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PREAMBLE

This Agreement is made and entered into by and between the Washoe County School District in the Gity of Reno, County of Washoe and
State of Nevada and the Washoe Education Association.

WHEREAS, the Washoe County Board of Trustees in the City of Reno, County of Washoe, State of Nevada and the Washos Education
Association, the parties to this Agreement, recognize and declare that providing the highest standards of education for the children of the
District is their mutual aim and that the character of such education depends predominantly upon the quality and morale of the staff, and

WHEREAS, the Board of Trustees is the duly elected goveming body of the District, with powers as delegated by the laws of the State of
Nevada, to formulate programs and policies for the operations of the District to be directed through their designated representative, the
Superintendent of Schools, and

WHEREAS, the members of the education profession are particularly qualified to assist in the improvement of educational standards, and

WHEREAS, a free and open exchange of views is desirable and nscessary by and between the partiss hereto in their efforts to negotiate in
good faith with respect to wages, hours, and conditions of employment, and

WHEREAS, members of the staff in the District have the right to join, or not to jein, any organization for their professional or economic
improvement:

NOW, THEREFORE IT IS AGREED:

1.1

1.2

1.3

1.4

1.6
1.6

1.7

1.8

1.9

1.10

2.1

ARTICLE 1
DEFINITIONS

The term "Chapter 288" as used in this Agreement shall refer to Chapter 288 of the Nevada Revised Statutes, also known as
the Local Govemment Employee-Management Relations Act.

The term "employees® as used in this Agreement shall refer to all licensed staff members on the teacher's salary schedule.
Sections in this contract referring to a particular group of employees shall apply only to that group.

The term "School Trustees® as used in this Agresment shall mean the Board of Trustees of the Washoe County School District,
and is the entity known as the Local Govermment employer in Chapier 288 Nevada Revised Statutes.

The term "Association” as used in this Agreement shall mean the Washoe Education Association, and is the entity known as the
Employse Organization in Chapter 288 Nevada Revised Statutes.

The term "School District" as used in this Agreement shall mean the Washoe Gounty School District.

The term "Superintendent” as used in this Agreement shall mean the Superintendent of Schools of the Washoe County School
District or histher designated representative.

The term “Scheol Trustees' and "Association” shall include authorized officers, representatives, and agents. Despite references
herein to "School Board” and "Association” as such, each reserves the right to act hereunder by commitiee or designated
representatives.

The term "School Year® shall be as defined in Nevada Revised Statutes 388.080 which states: “The public school year shall
commence on the 1st day of July and shall end on the last contracted day of the school year."

The term "EMRB" means the Local Govemment Employee-Management Relations Board, as provided In Chapter 288 Nevada
Revised Statutes.

The term "Agreement” refers to the name of this document being the "Professional Negotiation Agreement® between the
Washoe County School District and the Washee Education Association.

ARTICLE 2
RECOGNITION

The School Trustees have recognized the Association as the exclusive representative of ail licensed personnel as defined in
Article 1, and have received: (a} a copy of its cnnstitution and bylaws, (b) a roster of its officers and representatives, (c} a pledge
not to strike as required in Chapter 288 Nevada Revised Statutes, and a list of Association members certified by the Association.
The Association, however, shall not include the following: The Superintendent, Associate Superintendents, other members of
the administrative staff, principals, and vice-principals.

41
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3.1

3.2

33

4.1

42

4.3
4.4

W 45

4.6

a7

4.8

54

5.2

Agreement shall be for the exclusive use of the negotiating unit subject to the exception of Section 238140 Nevada Revised
Statutes.

ARTICLE 3
METHODS USED FOR CLASSIFICATION OF BARGAINING UNIT EMPLOYEES

The District and the Association understands and agrees in the validity of upgrading professional standards. To assist in that
endeavor, the parties agree to the estabiishment of a six (6) person committee to meet periodically to evaluate the current
standards required for the existing classifications within the bargaining unit. The committee may have variable members to
reflect the classification being reviewed, but in no event shall either side select more than three (3) members.

The Professional Standards Committes will meet for the purpose of reviewing the minimum qualifications required by the
Nevada Depariment of Education.

Critoria will be developed for, but not limited to, the positions of Department Chalrpersons, Librarians, Guidance Counselors and
Athletic Coaches. Upon completion of the criteria, the same will be recommended for adoption by the Board of Trustees.

ARTICLE 4
NEGOTIATIONS

It is agreed that all proposals that may arise under this Agreement shall be negotlated (except as provided in the Term of
Agrsement, Aricle 35) as follows: (provided that nothing in this Agreement is to be construed to preciude the personal
appearance of any empioyee on histher own behalf before the School Trustees when it is meeting in formal session).

Requests for meeting may be made by either party directly to the other in writing. in the case of requests to the School
Trustees, such requests will be made to the Superintendent or his/her designated representative with a copy being sent to the
President of the School Trustees. In the case of requests to the Association, such requests shall be made to the President of
the Association. - As of the date of the redeipt of such requests, the parties will meet within seven (7) calendar days at a mutually
convenient meeting place and date. All-such requests shall contain the reasons for the meeting requested. Written requests for
meétings, 'conformlng to this Agreemient, shall be honored only from officers or designated representatives of the parties.

When the sub;ect of naguhaﬂon reduires | the ‘budgeting of money by the School Trustees, the Association may give notice on or
before December 1, for all non-budget items. -Budgstary items require notice on or befora February 1, or the Friday before the
1st should February 1, falion a nan—scheduted workday. t

The partias agfe'e"thai they wﬂf make & good faith offort to resoive matters to their mutual satisfaction and agreement. on
urt 3t this dbjective, it is recogrized:that either parly may, if it 80 desires, utifize the services of outside consultants, and

" profasslonafandlayrepr'esentﬁﬁvea.; ‘as'si‘st in'négotsatlons

ot stidents, empldyées 'édnﬂhlstmmrs and the Sehenl Dlsmm Sisch information shall include complete and accurate

: fmanclai feporte-and-such items a5 ADA figures, sources of révenus, class size, and proposed salary schedules as avallable.
: ‘For their mytual assmtance in suacassfully mmludmg negt;ﬂations the pam&s, by mutual agreement, may appoint ad hoc study
iridl ok i

d that' all tentatiVe agl‘eements negotiated ‘between the parties and subsequently ratified by the

i od and agr
' pames shsm set down in Writmg
' Negetuatmn meetings shail non'nally be- hdld dunng school-hours, and the parties agree to continue into the evening whenever

such continuation-would appear-to be efficient and frun’tfui No mere than four {4) members of the Association Negotiation Team
shall be allowed: release tlme wrthout [oss of pay on a,ny given day, and substitutes shall be provided by the Aesociation.

ARTICLE 5
ME.DIA‘HON AND FACT-FINDING

: 5The parties agrae to follow the prowslons of NHS 288 conoeming mediation and fact-finding unless other procedures are

mutually agreed upon.

' During mediation and fact-finding, members of the Association Negotiation Team shall be allowed release time on any given day

without loss of pay, and substitutes, if required, shall be provided by the Association.

—_——"_‘——————=—_—I—'I

All rights and privileges granted to the Association, the recognized bargaining agent, under the terms and provisions of the




6.1

6.2

6.3

6.4

6.5

7.1

8.1

2.1

9.2

10.1

ARTICLE 6
DUES DEDUCTION

Upon appropriate written authorization from the employee, the School Trustees shall deduct from the salary of any employes,
and make appropriate remittance, for WEA, NSEA, and NEA dues, and for up to three (3) additional plans or programs as
provided by the Association,

The Association will certify to the School Trustees in writing the current rate of mémbership dues. The School Trustees will be
notified of any change in the rate of membership dues thirty (30) days prior to the effective date of such change.

Deductions referred to in Section 6.1 above will be made in equal installments once each month during the year. The District
will not be required to honor for any month's deduction authorizations that are delivered to it later than the tenth (10™) of the
month prior to the distribution of the payroll from which the deductions are to be made. @ooay.

No later than the tenth (10" of every month, the Association will provide the District with a list of those employees who have
voluntarily authorized the District to deduct dues for the organizations named in Section 6.1 above. Any employee desiting to
have the District discontinue deductions he/she has previously authorized must notify the Association in writing between July 1
and July 15 (to be effective in the subsequent contract year). e

Upon termination of any employee, the remaining amount of dues for the Association named in Section 6.1 above will be
deducted from the final check.

ARTICLE 7
AGREEMENT FOR CONTINUOUS UNINTERRUPTED WORK FLOW

Both parties understand and agree on the importance of the uninterrupted flow of the education process. Because of the
significance that is attached to the continuous flow of work, the parties hereby agree that nothing shall be done to reduce, slow,
or in any way inhibit the flow of the District's business for the duration of the Agreement.

ARTICLE 8
FAIR PRACTICES

The Washoe County School Trustees and the Association agree that in accordance with the Civil Rights Act of 1964 as
amended and other appropriate civil rights legislation, there shall be no discrimination in employment or promotional opportunity
because of race, creed, color, age, sex, marital status, national origin, legal Assotiation activity, or political belief or advocacy.

The Association agrees to maintain its eligibility to represent all employees by continuing to admit persons to membership
without discrimination on the basis of race, creed, color, national origin, sex, marital status, age, political belief or advocacy.

ARTICLE @
EMPLOYER RIGHTS

The School Trustees and the Association share a joint concern that the membership of the Association shall continue to enjoy a
professional status within the community at large. It is considered of paramount importance that the Association rejects those
actions which would detract from the professional status of the Aasociation membership.

The Association and the School Trustees jointly recognize and accept Chapter 288 Nevada Revised Statutes, otherwise known
as the Local Government Employee-Management Relations Act, and its provisions and amendments as a guarantse of the
professional status of the Association. Nothing in this Agreement is to be construed to deny the School Trustees the rights
granted to it by the Statutes of the State of Nevada.

The District reserves the right, except as limited by this Agreement, to direct its smployees, to hire, promote, classify, transfer,
assign, retain, suspend, demote, discharge or take disciplinary action against any employee; to relieve any employee from duty
because of lack of work or for any other legitimate reason; to maintain the efficiency of its govemmental operations; to determine
the methods, means and personnel by which its operations are to be conducted; to take whatever actions may be necessary to
carry out its responsibilities in situations of emergency, as stated in Chapter 268, Nevada Revised Statutes.

ARTICLE 10
GENERAL SAVINGS AGREEMENT

In the event that any provision of this Agreement, or any application thereof, is held contrary to law by a court of compstent
jurisdiction or by the Employse Management Relations Board as specified in Section 288.130 Nevada Revised Statutes, then
such provision or application will not be deemed valid and substantive except to the extent permitted by law, but all other
provisions or applications will continue in full force and effect. The parfles will mest no later than twenty (20} days after any such
holding for the purpose of re-negotiating the provision or provisions affscted.

6
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11.21

12.1

122

12.3

12.4

ARTICLE 11
ADMINISTRATION OF AGREEMENT

The Superintendent or hisfher designated representative shall meet with representatives of the Association as requested b
either party to review specific matters of mutual concern regarding the administration of this Agreement. Resolution of probler,
before they become grievances shall be one of the purposes of such mestings. This Arficle is not intended to circumvent the
grievance prccedure.

Those schools with a plan for shared decision-making, which has been approved by the Washoe County School District Board
of Trustees as per Administrative Regulation 6000, may apply for variance of the negotiated agreement. The request for a
variance must be submitted to the Superintendent and to the Association Board of Directors for approval by May 1 preceding the
school year in which the requested variance will take effect. All reguests for variance must state the specific article of the
agreement and explain what the school is considering that might violate this provision of the agreement. The request must aiso
state the period of time for which the variance is needed. A variance may be granted for no more than one (1) year at a time.
Schools wishing to renew the variance must reapply by May 1.

In order for & school to be considered for a variance, there must be certification that three-fourths of the school's faculty has
approved the variance request. Such certification must be gathered through a secret ballot process conducted jointly by the
Association bullding representatives and school administration.

ARTICLE 12
GRIEVANCE AND COMPLAINT PROCEDURE
DEFINITIONS
12.1.1 A "grisvance"” is an allegation by an employee, group of employess, or the Washoe Education Assoclation based
upon an alleged violation, misinterpretation, or inequitable application of any provision of the Negotiated
Agreement.
12.1.2 An "aggrieved person” is a teacher, a group of teachers, or the Association, asserting a grievarice.
12.1.3 A *party in interest’ is any person or persons who might be required to take action, or against whom action might

be taken in order to resolve the problem.

12.1.4 The term "days" when used in this Article shall, except where otherwise indicated, mean working school dag!
rather than calendar days. If the grievance procedure extends past the contracted year, the term “days" shall
mean working days beyond the contract year.

PURPOSES

12.2.1 The purpose of this procedure is to secure, at the lowest possible administrative level, equitable solutions to the
problems which may from time to time arise.

12.2.2 Both parties agree that these proceedings shall be kept as confidertial as may be appropriate at any level of the
procedure.

STRUCTURE

12.3.1 The Association shall designate a Grievance Representative for each school chosen from the staff of that school
in such manner as may be directed by the Association,

12.3.2 .‘ A formal written grievance wili be-submitted on the Grievance Form. All written responses to the grievance will
be submitted on the Grievance Form. Additional sheets may be attached to the Grievance Form as needed. A
copy of the Grievance Form is attached to the Agreement. io13,

TIME LIMITS

12.4.1 As a courtesy to all parties involved, the grievant and the District (principal, supervisor, administrator, Area
Superintendent, and Human Resources) will advise each other at least two (2) days before mestings/hearings in
this procedure who, other than the grievant or principal et. al. will be present.

12.4.2 Since it is important that grievances be processed as rapidly as possible, the number of days indicated at each
level should be considered as a maximum, and every effort shouid be made to expedite the process.

12.4.3 If an employee does not file a grievance in writing as provided herein within fifteen (15) days after the employe‘a.h 3

knew of or should have known of the act ot condition on which the grievance is based, then the grievance shall
ba considered as waived.

=

—
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12.5.1

1252

12.5.3

12.5.4

“ 125 PROCEDURES

LEVEL ONE - SCHOOL PRINCIPAL

12.6.1.1

12.5.1.2

12.5.1.3

If an employee feels that he/she has a grievance, he/she shall first discuss the matter informally
with hisfher principal, supervisor, or an administrator to whom he/she is directly responsible and
may request the prasence of that school’s Grievance Representative, ancther faculty member,
or another member of the bargaining unit. The adminisirator shall be informed as to the nature
of the problem, in writing, prior to this meeting being established.

If an aggrieved employee is not satisfied with the disposition of his/her problem through
informal procedures, he/she may submit his/her claims as a formal grievance in writing to
histher principal, to the Association, to the appropriate Area Superintendent, and to Human
Aesources. Prior to submitting the formal grievance, the employese shall advise the principal,
supervisor or administrator of his/her decision to file. The written grievance must include the
specific article(s) in question.

The principal shall within five (5) days render his/her decision and the reasons therefore in
writing on the prescribed form to the aggrieved, with a copy fo the Association, the appropriate
Area Superintendent, and to Human Resources,

LEVEL TWQ - CENTRAL ADMINISTRATION

12.6.2.1

12.52.2

12.56.2.3

If the aggrieved is not satisfied with the disposition of his/her grievance at Level One, the
aggrieved may file the grievance with the appropriate Area Superintendent, and Human
Resources.

The Area Superintendent shalfi within ten {10) days after receipt of the written request, seek 1o |

resolve-the matter through maeeting with the grievant and his/her representative if so requested
by the grievant or the District.

‘Nofification of Level Two grievance hearings shall be delivered to the grievant's location at least

two.(2) days prior to the mesting with a copy sent to the Association.

LEVEL THREE - SUPERINTENDENT OF SCHOCLS

12.5.3.1

12532

12.5.3.3

12634

If tha aggnevad is nat sattsﬁed with the disposition of his/her grievance at Level Two, or if no
-decision *hais.been rendered within ten {10) days after receipt of the grievance in writing by the
Arga Supetintendenit at Level Two, the aggrieved has five (5) days to file the written grievance
with I-h.lman F-Iesourcas

Wlth:n eight (B) days aftor receipt of the grievance by Human Rescurces, the Superintendent or
hisfher fepreséntalive shall-meet with the aggrieved person for the purpose of resolving the
grievance. 'When requested by either party, a full transcript of the Level Three hearing shall be
kept. The.cost of such transcript shall be equally shared by both parties. The Supenntendent
shall within five (5) days after the hearing render histher decision and the reasons thersfore in
writing to- the aggrieved person, the principal, supervisory“or appropriate administrator, Area
Superintendent and the Assoclation.

Notification of Level Three grevance hearings shall be delivered to the grievant's location at
least two (2) days prior to the meeting, with a copy sent to the Association.

Representatwes of the Association may attend and participate in any meeting of the
Supeﬂntendent and the aggrieved, unless explicitly excluded by the aggrieved, in relation to
any grievance presented to the Superintendent under this Agresment. In the event
representatives have been excluded by the aggrieved, the Superintendent shall confer with
Association representatives prior to the issuance of his/her decision,

LEVEL FOUR - ARBITRATION

12.6.4.1

If the aggrieved is not satisfied with the disposition of the grievance at Level Three, the
Association may, within ten (10) days of the Superintendents decision, notify the
Superintendent in writing that the Association wishes to take the grievance to arbitration,




12.54.2

12.54.3

12.54.4

12545

12.5.4.6

12.54.7

125.4.8

1254.9

12.54.10

12.54.11

12.54.12

12.5.4.13

12.6.1 No reprisals of any kind shalt be taken by either party against any party in interest, any school representative ork

Within five (5) days after written notice of submission to arbitration, the Superintendent or
histher designee and the Association shall agree upon a mutually acceptable arbitrator who
is experienced, impartial, disinterested, and of recognized competence from the following

list: (2003

Franklin Silver

Barry Winograd
Noman Brand
Kenneth Perea
Catherine Harris 011

The arbitrator so selected shall confer promptly with representatives of the Superintendent and
the Association, shall review the record of prior hearings with the aggrieved and such other
parties in interest hefshe shall deem requisite, and, unless extended by mutual agreement,
shall issue his/her report not later than thity (30) days from the date of the close of the hearing.

In the event an employee(s) covered under this Agreament exercises the right to individually
process a grlevance without assistance from the Association, the District shall provide the
Association:

A written copy of the grievance, the name of the grievani(s} to include the work site
and the name of the grievant's appropriate administrator,

An opportunity to be present and to submit the Association's position at any mesting
with the grievant(s) and at any grievance hearings, suspension hearings, evidentiary hearings,
arbitration hearings, or any other mestings; and

A written copy of the resolution of the grievance or arbitration.

No precedent shall be set between the Distrct and the Association as a result of a grievance
filed by an individual, independently of the Association, uniess the Association submits the
matter to Level Four, Arbitration.

The right to individually process a grievance is pemmissible provided it does not violate any
provigion of Chapter 288 of NRS.

The parties agree that the Asscociation is not financially responsible for the costs of 2
arbitration matter pursuant to Article 12 when the Association does not represent an employe.
or employees in arbitration. @o11)

All hearings held by the arbitrator shalf be in closed sessions and no news releases shall be
made congarning progress of the hearings.

The arbitrator's decisicn shall be submitied in writing to the aggrieved, the Superintendent, and
the Association only, and shall set forth his/her findings of fact, reasons, and decision on the
issues submitted. The arbitrator's decisions shall be binding except as provided in Section
12.5.4.6 and shall be consistent with the law and with the terms of this Agreement.

The Board of Trustees agrees to the bincding arbitration of grievances as specified in the
precading sacfion. However, in the event that the arbitrator's award would cost the Dishict in
excess of 1/2 cent on the tax rate for any one {1) specffic grievance or cne (1) cent on the tax
rate in the aggregate (more than one (1) grievance} during the tenn of the Agreement, then the
Board of Trustees shall have final authority in the resolution of the grievance and the arbitrator's

- decision shall be advisory only.

At the next meeting of the Board of Trustees, the decision of the arbiirator and any other
information shall be presented to the Board of Trustees for consideratiort and both perties shall
have the opporiunity to present their positions before the Board of Trusteas iake final action on
the grievance.

A record of decisions shall be maintained by the School District and the Association and each
decision may be a precedent for future interpretation of the Articles of this Agreement.

The costs of services of the arbitrator shall be shared equally by the Association and the
School Trustees.

12.6 RIGHTS OF EMPLOYEES TO PARTICIPATION

any other participant in the grievance procedure by reason of such participation.

9




12.6.2

12.7.1

12.7.2

12.7.3

" 1274

12.7.5

12.76

12.7.7

12.8.1

12.8.2

12.83

@——]

Any party in interest may be represented at any level of the formal grievance procedure by a person of hisfher
own choosing except at Level One. If an employee is called as a witness during regular school hours, such
employee shall do so without loss of pay. The party calling the witness shall be responsible for the payment of
the substitute’s salary for the witness, if required. The term “party’ shall mean the Washoe County School
District or the Washoe Education Association.

12.7 MISCELLANEQUS

if, in the judgment of the Association, a grievance affects a group or class of employees, the Association shall
submit such grievance in writing to Human Resources and the Superintendent directly and the processing of
such grievance shall begin at Level Three. However, the Superiniendent shall have an additional five (5) days,
ot a total of ten {10} days, within which to issue histher decision. If a decision for a grievance filed initially at
Level Three has not been given after twenty-five (25) days from the date filed, the aggrieved may notify Human
Resources and the Supertintendent in writing that the grievance will be taken to arbitration.

Decisions rendered at all levels of the formal grievance procedure shall be in writing on, or attached 1o, the
appropriate form, and shall set forth the decisions and reasons thersfore.

All documents, communications and records dealing with the processing of grievances shall be filed separately
from the personnel files of the participants.

Forms for filing and procsssing grievances and other necessary documents, as approved in this Agreement,
shall be prepared by the School District and made available through building principals, supervisors, and School
Grievance Representatives. Grievance forms presently in use in the District shall be continued untit revised
forms are mutually agreed upon.

A grievance may be withdrawn at any level by the aggrieved without prejudice.

The sole remedy available for any alleged breach of this Agreement or any alleged violation of rights hereunder
granted shall be pursuant to the foregoing grievance procedure, provided, however, that nothing contained
herein shall deprive any party of any legal right.

Any and all time limitations as set forth in this section may be extended upon agreement of the parties.

12.8 COMPLAINT PROCEDURE

The policies and administrative regulations have been established by the School Trustees to help cany out their
responsibilities. Both parties agree that policies and administrative regulations are not a part of this Agreement
and, as such, are completely outside the scope of this Agreement.

The parties hereby recognize the existence of District policies and regulations (to which the employees covered
by the Agreement are bound, which are subject to change by the School Trustees and shall relate to subject
matter not covered by the provisions of this Agreement).

The parties agree that any dispute arising under the application and/or administration of such policies or
regulations relating to subject matter not covered by the provisions of this Agreement shall be processed in
accordance with the foliowing: .

12.8.3.1 As a courtesy to all parties involved, the complainant and the District (principal, supervisor,
administrator, Area Superintendent, Human Resources) will advise each othér at least two (2)
days before meetings/hearings in this procedure who, other than the grievant or principal et.al.
will be present.

12.8.3.2 The Complainant shall have the right to be represented by a person of his/her choosing except
as restricted in 12.5.1.1.

12.8.3.3 All disagreements should be taken up in the first instance with the principal, supervisor or
administrator. Every reasonable effort will be made to resolve any complaint by an employee
or employees through a meeting with the principal, appropriate supervisor, or administrator,
The employee may request the presence of a faculty member or another member of the
bargaining unit at the meeting.

12.8.34 In case a satisfactory solution is not reached, an employee may file a formal complaint on the
appropriate form. Prior to submitting the complaint, the employee will notify the administrator of
hissher decision to file. The complaint shall state the nature of the complaint including the
specific policy, regulation or other appropriate procedure, practice or subject which is the basis
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for the complaint. The complaint shall be distributed to the principal/supervisor and the
appropriate Area Superintendent and Human Resources.

12.8.3.5 A mesting with the appropriate Area Superintendent shall be established within eight (8) days
of receipt of the request. In the event a wiitten proposed resolution to the complaint j=
presented, the complainant has five (5) days to respond or the complaint is settled at this levei

12.8.3.6 If a satisfactory resolution is not reached at this level, the complainant may notify Human
Resources that he/she wishes to discuss the complaint with the Superintendent and a meeting
will be established for that purpose. A meeling with the Superintendent shall be established
within eight (8) days of receipt of the request. In the event a written proposed resolution to the
complaint is presented, the complainant has five (6) days to respond or the complaint is settled
at this level. @aq)

12.8.3.7 In the event that either parly is not satisfied with the disposition of the complaint, or if no
decision has been rendered within twenty-one (21) days after the meeting with the Area
Supetintendent, the complainant may notify the Superintendent in writing that he/she wishes to
take the complaint to the School Trustees.

12.8.3.8 The School Trustees shall then, at the nexi regular meeting, request the parlies to appear at a
heating. The complainant and the administration shall be represented by one individual. If
either party deems witnesses are appropriate they shall advise the other parly at least four (4)
days prior to the meeting. All material and evidence shall then be presented to the School
Trustess for their examination. The decision of the School Trustees shall be made by the next
regular meeting after examination of the facts. The decision of the Trustees shall be final.

ARTICLE 13
EMPLOYEE PROTECTION

131 The School Trustees will provide assistance for any employes who is sued for assault or other alieged incidents which occur in
the pursuit of his/fher duties and acting within the limits of his/her assigned responsibility.

13.2 Employees shall immediately report cases of assault either suffered by them or for which they may be responsible and which
occurred in connection with their employment. -No formal action shall be taken against an employee upon any complaint
directed toward an employee unless such matter is promptly reported to the employee concemed. No formal action shafi b
taken on such a complaint unless such matter is reported in writing to the employee concemed. With mutual approval amor.
principal or suparvisor, -empicyee and parent, the employee shall have the right to be present during conferences at a time
mutually agreed upon, if that conference concerns the above actions.

13.3 An employee, while acting within the course of his/her dufies as such, may use such force as is reasonable and necessary to
protect himsefiherself or others or preperty; or to quell a disturbance threatening physical injury; or to obtain possession of
weapons or other dangerous objects upon the person of or within the control of the pupil.

134 The District shall inform each licensed employse of the District who may have consistent contact with a pupil if that pupil has,
within the preceding three (3) years, unlawfully caused or attempted to cause setious bedily injury to any person.

13.4.1 Information will also be available to other licensed employees in the school upon request on a need-to-know
basis.

1342 The District shall provide this information based upon any written records that the District maintains or which it
receives from a law enforcement agency. The District need not initiate a request for such information from any
source,

13.4.3 A school District and the members of its board of trustees are not liable for failure strictly to comply with this
section if a good faith effort to comply is made.

13.4.4 Any information received by an employee pursuant to this section is confidential and must not be further
disseminated by the employse.

13.5 No employee shall be discriminated against because of hisfher activity with the Association. H
ARTICLE 14
SAFETY
14.1 The District agrees to make reasonable efforts to continue providing safety equipment which, in the opinion of the District,(

necessary to pratect employees from injury in accordance with the practice now prevailing in the District.
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The District further agrees to continue fo maintain safe and healthful working conditions in accordance with applicable Nevada
Revised Statutes.

No empioyee shall be required to search rooms, lockers or other areas of a school facility for possible hazardous material.

The District and the Association shall establish a committes of three (3) administrators and three (3) employees. The purpose of
this committee will be to develop guidelines for the productive use of professional time in the event of a school closure which
does not require the release of the staff,

ARTICLE 15
USE OF FACILITIES

The Association shall have the exclusive right to use school mail boxes and the interschool mail service and faculty bulletin
boards for organizational material, provided that all such material is signed by an Association officer or is clearly identified as
Association material and the Association accepts the responsibifity for such material. Coples of all such material shail bs given
to the building principal. individual empioyees will not be prohibited from judicious use of the school mail service and facuilty
bulletin board.

The Association shall be aflowed the use of school buildings for Association meetings during regular school days so long as
arrangements have been made with the principal of the building. Such meetings shall not conflict with any regular or-specific
educational activities, shall not disturb an employee while teaching and such use shall not involve additional or extra custodial
services and/or other unusual expense to the District. Use of buildings on other than school days requires the approval of the
Superintendent in addition to the school principal. Any added expense resulting from Association use shall be paid by the
Association.

ARTICLE 16
EMPLOYEE FACILITIES

The parties recognize that the availability of functional school facilities for both students and employees is desirable to ensure
the high quafity of education that is the goal of both employees and the School Trustees. They recognize further that facilities
should be designed to meet the needs of the educational program.

The Administration shall make every reasonable effort to improve existing school and staff facilities within the limits of available
resources. Security of employees’ personal belongings will be given top priority.

16.2.1 Employees’ personal property shall be covered in event of loss due to fire, lightning, explosion, windstorm, hail,
smoke, vandalism, theft or water damage.

16.2.2 The maximum amount of coverage for any one employee's personal items is $500 per occurrence.

16.2.3 The employee's personal property must be itemized with the principal's office on the form provided.

16.2.4 The Districts coverage applies to the property losses not covered by the smployee's homeowner or tenant
property ingurance policy. The District's coverage would also apply towards the employee's deductible up to the
meximum of $500.

16.2.5 The personal property must provide essential support to the employee's scope of work as determined by the

school principal and must be listed on the "Declaration Form® required.

16.2.6 The school principal must maintain a "Declaration Form" itemizing the employee's personal items and
cotresponding business use to authorize coverage.

16.2.7 Personal property “Declaration Forms" must be completed each school year, with a review being completed and
signed by the principal in the second semester or as the status of the personal property changes, in order for
coverage to be in effect.

16.2.8 ltems not iisted on the "Declaration Form" for the current school semester will be considered as non-business in
their use and will not be covered by the District.

A Facility Committee shall be established annually to review existing facilities and plans for future facilities. The Committee shall
consist of three (3) Administration members and three (3) members selected by the Association. This Committee shall meet a
minimum of four (4} times during the contracted year. The Committee's duties shall consist of recommending to the School
Trustees consideration for future priorities for renovation, replacement, or remodeling of existing facilities.

A teacher work area shall be provided in each school containing equipment and supplies to aid in the preparation of instructional
materials. A serviceable desk, which can be locked, and chair shali be provided for each teacher,
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Every reasonable effort shall be given to providing space in each classroom in which teachers may safely store instructional
materials and supplies, a locked space in each classroom in which teachers may store personal belongings, and an
appropriately furnished room to be used as a faculty lounge equipped with a telephone which ensures privacy of conversation,
conveniently located teachers' restrooms, separate for each sex, and separate from the students' restrooms, adequate and
separate lunchroom facilities for the use of the staff, a communications system allowing teachers to call the main office from thel”
classrooms, and paved parking lots. '

Upon prior request to the principal, every reasonable effort shall be made to provide access for the teacher to his/her classroom
at reasonable times during non-school hours. To the extent feasible, access to teacher work areas shall also be provided.
However, if in the opinion of the principal abuses have occurred, hefshe may discontinue or restrict access to work areas and
classrooms of any teacher(s) who in his/her opinion has abused such privilege.

ARTICLE 17
WORK YEAR

During the work days at the beginning of the year, the equivalent of one day (7.5 hrs.} will be reserved exclusively for teachers to
spend fime in their classrooms with no Districtbuilding meetings or mandated in-services being held. (1008)

The total number of working days for all new employees during a traditional or single-track year round school year shall be 187.
For multi-track year round schools, new employees shall work 177 days. The total number of days for retuming employees shall
be 185 for traditional or single-track year round schools. For multi-track year round schools, retuming employees shall work 175

days. (eo01)
Christmas vacation shall be no less than ten (10} continuous school days in length exclusive of the work year.
Spring vacation shall be no less than five (5) continuous school days in length exclusive of the work year.

Employses who worked less than one half the days of the previous contract year will be considered new employees for
purposes of Article 17.2.

ARTICLE 18
HOURS

Secondary teachers shall be required to report no earlier than fifteen (15) minutes before the start of the empioyee's first
scheduled class period (including preparation periods). Nurses will report to work at 8:00 AM. Elementary teachers sha’
have a seven (7} hour confract day, in recognition of the fact that they do not have a preparation period during thi
instructional day. Elementary teachers (and itinerant educators assigned fo elementary schools) shall report to school no
more than thirty (30} minutes before the start of the instructional day. The elementary duty day shall conclude no more
than thirty minutes after the instructional day (with the exception of multi-track year round). Any deviation from the
instructional day must be included in the School Improvement Plan and approved by the Superintendent of Elementary
Education. To allow for greater access for parental contact, no duty shall be assigned prior to fifteen (15) minutes before
the instructional day, except with the consent of the teacher. Faculty meetings may commence earlier than fifteen (15)
minutes prior to the start of school based on a 2/3's vote of the entire faculty. @oes

Employees may be required to remain after completion of the school day without additional compensation within the following
limits:

18.2.1 When it is necessary to remain longer to attend general faculty meetings and special meetings when called by
the Superintendent, the school principal, or other administrative officers. This includes the parent open house
and graduation exercises. Teachers will be dismissed no later than 15 minutes after the end of the student day
on these two occasions. All duties at graduation exercises shall be fllled by volunteers. Should an administrator
believe that he/she doesn’t have a sufficient number of volunteers, duties shall be assigned on a rotating basis.

1822 Employees are expected to be available to parents for scheduled consultations after completion of the regular
school day. The responsibility of the employee to be available for conferences with parents is recognized as an
employee's professional responsibility and shall be encouraged by the Association. Every reasonable effort
shall be made o schedule parent conferences at least twenty-four (24} hours in advance except in emergency

situations.
18.2.3 The principai shall have the authority to permit divergence by employees from the regular school day.
18.2.4 Employees shall continue the tradition of voluntary participation in parent-teacher activities.
18.25 Employees shall be available for duties at school social activities and athletic events.
18.2.6 Employees shall be available for duties in the event of an emergency.
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The principal, working with his/her staff or a commiittee elected by the staff, shall determine and assign such duties as bus, yard, II
hall, and other extracurricular assignments. These dufies shall be considered as part of the professional responsibility of the

employee.
18.3.1 The District will provide each elementary school with resources to reduce teachers' non-instruction duties.

Employees shall have a duty free lunch period of not less than thirty (30) minutes without interruption except when emergencies
and/or scheduled special events make it necessary to alter an employee's assignment. Employses shall notify the principal/
supervisor or his/her representative befors leaving school grounds. Such notification will include the time of departure and
retum if before the end of the work day.

Travel time of any employee required to travel between schools (but not between the home or point of origin and the school
and/or the retum) shall be considered as part of such employee's work day.

Secondary teachers who agree fo substitute during their preparation periods at the request of the school administration shall
eam compensatory time off or pay.

18.6.1 The building administrator responsible for this program shall maintain an alphabetical fisting by periods of
teachers participating in this program. The program should rotate equitably through this alphabetical list.

18.6.2 Teachers may be requested to substitute:
1. when the absent teacher is involved in a school or District-related activity;

2, when the absent teacher is on an approved leave covered by this agreement and a substitute would be
required;

3. when the absent teacher needs time off for a reason approved by school administration.
18.6.3 Compensatory time will be eamed at the rate of one (1) period for each pariod covered.

18.6.4 The maximum number of days which may be earned in any school year is ten (10). With reasonable notice and
prior approval by the school administration, a teacher may take no more than two (2) days of compensatory time
off during the school year. Teachers who elect to use compensatory time off on a single period basis will not
have this time count as time used on the two (2) day limit.

18.6.5 Compensatory time must be eamed before used. The number of periods eamed may be used by the teacher
on a petiod, one-half, or full-day basis. One (1)} day equals the number of periods teachers are required to teach
each day in that particular school. One-half day equals three (3} periods.

18.6.6 At the end of each school year, any teacher having time accrued may elect to:
1. carry the time over to the next school year; or

2. be compensated for the time eamed at $30.00 per hour. Teachers will be compensated for actual time
they have worked. Time worked shall be calculated in 30 minute block increments. (zoom)

18.6.7 All hourly pay shall be paid at $30.00 per hour. (z00m)

18.6.8 A school nurse who must provide 24-hour, complex, continucus nursing management of students on ovemight
field trips shall be paid his/her daily or hourly rate of pay for each separate hour of 7 % hour shift worked-
daytime, evening and night duty in addition to mileage and transportation costs.

All gther hourly pay for school nurses shall be paid at $30.00 per hour.

The Director of Student Health Services will first attempt o assign a willing and qualified school nurse(s) to
accompany the student for the duration of the field trip, If none of the qualified school nurses on the staff are
willing, the Director will assign “field trip duty” to qualified school nurses on the staff on a rotating basis.

SUBSTITUTE ABSENCES

18.7.1 In situations where elementary teachers are assigned to substitute for another teacher (when substitutes are
unavailable) the value of the cost of the substitute will be placed in the school fund. In a situation where, in a
team, a substitute is requested for an absent team member and none is available, the value of a substitute pay
will be piaced in the school fund. The allocation of the money will be for use in the classroom of the teacher
being requested to substitute. In team situations no more than the value of one substitute may be allocated to
that classroom. (igog

14

|
|
i




— —
—

18.8 When teachers are required to attend an IEP meeting, every reasonable effort will be made to limit the time a teacher is required
to work beyond the end of the teachet's work day. (2013

ARTICLE 19
PREPARATION TIME *
19.1 The District will make every reasonable effort to continue fo provide at feast forty-five (45) minutes per 7-1/2 hour work day to be
used by teachers for classroom preparation. To the extent feasible the principal, assisted by the appropriate Assistant
Superintendent, shali attempt to develop schedules which will permit the forty-five (45) minutes of preparation time to be
continuous. If, however, in the opinion of the principai, such schedules are not feasible, the preparation time may be non-
continuous. Preparation time may be scheduled before, during or after the student's day.

19.2 Preparation times may also be used for other duties such as playground, hall, etc., for staff meetings and pareni-teacher
conferences as the principal directs.

19.3 ELEMENTARY SCHOOL

When a special subject area teacher is in charge of an elementary school teacher's class, the regular teacher may leave the
classroom and use that time as a preparation period.

19.4 MIDDLE SCHOOL
The District shal continue with its present practice to provide preparation time during the student's day in the schools where that

system is currently in operation. The principal shall form a committee to assist in developing a schedule. The schedule shall be
presented to the faculty prior to the close of the school year for implementation in the subsequent school year.

19.5 HIGH SCHOQL
The District shall continue with its current practices to provide a continuous, uninterrupted preparation period during the school
day.

19.6 In case of emergency, the teacher may be assigned other duties during his/her preparation period.

18.7 An employes who accepis an assignment for-an extended period of time to teach during his/her prep period will be

compensated at the hourly rate of $30. @0y

19.8 Every reasonable effort- will be made to schedule some time during the contract work week wherein elementary school (K-6)
special education teachers can work on IEP planning and implementation in order to fulfill their responsibilities under both
federal and state law.

In order to- determine the amount of IEP planning and implementation time that has been scheduled for each special education
teacher at each school within the district, each school principal shall submit a report detaifing the special education teacher's
daily schedule to the drea superntendent. The area superintendent shall compile the reports and prepare a document that -|
details the manner in which preparation timé has been scheduled as well as the amount of IEP planning and implementation
time that has been schieduled at each:school. A eopy of the reports submitted by the principals and the area superintendent shalll
be provided to the Association President and Executive Director and Chief Human Resources Officer no later than January |.

After a review of the reports, the Assoclation may reopen this provision for negotiations in 2014-15. The Association will notify the ||
District no later than February 1, 2014 of lts intent to renegotiate the provision. @3

ARTICLE 20
SICK LEAVE AND DISABILITY BENEFITS
201 SICK LEAVE
20.1.1 Each employes shall be credited with fifteen (15) days of sick leave at the beginning of each school year.

Accumulation shall be unlimited.

20.1.2 Upon separation, employees with at least ten (10} years of continuous service in the District shall be entitled
to payment for accumulated sick lsave in accordance with Washoe County School District Regulation
4142.1. Regulation 4142.1 shall not be incorporated into this Agreement by references and thus shall not be
subject to the grievance procedure.

1. For purposes of this article, "separated” shall mean retired, resigned or deceased.

J

2. Total monies available for this compensation shall be determined by a tax rate limitation of 0.0133835.__
of the budgetad General Fund property tax revenues.
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3. The rate of pay shall be as follows: 25% of the days of accumulated sick leave, to a maximum of 190
days, multiplied by the employee's daily rate of pay at the end of the previous fiscal year,

4. Checks for said unused sick lsave will be distributed to the employee or histher estate in July. @ong

The principal shall, upon request from an employes, make available to that employee within a reascnable period
of time, the employee’s accumulated sick leave as of a certain date.

The full iifteen (15) days of sick leave are not earned until the employee has completed the entire school year. if
the employee leaves the system before all of hissher sick leave is eamed, and fifteen (15) days of leave have
been used, then a payroll deduction will be made for the uneamed portion of the used sick leavs.

In determining the approximate proportional amount of sick leave eamed by employees who work less than a
185 day school year the following formula shall be used:

Contracted Days x 15 days sick leave = sick leave days samed
185

Example: An employee who is contracted to teach beginning in October for 152 days will
accrue:

152 x 15 = 12.32 days sick leave
185

Sick leave is to be used only if the employee is unable to perform hisfher duties. I, in the opinion of the site level
supervisor and the Assistant Superinfendent, Human Resources reasonable cause exists, verification of the
employee's illness or disability may be required in order to charge any portion of the absence to sick leave.
Verification of the employee's fithess to return to work may be required. (1009

Upon written verification from her physician that she is unable to perform her duties due to disabilities caused by
or aftributed to pregnancy, miscarriage, childbirth, or recovery therefrom, an employee may have the option of
charging such period of disability to her acerued sick leave.

The District may require an independent medical examination of the employee at the District's expense, with a
physician selected by the District. The resuits of such examination are to be forwarded to the District and to the
employee. independent medical examinations are to be required judiciously.

Leave with pay, taken from accumulated sick leave, for an operation shail be allowed provided the attending
physician certifies that the operation should not be postponed. Verification from the attending physician may be
required,

An employee who is unable to work because of personal iliness or disability and who has exhausted all sick
leave available will be granted a lsave of absence without pay for the duration of such illness or disability up to
one (1) year. The ieave may be renewed each year by the Superintendent upon written request of the
employee.

SICK LEAVE BANK

2021

20.2.2

20.2.3

20.2.4

Under this Agreement, licensed employees covered by this Agreement may become members of the Sick Leave
Bank (Bank) by voluntarily contributing one sick leave day for the establishment and operation of the Bank, This

Bank is to assist employees who have long-term iliness or disabilities and who have exhausted their sick leave

accumulation.

The Sick Leave Bank will be operated by the Association according to written procedures and rules developed
by the Association and provided to the Assistant Superintendent, Human Resources and the Superintendent
annually. (1g09)

Human Resources shall receive and process all requests from employees to contribute a day to the Bank.
Responsibllity for determining who shall receive days from the Bank rests exclusively with the Association.

The Association holds the District harmless in the event of any action by an employee relative to the use of the
Bank.

Annualty the Human Resources Division shall provide to the Association a Sick Leave Bank Report of Usage to
include:

1. The total number of days used, per employee;




20.3

2. the total number of days in the Bank at the beginning of the year; and
3. the total number of days remaining in the Bank.

The Association shall be afforded thirty (30) days, upon receipt of this report, in which to make corrections ang-
return the corrected report to the Human Resources Division. i

Annually no later than June 30th, the Association shall provide the Human Resources Division a Bank Report of
Usage which shali include:

1. the total number of employees who applied for days from the Bank including those who were declined
days and those who used the Bank more than chce during the year.

20.2.419 Participation in the Sick Leave Bank

20.24.1.1 At the beginning of each school year, there will be a five-week open
enroliment period. All employees in the bargaining unit are eligible to
participate. Employees must notify the Association of their desire to
participate by a form retumed within five weeks of its mailing.

2024.2 Receiving Days from the Sick Leave Bank
2024241 Only individuals who have contributed to the bank are eligible far benefits.
20.24.23 The maximum accumulated number of days which any one person can be

granted from the bank during hisser period of employment with the District is
seventy-five (75) days per lliness, per year.

20.24.3 Limits on Bank Usage

20.2.4.3.1 The maximum number of days which can be reafized from the Sick Leave
Bank will be 600 days annually.

20.24.32 At the beginning of each school year, there will be a five week c;per
enroliment period. All employess in the bargaining unit are eligible to
participats. Employees must notify the Association of their desire to
participate by a form retumned within five weeks of its mailing.

20.24.3.3 The maximum that anyone can contribute to the Sick L eave Bank at any one
time is one sick leave day.
20.2.4.3.4 At the end of each school year, all days in the bank will be caried over to the
next school year.
BEREAVEMENT LEAVE
20.3.1 in the event of a death in the immediate family, employees may be granted up to ten (10) days sick leave per

20.3.2

occurrence. An additional two (2) days, with substiiute deduction, may be granted per occurrence. In the svent
of the death of a close personal friend, up to five (6) days of sick leave per occurrence may be granted.

immediate family shall mean:; spouse, children, grandchildren, parents, stepparents, parents-in-law,
grandparents, grandchildren, sisters, brothers, sisters- and brothers-in-law, sons- and daughters-in-law, half
brothers, half sisters, aunts and uncles. Request for extension of this leave shall be directed to the
Superintendent. A copy of the death certificate or obituary notice may be required.

FAMILY ILLNESS LEAVE

20.4.1

20.4.2

In the event of an accident or critical illness within the immediate family a bargaining unit member may use
hister accrued sick leave days in order to provide emotional or physical support for the immediate family
member.

Immediate family is defined as: Spouse, children; and parents, sisters, brothers, parents-in-law, son-in-law,
daughter-in-law, aunts, uncles, nieces, nephews, grandparents, grandchildren, and any person living in the
immediate household of the employee. Varification of the illness from the attending physician may be require{

(2007)
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20.4.3 A bargaining unit member may use up to 10 dayé of his/her accrued sick leave for family iliness leave even
when the event is not an accident or critical fllness a described above. ()

ARTICLE 21
TEMPORARY LEAVES OF ABSENCE

VISITATION LEAVE

Upon written request to the principal/supervisor, and with the approval of an Area Superintendent or the Assistant
Superintendent, Human Resources, employees may be granted professional leave to visit other schools for the purpose of
observing methods of discipline, class organization, methods of instruction, experimental programs, or other activities related to
education/health services. No deduction from salary shall be made for approved visits of this type. (01

COMMUNITY SERVICE LEAVE

Leave of absence not to exceed five (5) days in any school year may be granted upon written application in advance for
participation in civic or community activities. Such activities shall include, but not be limited to, service clubs, religious
observances, charitable organizations, and political parties. Upon approval of such request by the Assistant Superintendent,
Human Resources, salary deduction shall be limited to the substitute's pay for each day of such absences. (o)

Community service leave shall not be requested during the first two (2) or last two (2) weeks of the school year, except in
extenuating circumstances.

MILITARY LEAVE

Employees who must serve under orders in military programs shall have no loss of salary from the School District for
participation in such programs for up to thirty (30) school days per school year. Notice of such orders must be provided to the
employee’s principal/supervisor with copies to Human Resources. ooy

UNFORESEEN CIRCUMSTANCES LEAVE

Upon approval by the principal/supervisor, leave may be granted when unforeseen circumstances prevent an employee from
exercising his/her duties. Salary deduction shall be limited to the substitute's pay. Unforesesn circumstances shall mean such
occurrences as cannot reasonably be foreseen under normal circumstances.

PROFESSIONAL LEAVE

21.51 With the approval of principalisupervisor, leave will be granted for the purpose of attending professional
meetings, conferences, assemblies and conventions, with no deduction from salary if It is thought that such
attendance will render an educational service of value to the District. If the request for professional leave is
denied, the principal/supervisor must place In writing the reasons for the denial within five (5) working days of the
request. If the employee is not satisfied with the reasons for the denial, then the employee may file a grievance
at Level ll. Upon approval of the Assistant Superintendent, Human Resources, per diem and/or travel may be
provided by the District. (a001)

2152 Such leave shall not be requested during the first two (2) or last two (2) weeks of the school year except in
extenuating circumstances.
PERSONAL BUSINESS LEAVE

Upon reasonable prior notification to the principal/supervisot, three (3} days of personal business leave shall be granted each
year, two (2) to be deducted from accumulated sick leave and the other with substitute’s pay deduction at the preveiling rate
provided the personal business indicated cannot be taken care of outside of school time and when the personal business is
such that it will not reflect adversely on the District.

This leave shall not be granted during the first and last weeks of school unless approved by the principal/supervisor. This leave,
however, may be used during the last week of school should the teacher be enrolled in a class to be used for professional
growth.

ADOPTION LEAVE (SHORT-TERM)

Upon reasonable prior notification to the principal/supervisor and documentation, if requested, one (1) parent who is adopting an
infanit shall be permitted to use up to three (3) weeks of accumulated sick leave for adoption leave. Additional leave may be
granted without pay. In the event that both parents are certified employees of the District, a total of three (3} weeks of
accumulated sick leave may be granted. (100




21.8 PERSONAL LEAVE

Upon reasonable prior notification to the principal/supervisor, two (2) days of personal leave shall be granted each school year,
one (1) day of personal leave with pay, and one (1) day deducted from accumulated sick leave. (g0

No more than 15% of a school's staff or the District-wide nursing staff shall be on personal leave on the same day. This Iea\',f
shall not be granted during the first and last weeks of school unless approved by the principal/supervisor. This leave, however,
may be used during the last week of school should the teacher be enrolled in a class to be used for professional growth.

21.9 ABSENCE WITHOUT AUTHORIZATION

21.941 Any absence without authorization shall be grounds for disciplinary action. Any unauthorized absence for three
(3) consecutive school days constitutes an abandonment of position and may be treated by the Board of
Trustees as a resignation and the provisions of the Professional Practices Act shall not apply.

21.9.2 If the employes is unable to contact the District to request a leave of absence during the three (3) day period,
such absence shall not constitute an abandonment of position.

21.10 JURY LEAVE

An employee who serves as a member of a jury shail not have a loss in pay due to such service. However, any jury pay
received by the teacher shall be tumed in to the Business and Finance Department. Notice of such jury duty must be provided
to the employee’s principal/supervisor. o)

21.11 SCHOOL BUSINESS LEAVE

21111 With the approval of the principal/supervisor, employees shall be excused from their regular duties in order to
organize or participate in events which provide educational setvice to the School District, School business leave
that is denied by the principal/supervisor may be submitted to the Assistant Superintendent, Human Resources
for a final determination as to approval or denial of leave. @oo1)

21.11.2 School Business shall inciude, but not be limited to, District wide or school committee service, curriculum, text
and assessment development and review, and evaluation of programs for school improvement. (2001

21.12 PUBLIC OFFICES LEAVE

Any employee who Is elected to public office or appointed to a public committee or commission may request from the Assistant
Superintendent, Human Resources, a leave of absence without pay in order to discharge the duties of the office.

2113 NATIONAL BOARD CERTIFIED LEAVE

A teacher, counselor, or speech pathologist, or school library media specialist who, in accordance with Article 24, Section
24.4.2, is preparing for the National Board Certification will be afforded three (3) days paid leave. 007

ARTICLE 22
EXTENDED LEAVES OF ABSENCE
221 LEAVES WITHOUT PAY
2211 Upon submission of the proper leave of absence form to the Human Resources Division, any post-probationary

employee may request, upon showing good and sufficient reasons, a leave of absence without pay for one (1)
year or more, Such leaves are subject to the approval of the Area Superintendent or Assistant Superintendent,
Human Resources upon notification of the principal/supervisor. Leaves of less than one (1) year may be
approved by the Area Superintendent or Assistant Superintendent, Human Resources. Applications for leaves
of absence shall be submitted no later than April 1. In extenuating circumstances, applications submitted after
April 1 may be approved by the Area Superintendent or Assistant Superintendent, Human Resources. (a0

22.1.2 Whitten notice must be filed with the Human Resources Division by March 1 of the year In which leave is
effective, stating whether or not the employee plans fo refum. Fallure to give such notice will automaticaily forfeit
the right of the empioyee to retum. The Area Superintendent or Assistant Superintendent, Human Resources
may, at hisher discretion, approve the leave for an additional period of up to twelve (12) calendar months if
unusual or extenuating circumstances are demonstrated. zem)

22.1.3 The request to extend the leave of absence must be made not later than March 1 of the year in which the Iea(
is effactive. After March 1, in cases of extreme emergency, a leave may be extended with approval of the Are.__
Superintendent or Assistant Superintendent, Human Resources. o)

19




2214

SABBATICAL LEAVE

22.2.1

22.22

2223

2224

2225

2228

2227

Employees granted a leave of absence will return to duty at the same status on the salary schedule, uniess the
employee has qualified for advancement, as shown at the date leave was granted. He/she shall also be credited
with the unused sick leave accumulated at the time the leave of absence was granted. Upon return from a leave
of absence of one (1) year or less, every effort shall be made to place the retuming employee in the same
building, grade or position. @ge1

Should a leave of absence extend beyond one (1) year, the employee’s position at the site may be filled with a
standard coniract. While every effort shall be made to place the returing employee in the same building, grade
or position, if this is not possible, the employee shall be entitled, upon return from the leave, to a position for
which he/she is qualified to teach. The employee shall have the opportunity to transfer, and if that does not
occur, will be placed with overages. At the time of the approval of the leave, the District shall inform the q,
employee whether hissher position will be filled with a standard contract or a one-year-only, at which time the
employee may rescind his/her request for the extended leave. goo)

Any leave without pay which would result in a gross monthly pay of no less than one-half its usual amount II
will be deducted from pay in the next pay period. An unpaid leave of absence which, if deducted in one pay
period, would result in a gross monthly pay of less than one-half, will be freated as a contract payoff for the
time worked prior to the leave of absence. The employee will be in an unpaid status for the remainder of the h
period of leave of absence. Upon retum from leave of absence, the remaining days to be worked will be
calculated, and monthly pay for the remainder of the year will be established. (2003

Upon proper application to the Human Resources Divisioh. a Sabbatical |.eave of Absence of one (1) school h
year duration may be granted for completion of advanced program of study in the employee's area of
specialization or an allied employment fisld. The application requires (if applicable): @oon

e A description of the course of study for which the sabbatical leave is requested, including the specific
classes to be taken (department, class number & title, if possible).

e  Confimation of formal acceptance into an advanced study program; and
A description of how the sabbatical leave will benefit the District.

s  Should an employee be denied a sabbatical leave, he/she has a right fo appeal the decision to the
Superintendent of HR and the President of the Association within 10 working days. j200m

Employess must have completed seven (7) consecutive years with the District by September 1 of the year in
which the leave is to commence, and must not have taken Sabbatical Leave during the preceding seven (7)

yoars.

No more than 1/2 of 1% of the full-time employse staff may be on Sabbatical Leave during any one (1) school
year. Employees must apply by March 1 of the year in which the Sabbatical Leave is to be taken using forms
developed by the Human Resources Division. Employees must substantiate the benefit of Sabbatical Leave to
the District, and must describe the nature of the course of study.

it an employee receives a grant, scholarship, fellowship, job study program, or other academic award, after
March 1, but not later than August 1, of a school year, the Superintendent shall consider the request for
Sabbatical Leave provided the number of employees approved for Sabbatical Leave has not already exceeded
the 1/2 of 1% limitation. @01

Salary will be one-half {1/2) of the employee's annual rate in effect during the Sabbatical Leave year exclusive of
any exira duty pay, elc. While on leave the employse shall fumish a surety bond indemnifying the District
against loss in the event the employse fails to render the minimum service required after retum from leave. If the
employee does not wish to fumish a surety bond, payment of Sabbatical Leave salary is to be made in twelve
(12) monthly instaliments added to the salary received by the teacher during the year following the year in which
the Sabbatical Leave is taken. That portion of the group medical insurance premium nommally paic by the
District shall be continued during the Sabbatical Leave, but no other employee benefits shall be paid during the
period of the Sabbatical Leave. The Sabbatical Leave shall count for a year's experience as if the employee
were not on a leave of absence. Il

Employees must agree to return to the District and complete a minimum of two (2) school years following
Sabbatical Leave and must submit a report which describes and evaluates the Sabbatical Leave, and includes
transcripts or other decumentation evidencing the completion of the advanced program of study. The employee
shall retum to the same building, grade and position that hefshe held prior to the Sabbatical Leave, unless
he/she invokes the transfer process. s

A Sabbatical Leave committee composed of three (3) employees appointed by the Association and three (3)
ptincipals appointed by the District shall be established to review applications for Sabbatical Leave and make
recommendations for approval or disapproval to the Superintendent. geo1)
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22.3 CHILD REARING LEAVE

22.3.1

2232

2233

2234

2236

22.3.7

An employee may apply for a child-rearing leave without pay at least one (1) month prior to the commencement
of the leave. The requested leave shall not exceed twelve (12) calendar months. The leave shall be granted
upon receipt of the leave application by the Human Resources Division. Such requests must be accompanie”’
by a birth certificate, if appropriate. wear {

Such leave may be requested at any time during the pregnancy or within four {4) months after the birth of the
child.

No benefits shall accrue to the employee while on a child-rearing leave, except that the employee shait be
credited with one (1) year of service for salary advancement if he/she taught the major portion of the school year
at the time such leave commenced. Upon return, the employee shall be credited with any accumulated unused
sick leave.

In the event the employee is on probation, the year will be counted towards completion of the probationary
period provided he/she taught the major porion of the school year at the time the child-rearing leave
commenced.

Every effort shall be made to retum the employee to the same building, grade or position. to01)

In the avent a female employee is on a child-rearing leave and becomes unable to perform her duties due to
such disabilities caused by or atiributed to childbirth as verified in writing by her physician, she may have the
oplion of charging such period of time to her accrued sick leave. Upon termination of such disability, the teacher
may continue her child-rearing leave.

Upon written application showing unusual and extenuating circumstances necessitating extended child-rearing
leave, the Area Superintendent or Assistant Superintendent, Human Resources, at hisfher discretion, may
extend the Jeave for an additional period up to twelve {12) calendar months. (o1

224 ADOPTION LEAVE (LONG-TERM)

22.4.1

Adoption leave without pay, not to exceed twelve (12) calendar months, shall be granted to an employee. A
leave shall commence no later than nine (3) months after the placement of the child in the home. Written notice
must be provided to the Human Resources Division by March 1 whether the employee plans to retum to wor!
Upon return, the employee shall be paid at the salary step on the salary schedule immediately higher than tt.
step applicable at the beginning of such leave, provided that the employee had taught the major portion of the
school year at the time the leave commenced. Upon return, the employee shall be credited with the unused sick
leave accumulated at the time the leave of absence commenced. (zo01)

22,5 RE-EMPLOYMENT BENEFIT

22.5.1

In the event a bargaining unit member resigns from service with the District and is re-employed by the District
within three (3) years from his/her official date of separation from the District, he/she shall be entitled to:

a. have retumed the accrued sick leave days that he/she had on the date of hisfher official date of separation;

b. be placed on the salary schedule commensurate with his/her experience {(as delineated in the contract for
granting experisnce);

¢. have, for the purpose of seniority, & hire date that reflects the actual years of seniority that he/she had on
the date of his/her official separation.

ARTICLE 23
ASSOCIATION LEAVE

231 The School District shall grant, upon written request of the President of the Association:

2314

231.2

A total of up to eighty {80) days leave without loss of pay during the school year, July 1 to June 30, for
Association business. The Association President may use this leave or shall designate the Association
members, other than the President himself or herself, who shall, from time to time utiize this leave. No
employee shall use more than twenty (20) consecutive days at one time. The Association shall provide
reasonable advance notification to the Human Resources Division of its intent to use this leave (confirmed in
writing) and reimburse the District for substitute costs. (2009

The Association President may have six (6) years of absence with pay. In the event the President takes six (6)
years of absence with pay, the Association shall reimburse the District for the President's salary and retirem
contribution. The Association President shall not take more than six (6) years of leave of absence during th. __
term of this Agreement. The President shall notify the District forty-five (45} days prior to the commencement of
the leave. Upon completion of the leave, the District will make every reasonable effort to retum the President to
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23.2
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the position he/she formetly held {building, grade, and subjeci(s}). However, the District is not obligated to hold
the Association President's former position with the District (i.e., the specific school grade/subject level). The
District shall continue payment of Group Insurance bensfits,

The President of the Association or histher representative shall be allowed to visit schools. The President or
his/her representative will make arrangements with the principal, or in his/her absence, the acting administrator,
and shall confer with the principal on his/her arrival in the building in order to facilitate the purpose of the visit.

ARTICLE 24
SALARIES AND INSURANCE

Salaries shall be as shown on the schedule in Appendix A. Effective July 1, 2011; all employees will be paid by the District's
paperless direct deposit pay system. Each employee will designate a financial institution to receive the direct deposit. If no
designation is made by an employee, pay will be direct deposited on a paycard. @ois)

SALARY SCHEDULE NOTES

24,21

2422

2423

24.24

24.25

Qccupational Education Teacher Placement

24211 A non-degree teacher who holds an occupational endorsement will be placed on the TA
column of the Teachers' Salary Schedufe. These teachers may receive experience credit for
job-related work experience (not to exceed 5 years) over and above that required {for licensure
provided that such experience is at the joumeyman or managerial level or above and is
progressively responsible in nature, including supervisory responsibilities. The TA column will
have ten (10) steps. The base salary for TA will be one professional growth increment less than
the base for column TB. The experience increment will be equal to those of the other columns.

In order to advance beyond Step 4, a Class | employee must have ninety (90) units or more.

Employees reentering the District, except nurses, will be allowed credit for previous teaching experience while
they were employed by the District providing the employes shall not have been absent from public school
employment mora than ten (10) years, The District agrees to continue its current practice with regard to credit for
other Nevada service, outside Nevada service, and military service pending the outcome of litigation.

A teacher hired on a regular contract wili be given two (2) years credit for teaching in a single, non-public school
provided the following conditions are met:

1. The teacher was certified or licensed as a teacher by the state in which he/she taught and at the time the
experience was gained,

2. The experience was in a school licensed by the state.

3. At least eighty percent (80%) of the teaching experience in a given year was in subjects commonly taught
in the public schools.

4, The teacher provides to the Human Resources Division the documentation noted above on an
appropriate form provided by Human Resources.

5. Existing teachers on a regular contract will be given cne (1) year credit for teaching in a non-public school
provided the conditicns in (1)-{4) above are met.

Commencing with the 1983-94 school year, a nurse hired on a regular contract shall be given up to five (5) years
credit for all experience as a licensed registered nurse. Nurses currently employed shall be granted up to five (5)
years credit for the 1993-94 school year.

Nurses reentering the District will be allowed credit for previous nursing experience while they were employed by
the District providing the employee shall not have been absent from public school employment more than ten
(10) years. The District agrees to continue its current practice with regard to credit for other Nevada service,
outside Nevada service, and military service pending the outcome of Iitigation.

24251 Credit for experience above in other than public school nursing will be evaluated by the Health
Services Supervisor and a recommendation made to the Human Resources Division for final

approval.

1. Experience in the above non-public school areas must have been substantial and
focused in the particular area., :
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2426

2427

24.2.8

24.2.9

24.2.10

24.2.1

24.2.12

2. Credit for such experience shali not be refroactive; however, currently employed nurses
with such experience will be moved to the appropriate step giving credit for such
experience.

Education credit to advance on the salaty schedule may be completed at any time. If submitted to the Humar
Resources Division by the first (1st) workday of the month, then the employee will be moved to the approprie.
column in the next available pay warrant.

It is the sole responsibility of the employee to ensure verification of military service and transcripts verifying units
for advancement.

In addition to the salary shown, the District pays an additional legislatively designated amount on behalf of the
employea for retirement benefits to the Public Employees Retirement System. (nog)

Beginning with the school year 2000-2001, all employees will be placed on the 20th step of the salary schedule
at the beginning of their 20th year of creditable service. oo

Except as provided in Section 24.2.11, approved credits may include, but not be limited to, credits in
undergraduate and/or community college classes related to employrnent assignments, duties, or retraining. In-
service credits for salary advancement and approved undergraduate credits for classes TF and TG will require
prior approval by the District In-service Committee. (2003

Graduate credits in addition fto those required for a Masters degree or Masters Equivalency will be credited for
salary advancement bayond column TE, within the following guidelines: oos)

1. Credits earned while enrolled in a graduate program, but in excess of the actual Masters Degree
credits, when the Masters degree was earned in 1997 or later.

2, Credits earned after approved for the Masters Equivalency Program, but in excess of the actual
credits required for the program, when the Masters Equivalency was earned in 1887 or later.

3. Credits must be earned after admission to a graduate program or approval of the Masters
Equivalency Program.

Employees must provide Human Resources with an official record from the university, indicating the date ¢
admission to the graduate program, and the classes and credits which were credited toward the Maste.
degree.

Credits that were eamed during a masters program which will not be counted for salary advancement
beyond cotumn TE:

1. Credits which fulfilled the requirements of the Masters degree or the Masters Equivalency Program.
2. Undergraduate credits.
3 Credits earned prior to admission to a graduate degree program.

4, In-setvice credits.

A teacher who is capable of fluently speaking, undersianding and translating both English and Spanish
languages, as verified by passing a Level | Spanish Language Certification Test offered through Truckee
Meadows Community College, shall receive an annual $500.00 stipend. The stipend shall be awarded as
follows:

In schools where the English Language Leamer enrcllment is 13% or more the total amount of bilingual stipends
paid by the district each year is subject to an annual cap of $45,000. in order to be eligible for the stipend,
teachers assigned to these schools shall submit an appiication to the School Principal and the Chisf Human
Resources Officer for approval prior to taking the test. Applications will be approved on a frrst come, first served
basis. Teachers who have been approved to take the test shall report test results to the school principal and
chief Human Resources Officer.

In schools where the English Language Leamer enroliment is less than 13% the total amount of hilingual
stipends paid by the district each year is subject to an annual cap of $5,000. In order to be eligible for the
stipend, teachers at these schools shall submit an application to the school principal and the Chief Human
Resources Officer for approval prior to taking the test. Approval will be based on the teacher utilizing hi

bilingual skills on a consistent and ragular basis as patt of his/her duties in the classroom or the school in &

one year. Teachers who have been approved to take the test shall report test results to the schoot principal and
chief Human Resources Officer. Applications will be approved on a first come, first served basis. @org
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24.3 MASTER'S EQUIVALENCY PROGRAM

24.3.1

24.3.2

2433

2434

2435

The District and the State of Nevada, through their cerification requirements, have had and now have the
expectation that the District professional staff members have an obligation to pursue professional growih and
increased competency in order to insure the delivery of a quality education program.

Many professional staff members have found that, in order to be able to enjoy the full benefits of the teachers
salary schedule, they have had to enroll in master's degree program even if that program has not represented an
area of interest or ability of the individual employee. For those employees not having an interest in enrolling in
such a program, the master's degree column on the teacher's salary schedule has represented a barrier to their
advancement on the teacher's salary schedule, even though individual employees have continued to enroll in
classes that provide increases in growth and classroom competency. Therefore, the Masters Equivalency
Program has the potential of enhancing the educational program to be offered to students in the District if a
commonly agreed upon procedure is established, which will allow employees to enjoy the full benefits of the
teacher's salary schedule of the District through their continued enrollment and professional growth through
University classes and in-service training programs,

The Master's Equivalency Program shall be used to allow movement from TD, Class IV to TE, Class V.

A licensed person wishing to avail himself or herself of this option must develop a proposed program and submit
it to a review commitiee for approval. There would be two (2) committees, one (1) for secondary personnel
seeking an "Approved Program” and one (1} for elementary personnel seeking an "Approved Program”. The
committees shall establish (prior to the beginning of each school year) a schedule to meet 4 times to review
programs. The schedule shall be published through the District and Association. Each commitiee will be
composed of:

1. A representative from Curriculum.
2, An employee from the appropriate school level taken from a list provided by the Association.

3. A principal/supetvisor from the appropriate school level but not from the school where the employee is
assigned.

4. Exceptions to these requirements will be made if the applicant declaras that he/she is pursuing status as
a Highly Qualified Teacher in an additional academic area or area of need, as determined by the District
and reported to the Association by October 1* of each school year, for which HQ status is not defined.

A licensed person on the teacher's salary schedule who wishes to Improve his/her professional competency
without eaming a master's degree may move to the master's column of the salary schedule by:

1. Eaming forty-two (42) semester hours of credit beyond a BA/BS degree from an accredited college or
university. Effective January 1, 2004, new enrollees into the Masters Equivalency Program will be
required to complete at least thirty-two (32) graduate level credits from an accredited college or university
as follows:zo0a

1. At the elementary level, applicants would have to take a minimum of 27 of the 32 required
graduate classes in the core content areas (readinglanguage arts, math, social studies, science),
and five elective credits in any areas, including student intern cradits.

2, At the secondary level, a minimum of 27 graduate credits would have to be in the applicant's
content area, and 5 elective credits in any areas, including student intem credits.

3. A specialty area teacher would be required to take a minimum of 27 credits in the specialty area,
or in the content areas, with 5 additional elective credits.

4, Exceptions to these requirements will be made if the applicant declares that he/she is pursuing
status as a Highly Qualified Teacher in an additional academic area.

Ten {10} of the forty-two (42) semester hours may be eamed outside of an accredited college or
university in one of the following ways:

a. Accredited corporate or private school classes (subject to prior approval of the committee) with
each fifteen (15) hours of class equaling one (1) semester hour.

b. Undergraduate clagses.

G A mixture of classes from Options a and b, not exceeding ten (10) sernester hours.
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24.10.1

24.10.2

24,103

24.104

24.10.5
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24.9 ISOLATION ALLOWANCE

The District agrees to continue the present isolation allowance to teachers at Gerlach and Natchez. Employees

at Gerlach and Naichez shall receive an annual allowance as follows. if any employees are assigned for Iess__

than the 185 school days, their isolation allowance shall be reduced proportionately. (zcos

SCHOOL 2013-2014 2014-15
Gerlach $2,003.16 $2,003.16
Natchez $600.06 $600.06

The stipends above shall increase by the same percentage that the general salaries increase each year. jor

2410 MEDICAL INSURANCE

The health insurance premium contributions by the District shall not exceed the following for Fiscal Year
2013-2014:

Medical Insurance (including any and all related insurances or coverages) - $524.38 per month per eligible
employee; and GAP - $14.80

Dental Insurance - $47.06 per month per eligible employee;

Vision Insurance - $12.32 per month per aligible employee; and

Life Insurance - $6,40 per month per sligible employee.

Effective January 2009, if insurance rates exceed the increased funding through the Nevada Distributive
School Account, the parties may open negotiations on the above insurance contributions. (zoon

The District shall consult with the Association regarding benefits to be included in the insurance program. The
Insurance Committee will develop a series of benefit plan options that include medical, dental, vision and life
insurance and gap coverage. 203

Effective July 1, 2004, the District will contribute a prorated portion of the employse premium for insurance for an
employee who is half-ime or more, but less than full-time. zasg)

If the half-time or more, but less than full-time, employee wishes to be covered by a full-time District
employee spouse, the bargaining unit member will receive credit for the prorated premium the District is
contributing. (z005)

All employees who wish to share a contract for subsequent years shall submit in writing a request to the principal
no later than April 1st. The request shall be approved or denied in writing by the principal. Denial may be
grieved to the Superintendent of Elementary or Secondary Education, or his or her designes, through the
grievance procedure. eos)

Shouid one portion of the shared contract voluntarily waive district health insurance, the person sharing the
contract shall be entitied to the full insurance premium. Al such agreements shail be in effect for one year at a
time, and shall be reduced to writing. (2003

24.11 SECTION 125 BENEFIT PLAN

24.11.1

A Section 125 Benefit Plan will be available 1o all employees and will include all plans allowed under IRS Section
128.

2412 EXTENDED DAY DUTY PAY-GENERAL

24.121

24.12.2

24.12.3

24124

Extended day duty compensation shall be as shown on the schedules in Appendix B.

Extended day duty compensation for the 1998-99 fiscal year shall be increased by three percent (3%) or as near
to that amount as possible, if such programs are maintained at the current level. Employee positions or benefits
may not be reduced in order to fund extra duty pay.

To receive step cradit, experience must have taken place in the same activity and within the District.

The final decision on the use of the fifteen (15) hour slots allocated to each school shall be made by a joi('
committee composed of four (4) teachers and two (2) administrators.
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24.13

24.14

24125 The teacher members of the committee shall be selected by a vote of the school's Facully Senate. The
administrative members shall be selected by the principal.
EXTENDED DAY DUTY
24.13.1 Evaluation
24.13.11 Buring the school year, the joint WEA-WCSD Extended Day Duty Committee will evaluate the
scope and compensation of extended day duties and make recommendations 1o the respective
parties.
24.13.1.21 Employess hited prior to July 1, 1985, with up io thirty-six (36) years of service will be eligible
for ESIP.
24.13.1.2.2 Employses hired after June 30, 1985, will be sligible for ESIP for up to thirty (30} years of
service,
2413.2 Assignment Notification
24,13.21 In order that extended duty personnel may begin planning and preparation for the coming
school year, personnel other than those newly employed and transfers, shail be notified of their
tentative extended duty assignments not later than the end of the school year.
24.13.3 Operational Reguiations
24,13.3.1 Each extended day person responsitle for an activity in alt middle schools and high schools will

file a Comipletion of Assignment form with the WCSD Office of Student Services no later than
two {2) weeks following the official termination of the activity. Final payment for such activity
will not occur untit said report is filed. A copy of each report will be made available to the WEA
Extended Day Duty Committee.

2413.3.2 All extendled day activity will be conducted outside of the regular school day, and no student
shall recelve academic credit for such activity, (Exception: P.E. activity exemption during
students' interscholastic athletic participation.)

EARLY SEPARATION INCENTIVE PLAN (ESIP)

24.14.1.

Commencing July 1, 2008, bargaining unit members desiring to participate in the ESIP must satisly the
following conditions in order to be considered as a participant of the ESIP: (1) The bargaining unit member
must have atizined the age of 50 and completed 20 years of continucus service with the District before
Septamber 1 of the year In which they participate in the ESIP, and (2) the bargalining unit member must submit
to the Human Resource Division of the District a completed ESIP Application Form and Letter of Resignation
(effactive before September 1 of the year in which they resign)prior to the deadiine announced by the District.
Following the receipt by the District of a completed ESIP Application Form and Letter of Resignation, the
bargaining unit members ESIP Application Form and Letter of Resignation will be either approved or
disapproved by the District no earlle r the bargaining unit member is to retire and
the bargaining unit member will be notified In writing of the decision. If a bargaining unit members ESIP
Application I¢ approved by the District, the District will accept the bargaining unit member's Lefter of
Resignation and determine the amount of the benefit to be paid to the bargaining unit member (the "ESIP
Amount"} as follows:

For bargaining unit members who are classified as "year round employees" of the District, the ESIP Amount
wilt be paid to such employess by June 30th of the year that such employess retire. For bargaining unit
members who are classified as “traditiona! employees" of the District, the ESIP Amount will be paid by
August 31 of the year that such employees retire. The ESIP Amount awarded to a bargaining unit member
will be paid by the District to the bargaining unit member in a jump sum amount, and unless the provisions of
the Internal Revenue Code of 1886, as amended (the “Code") and the corresponding Treasury Regulations
provide otherwise, the ESIP Amount paid to a bargaining unit member shall be treated as severance pay
taxable to the bargaining unit member under applicable federal and state laws. The bargaining unit
acknowledges that because the ESIP Amounts are treated as taxable severance pay to its members, the
District is guthorized to withhold from the ESIP Amount paid to a bargaining unit member, all federal, state
and local income, payroll, and other taxes required to be withheld under applicable federal and state laws.
The bargaining unit further acknowledges that the payment of ESIP Amounts may not be (i) deferred beyond
the date the ESIP amount is payable, or (i} transferred by the District on a pre-tax basis to a tax-exempt
plan sponsoted by the District, including without Bmitation, the "Special Pay Plan” and any plan described in
Code Section 403(b) or Code Section 457. However, a bargaining unit member is authorized, if permitted by
the laws governing the Nevada PERS Program, to utilize the after-tax ESIP Amounts to voluntarily purchase
PERS service credits. Any bargaining unit member who elects to utilize his or her after-tax ESIP Amount to
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24.15

| oec

24.17

l 24.18
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purchase PERS service credits shall be solely responsible for obtaining from and submitting to PERS the
necessary documentation to purchase the PERS service credits prior to separating from service from the
District. The bargaining unit and the District hereby agree that the ESIP described herein shall be
memorialized in a Plan set forth in the Administrative Regulations adopted by the District, which Plan shall
contain language necessary comply with Code Section 409A. @oo7)

24.14.1.1 Employess hired prior to July 1, 1985, with up to thirty-six (36) years of service will be eligible
for ESIP.
24.14.14.2 Employees hired after June 30, 1985, will be etigible for ESIP for up to thirty (30} years of
setvice.
24.14.1.3 Should the employee become deceased prior to receiving the total ESIP entitlement, the
balance shall be paid to the designated employee's beneficlary or the employee's estate. *™
24.14.2 THE CAP
24.14.21 The total amount to be funded for incentives in each year of the agreement shall be no more
than $1,000,038.00. The maximum incentive will be 30% of the salary at TG Step 20. The
Superintendent and Association may agree to expend an amount over this limit in a particular
year. The cost in any year of previous awarded stipends shall be included under the CAP. gq0s)
24.14.2.2 Should the number of employees and the calculated ESIP entitement exceed the CAP, the
benefit will be distributed to those employees with the greatest number of years of continuous
sarvice to the District.
24.14.2.3 All other matters related to this program will be governed by Administrative Regulation 4148
which shall not be incorporated into this Agreement by reference and thus not be subject to the
grievance procedure.
RETIREE SUBSIDY (2005
24.15.1 The provisions of this Article and all its subsections shall sunset effective August 31, 2006 and bargaining
unit membars who retire after August 31, 2006 will no longer be eligible for any retiree subsidy.
24.15.2 Effective September 1, 20086, all retiroes previously eligible for the subsidy shall be eligible to receive the
retiree subsidy.
24153 The cost of such subsidy shall not exceed .0126 of the budgeted General Fund property tax revenues. (the
“Cap”).
24.15.4 Any and all monies paid by the District under the State plan for the Public Employees Benefit Plan subsidy

or its equivalent, which are not reimbursed by the State, shall be credited dollar for dollar against the CAP.

24.16.5 The retirees’ insurance subsidy shall be paid as follows: The District will pay 40% of the monthly medical
insurance costs that it pays for medical insurance for its active full-time Bargaining unit members, for each
and every eligible retiree who elects to participate in one of the District's self-insured group health plans,

provided that those retirees receiving less than $750 per month from PERS shall continue to receive their
retiree subsidy at the present level, until the Cap is reached. After the Cap is reached, no retiree subsidy will
be paid for that fiscal year.

SUPPLEMENTAL SERVICES

Participation in instructional duties as part of supplemental services required by No Child Left Behind or B 1 of the 2003
Special Session, which take place outside the contract day, shall be paid at $30 per hour, which is PERS eligible. This rate
recognized the high level of expertise required to provide these services. Such participation in supplemental services shalt be
voluntary, unless the District reasonable determines that it is necessary to assign teachers to such supplemental services.

Participation in remedial instructional duties outside of supplemental services required by No Child Left Behind or SB1 of the
2003 Special Session or summer school described in section 24.15 above, which specifically provide remediation in order for the
school to make or maintain adequate yearly progress, which take place outside of the contract day, shall be paid at $30 per hour,
which is NOT PERS eligible.

The Adult Education teachers shall alsc be paid $30 per hour, which is not PERS sligible.

Pursuant to AB 1 (2007) bargaining members entitied to 1/6 PERS credit have an option to continue 1/5 PERS or option fmn\“ ‘

cash payment per year up to an amount totaling no more than $3,500, including any related benefits, i.e. PERS, and subject to
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25.1

26.1

26.2

State of Nevada funding sources. The parties agree to comply with the State of Nevada mandated niings and regulations
regarding this legislation.

ARTICLE 25
TRAVEIL. REIMBURSEMENT

Special employees who may be required to use their own automobiles in the performance of their duties and employees who
are assigned to more than one (1} school per day, will be reimbursed at the' rate set by the intemal Revenue Service, to be
adjusted when the IRS rate changes each year, for all driving done by them as part of their duties. Mileage will be calcutated
and paid for travel between schools, but shall not be paid for trave! between the home or point of origin and the school.

ARTICLE 26
NOTIFICATION

ASSIGNMENT NOTIFICATICN

26.1.1 In order that employees may begin planning and preparation for the coming school year, empioyees other than
newly employed or transferred employees, shall be notified by the principal or supervisor by posting not later
than the end of the school year, a duly schedule for the coming scheol year showing tentative employee
assignments Including their programs for the coming scheol year, the schools to which they will be assigned, the
grades anc/or subjects that they will teach, and any special or unusual classes that they will have.

26.1.2 Because of the unigue nature of Washoe Innovations High School and Washoe Inspire Academy wherein
learning centers are scattered throughout the community, often in leased faciiities and contingent on enroliment,
changes in teacher location as well as center locations may occur at any time during the school year. When it is
determined that a center will be closed, moved, or the program changed, affected teachers will be notified of the
changes and the reasons. Reasons will be provided in writing, if requested.
26.1.2.1 During the period of time when the District is publishing a Needs List, vacancies which occur at

Washoe Innovations High Scheol and Washoe Inspire Academy shall first be announced to
currently-contracted teachers at Washoe [nnovations High School and Washoe Inspire
Academy.

26.1.2.2 Whenever possible, teachers whose leaming centers are being eliminated shall be informed in
the spring when vacancies are being posted for Washoe innovations High School and Washoe
Inspire Academy. Reason(s) for the closing of said center(s) shall be reduced to writing, i
requested.

26.1.2.3 Should the necessity of closing a center occur during the summer and prior to the beginning of
the school year, then the teacher shall be informed in writing with the opportunity to submit a
preference for those positions available.

26.1.24 The principal shall inform the current staff of all known vacancies by posting them at the
Washoe Innovations High School and Washoe Inspire Academy Administrative Office and {
through announcement at the next regularly scheduled staff mesting.

26.1.2.5 Those teachers who wish to be considered for a change in their teaching location shall so notify
the principal in writing.

26.1.2.6 Ontce school is out in June, the principal is no longer required to notify staff members of
openings.

26.1.2.7 Teachers who wish to be considered for openings which may occur during the summer shall
indicate thelr praference in writing to the principal prior to the close of school. {]

26.1.2.8 The principal shall notify the teacher making the location change request as to his/her decision.

26.1.28 Should the teacher not receive the change in location, reasons shall be provided, in writing, i
requested. Criteria identified in Section 27.1.5 shall be considered.

PROMOTIONAL OPENINGS

26.2.1 Vagcancies in promotional positions will be publicized by the Human Resources Division by posting notices of
openings on the Human Resources Division bulletin board in the District Administration Office. Notices shall be
posted at least ten (10) days before the final date for submitting applications. Notices shall also be mailed to the
Association and to the individual schools and shall be posted.
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period, may submit their names to the Human Resources Division together with the position or positions they
desire to apply for, and an address where they can be reached during the summer vacation period. The Human
Resources Division shall notify such empioyees of any vacancy in a position for which they desire to apply.
Such notice and application forms shall be sent at least ten {10} days before the final date when applicatior,s-
must be submitted. Each employee-applicant shall receive written netification from the Human Resource

" 26.2.2 Employees who desire to apply for a promotional position which may be filled during the summer vacation

Division as to the disposition of histher application. u
| 26.2.3 Extended day duty position vacancies will be posted first within their respective schools for one (1) week. If
there are insufficient qualified applications then the pasition{s} will be publicized District-wide.
26.3 SUMMER SCHOOL, ADULT EDUCATION, NIGHT SCHOOL, FEDERAL PROGRAM OPENINGS _
26.3.1 Openings for summer school, night school and for positions under federat programs will be publicized by the d
" posting of notices of openings on the Human Resources Division bulletin board in the District Administration

Office. Notice shall be sent to the individual schools and shall be posted.

26.3.2 In order to facilitate planning and preparation for summer school, employee applicants shall be notified by May
5th of their selection (or rejection) to fill those openings which existed at the time.

26.4 WORKSHOPS
The parties shall make every reasonable sffort to notify each other of any pertinent conferences, workshops, or seminars in

which District staff may be eligible to participate. Such notification is to be sent, if possible, prior to the scheduled beginning date
of the conference, workshop or seminar.

ARTICLE 27
TRANSFER
271 VOLUNTARY TRANSFERS
271.1 Within fifteen (15) days of receipt of final allocations by the schools each year the Human Resources Division

shall publish a fist of the vacancies which will in all probability be availeble for the folldwing year including school,
grade level and/or subject, and special characteristics such as half-ime or one (1) year only. As additicnal
vacancies occur, such list shall be updated weekly. Said list shall be posted on the District's Website in th
Employment section at the Eligible WCSD cerlified employees Job Board. (o011 ‘

27.1.1.1 If a school has three (3) or mors limited term teachers, the principal of the school may designate one
(1) or more of the limited term teachers, who raceive an evaluafion of Effective or Highly Effective, as
not being a vacant position for purposes of Transfer or Overage Process. go13)

If the positich Is not needed to avoid a reduction in force, the principal may then hire the limited term teacher.
{2011)

However, if a school has three (3) or more limited term teachers, a minimum of two (2) of the OYO pasitions
must be designated as vacancies available for the Transfer or Overage Process. (z011)

If the limited term teacher or teachers are refained, and the position would homally be a standard allocation, the
" teacher or teachers must be made standard. (o1

27.1.1.2 W a school has one or more vacancies, the principal may be required to held at least one (1) of those
vacancies until after the Transfer Process. o

Employees who desire to transfer to ancther building shall file a Transfer Request form on-line at the District's
website location with the Human Resources Division. Voluntary transfers will occur no later than three (3) weeks
prior to the first day returning teachers report fo work for the particular school, except where both principals
approve the transfer. Transfer requests shall remain active from January 1 to December 31 of any calendar
year. (z011)

Commencing with the posting of the first needs list, for ten (10) working days, principals or supervisors are
required to interview only transfer candidates whose applications are on file in the Human Resources Division
Office. The transfer period may be for more than ten (10} days, and the transfet period may be opened for one
(1) week, closed for one (1) week, and then opened for one (1) week. The only exception would be those
positions (grade lavel and subject matter) which are impacted by overage teachers who have not been placed.
Principals or supervisors must inferview a minimum of three (3) employees requesting transfers (if there a(
three (3) or more applicants) whose applications are on file. o1y

31




L)

27.2

27.1.4

2715

2716

2717

27.1.8

27.1.9

27.1.10

During the exclusive transfer period, should there be no specific requests for a particular school
or subject, the principal may offer a position to a qualified candidate with the intent of achieving
ethnic diversity on the faculty. The candidate must have a contract offered through the
District's Minority Educator Rectuitment Program.

Teachers who are currently assigned to schools which are changing from a traditional schedule to a year-round
schedule will have the ability to move 1o a school which will retain the traditional schedule. The process for
placement of teachers moving from year-round to traditional will occur prior to any transfer or overage
placement. The process used will reflect the progess used for the placement of overaged teachers.

i more than one (1) employee has requested a transfer to the same position, the employee best qualified and
suited for the position shall be given preference. The following criteria shall be considered:

1. State licensure in the subject area.
Degree(s) held.

Experience in the subject area.

Number of course gredits in the subject area.
Course hours in excess of degree(s}.

Compatibility of the employee with respect to students, program, staff and administration,

N e ¢ A N

Information contained in the personnel file.
Other subjective criteria peculiar to the position being sought.

Following the ten (10) day transfer period any employee who has a request on file may be considered for
vacancies.

Employees who are interviewed for a possible transfer shall be notified in writing as to the disposition of their
transfer request.

An employes who has formally sought a transfer for at least three (3) years without success may contact a
Human Resources Division Administrator for assistance in evaluating his/her personnel file and providing, if
possible, recommendations to overcome possible obstacles to a successful transfer.

Only teachers who are HQ for a non SPED core assignment are eligible to transfer into such an assignment
during the exclusive internal voluntary transfer pericd. (oo

Schools designated through the Nevada Department of Education and the US Department of Education as High
Need Schools, will be sligible to fill their openings through a special exclusive transfer process earlier than non-
High Need Schools. Overage teachers will not be eligible to be placed in these designated schools. This would
not prevent an administrator from selecting a teacher who might otherwise be placed on the overage list. High
Need Schools will be eligible to begin filing positions with extemal applicants earlier than non-High Need
Schools. Once an outside applicant accepts a position with a High Need School, the applicant will not be eligible
for transfer for that school year. jpoon

REASSIGNMENTS

27.2.1

2722

27.2.3

27.24

Vacancies shall first be announced to those employees working at the school site.

The principal shall inform the current staff of all known vacancies by posting, in writing, the anticipatsd positions.
Those staff members who wish to be considered for a change in their assignment shall notify the principal in
writing.  Once school is out in June, the principal is no longer required to notify staff members, in writing, of
openings. Teachers who wish to be considered for openings which occur during the summer shall indicate their
preference in writing to the principal prior to the close of school,

The principal shall notify the teacher making the reassignment request as to his/her decision.

Should the teacher not receive the reassignment, reasons shall be provided, in writing, if requested. Criteria
identified in Section 27.1.5 shall be used.

h
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273 DIRECTED THANSFER OR REASSIGNMENT

27.31

27.3.2

273.3

2734

27.3.5

2736

27.3.7

A directed transfer is an involuntary transfer to a different work site which may or may not include a different
work assignment.

A reassignment is an assignment to a different grade level or subject in the same building.

A directed transfer or reassignment shall not be arbitrary, capricious, or punitive in nature. The employee
affected by a non-performance directed transfer will be provided a list of openings available and asked to
designate a list of preferred placement. The ultimate decision will be the Superintendent of the appropriate
level. Should the employee not receive one of his/her preferences, reasons will be provided.

Prior to notifying an employee he/she is being considered for a directed transfer, the administrator's
recommendation must be reviewed and approved by the appropriate Area Superintendent or designee. (2007

The smployee shall then be advised in writing that s/he is being considered for directed fransfer or reassignment
and the reasons for such consideration.

if a conference with the administrator is requested by the employee, other parties may be present at the request
of the employee or administrator.

if after such conference, the transfer or reassignment is still to take place, (or if no conference Is requestead) the
employee will receive a final written notice to that effect including the reasons for the action.

274 MULTI-TRACK YEAR-RGUND TEACHING ASSIGNMENTS (1908

27.41

27.4.2

27.4.3

2744

2745

274.6

27.4.7

274.8

2749

Immediately following the designation that & school is being placed on a year round schedule, a commities
comprised of a majotity of licensed staff shall be established. This committee shall be charged with constructing
a process of those areas that directly impact licensed teachers.

By February 1, if reasonably possible, the school District shall present all schools with the tentative teacher
allocations. Employees of schools that have been placed on year-round schedules by the District, shall be
eligible to “opt out” to a school on a traditional schedwle. Schools whose staff voluntarily vote to move to a year-
round schedule are not eligible for the “opt out” provision. Prior to this date, licensed staff who desire to be
placed in a traditional school, and are eligible for this process, shall place their preference, in writing, to thr
administrator. gnos) ‘

An initfal needs list shall be distributed to all schools in order for the licensed staff o complete their preference to
fransfer to a traditional school. Licensed staff who desire to transfer info a year round school from a traditionat
calendar shall also be given the opportunity to complete transfer forms at the same time.

All staff assignments {of cumrent standard licensed staif) for the year round schools shall be finalized by April 1, if
reasonably possible. Commencing after Aprit 1, year round scheols shall have the opportunity to interview OYO
contract teachers and new hires. The schedule agreed-upon by the parties will contain the specific dates. @01

TRACK ASSIGNMENTS

27451 The administrator shall have the authority and obligation to post, in writing, the number of
allocations for each grade level and track.

274.5.2 Licensed staff shali place, in writing, their preference for grade level and track selection,
{tinerant licensed staff shall be given the opportunity for an extended contract in order to service the year round
schedule {nurses, counselors, music, efc.)

Licensed staff shall have the opporiunity to “sub” during their off-track schedule at the regular substitute pay.
The administrator shall be informed by the licensed staff when they would be avaitable to do so. Substitutes will
be placed through the regular subsfitute office procedures.

if two teachers at a school determine they wish to exchange track assignments for the following school year,
they will jointly make a written request for such an exchangs to the site administrator prior to the end of the
school year. The administrator shall determine if the request will be approved or denied. If a request by a
teacher is denied, the administrator shall submit his/her rationale in writing. The employee may appeal this
decision through the grievance procedure.

To provide for multi-track year round teachers to attend educationally related classes, conferences, workshop’
and meetings which have been scheduled during their track assignment, two employees may mutually agree te
request approval from the administrator to exchange days within the same school year. The administrator shall
determine if the request is approved or denied. If a request by a teacher is denied, the administrator shall submit
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28.1

282
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his/her rationale in writing. If a request is approved, the empioyees shall give their administrator written
confirmation of their agreement

A request from two employees to exchange days for a purpose other than professional development must be
approved by the Superintendent of Elementary Education or designee. ooz

APPEAL OF DIRECTED TRANSFER OR REASSIGNMENT

27.51

An employee wishing to appeal! a directed transfer or reassignment shall start at Level || of the grievance
procedure.

ARTICLE 28
EMPLOYEE FILES

PERSONNEL FILES (1g99)

28.1.1

28.1.2

28.1.3

2814

28.1.5

28.1.8

28.1.7

Upon prior request, all materials placed in the employee's file and originating within the school system, shall be
available {except as provided in Section 28.1.4) at reasonable times for the employee's inspection in the
presence of the person(s) responsible for keeping the files.

Material originating within the District and which is derogatory to an employee's conduct, service, character, or
personality shall not be placed in an employee's file unless the employse has had an opportunity to read the
material. The employee shall acknowledge that he/she has read such material by affixing his/her signature on
the actual copy to be filed. Such signature does not indicate agreement with the content of such materal,

The employee shall have the right to answer any material filed, and his/her answer shall be submitted to the
principal or supervisor and forwarded to the Human Resources Division where it shall be attached to all file
copies.

All references and information, originating outside the District on the basis of confidentiality, and information
obtained within the District in the process of recommending the employee for employment or promotion shall not
be subject to this Agreement and therefore shall not be aveilable for inspection by the employee.

The employeé shall have the right to place pertinent material in histher file. This material shall be submitted to
the principal or supervisor and forwarded to the Assistant Superintendent, Human Resources, who shall place
the material in the employee's file. The principal, supervisor or other administrative personnel shall have the right
to attach comments to such materials subject to Section 28.1.2. No such material shali be deleted without the

) employae s consent

Empluyees shall Kave the right, upon request, to review the contents of their personnel file. An employee wilt be

.entltled to have a repreaentatws of the Association accompany him/her during such review.

In moordame \M!h NRS. 391 313 (b) as amended, effective July 1, 1977, employees shall have the right to have
_admnmtory materiai gonceming problems that have not reoocurred removed from their files,

SITEFILES gy

2821

2822

2823

2824

28.2.5

‘ Tﬁe site ﬁlé,- ‘maintained &t the employes’s work location, shall contain information which is appropriate to record

keeping related to the employee’s work including but not limited to such information as attendance records,
formal evaluations, official natices, letter, efc.

Access fo the file, other than routine maintenance by the principal’s secretary or designee shall include those
appropriate administrative employees of the District who have a need to know.

The file shall contain a “file review signature sheet” Anyone who accesses the file shall sign and date this
review sheet.

Upon prior request, all materials placed in the employee’s file shall be available at reasonable times for the
employee’s inspection in the prasence of the person(g) responsible for keeping the files. Whenever possible, the
file shall be made available within two {2) work days of said request.

Written or verbal communication ‘which is to be noted in the site file and is of a derogatory nature shall not be
placed in the employese” site file until the employee has had the opportunity to read the material.
The employee shall acknowiedge that he/she has read such material by affixing his/her signafure on the actual
copy to be filed. Such signature does not indicate agreement with the content of such material.

Anonymous communications shall not be maintained in the site file.
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29.1

29.2

30.1

30.2

30.3

30.4
30.5

28.2.6 An employee may request a review of his Site File and upon agreement and approval of the site supervisor
material other than official records such as evaluations, attendance records may be rernoved.

If an agreement cannot be reached regarding the removal of materials, the employee may initiate a grievance g

Level Il. {

2827 When an employee transfers to another schoollocation, the Site File shall be transferred to the new
schoolfocation as long as there is ne grievance pending.

ARTICLE 29
PROFESSIONAL DEVELOPMENT AND EDUCATIONAL IMPROVEMENT

The parties support the principle of continuing training of employees, participation by employees in professional organizations in
the areas of their specialization, and professional affiliations; leaves for work on advanced degrees or special studies; and
participation in community prejects.

It is currently federally mandated that all teachers be highly qualified in their assignment areas under No Child Left Behind and
state requirements by June 20, 2006, Funds from federal sources and from fees changed pursuant to Article 30 will be used to
pay for appropriate courses and test registration fees for teachers to become highly qualified.

The In-Service Training Committee will determine the criteria and process for teachers to access these funds. The process and
funding will be in place within two (2) months of ratification by the parties, and will sunset June 30, 2008. (2003

ARTICLE 30
IN-SERVICE TRAINING

The School Trustess and the Association agree that a need for continuing emphasis on professional growth and in-service
training for all professional staff exists within the District. Such professional growth and in-service training should be predicated
toward the goal of: insuring high professional and employee compstency; encouraging employees toward the attainment of
high, optimum individual self-realization; and the promation of an alert and progressive educational spirit in the District. So as to
attain these objectives, an In-Service Training Committee is hereby established. This committee shall consist of three (3)
members appointed by the Association and three (3) members appointed by the School Trustees. The parties agree that one (1)
member shail be chosen from the elementary, one (1) from the junior high school, and one (1} from the senior high school. The
committee shall have the authority to appoint ad hoc committees as deemed necessary. (

The purpose of this commitiee shall be to review the existing professional growth program heretofore in effect in the District and
to make recommendations to the School Trustess not later than April 15, of the cument year with a copy to the Association.

At the request of the Association with notification to the in-Service Training Committee, and with approval of the School
Trustees, armangements shall be made for courses, workshops, conferences, and programs designed to improve the quality of
instruction.

Every effort will be made to obtain people of the highest qualifications to participate in the presentation of such programs.

In the event the District requires the attendance of employees at workshops which are conducted after normal working hours, In-
service credit towards salary advancement will be credited to such employees on the foliowing basis:

15.00 workshop hours =1 salary credit
7.50 workshop hours = 1/2 salary credit
3.75 workshop hours = 1/4 salary credit
1.85 workshop hours = 1/8 salary credit

Effective July 1, 2004, a $25 fee will be charged to employees voluntarily attending in-service classes offered by the District.
{2003)

ARTICLE 31
REDUCTION IN FORCE/OVERAGE PROCEDURE
OVERAGE PROCEDURE
31.141 In the event that a school will experience a reduced number of allocations which will result in an overage

situation, the following process shall be used.

31.1.1.1 Principals shall review allocations, known resignations, leaves of absences and refirements. |

the secondary schools, principals shall identify overage teachers within each subject area. .

the elementary schools, the principals shall identify overage teachers in grades K-8, inclusively.
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31.1.1.2

31.1.1.3

31.1.1.4

31.1.1.5

31.1.1.6

Principals shall first begin by asking for volunteers. If through requesting volunteers an overage II

situation still exists, seniority within the District shall become the basis for idenfifying the
overage teacher. (Aricle 31.2.10)

A unit member may not volunteer to be placed on the Overage List if he/she is on probationaty
status, received an Ineffective or Minimally Effective on the most recent evaluation, on a Track
Il Focused Assistance Plan, or if the unit member has sustained disciptine of suspension within
the preceding two (2) year period. @o11)

Teachers who have been identified as overage shall designate their preference for placement l
in the schools of his’her choice. Principals who wish to submit a list of preferences must
interview and/or observe overage teachers. Principals will not only include non-preferencas,
but will include the rationale and reasons for non-preference teachers. o

Elementary teachers and secondary teachers on the overage list shall be placed after the
exclusive transfer period. (1s0g

Teachers are encouraged to provide as many options for schools and/or subject/grade levels h
for which they are qualified to teach and have had experience; however, employees must
provide at ieast five (5) options, which may include multiple options at the same school.

Step One:

Cne to one matches shall be placed first, and shall be confirmed at the overage placement
meeting. '

Step Two:

All remaining overaged teachers shall be placed based on the areas listed below:;

Specific needs of the school, including AYP, SIG, Program Needs, HQ, eic;
Qualifications of the teacher;

Evaluations;

Discipline;

Track lll; and,

Seniority. z011) II

The District and the WEA will make a goad faith effort to ensure that teachers are placed in at
least one (1) of their requested preferences. One to one matches will be included in the areas
listed below:

Schools may not be required to fill more than 256% of their openings (at the time of
placement) with overage personnel. The Exception to this process would occur if
there are no positions available for which the candidate is qualified.

Schools with two (2) positions or less shall not be required to fill their positions with
overaged personnel unless other positions for which the candidate is qualified have
been exhausted. ’

The total number of vacancies and the total number of overaged teachers placed at a
given school the previous school year.

Step Three I

if after exhausting steps one and two, a teacher has not been placed at a listed preference, the
District and the WEA will make a good faith effort to place the teacher at a location that is
desirable to the teacher.

No new hire shall be recommended for employment until all overage teachers at that particular
subject or grade level have been placed with the exception of teachars hired as part of the
District's ethnic and/or language minority recruiting program.

The District, upon mutual consent of the Association, may exempt Special Education, ESL,

Program teachers and/or Title | and other groups of teachers from overage at the school site.
For those groups listed above, the overage procedure shall be used within the specialty area.

o)




3.2

31117 An overage teacher may retumn to his/ner school if a vacancy in that teachers area of
assignment {primary or intermediate or subject area} occurs prior to September 30 of the year
the teacher was overaged, provided the teacher requests to retum within ten (10) days of
receipt of notification of the vacancy by the principal of that school.

31.1.1.8 Any overage which may take place as a result of No Child Left Behind or SB 1 of the 200(
Special Session shall follow the provisions of this Article. o)

REDUCTION IN STAFF

3124

31.2.2

31.23

31.24

31.2.5

31.26

In the event the Board of Trustees determines that it is necessary to reduce staff, the procedures below shall
determing the order in which the staff shall be reduced.

Once the Board of Trustees determines that a reduction in force is o be effected and has identified certain
areas, programs or activities to be reduced, then the Superintendent or histher designee will meet with
representatives of the Association to discuss the need for the reduction and the approximate number of positions
to be reduced prior to the recommendations being presented to the School Trustees.

Following discussion with representatives of the Association and based upon the areas, programs, and activiies
to be reduced, representatives of the District shall then follow Section 31.2.4 criteria in effecting a reduction in
force.

Reduction in force shall take place by applying the established criteria to those employees on the most recent
*Seniority Year List" (See Section 31.2.9).

1. State license and/or subject area endorsement AND/OR highly qualified status as defined by NCLB;
2 Performance Evaluations;
3. Seniority;

Each employee must be categorized into one or more positions for which the employee is qualified to
hold, based on criteria-1 above.

For the purposes of this article the term “eacher on a one-year-only contract’ refers to teachers who a:(
hired for pne-year only, . The term does not include fimited tem standard contract teachers in positioni.
designiatad of fimited:duration. The Association wifl be notified whenever the District designates a one-
year only.cortract. @ory

Within ‘each position- and- sibjett ttie. pariies agree o establish and maintain 3 or 4 groupings of
amployeés:qualified 1o hold the pastion as follows:
4 groupings (effective 2012-2013)
SE 1) Groupingﬁneshallconslst of éach teachar on a one-year-only contract with an “ineffective” or
T Minimally Effective” Performance Evaluation Rating, ordered within the grouping by greatest
. puimber. of combined consecutive Ineffective” and "Minimally Effective” Performance Evaluafions
- Aethe fenby senlority,
2} Grouping Two: shall consist of each employee with an “Ineffective” or "Minimally Effective”
. Performance. Eveluation ‘Rating, ordered within the grouping by greatest number of combined
"gansecutive: “Ineffective” and “Minimally Effective” Performance Evaluations to the least, then by
senfority. - -
3) Grouping Three shall consist of sach employee with an “Effective” Performance Eveluation rating.
4) Grouping Four shall cansist of each employee with a “Highly Effective® Parformance Evaluation
vating. -

Employses must be: reduced in the order of their groupings based on seniority, as stated in the grouping

‘descriptions above, with emipicyees in Group One reduced-first and employees in Group 3 or Group 4 reduced

last. (2011

Using the number of positions to be reduced, and the criteria established, the District shall then examine the
most recantly established "Seniority Year-List® in order to identify which employses on that Seniority Year List
are fo be separated.

If the number of positions to be reduced exceeds the number of employees on the most recent Seniority Ye(

List, the District shall examine the next-most-recent Seniority Year List in order to identify the addifione._

employees to be separated.
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31.2.7

31.2.8

31.2.9

31.2.10

31.2.11
31.2.12
31.2.13

31.2.14

31.2.15

31.2.16

31.217

31.2.18

31.2.1¢

If necessary, additional Seniority Year Lists shall be examined (in sequencs} in order to achieve the determined
number of positions to be reduced.

separation based upon the critsria, and if there remains an insufficient number of employees for separation, the
District shall review the next-most-recent Seniority Year List(s) in order to meet the determined number of
positions to be reduced.

If in the District's opinion, certain employees on the most recent Seniority Year List should not be identified for |

In the event two or mare empioyees meet the separation criteria equally and have the same seniority date, the h
selection of which employee is to be separated shall be based on the following: First, if an employee has
sustained discipline of suspension within the preceding two (2) year period, that employee shall be separated.
Second, if an employee is on a one-year-only contract, that employee shall be separated. Third, if an employee
has current National Board Certification, that employee shall be retained over an employee without current
National Board Certification. Fourth, all things being equal, the employee to be separated shall be determined
by a lottery designed by the School District in cooperation with the Association.

Seniority shall be District-wide based upon the original hire date the employee first commenced active
employment on a contract and who has remained a licensed employee with the District thereafter (separations
from school District employment shall constitute a "break” in service). zoom

Leaves of absence do not affect seniority. "
"Seniority Lists" based upon date of employment shall be developed. ;2003

Employees shall be notified as to the original hire date and placement on the Seniority List. 200

Any dispute regarding placement on a Seniority List must be raised by the employee within ten (10) days of
receipt of said Seniority List

The Chief Human Resources Officer shall reconcile any differetices of opinions or facts concemning placement
on a Seniority List.

Once the District has identified the employees to be separated, a list of their names and positions shall be sent
to the Association. [If the Association believes an employee to be on the list inappropriately, a challenge may be
sent to the District within ten (10) days of the Association's receipt of the list. If the District and the Association
cannot resolve the dispute, an arhbitrator shall be selected from the American Arbitration Association or the
Federal Mediation and Conciliation Service.

The cost of the arbitrator shall be equally shared between the parties. The arbitrator's decision shall be final and
hinding.

Once the list has been established (afier resolution of any question if necessary), the employees on said list shall
be notified. A copy of the list shall also be sent to the Association. )

Music Instructional Staff:

Upon declaration of the District that a reduction in force will take place in the area of music, the following process
will be followed:

1. The Director of Music will determine where the requisite number of music allocations will be eliminated. Il
2.  The Director of Music will generate a list of all music teachars in the District by seniority.

3. Music teachers may volunteer to be placed on the RIF list, or may be placed through the overage
process in other non-music positions for which they are qualified.

4. Should there still be a need to reduce the number of music teachers, the section 31.2.4 Grouping
process shall be used.

5.  |if this process causes vacancies in other music areas, the positions may be posted for all of the
qualified music teachers. Should these vacancies be created at the secondary level, the director of Music will
provide to principals of secondary schools a list of qualified candidates.

6.  If no qualified candidates apply for vacancies resulting from a RIF, the Director of Music may direct
transfer a qualified candidate to fill the vacancy.
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REEMPILOYMENT

31.3.1 Employees terminated by a Reduction in Force (RIF} shall be placed on a "Recall List" for a period of one (1)
year from the date of their last paycheck.

31.3.2 In the event that permanent openings develop, employees who have been separated by RIF procedures wh'
are on the List, will he reviewed for possible reemployment.

31.3.3 The determination as to which employee(s) on the Recall List shall be offered reemployment, shall be based
upon the criteria in 31.2.4.

31.34 If in the District's opinion, none of the employees on the Recall List should be selectsd for an offer of
reemployment based upon the criteria and the particular opening(s), then for that particular opening(s) the Recall
List may be by-passed.

31.35 in the unlikely event two (2) or more employees meet the reemployment criteria equally, the selection of the

employee to be offered reemployment shall be determined by lottery designed by the School District in
cooperation with the Association.

31.36 Employees on the Recall List shall be responsible for notification to the Human Resources Division of any
change of address.
31.3.7 Employees who do not accept offers of reemployment within ten (10) days from receipt of notification by mail

shall have their names removed from the Recall List. In the event a notice is not answered and returned to the
Human Resources Division for lack of response, the retumed notice shall constitute a non-acceptance of the
offer.

ARTICLE 32
DUE PROCESS

No teacher will be discharged, disciplined, or suspended Awithout just cause. However, this provision does not apply to the
nonrenewal of a probationary teacher. @o1z

Pursuant to NAS 391.3116, the provisions of NRS 391.315 through 391.3194 are superseded by this Agreement and do not
apply to bargaining unit members. The sole mechanism for bargaining unit members to redress a violation(s) of this Article ir
the Anticle 12 Grievance Procedure of this Agresment. (011 ‘

ARTICLE 33
SUPPLIES AND MATERIALS

The School Trustees and the Association recognize that appropriate texts, library reference facilities, maps and globes,
laboratory equipment, audio-visual equipment, art supplies, athletic equipment, curreni periodicals, writing materials,
standardized tests and questionnaires, and similar materials are important in teaching.

Joint committees shali be established in each school composed of two (2) teachers elected by the teaching staff through a
process determined by the Association and one (1) administrative staff member. The committee shall meet at Isast quarterly
during the school year for the purpose of improving the selsction, delivery and use of such educational materials, A committee
member or a designated Association building representative {for those schools who choose not to have a committee) shall be
provided with a copy of the monthly report regarding expenditures for supplies and materials sent to the school sites.

Within the resources avallable, a reasonable effort will be made to provide teachers with supplies and materials in a timely
fashion. Shortages and problems with timely provision of materials will be discussed by the joint commities in an effort to
resolve the matter prior to any other recourse provided by this Agreement,

Forms to evaluate the quality of the supplies and materials will be provided by the District to each school.

ARTICLE 34
SCHOOL IMPROVEMENT PLANS

No school improvement plan shall alter, violate or supersede this Agreement, except as mutually agreed in writing between
the District and the Asscciation. (2013
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ARTICLE 35
TERM OF AGREEMENT

This agreement shall be effective as of the 1st day of July, 2013, and shall remain in effect until June 30, 2015, and shall
continue from year fo year thereafter, uniess either of the signatories hereto shall give written notice to the other as required by
Nevada Revised Statutes of a desire fo change wages, hours, and conditions of employment hereof. o13)

SALARIES

Two year agreement with the following salary increases:

2013-14 Salary increase of 1%

2014-15 The contract will be extended through June 30, 2015 except either party may reopen negotiations on salary only
for FY2014-15. 13

NEGOTIABILITY

35.3.1 The parties also agree that any subjects, where negotiability may be challenged that are ultimately determined to

be mandatory topics for negotiation, may be reopened after sither party has exhausted all avenues of judicial
review or after the parties have mutually agreed to accept the decision of the Employee Management Relations
Board; provided, however, that written notification of intent to reopen is given prior to February 1, for any
proposed changes to be effective on the next July 1st.

RATIFICATION
35.4.1 This is to confirm that the parties identified below voted to ratify the contract amendments on the dates noted.
Washoe County School District (WCSD) Washoe Education Association (WEA)
Board of Trustees
October 8", 2013 September 24™, 2013
On behalf of the WCSD On behalf of the WEA
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WASHOE COUNTY SCHOOL DISTRICT
RENO, NEVADA

TEACHERS SALARY SCHEDULE
201314
(185-day contract for balance calendar schools)
TA TB TC TD TE TF TG TH
CLASS1 | CLASS I CLASS lli CLASS IV CLASS V CLASS Vi | CLASS VIl | CLASS Vill
Less Than ] BA Degree] BA Plus 24 BA Plus 48 MA Degree | MA Plus 16| MAPlus 32| PhD/EDD
A Degree Undergraduate | Undergraduate | MA Equivalent ; | Graduate or] Graduate or
} or 16 Graduate | or 32 Graduate Approved | Approved
Credits 2 Credits s Credits . | Credits s
STEP|PER YEARPERVEAR| PERYEAR | FEAYEAR | PERYEAR |PERYEAR|PERYEAR! PERYEAR |

3 32,280 33,012 35,532 37,151 38,777 40,396 42,019 43,641

4 33,812 35,436 37,088 38,674 40,299 41,920 43,546 45,167
5 35,337 36,961 38,580 40,201 41,824 43,442 45,089 46,692
8 36,864 38,484 40,107 41,726 43,348 44,968 46,591 48,212
7 38,387 40,007 41,628 43,253 44,870 46,492 48,113 49,735
8 34,910 41,532 43,155 44,775 46,388 48,018 49,636 51,258
9 41,435 43,054 44,680 46,301 47,920 49,540 51,161 52,782
10 42,958 44,578 48,200 47,826 49,447 51,065 52,686 54,308
11 47,727 49,348 50,968 52,591 54,211 55,833
12 50,872 52,453 54,115 55,737 57,358
13 854,017 55,641 57,259 58,881
14 55,643 57,165 58,785 60,408
15 57,088 58,691 60,308 61,930
16 60,216 61,832 63,454
17 63,357 54,980
18 64,882 66,504
18
20 44 483 46,104 49,752 62,387 58,593 61,740 66,405 68,027
21 48,008 47,628 50,776 53,921 60,118 83,264 67,930 89,553

SALARY SCHEDULE NOTES

1, This schedule applies to Teaghars, Nurses, Libratians and Counselors. (Counselors are pald for nine (8} additfonal days.) Certaln pesitions
ara schadulad to work fewer contract days than the scheduls noted sbove. Salaries for these positions ara prorated based on the number of

tays worked,

The Washoe County School Disirict pays an additional legisiatively-dasignated amount to the Public Employess Retirement Systemn on behalf
of the employse for refirement benefits. No retirement contribution is made by the smployee,

Beginning 08-08

Taacr?ers stitering the Washoe County School District may be allowad credit for out-of-state K-12 teaching experiance In public schools to a
mevdrum of ten (10} years. (Feachers with previous axperienca fn the Washoe Courty School District or in another Nevada county may be
sligible for more than ten (10) years experience on the salary schedule.} This may includs two {2) years of military experence. Teachers
with nor-public school experfence may be grantad up to two (2) years credit in accordance with Arlicle 24 of the Nagotiated Agreement.

Nurges entem
accordance wi
recognized.

the Washos {ounty Sehoal District may be allowed credit for previous nursing expetience to a maximum of five (5) years In
the Megotiated Agreament, This may include two (2) years military experfence. Non-aducational dagrees are not

2, Inservice hours may b credited toward Undergraduate or graduate eredits according to Articles 24 and 30 of the Negotiated Agresment.

3, The Master's Equivalency Program allows movemsnt beyond Column TD in accordance with Article 24, and in parficular Section 24.2.11, of
the Nagotiated Agraement.

4,

» & & w

Approved credits are defined in Article 24 of the Nagotiated Agreement,
In arder to advance beyond Step 4, a Class | teacher must have 90 units or more.
Beginning with the school year 2006-07, stap 1 removed, step 21 and column TH added te salary scheduls.
Beginning with school year 2007-08 Step 14 added to TE, Step 15 added to TF, Step 17 addedto TG and TH.
Baginning with school year 2008-02 Step 15 added to TE, Step 16 added to TF, Step 18 added to TG and TH. Removed Step 2.
School year 2010-11 All employees frozen at step and did not receive experience increment

PERS Increase = 1.0% Salary Reduction

Negotiated Sala

Inrease = 1%

Retroactively Effective 7/2013

10/2013












APPENDIX B

2014-2015 EXTENDED DAY DUTY SCALES
{Effactive for the antire 2014-2015 School Year)
HIGH SCHOOL EXTENDED DAY ATHLETIC PROGRAMS AND SUPPORT GROUPS

STEP1&2 STEP 3 &4 STEP 5 NO. OF POSITIONS

POSITION 1-2 YEARS 3-4 YEARS 5+ YEARS Dlst | (9+Sparks) | (IHS) | (G) |PAY PERIOD
Total AAAA AAA A

*Boys' Head Gross Country 1,691 2,000 2,308 12 1 1 1 |Movember
*Girlg’ Head Cross Country 1,601 2,000 2.308| 12 1 1 1 |November
Head Football 3,076 3,387 3| N 1 1 0 |November
Asst, Football 1,962 2,192 2423 74 7 4 0 |November
Girls' Head Golf 1,385 1,691 2,000 M 1 1 0 [November
**Boys' Head Soccer 2,768 3,076 33871 M 1 1 0 |November
Boys' Assi. Soccer 1,962 2,182 2423 N1 1 1 0 |November
*Girls' Head Soccer 2,768 3,078 3,387 1t 1 1 0 [November
Girls' Asst. Soccer 1,962 2,192 2423 11 1 1 0 [November
Boys' Head Tennis 1,385 1,601 2000 11 1 1 0 |November
Girls’ Head Tannis 1,385 1,691 2,000 ™M ] 1 0 [November
Head Vollsyball 2,615 2,923 8,232| 12 1 1 1 |November
Asst. Volleyball 1,845 2,076 2,308 22 2 2 0 [November
Water Polo 1,385 1,601 20000 2 Districtwide-2 Novembsr
Falt Head Chearleadar 1,078 1,385 1691 11 i 1 0 |November
Fall Head Chesrigader €15 823 1.236 1 Q Q 1 [November
Fall Asst. Cheerlaader 537 789 899 1 1 1 ¢ |November
Dance Team Coach 815 923 1,230 1 1 1 0 |November
IE,II ROTC Drill Leader 816 923 1,230 11 1 1 0 |jNovembar
**Boys' Head Basketball 2,923 3,209 3691 12 1 1 T {Febroary
Boys' Asst. Baskethall 2,158 2,384 2815 21 2 1 0 |February
*Gids’ Head Basketbalt 2,923[ 8,300 3691 12 1 1 1 |February
Qlris’ Asst. Basketbalt 2,156 2,384 2618 21 2 1 0 [February
Cross Country Skiing 1,385 1,601 2,000 1 0 1 ¢ |February
Head Skiing 1,385 1,601 2,000 11 1 1 0 |February
Asst. Skiing 768 099 1,230) 11 1 1 0 |Februaty
8k} Coordinator 1,385 1,601 2000 1 Districiwide-1 Fabruary
Head Wreatling 2,768 3,076 3387 1 1 1 0 |February
Asst, Wrestiing 1,962 2,192 2423] N 1 1 0 [Fabruary
Head Riflery 1,385 1,681 20007 12 1 1 1 |February
‘Wintar Haad Cheerisader 1,078 1,385 1891 N 1 1 0 |February
Winter Head Cheerleader 615 923 1230 1 0 0 1 |February
Wintsr Asst. Chearleader 837 769 809) N 1 1 0 |February
Winter ROTG Drlll Leader 815 223 1230 4 1 1 0  February
ROTC Drill Supervisor 2.923! 2,300 a6l 1 Districtwide-1 February
[Flead Basebal 2,468 2,768] 3,076 11 1 T 1 0 [Vey
Asst. Baseball 1,601 1,823 2,188 21 2 i ¢ (May
Head Diving 1,385 1,691 2,000 1 Digtrictwide-1 May
Asst. Diving or Swimmiing 769 909 1,230, 1 Districtwide-1 May
Boys' Head Golf 1,385 1,691 2,000 11 1 1 0 (May
Hoad Softball 2,483 2,788 30781 11 1 1 0 [May
Asst. Soffvalt 1,841 1,923 2,168 21 2 1 0 |May
**Boys’ Head Swirming 1,385 1,691 20000 11 1 1 0 [May
**Girls” Head Swimming 1,385 1,691 2,000 1t 1 1 0 |May
[“*Boys’ Head Track 2,483 2,768 3078| 12 i 1 T |May
Bays’ Asst. Track 1,691 1,923, 2,166] 21 2 1 0 |May
*Gids' Head Track 2,463 2,768 3,076 12 1 1 1 |May
Girls' Asst. Track 1,691 1,923 2,156) 21 2 1 ¢ |May
Towl 1S Allotatons 557 1 45 10

*If one person fills both head coaching positions, total compensation will be an additional 20% of that persor’s entitied compensation.

*If & haad coach of a jike sport assumes the duty of the other head coach (i.e., boys’ and giris’ track), an assistant coach may be hired to take the
place of that position vacated by the second head coach. The total number of coaches for that program can nol excesd the total number allocated
as set by the extended day duty scale.




MIDDLE SCHOOL EXTENDED DAY ATHLETIC PROGRAMS

MIDDLE SCHOOL EXTENDED DAY NON-ATHLETIC AND INTRAMURAL PROGRAMS

*Each AAA middle schoal {9 schools) will have 40 slots at $216 per slot.
Each AA middle school (3 schools) will have 20 slots at $216 per slot.

STEP1 &2 |STEP2&3 STEP 5 NO. OF POSITIONS AUTHORIZED
POSITION 1-2 YEARS | 3-4 YEARS | 5+ YEARS Dist Total {13) PAY
Reno/Sparks | Incline | Geriach |PER!OD
*Boys' Cross Country 369 408 445 14 1 1 0 October
*Girls' Cross Country 369 408 445 14 1 1 o Octaber
*Boys'/Girls' Cross Country 369 408 445 1 0 [+ 1 Octobar
*@Girls' Basketball 806 885 262 55 4 2 1 December
*Boys' Basketball 506 865 962 565 4 2 1 February
Cross Country Skiing 806/ 885 962 1 0 1 0 February
*Girs' Volleybail 806 885 962 54 4 2 0 March
*Wrestiing 806 885 962 28 2 2 0 March
“Boys Track 806 85 062 28 2 > 0 |May
*@Girls’ Track 806 8B5 a62 28 2 2 0 May
Boys'/Girls’ Track 806 885 982 1 0 0 1 May
Total MS Allocations 279 20 15 4
Total HS Allecations 591
Total EDD Allocations 870

*Any numbaer above 300, in increments of 100 students, {(L.o. 801 to 900) will trigger 4 additional slots for a total of 44 slats; 901 to 1000

will trigger another 4 slots for a total of 43 slots. Student counts will be based on the student apportionment count.

Pay period to be the first pay period following compleation of activity. Checks may come to the schools prior to the completion of an activity, but
schools are to hold checks untit the duty assignments are completed.

Minimum requirement for compensation will be at ieast 15 hours of out-of-contract fime. (Example: 60 hours of assignment payment may

use 4 slots.)

HIGH SCHOOL AND MIDDLE SCHOOL SALARY ADJUSTED PROCEDURE

If there is & break in service in an activity that uses a step procadure for determining exiended day athletic and support group salary, then the salary
for future employment will revert back to Stap 1. The exception to this will be when a person who has had more than five years experience in that
same activity is rehired after a brsak in service. That person will be entitled to use his/her five years of previous exparience as long as s/he is hired
for a like position in the Washoe County School Distriet, and will be placed on Step 5 of the salary schedule.

Employees wha come from a like activity, i.e., high school boys'/girts’ basketball to middie school boys'/girls/ basketball, will be credited into the
appropriate step as long as there Is no break in service.

HIGH SCHOOL EXTENDED DAY NON-ATHLETIC AND INTRAMURAL PROGRAMS

Eolicy Statement

*Each AAAA high school will have 124 slots at $216 per slot.
Each AAA high school will have 84 siots at $216 per slot.
Each A high school will have 42 siots at $216 per slot.

Districtwide Music Program will have 20 slots at $218 per slot.

Washos High School will have 26 slots at $216 per slot.




Glenn Hare Occupational Center will have 40 slots at $216 per slot,

*Any number ahove 1600 in increments of 100 students, i.e. 1601 to 1700 will trigger 8 additional slots for a total of 132 slots; 1701 to
1800 will trigger another & slots for a total of 140 siots. Student counts will be based on the student apportichment count.

Pay period to be the first pay period following completion of activity. Checks may come to the schools prior to the completion of an activity, but
schoolg are to hold checks until the duty assignments are completed.

Minimum requirement for compensation will be at least 15 hours of out-of-contract time. {Example: 60 hours of assignment paymant may
use 4 slots.) Suagestsd positions could include, but are not limited to:

Academic Clympics Orchestra

Band Pep Club

Choral Scholarship Chairman
Class Advisors String Instructors
FBLA Student Government
Forensics Yearbook

Literary Magazine All Intramurals
Newspaper

The assignment of extendad day non-athietic and intramural programe slots will be determined by a joint faculty and administration
committes.

When a public performance, contest, or tournament occurs, the District shall provide a substitute teacher and per diem and travel allowanca, if
necessary.
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MEMORANDUM OF UNDERSTANDING
Sub-commitiee for National certification
(2007-2011)

In order to provide an equal opportunity for all licensed staff members to have access to for their national certification process, WEA is
proposing that a sub-committee be estabiished to review the national ceriifications that are not currently compensated by the State d
Nevada.

This committee shall be established to review the criteria of the requirements necessary to achieve national certification. The
committee shall be comprised of four (4) licensed personnel selected by the WEA and an equal number of committes members

salected by the WCSD.

The committee shall report to the parties by January 2008. Recommendations shall be discussed after receiving the report and further
negotiations shall take place at the time that the repont is available.

The licensed personnel under consideration shall include, but not be limited to nurses, music, therapists, OT's & PT's.

MEMORANDUM OF UNDERSTANDING
(2011-2013)

The Parties have committed to research additional time being required beyond the contract day. The Parties will work collaboratively to
develop the methods by which the information will be gathered. The activities that the data will be collected on include, but are not
limited to: IEP meetings, IAT meetings, PL.C mastings, and committee work which is a direct result of No Child Left Behind.

The WEA President/Executive Director and the Chief Human Resources Officer will establish the process for the implementation for the
study. The information shall be compiled and provided to the pariies no later than Septembar 2012. The Parties will review the data
and will discuss possible implications for bargaining in subsequent contract negotiations.

MEMORANDUM OF UNDERSTANDING
(2013-2016)

The District agrees to conduct training, as needed, for school administrators, Local Education Administrator(s), Special Education Case
Manager{(s), and other student support services personnel regarding how to conduct an effective and efficient Individualized Education
Program (IEP) meeting with due regard for the rights of individuals with disabilities to a free and appropriate education under the law-
and the teacher's contract day. i

AN

MEMORANDUM OF UNDERSTANDING
(2013-2015)

The District agrees to conduct training, as needed, for school administrators regarding site-based scheduling in order to make every

effort to schedule some time during the contract work week wherein elementary school (K6) special education teachers can work
on IEP planning and implementation.
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