECRETARY JOB DESCRIPTION

Position Title: School Secretary

Qualifications: Post-secondary training in secretarial skil

or experience in a secretarial posmon; \""q
Aptitude for successful completlﬁ ﬂ@f"
assigned tasks; Proficiency in t¥ping N v
Knowledge of office procedures; Ability t
operate  office equlpmeng Y mcl{,rd’ing
computers, Must have a passing s‘l@re on
the site level Secr )%Ierlcal test as

administered by the DB&ict
Line of Responsibility: Responsible tof ‘blﬁ?d:}fg Prlgclpal
Evaluation: Evaluatiofi done by l!uﬂ’dmg Principal.
Job Goal: To ensnrd the wificient operation of the

Duties and Responsibilities:

1.
2.

o )

school /ofﬁve so that the maximum
corne bﬁ;m to the success of the staff and
é&@e ts of the school is possible.
,?.-,'.-. Z\‘_--:
A . Vi
Responsible for attendance !e&f‘rd‘keepmg and the completion of attendance reports.
Under the direction of tbﬁl’ﬁuclpal responsible for activity fund and book fund record
keeping, deposits, an;‘.lidlsbta'seﬂems
Responsible fo{: Eu.bmltﬁw timesheets for classified Employees in a timely manner.
Responsiblg for\eyﬂ kec@ﬂg for teacher and classified Employees absences.
Assist the 1 in Securing substitute teachers when needed.
Rc:sponaéré le ;or éperation of the computerized attendance, grade reporting, and
schedul‘.tng sgfs

.M i saldent files, cumulative records, transcripts, and other necessary pupil

mfd’tfnaﬁon
SB@p‘ly*teachers and other staff with necessary materials from school supplies.

é’AssnS’t the Principal with inventory.

Av§51st the Principal and Athletic Director in submitting necessary reports, forms, and

_1 »"schedules.

Responsible for general filing in school office.

Screen and route correspondence.

Composes, prepares, and edits correspondence and reports.

Maintains the school calendar and schedules appointments and meetings for the
Principal.

Serves as receptionist for visitors.

Screens and routes incoming telephone calls.
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17.
18.

19.
20.
21.
22,
23.
24,

Plans, organizes, and sets priorities on work, and works independently without

immediate supervision.

Interprets, explains, and applies written and oral instructions, procedures, and

regulations,

Determines procedures for handling unique problems.
Performs minor first aid to students and staff when necessary.
Responsibie for preparing requisitions for the Principal, teachers, and other staff, i
Responsible for checking deliveries against purchase orders and/or invoices.
Responsible for requisitioning necessary office supplies.

Performs other tasks or duties which may be assigned by the Principal, whi

conflict with the master Agreement between NCSD and NCSSO.

al

i

b N

\ &
) 7
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APPENDIX A-2
NYE COUNTY SCHOOL DISTRICT
CLERICAL AIDE JOB DESCRIPTION

\_’
!
‘;r

Position Title: Clerical Aide
Qualifications: Aptitude for successful completion of-
assigned tasks; Proficiency in t)pmé‘
Knowledge of office procedures; Abilif§ito
operate  office equipment, mcfudm
computers. Must have a passmg score o
the site level Secretary/Cl wQI tew asf )
administered by the DlStl'lct .}
J"
Line of Responsibility: Responsible to bulldmg-‘}g‘r\mcipal
Evaluation; Evaluation dmf b}ibui;ﬁmngnnmpal
Job Goal: To ensup‘e\the eﬂi(!wﬂt operation of the
school oﬂﬂs@ so “that the maximum
contributick to fie success of the staff and
studelf‘gyof {l‘ﬁ“school is possible.
Duties and Responsibilities: Ay \
1. At the discretion of the Principal, ﬂ‘lc‘ &\Jlowihg duties may be assigned to the Clerical
Aide: N o WO
a})  Attendance record keep o
b) Activity fund accouh‘tmg; b 4
c) Record keepmgz-fg%]i*mglnyee absences.
d) Submission ofifime \?heu!s
e) Securing; mbstlmmfteachérs when needed.
f) OpQrat:mgﬁa: Mpﬁcnzed attendance, and record keeping system.
g) Maifaining of studént files and records.
h) lw}en ry #fanagement, and requisitioning office supplies.
i) suppiyfhg needed materials to staff.
_]) S Adis ‘with submission of athletic forms and reports.
k) \ General filing and typing.
"1 B l)‘ﬂ Screen and route correspondence and phone calls.
. X m) 2" Serveasa receptionist for visitors.
s N riJ Maintain calendar for Principal.
4 % 4,0)  Performs minor first aid.
. & % p) Checking deliveries against purchase orders and/or invoices.
N d q) Responsible for requisitioning necessary office supplies.
N y) Performs other tasks or duties which may be assigned by the Principal

which does not conflict with the Master Agreement between NCSD and

NCSSO.
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NYE COUNTY SCHOOL DISTRICT - 13-14 Adopted: 318114

Effective: 7MM3
NCSSO Increase: 2%
APPENDIX B NON-EXEMPT
OFFIQA;-N’I
Year of continuous experience with NCSD \
0 1 2 3 4 5 6 7 9 11 12 14 ,’f _15 ] 17
Grade 2 = " e
13.711 14.68 15.64 16.59 17.585 18.51 1947 2043 2139 2236 2331 } 23.ﬁ *%4 28 )’ 25.22
Grade 3 & ‘:-l: <,
25,630 26,400 27,169 27,939 28,708 29,477 30,246 L T
Grade 4 ‘ p
12,30 13.46 14.65 15.82 16.99 18.18 1959 2052 21.70 Ay a2 ,‘
Grade 5 V T
1251  13.39 1430 1519 1610 1697 17.86 18.78 1967 1 N
Grade 5A ! ‘:::7.3_ ;
1500 16.08 17.47 18.23 1932 2038 2143 2252 2388, 4|
Grade 5B \
15.00 16.38 17.81 1922 2064 22,04 2346 24 87 . L
Grade 6 % ]
12.51 13.3% 14.30 15.19 16.10 16.97 17.86 18.78 k
Grade 7 e ¥
30,200 31,200 32,108 33,017 33,925 34,835 35745 .g.-" M
Grade 8 w
27,060 29,238 31422 33605 35787 37,966 40,149 J2,,ﬁ2 y = 44515 46,695 48,877 51,060
Grade 10 ,f-‘
22,544 24365 26,184 28,004 29824 31642 33 ﬁa 3528? 37100 38,921 40,740 42,557
Grade 11 —
(1246 1334 1425 1513 1604 16911 ¢ 17@@,_1 18,69 1869 1959 2049
Grade 12 ¥
26,868 28,172 20481 30,788 32,094 | ,Ii‘ 1‘3 34 710 36,016 37,323 38,629 39,937
Grade 12A px
27,930 29,233 30,542 31,848 3;.155- 34 4§4 35,770 37,077 38,384 36,600 40,998
Grade 14 L “;." :
28,846 30,503 32,135 t@ﬁ 816 3’1.474 3 37'@ 38,787 40444 42099 43,758 45414
Grade 14A
29,906 31,564 33,1‘% 31.8?? $SS4 38 190 39,847 41,505 43,160 44819 46475
Grade 18 Fi
34,522 36,176 3';;‘?.@32 39.455 41,142 43,023 44,453 46,109 47765 49420 51,075
Grade 17 % \
28,806 ) 31, 0?0“* 3@229 ! 735,441 37,651 39,864 42078 44,280 46,501 48,713
Grade 18 .
43,&93 HAJ& $ 051 47,382 48,711 50,041 51,370 52,697 54029 55357
& i ( ] Thuqe years acceptable experience upon verification allowed on this schedule.
. .7 Grade2 Bus Driver Grade 10 Secretary 1 - 10 month-208 days
\ A Grade 3  Desktop Support Tech 260 days Grade 11 Campus Monitors
N Clerical Aide-185 days & Health Aide-183
{ o W' Grade4  days Grade 12 Custodian 3 After 8/94-260 days
o ¢ ;’ S Grade5  Library Aide-180 days Grade 12A  Custodian 4, Day 25-2(a) - after 8/94-260 days
¥ W Para Pro Aides & Cert. Occ. Therapists -
Nl Grade 5A 180 days Grade 14 Custodian 2 Before 8/94-260 days
N = ParaPro Aides Hired before 8/54 - 180
&, Grade 5B days Grade 14A  Custodian 5 Days (before 8/94)
F Grade 6 Bus Aide-180 days Grade 16 Custodian 1 Head Cust.-260 days
Grade 7 Help Desk/Support Tech-260 days Grade 17 SMART Coordinator-260 days
Grade 8 Secretary 2 12 month-260 days Grade 18 TechnologyTechnician-260 days
An employee who has reached the top of their particular grade on the above salary schedule prior to the 13/14 school year will be allowed 2%
over that particular salary.
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NYE COUNTY SCHOOL DISTRICT 14-15 Adopted: 31814
Effective; M4
NCSSO Increase: 1%
APPENDIX B NON-EXEMPT
OFFIC|a¢
Year of continuous experience with NCSD ‘1_ )
0 1 2 3 4 5 6 7 g 11 12 14 ""1-‘5:, ot 17
Grade 2 % \ \\. )
13.85 14.83 15.80 16.76 17.73 18.70 19.66 20.83 2160 22 58 23. 54 .23, b‘{\ 24 b N 2547
Grade 3 f '\ S H
25,686 26,664 27441 28218 28,995 29,772 30,548 L { }
Grade 4 ‘i V.
12.42 13.589 14.80 15.98 17.16 18.36 19.79 20.73 21,92 C % aF r
Grade 5 .
12.64 13.52 1444 1534 1626 17.14 18.04 1897 19.87 . )
Grade 54 = b o
15.15 16.24 17.34 1841 1951 20.58 2164 2275 2283 W\
Grade 5B .
15.15 16.54 17.99 1941 2085 2226 2369 2512 | 2855 . |
Grade 6 AR .
12.64 13.52 1444 1534 1626 17.14 1804 1B.9% 19.37; 20.61
Grade 7 - ¥
30,583 31,512 32,428 33347 34264 35183 36,102 ‘| %’
Grade 8 s B
27,331 29,530 31,736 33,947 36,145 38346 40, 550 MSS " - 44,560 47,162 49,366 51,57
Grade 10
22,769 24 609 26,446 28,284 30,122 31,958 337& \%5 635 37471 39310 41,147 42983
Grade 11 .
12.58 13.47 14.39 15.28 16.20 17\56 ‘. 17 $ 18.88 18.88 19.79 20.69
Grade 12
27,138 28,454 28776 31,006 32 415 '.‘!‘373!" 35 057 36,376 37,696 39,015 40336
Grade 12A
28,209 29,525 30,847 32,166 WT \74.689 36,128 37,448 38,768 40,087 41,408
Grads 14
29,134 30,808 32,456 3'-}“-54 35 5"9 37 500 39,175 40,848 42,520 44196 45,868
Grade 14A \ \ s W
30,205 31,880 3.3 528 ‘ 352?5 36 8997 38,572 40,245 41,920 43,592 45267 46,940
Grade 16 ' %
34,867 36,538 38;%\ 39 884 41,553 43453 44,898 46,570 48,243 49914 51,586
Grade 17 ‘;
29,094 3;,,1328 t ...#" 35 795 38,028 40263 42499 44,732 46,966 49,200
Grade 18
43,827 4 1’6? 4’63'1‘2 47,856 49,198 50,541 51,884 53,224 54 568 55,911
Thmwarsmptabie experience upon verification allowed on this schedule.
v 4.~ Grade2 Bus Driver Grade 10 Secretary 1 - 10 month-208 days
~.,7 Grade3 Desktop Support Tech 260 days Grade 11 Campus Monitors
L # Clerical Aide-185 days & Health Aide-183
Grade 4 days Grade 12 Custodian 3 After 8/94-260 days
Grade & Library Aide-180 days Grade 12A  Custodian 4, Day 25-2(a) - efier 8/94-260 days
",gi Para Pro Aides & Cert. Occ. Therapists - 180 '
G A - Grade 54 days Grade 14 Custodian 2 Before 8/94-260 days
- i Grade 5B ParaPro Aides Hired before 8/94 - 180 days Grade 14A  Custodian 5 Days (before 8/94)
b Grade 6 Bus Aide - 180 days Grade 16 Custodian 1 Head Cust.-260 days
£ Grade 7 Help Desk/Support Tech-260 days Grade 17 SMART Coordinator-260 days
Grade 8 Secrelary 2 12 month-260 days Grade 18 TechnologyTechnician-260 days

An employes who has reached the top of their particuiar grade on the above salary schedule prior to the 14/15 school yaar will be allowed 2%

over that particular salary.
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APPENDIX C
Was negotiated out and include in Appendix D for the 2010-2011 contract year

¢
A\
APPENDIX D
FIELD TRIP / SPORT and ACTIVITY RUNS — N
i 'i"x. .\‘u\' =
% 7

Regular Bus Drivers of the bargaining unit shall have the first right of refusal for al],ﬁdd 1.
trips, sport, and activity runs, based on a rotation list established by seniority in theit "3- e
attendance area, at the beginning of each new school year at bidding, !
1) These lists will be created and segregated by the following areas. Arﬂﬁ%osweatt
Duckwater, Gabbs, Pahrump, Round Mountain and Tonopah. A
2) There will be one (1) list for field trips and one (1) combmed llS[' ?@r sports gind
activity runs in each attendance area.
3) Pabrump will have three (3) lists for field trips (in-town and- outwf tovufj and
sports/activity runs. All other attendance areas will hqﬁiv ane {J.) c\&nbmed list for all
trips. s
4) These lists will be created at the beginning of eath school }b@ at bidding.
5) These lists will be accessed in rotation (not start:pgm the top of the list each time it is
accessed). L e
6) Only qualified Employees may be added to g.iis;s ﬁarmg the year without mutual
consent of the NCSSO and NCSD. Those-Employees qualified to drive bus being
added to the list will be placed on the b&o@ of the list and will be skipped for their

uq""--
R
Tl

first trip.
7) Provisions to remove an Emploxee ;i‘omghe rotation list are listed in Articie 20-5 and
Article 20-6.
- i X ‘-',' it
A \‘ b

If a field trip/sports or act1v1fgyrrun }n;xaannot be filled by the above methods then the District

may assign a non-bargaiqmg umi prember qualified to drive bus for that attendance area until
which time the llstls no, loﬂ?mﬁhusted

Exceptwn to arﬁﬁle )-5 an‘d 20-6:

When it is proven' ‘E@atacceptlng a field trip, sports or activity run, will cause loss of wages to
an Employfﬁih& En&ployee in rotation by list, may refuse without consequence.
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APPENDIX E
REDUCTION IN FORCE PROCEDURES

Attrition by resignation and retirement shall be utilized as the first means of staff

reduction within each affected job classification. r“.}_‘h_ '

Reduction in force of current staff members shall be by seniority within a recog';;zedr,}\
job family, with least senior Employee(s) reduced first at the affected attenMe‘?%ia
and location. %
Determine the seniority of the Employee(s) in the affected locatl?‘isgn ths‘vaffécted
attendance areas.
t'“ *

Identify the individual Employee(s) with the least seniopy.in em:h lo€ation in the
affected attendance areas where position(s) are being ehmlifated*\.x \}

)
This/these Employee(s) have the right to dlsplace an‘Em o;Ec Swith less seniority in
the affected attendance area in their job cldssificationt 4 (as identified by the
employee) least senior within the District. The H\Equenﬁy displaced Employee will
then have the right to displace the least senior Eprlo}“‘ee within their job classification
within their attendance area or (as 1dent1ﬁe¢ l;y }{mﬂ%yee) the least senior within the
District.

l —
] ‘k.

If the Employee(s) whose pOSit:l 1sfare belng eliminated refuses their right to
displace, they will be placed on; reyll list in their job classification as noted in
Article 9-9. R N

Rif'd and or displaced bar,gdhmg,umt members shail have three (3) business days,
from the time they arg; noﬁﬁsdﬁv e-mail or phone of their displacement options, to
notify the distrigt,of thefid mtent to either accept or decline positions offered.

VALY Y

" .11_._ F
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APPENDIX F

D
f\Q\

e ¥
NCSD and NCSSO )\(?3
On | h\/
Y

e,

Agreement Between

Nye County S@&)‘?ﬁ

.". . |
a9 1strict’s

g &
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In the development of a self-insurance fund, the Nye County School District, its Board of
Trustees, the Nye County Classroom Teachers Association, and the Nye County Support Staff
Organization recognize the need to stabilize the expenses from the general fund in the
provision of heaith insurance. To that end, the parties agree to the following:

1. The Association and Organization Presidents shall have access to all mformatlom

provided to the District by the plan administrators. W

‘ o
Monthly premiums for Employees (paid by the District) and for dependents. Lpa‘i’d ‘t-:;\
the Employee) must be placed in the Health Insurance Claim Fund on a tlme(y"bﬁsls ¥

o

3. All interest income earned off monies in the Insurance Funds must hgplaceck bah in

the respective Insurance Fund. v Yo ¢
4. With the exception of payment of benefits and fees, ordlnary wnd usqm expenses
associated with the operation of the self-insurance progran€ nouﬁ.mds" shall be removed
from the Claim Fund. -~ %

11' b _f"
A required reserve fund will be established based on anéac ial audit of expected
claims. It is recognized that the required resef\‘f@ will n& e available in the initial
years but any excess over claims made plus any ihterest earned will continue to accrue
to the reserve fund. -, b 1 ¥
e {f \ -
If the required reserve fund ever reaches 12‘ gt that figure the Insurance Committee
shall make a recommendation to fhe “Blard of Trustees and the Association’s
Executive Board for possible i impr; ;veme\nts in the self-insurance plan.
N Ny
6. Re-insurance (stop loss) will be‘mamtalned to provide an aggregate cap in an amount
not to be less than 125%:5#" thé then current fiscal year expected claims. At no time
will this aggregate cap @ ﬂgamvbe eliminated.
» g

Re-insurance (wmp 1st) ﬁ'ﬁl be maintained to provide an individual cap at the amount
approved b th&, ot Tng‘wance Committee upon renewal of the Health Plan each
year. J&ls amoﬁnj of individual stop loss insurance may be changed upon
recomn}mdat?@n of the insurance committee with Agreement of both parties. At no

time wu} thls gidmdual cap insurance be eliminated.

W

_\.\ -
B

=

’B’ ﬁhlce»thg self -insurance plan is established (equal to or better benefits than the current
plan}l, its level of benefits becomes the minimum that must be maintained. Changed in
terms and conditions of the present Nye County School District’s Health Self-

”A % ,Insu:rance Plan, including but not limited to premiums, plan administrator, carrier,

’\ “ benefits and features, shall only be made with the mutual consent of 1) the Nye

g County School District Board of Trustees; and 2) the Joint Insurance Committee of the
NCCTA Board of Directors and the NCSSO Board of Directors. Membership on the
Joint Insurance Committee will be proportioned between NCCTA and NCSSO based
on the number of Employees represented by each union who are covered by the
insurance plan. In the event the parties are unable to reach Agreement on changes, the
parties shall seek the assistance of an FMCS mediator.
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9. Dependent premiums are determined annually at 100% of expected claims for that
class.

10. The District’s cost of Employee’s premium will be calculated annually at 100% of

¢
expected claims plus administrative and re-insurance costs plus an additional amount \J._F

up to 25% of expected claims to reach the required reserve. A
b
11. The Insurance advisory committee, consisting of 1) the Budget Dlrectc R 3
representatives of NCCTA and NCSSO; and 3) a representative of the NCSD Bowl of ¥
Trustees, or their designees, shall: f” % u.t
3
a. Review the actuarial soundness of the program =5 P ‘15"';
b. Review the benefits and features of the program | %, ¢
¢. Review premium requirements A Y
d. Evaluate the plan administrator \ o
e. Review the re-insurance T ‘\‘f‘ -

f. Evaluate and review any other factors that‘jay &Efect’ the program
g Annually solicit bids, both from! pla‘ﬂd adhmlstrators and health
insurance carriers
h. Provide information and maké ‘woommeliﬁatlons on all of the above
to the Board of Trustees and the J wnl‘ }nsurance Committee
L
12. Each Committee member, at his/her option hﬁy have a consultant attend any meeting
of the committee. - Yt

a‘-\...-
"\.;

Disputes over the interpretation of this Agieemmt are subject to the Grievance Procedure in
the parties’ Master Contracts. A Tk -

56

u.f

)



APPENDIX G

4-Day School Week Program

L.

4-day school week at school sites.

. No Employee or position of the recognized bargaining unit, employed in worlé ':“"\{,

sites implementing a 4-day school week, loses salary, hours of work, berwﬂ!r. or*
any other rights provided by the Master Contract solely due to the changé to a4-
day school week. ‘H y

. An Employee working more than 40 hours in any normal work \*{eek shaH’ be

compensated at the rate of 1 and % times the Employee’s cugent rate of pay

£ -
‘= e \-.__- -

II. The hours in the workday for any returning bus drlver-.xs‘bng@s tl‘).e 4—day school

week is in place, will be determined by the needs of thj:outes "The total number
of hours per week will be no less than the firiat, @pprov ##AR (Personnel Action
Request) for the school year ending prior to ﬂfe 44\%3)7 conversion.

The drivers will make up the difference lietwekn the four (4) day regular workday
total of hours and the referenced pre@{s w&i{ly hours by one or both of the

following methods: .
! ‘\ .

. If they take a field/activity tr#p oh.a Enday or Saturday of any week they may be

paid for the standby houss; Q}ﬁhe trip at their regular rate of pay in lieu of the
standby rate listed in 2@*4BJ:!« up to the number of hours they are short. They may
accumulate these uhﬁ\;%rkwﬁ'lours on a calendar month basis. All hours must be
worked by’:he last &w qfthébunent school year.

. Driver§, w1ll duties at the school site per the Principal’s direction.

These d&les may 1ncl e but not be limited to cleaning windows, sweeping,
vacgm?ung, orﬁ.lelmg any District vehicle (not including their regularly assigned
bus), Thi:ré}ld any other assigned work will be done contiguously at the end of the

_ bmormng route or contiguously prior to the afternoon route.

%t the purposes of a 4-day school week, all references in the Master Contract to

calendar days shall not change. All other references to work days, leave days, and
benefit related items in the Master Contract shall be converted from days to hours.

. The normal workweek shall be Monday through Thursday. Employees working

more than four (4) hours per day will be granted one (1) thirty (30) minute duty-
free break, upon request.

. Eligible Employees shall be paid eight (8) hours for each recognized Holiday.

These Employees will have the option to use Personal or Annual Leave for the
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balance of the ten (10) hour day, or they must make up the two (2) hours of lost

time, within the same workweek of the Holiday.

. The District and the Organization will negotiate as soon as reasonably possible any

oversights arising from the 4-day school week implementation in any school or &

attendance area. \aﬁ

. It will remain the sole discretion of the District for the length of the 4-day progranr )

in any school or attendance area. \

. The language in this section supersedes any conflicting language in the Maste“\
Contract negotiated between the Organization and the District. '

|F‘
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