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ARTICLE 1

PREAMBLE

This Agreement is entered into between the City of Elko, Elko, Nevada, hereinafter referred to
as the “City” and the Elko Police Officers Protective Association, NEVADA ASSOCIATION OF
PUBLIC SAFETY OFFICERS, COMMUNICATIONS WORKERS OF AMERICA, AFL-CIO, LOCAL 9110
hereinafter referred to as the “Association”. Members of the bargaining unit, employed by the
City are covered by this Agreement and are hereinafter referred to as "employees”.

It is the intent and purpose of this Agreement to assure sound and mutually beneficial working
and economic relationships between the parties hereto and to provide an orderly and peaceful
means of resolving any misunderstandings or differenceas which as set forth in this Agreement.

't is recognized by both the City and Association and the employees that the City is engaged in
rendering public services to the general public and that there is an obligation on each party for
the continucus rendition and availability of such services.

All employees shall perform loyal and efficient work and service; shall use their influence and
best efforts to protect the properties of the City and its service to the pubiic; and shall
cooperate in promoting and advancing the welfare of the City and in preserving the continuity
of its service to the public at all times.



ARTICLE 2

RECOGNITION AND APPLICATION

The ¢City and the Association recognize that Nevada Revised
Statutes (YNRS®) §288.140(3) provides that a law enforcement
officer may be a member of an employee organization only if such
employee organization is composed exclusively of law enforcement
officers.

Accordingly, the City for purposes of this Agreement only
recognizes the Association as the collective bargaining agent to
negotiate over those mandatory subjects of bargaining, as defined
in NRS 288.150(2), set forth in this Agreement for those employees
employed in the bargaining unit, regardless of assignment,
consisting of the following classifications:

Sergeant

Corporal

Patrol IV (Effective 07-01-2006)

Patrol III

Patrol II

Patrol I

i)



ARTICLE 3

STRIKES AND LOCKOUTS

The Asscciation and the employees covered by this Agreement will
not directly or indirectly promote, sponsor, engage in,
participate in or against the City, any strike as defined in NRS
288.070 ineluding, but not limited to, a sympathy strike, slow
down, interruption of operation, stoppage of work, absence from
wvork upon any pretext or excuse not founded in fact, or any other
interruption of the City, regardless of the reagson for so doing.
Further, the Association will use its best efforts to require all
employees covered by this Agreement to comply with this pledge.
The City will not lock out any employees covered by this Agreement
during the texm of this Agreement as a result of a labor dispute

with the Association.



ARTICLE 4

MANAGEMENT RIGHTS

The City and the Associdtion agree that the City possesses the
sole right to operate the City and all wanagement rights remain
with the City. In this context, except ag specifically
surrendered or limited by express provision of thig Agreemsnt, all
management rights, powers, auwthority, Ffunctions and prerogatives
whether heretofore aor hereafter exercised, and regardless of the
frequency or infrequency of their exercise, shall remain vested
excelusively in the City and therefore not within the scope of
mandatory bargaining. it im expressly recognized that these
righte include but are not limited to:

1. The right to hire, direct, assign or transfer an
employee; provided, that except as set forth in this
Agreement, this right to assign or transfer an employee
shall not be exercised as a form of discipline.

2. The right to reduce in force or lay off any em-
ployee because of lack of work, lack of funds, or for any
other legitimate reason; provided however that such right
shall be exercised consistent with Article 30, "Lay Off
Procedure® of thig Agreement.

i, The right to determine:

{a) Appropriate staffing levels and work
performance standards, except for safety
standards, which are unsafe or unhealthy
beyond the normal hazards inherent in the
positiong covered by this agreement;

{b) The content of the workday, including

without limitation, warkload factors, except

4



for safety considerationg which are unsafe or
unhealthy beyond the normal hazards inherent
in the positions covered by this agreement:
(e} The quality and quantity of services to be
offered to the public; and

{d}) The means and methods of offering those
services.

4. The right to determine the safety of the public.

The scope of mandatory bargaining is limited to:

1.

10.

11.

12,

13.

Salary or wage rates or other forms of direct monetary
compensation.

Sick leava.

Vacation leave.

Holidays.

Other paid or nonpaid@ leaves of absence.

Insurance benefitsg,.

Total hours of work required of an employee on each workday
or workweek.

Total number of days' work required of an employee in a work
year.

Discharge and disciplinary procedures.

Recognition clause.

The method used to classify employees in the bargaining
unit.

Protection of employees in the bargaining unit from
digcrimination because of participation in recognized
employee organizations consistent with the provisions of
Chapter 288 of NRS.

No strike provisions consistent with the provisions of

Chapter 288 of NES.



14. Grievance and arbitration procedures for resclution of

disputes relating to interpretation or application of this

Agreement .
i5. General savings c¢lause.
16. Duration of the Agreement.
17, Safety of the employae.
1B, Procedures for reducticn in work force,
19. Association dues deduction.
20. Any amendments to those items in Chapter 288 of NRS.

Notwithstanding the provisions of any collective Dbargaining
agreement negotiated pursuant tc NRS 288.010 et seqg., the City is
entitled to take whatever actions may be necessary to carry out
its responsibilities in situations of emergency such as a riot,
military action, natural disaster or civil disorder. Such actions
may include the sugpension of any collective bargaining agreement
for the duration of the emergency. Amny action taken under the
provigions of this subsection shall not be construed as a failure
to negotiate in good faith.

The provisiocns of NRS 288.010, et seg. including without limita-
tion the provigions of this Article and NRS 288.150, recognize and
declare the ultimate right and responsibility of the City to
manage its operation in the most efficient manner consistent with
the best interests of all its citizens, its taxpayers and itse

employees.



ARTICLE &

HOURS OF WORK

The regular workday shall consist of scheduled work hours per day-
and the regular pay cycle shall consist of not more than eighty-
four {84) hours per pay period. The workweek shall commence at
0001 Sunday and end 2359 Saturday. Except as provided in
paragraph B., below, employees who work in excess of their
scheduled work hours per day or eighty f£our (84) hours per pay
period shall be paid one and one-half (1%) times their straight-
time hourly rate for all hours so worked. For the purposes of
overtime (1% time} caleculations, “straight-time hourly rate” shall
include Shift Differential and Special Assignment Pay.

Unless otherwise determined by the City in good faith, the work
schedules for Patrol Sergeants, Patrol Corporals, and Patrol
Officers shall be twelve {12) hour days. Employees who are
aggigned to such work schedule and who. work in excess of their
scheduled work hours per day or per ten (10) day work cycle shall
be paid one and ocone-half (1¥} times their straight-time hourly
rate for all hours so worked. For the purposes of overtime (1%
time) calculations, “straight-time hourly rate” shall include
Shift Differential and Special Assignment Pay. The City and the
Association agree that the City may claim a “7{K)* (29 USC Sectieon
207(K)} partial overtime exemption pursuant to the Fair Labor
Standards Act (FLSA). Therefore, effective July 1, 2014, the
Tity’'s degignated work period for the purposes of calculating FLSA
Overtime shall be 168 hours in a twenty-eight (28) day period.
The adoption of the *7(K}* partial overtime exemption does not
modify the overtime provisions contained in Sections A. and B. of

this Article.



Unless otherwize determined by the City in good faith, the work
schedules for Detective Sergeants and Detectives shall be four (4)
10 hour work dayvs. The workweek shall commence at 00.01 on the
first scheduled workday and end 23.59 on the seventh day.
Detective Sergeants, Detectives and Community Service Officere who
are required to work on a schednled holiday will receive 14 times
the base hourly rate of pay £for all hours worked plus their
scheduled work hours. Detective Sergeants and Detectives who are
on their scheduled day off on a holiday will receive another paid
day off for that holiday in succession with the regular scheduled
days off.

Those officers assigned to special assignment dutieg as ECNU, NDI
or JTF may work hours other than those of patyol or detectives
upon the needs of that specialty agsignment. The commanders of
those units are allowed the latitude to “flex” hours as needed not
to exceed 40 hours per week or 80 hours pay periocd while allowing
officers to work four (4) 10-hour days or five (5) 8-hour days; as
well as varying the hours during the day to be worked {i.e. days,
swing, graves, or a combination of shift hours during the course
of a continuous 8-hour day).

Modifications to the work schedule will be discussed with the

Asscociatisn, prior to implementing the change.



ARTICLE &

NON-DISCRIMINATION

The City and the Association will continue their policy not to
interfere with, or discriminate against, any employee because of
membership or non-membership in the Association, or becauge the
employee engages in or refrains from engaging in any activity
protected by NRS 288.010 et seq.

The Association recognizes its responsibilities as the exclusive
bargaining agent and agrees to represent all employees in the
bargaining unit without discrimination, interference, restraint or
coercion,

The provisions of the Agreement shall be applied to all employees
in the bargaining unit without any discrimination consigtent with
federal and Nevada law as to age, sex, sexual orientation, marital
status, race, color, religion, national origin. fThe Association
shall share equally with the City the responsibility for applying
this provision of the Agreement.

The use of the masculine pronoun with respect to employees shall

refer to both male and female employees.



ARTICLE 7

ANNUAL LEAVE

Definitions: The term "Continuous Service® shall be that service
commencing with appointment to a position with the City and
continuing until resignation ox termination. The term "Actual
Service" shall mean the number of days actually worked on the job;
provided however, that employees absent from work because of
sickneas for which sick leave is pald, annual leave with pay,
injury or illness incurred in the City service or temporary
military duty shall be deemed actual service. The term "“day" i=s
defined as the number of hours a represented employee normally is
asgigned to work on a regularly scheduled workday.

Qualifying Period: New hire probationary employees shall not
acerue annual leave until after s/he has been employed six (6)
full months of continuous regular employment. At the completion
of six (6} full months of continuous service, an employee will be
credited with &3 hours annual leave. Time off within the first
six months is without pay.

A regular, full time employee will be granted annual leave
benefits as follows:

From 7-60 months continuocus sarvice: 10.5 hours par month
of actual service to a maximum accumulation of 168 hours.

§1 - 180 months continuous service: 14.7 hours per menth
of actual service to a maximum accumulation of 252 hours.

181 or more menths continuous sexyvice: 14.7 hours per month
of actual service to a maximum accumulation of 294 hours.

Annual leave may not be accumulated above the maximum. Seasonal,
part-time or intermittent employees are ineligible for annual
leave benefits. Employees with scheduled annual leave who are

unable to take their leave due to cancellation by the Chief

1]



because of scheduling needs or due to a subpoena to teatify in
court shall be entitled to straight time pay or compensatory time,
at the employee’s discretion, equal to the amount of annual leave
which would be lost because of the maximum accumulation of leave
set forth herein. Employees reguesting such compensation shall
make an application therefore within ten (10) days of the canceled
annual leave to the Chief of Police.

Approval of Annual Leave: Choice of annual leave dates shall be
granted whenever practical, but the operation requirements of the
Ccity as determined by the Chief of Police, shall prevail. Except
as provided above, when more than one employees, on the same day,
regquest the same vacation schedule than can be spared, preference
will be granted based on seniority in classification An employee
shall submit written notice e©f his/her annual leave request no
later than ten (10} calendar days before the employee wishes to
take the wvacation time. If the request is submitted less than ten
{10} days in advance, it may not be approved.

Resignation and/or Retirement: A pergon who retires under the
provisions of the State Retirement Act or who is to be laid off or
terminates his employment and who has accumulated annual leave,
shall be granted a lump sum payment less appropriate deductions
for annual ieave for the time so earned not to exceed the maximum
accruable for his years of actual service.

Death of Employee: Upon the death of a person employed by the
City, a lump sum payment for annual leave and accumulated
compensatory time, less appropriate deductions and to the maximum
aceruable time, will be paid to the employee's beneficiaries or

estate, upon receipt of proof of death from the beneficiary{ies}.

il



ARTICLE 8

LEAVE FOR WORK RELATED INJURY

Absence due_to employment-conpected temporary disability:

The following shall define this article regarding sick leave in
conjunction with the City's worker’'s compensation carrier. All cCity
employeas are covered under worker’s compensation for injuries incurred
while on duty.
Employees suffering on-the-job injuries, where the potential for a
worker’s compensation claim exists, must file a C-1 ¢laim form within
six (6} days of such accident. This is in addition to any other form
regquired as a result of such injury. The employee will be sclely
responsible to complete the recquired form, except for incapacity:; then
the department head shall be respensible. Failure to complete thig form
within gix {6} days of the injury wmay jeocpardize said claim.
2ll employees shall immediately report to their supervisor any injury
sustained by them or by others as a result of performance of their
duties ag a City employee.
In the event an employee’s worker’s compensation claim is accepted and
s/he remains absent due to a non-self-inflicted employment related
injury or disabilirty which is not a result of megligence on the part of
the injured officer, the employee zhall remain in & full pay status for
a maximum of sixty-two (62) shifts (per incident} from the date of
injuryrwithout accumulated sick leave and or annual leave being charged.
If the injury is from the use ¢f a deadly weapon, the employee shall
remain in full pay status for a maximum of one hundred twenty five (125)
shifte (per incident) from the date of injury without the accumulated
sick leave and/or apnual leave being charged. All compensation received
from the worker’'s compensation carrier shall be turned over to the city

finance office upon receipt. A deadly weapon ig defined as any
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instrument used in a manner which is likely to cause death or serious
bodily injury.

In the event an employee is absent due to any other type of employment
related injury or disability, the employee may use accumilated sick
leave and annual leave or comp time to draw full pay while abgent from
work. Such payments from the City shall not extend beyond an employee’s
accumulated sick leave and annual leave. If the injured emplovee
receives compensation from the worker's compensation carrier, s/he shall
turn over to the City the compensation received, while simultaneously
receiving sick leave or annual leave benefits from the City. &After the
employee exhausts his accrued zick and annual leave, said employee will
retain any further worker's compensation benefits, The employee’s sick
leave and annual Jleave will be deducted st one-third times while
receiving both City and workers compensation benefits. If worker‘s
compensation benefits are rejected, accrued sick leave, annual leave or
comp time will be deducted at straight time.

If a8 a respult of a licensed health care provider's evaluatien and
prognogis, it appears that the employee will not be able to return to
work in their regular job, the city may reguire a medical separation.
The city may also, at its discretion, place the employee in another open
position within the c¢ity that the employee gualifies for.

In the event that the City establishes through an appropriate
investigation that an emplovee is abusing the provisions of this
section, the employee will be subject to discipline up to and including
termination.

Nothing in this Article shall prohibit the City from placing an injured
employee on transitional duty when it is appropriate. Employees who
desire transitional duty must make a recusst to the Police Chief.

If trangitiomnal duty is available and it is approved, the schedule shall

13



be five (5) days on duty followed by twoc {(2) days off duty. Unless
otherwise = agreed upon, Employees on transitiomal duty shall have

weekends and holidays off.



ARTICLE %

RETIREMENT

The retirement rights of the employees shall be the same as thaose
provided by Chapter 286 of the Nevada Revised Statutes (“Public
Employees' Retirement Act”). This Agreement shall be interpreted
consistent with the provisions and reguireménts of the Public
Employees’ Retirement Act. 1In the event of any inconsistency, the
terms of the Public Employees’ Retirement Act shall govern.
Pursuant to the Public Employees’ Retirement Act, the Public
Employeas’ Retirement System (“PERS"), by and through its board,
arranges for actuarial valuations and reports on the soundness of
the system and establighes the required contribution rate.
Purguant to NRS 286.421.3, employees’ salaries must be adjusted to
reflect employees’ porticn of the contributions by elither reducing
employees’ salary, or in lieu of an equivalent salary or cost-of-
living increase. The City of Elko and City employees are each
responaible for egual dollar amounts of the contributions.

If the contribution rate increases or decreages in the future,
employees’ salaries shall be adjusted as required pursuant to NRS
286.421.3. If the contribution rate decreases, then the
employees’ salaries shall be increased by their one-half share of
the contribution decrease. If the contribution rate increases,
then employees’ salaries shall be reduced by the employees’ one-
half share of the contribution increase.

An employee about to retire is reguired to provide the City a
minimum of 90 calendar days advance written notice in order to
allow the City sufficient 1lead time in hiring a successor.
Exceptions may be granted upon writken request by the retiring

employese through the Chief of Police to the City Manager.

15



ARTICLE 10

PAY RESOLUTIONS

Pay Periods: The pay periocds and dates of payment shall be
established by the City.

Initial Appointment: With the exception of the Patrol II, Patrol

11X, and Patrol IV claseifications, all employees will be
appointed and/or promoted at the probationary rates outlined in
Exhibit A, as may be adjusted in accordance with Article 25.
Promotions: When an employee is promoted to the position of
Corporal or Sergeant, s8/he shall receive four {4) percent less
than the full salary of classification. Upon satisfactory
completion of six (6} full months of the ctwelve (12} month
probationary period, s/he shall receive the full rate for the
classification. However, the emplovee shall be subject to the
full twelwve (12) month probationary period.

pemotions: When an employee is demoted to a lower position class,
the pay rate shall be the highest rate Ffor that classification.
The chief of Police, with the approval of the City Manager., may
demote an employee to a lesser-paid salary classification upon
failure of the employee to maintain a standard of work set forth
in the job classificationm description. The employee may again be
raised by the Chief of Police, with the approval of the City
Manager, to a salaxry not Lo exceed that from which he/she was
reduced.

Full Time Service: For the purpose of determining eligibility for
probationary period salary increases, promotion and accrual of
benefits, the term *full-time service® shall mean the number of
days actually worked on the job, including absences with pay.

Leaves of absence without pay, including military leave to the

16



extent permitted by-applicable federal and/cr Nevada law, shall
not be ¢redited as full time (NRS 284.359).

Compensatory Time: Compensatory time will not exceed 80 hours.

In the event that scheduling of annual leave and compensatory
leave create inadegquate manning, annual leave requests will take
precedence. Employees shall be allowed to schedule times of their
choice whenever practicable, provided the manpower needs of the
department can be met as determined by the Chief of Police or his
designee.

Compensatory Time Cash-out: An ewmployee may cash out up to 40
hours of compensatory time on the second pay peried in December.
The compensatory time will be paid out at the employee’s regular
hourly rate of pay.

1. Employees who have used four (4) days of sick leave or leas
during the previcus year ending May 3¢ will be eligible to cash
out an additionmal forty (40) hours of accrued compensatory time on
the second pay period in June. The compensatory time will be paid

out at the employee’s regular hourly rate of pay

17



ARTICLE 11

PERFORMANCE EVALUATIONS AND PROBATIONARY EMPLOYEES

Performance evaluations will be conducted for mnewly hired
employees and employees promoted to a higher classification every
month during the first twelve months employment in the
clasgification. These monthly evaluations will be on an
abbreviated evaluation form approved by the Police Chief or
his/her designee. Performance evaluations for all other employvees
are conducted on the employee's anniversary date.

Employees promoted inte the tlasgifications of Corporal or
Sergeant shall serve a twelve {12) month probaticmary period. A
salary increase in the amount to equal the full rate for the
position of Corporal or Sergeant where applicable shall be granted
to employees promoted into the classifications of Corporal or
Sergeant after six (6) months full-time service in the position.
The probationary perieod for newly hired employees will commence
from the date of hire, and will be for twelve (12) months. The
probationary period for new hires may be extended up to a period
of =ix {6) months, based on the recommendation of the Police Chief
or his designee. Upon successful completion of the PCOST Academy,
and the successful completion of the FTO Program, the probationary
employee shall be granted a salary increase to equal the £ull rate
of his/her position

lateral Pay: An employee who ir hired with two {2) through four
(4) years of current non-federal, POST certified law enforcement
experience, shall start at Patrol II and be granted sexrvice credit
for future advancement pursuant to Article 34. An employee who is
nired with five (5} or more years of current ncon-federal, POST

certified law enforcement experience, shall start at Patrol III

18



and be granted service credit for future advancement pursuant to

Article 24,



ARTICLE 12

ASSIGNMENT TO HIGHER CLASSIFICATION

An employee temporarily assigned te work in a higher classifica-
tion, as shift superviscer shall receive an additional five (&)
percent of his/her current rate of pay for each full shift worked.
Employees shall not be removed from a temporary assignment for the

purpose of avoiding payment of the above premium.

20



ARTICLE 13

PHYSICAL EXAMS

The ¢ity will pay for the physical exams required by N.R.S.
617.457 or any cther Nevada State law. The City may designate the
physician{s} with whom employees are to schedule said annual
physicals, consistent with the “Preferred Provider” agreement of
the City’'s current ingsurance carrier. Should the City not specify
the physician {s}, the employce shall select the physician of
his/her cheoice. Should an employee elect another physician other
than the one specified by the City, the City shall reimburse Lhe
employee for the expenses, which would have been incurred with the
designatéd physician. Any additional c¢ost shall be the
respongibility of the employee.
Physgical examinations shall be done annually in accordance with
all Nevada laws. The examinations shall be specified by the Chief
of Police and shall be scheduled by the employee. The employes
will schedule hig/her annual physical as close ag practical to
his/her date of birth.
Physical examinations shall include those tests, which are in
acgordance with Nevada law and current accepted medical standards.
Physical examinations shall be complete, irrespective of emplavee
gender and shall include those tests, which are medically
indicated, and routine for each gender.
When there is & question of fitness for duty as a result of a
required annual physical, the city shall pay for one additional
diagnostic test deemed necessaxy by the physician te confirm or
dispel a fitneas for duty issue indicated as a result of an

employee’s annual physical exam. The City shall not pay for any



additional testing for diagnosis or treatment of any health

problem as a resulk of the physical.
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ARTICLE 14
SAFETY PROCEDURE

AND SAFETY EQUIPMENT AND CLOTHING

It is in the best interests of the Asaaciation, the employees
covered by this Agreement, and the City that suggestions for
improving and encouraging safety in police department operations
be seriously considered. 1In this coantext, the Association shall
appoint a Safety Committee which may submit safety recommendations
to the Chief of Police and City Manager, Upon receipt of the
Association's recemmendation and/or report, the Chief of Police
and the City Manager will within ten {10} ecalendar days
acknowledge receipt of the report/recommendation and shall respond
in writing within thirty (30) calendar days to the Association
addressing those matters contained in the Association's
recommendation and/or report.
All equipment shall meet the requirements provided by Nevada or
federal OSHA,
The City shall provide, feor each employee covered by this
Agreement, the following items:
1. Portable hand held radic and provide maintenance for such
radio at no cost to the employee.
2. Portable hand held radio microphones.
NOTE: It is understood between the parties that this
provigion is not retrecactive.
3 Bullet proof vest made by a name brand manufacturer.
4, Bullet proof vest will be replaced according to the
manufacturers recommendation and will conform to all NIJ

specifications.

18]
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ARTICLE 15

CALL OUT TIME

Any work required of an employee on a day when no work is
scheduled Eor the employee or which is not contiguous with the
employee's scheduled work hours shall be a call out and shall be
at least two (2} hours' duration. Work required contiguously with

the employee's scheduled work houre shall not be a call out.
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ARTICLE 186

SAVINGS CLAUSE

This Agreement is the entire Agreement of the parties, terminating
all prior arrangements and practices and concluding all
negotiations, except as provided in paragraph B below, during the
term of this Agreement. The City shall from time to time meet
with the Asscciation to discusz its views relative to the
administration of this BAgreement; the Association may request
discusgions if it so desires.

Should any provisions of this Agreement be found to be in
contravention of any Federal or State Law, or the Elko City
Charter, by a court of competent jurisdiction, such particular
provision shall be pull and void, but all other provisions of this
Agreement shall remain in force and effect until otherwise
canceled or amended. The parties hereto agres to renegotiate any
provision found to be in contravention of any Federal or State

Law, or Elkc City Charter,
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ARTICLE 17

DURATION OF AGREEMENT

This Agreement shall be effective as of the lst day of July, 2014,
and shall remain in full force and effect until June 30, 2016. Ik
shall automatically be renewed from vyear to year thereafter,
unless either party shall have notified the other in writing, on
or before February lst of any year thereafter that it desires to
modify and/or terminate the Agreement.

Either party wishing to modify and/or terminate this Agreement
shall notify the other party, in writing on or before February 1,

2016.



ARTICLE 18

GRIEVANCE PRCGCEDURE

POLICY: The procedure set forth below shall be followed in

respect to any suspensiocn without pay. demotion, reduction in pay

for disciplinary proposes, or disciplinary termination of a

regular employse covered by this Agreement or dispute between the

City and the Associlation over the interpretation or application of

a specific aspect of this Agreement. It is agreed that the City

has the right to discipline or discharge employees for juskt cause.

Probaticnary employees may be discharged during the probationary
period as exclusively determined by management. Employees serving

a probationary period as a result of a promotion can be demoted to

the prior-held position at the exclusive discretion of management

and are not subject to this grievance procedure.

DISCIPLINE GRIEVANCE PROCEDUORE: The procedures gset forth in

Section B shall be applicable to all disciplinary grievances

subject to grievance under the policy statement above.

1 All material in an employee’s file must be dated and signed
by the source of the material.

2. No anonymous letters or materials shall be placed in the
employee’s personnel file. Employess may make arrangements
with the Human Resources Manager to view their files between
the hours of B:00 a.m. and 5:00 p.m., Monday through Friday,
excluding holidays.

3. The City in arbitration proceedings will not make use of any
personnel records or previous disciplinary action against
the employee involved where the disciplinary action occurred
three (3) or more yeare prior to the event which is the

subject of such arbitration.
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An oral reprimand shall be documented on the City of Elke
Oral Disciplinary Action Form (Exhibit G},and be placed in
an employee’s persommel file and shall be invalidated and
removed after twelve {12) consecutive months from the date
of issuance. Invalidated Oral Disciplinary Reprimands may
not be used in future disciplinary actions.

No regular employee shall be discharged except for just
cause, which ¢an be subject to the grievance procedure. It
ig understood by and between the City and the Association
that this article does not affect the City’'s right to
eliminate positions because of layoffs or reduction in
force.

Written Notice, Written notice of the intended disciplinary
action shall be given to the employee personally, or if
personal delivery is not practicable, then written notice
ghall be mailed to the employee at his/her last known
address by certified mail, return receipt requested. Such
notice shall include a statement of the reason(s) for the
intended actieon, the intended actions being considered, and
the effective date of the intended actlom,

Employee Review. The Employee shall be given an opportunity
te review the documents, if any, upon which the intended
digeciplinary action is based. A copy of said documents
shall be given the employese with the notice of the intended

digciplinary actions.

Step 1: A gmployee Response. Within Fifteen (15) working

days after notice of the intended action hasg been
given to the employee, either through personal

delivery or mailing as provided here above, the
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Step 2:

Step 3:

employea shall have the right to respond, orally or in
writing, to the Police official initially imposing the
intended action. A copy of such response shall also
be delivered te the Chief of Police, or designee.
B. Relief of Duty. WNotwithstanding the provisions
of this Article, the Chief of Police, or designee, for
good cause may approve the temporary assigament of an
employee to a status of leave with pay pending
completion of such investigation{s)as may be reguired
to gdetermine if disciplinary action is to be taken.
City Response. After review of the employee's
response, if any, the Police official initially
imposing the intended disciplinary action and/or the
Chief of Police, or designee. shall notify the
employee in writing of any action to be taken within
fifteen (15) working days.
A, Appeal, Regular enployees may appeal
disciplinary actions, including suspensions without
pay of any duration. 1f the employee wishes to appeal
the disciplinary action, s/he shall file a written
request with the Chief of Police, or designee, within
ten (1¢) working days of the imposition of the
discipline. The appeal shall be heard by an
arbitrator who wshall issue a final and binding
decision within thirty (30) days from the close of the
hearing. The arbitrator shall ke selected from a list
from the American Arbitration Association of seven (7)
arbitrators, each parcy striking names alternately

until one name remains, with the Association striking

29



the first name. The employee may have persons of
his/her choice to represent him/her at the hearing in
accordance with Nevada law, including, but not limited
to HRS 289.

B. The arbitrator shall have no authoxity to add to,
subtract from or modify this Agreement; or to hear,
rule or make an award on any matter except while this
Agreement is in full force and effect, unless the
matter arose during the term of the Agresment. The
arbitrator shall make a decision based upon the facts
presented.

C. The arbitrator's fees and expenses shall be paid by
the losing party, who shall ke declared in the
arbitrator's decision. The expenses, wages and other
compensation of any witness shall be borne by the
party calling said witness. Cther expenses, such ag
professional services, shall be borne by the party on
whose behalf such expenses were incurred. A party
requesting the use of a court reporter shall pay all
fees and costs associated therewith; however, if the
othaer party reguests a copy ©f the product transcript,
all such fees and costs shall be shared egually.

D. Grievances, responses, and required steps thereof not
filed or submitted or taken within the time limits set
forth herein shall be inwvalid, unless the time limits

are extended by mutual agresment.
CONTRACT GRIEVANCE PROCEDURE: The procedures zset forth in Section
C shall ke applicable to all contract grievances subject to
grievance under the policy statement ahbove.

1. Any computationg of time reguirements set forth in this
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article which refer to "working day" shall be computed on the
basis of a five I(5) day work week, Monday through Friday,
excluding holidays.

2. Grievances not filed or submitted within the time limits set
forth below shall be rendered invalid and not subject to this
grievance process, However, the time limits specified below may
be extended by mutual agreement of the parties.

3. Should the City personnel fail to answer the grievance in
the time limits established, the matter will automatically go to
the first possible City Council meeting.

4. Any employees, informally seeking or formally filing a
request to have his/her grievance reviewed, shall not be
discriminated against while doeing so or testifying on behalf of
ancthay employs=e or assisting another employee to prepare a
grievance report or acting as a representative of any employee
requesting a grievance review.

5. An Association GCrievance Committee shall be established
consigting of three members. Such Committee shall be selected in
a manner to be determined by the &Association membership. The
purpose of the BAssociation Grievance Committee is to aid the
Association and employee in the resolution of the grievanceg or to
determine whether to pursue the matter through the grievance
procedure. The Association shall furnish the City with the names
of the Grievance Committee members on or before July 1% of each
year, and any changes to the Committee as they may occur.

6. In the event the City schedules a grievance meeting while
members of the grievance committee or the aggrieved is on shift,
the City shall grant time off with pay for those emplpyees
af fected.

7. All grievances must be filed in writing with the Association
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Grievance Committee within €ourteen (14) calendar days after the
matter in dispute or disagreement is alleged to have occcurred.

8. Nothing herein sghall preclude any employee from discussing
his/her grievance with the immediate supervisor up to and
including the Chief o©of Police or his designee to resolve the
problem informally.

ETEP 1: The Association grievance committee, upon receiving a written
and signed reguest, shall determine if a grievance exists. If, in
their opinion, no grievance exists, the matter will be deemed
settled.

STEP 2: If a grievance exists, the grievance committee shall, with or
without the physical presence of the aggrieved emplovee, within
ten (10} working days from receipt of the grievance, present a
signed written grievance to the Chief of Pelice or his designee.

STEF 3: The Chief of Police or his representative shall arrange for such
meetings with the grievance committee and make such investigations
as are necessary within ten (10) working days of his receipt of
said grievance. By that time, the chief will respond in writing
concerning the grievance. If the reaponse does not resolve the
grievance, it may proceed to Btep 4.

STEP 4: Within ten (10} working days from the receipt of the written
reéponse from the Chief of Police, the grievance committee shall
present the grievance, in writing, to the City Manager or his/her
designee. The City Manager or his/her designee will then make a
determination within five (5) working days from the date of
submission to him/her.

STEP 5: In the event the matter is not resolved by the City Manager's or
his/her designee’'s response, the matter may be submitted to the

City Council at the first possible City Council meeting
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BTEP 6: If the grievance committee is dissatisfied with the decision of

the City Council, it may within ten (10) working days of the

receipt of the City Council‘s decision, notify the City Manager in

writing of its desgsire to submit the matter to arbitration. Thea

arbitrator shall be selected by the following procedure.

a.

£.

Either party may request a list of seven (7} arbitrators
from a panel supplied by the American Arbitration
Asscclation;

The party seeking arbitration shall strike the Eirst name
with the other party striking the next name and thereafter
each party alternately deleting an arbitrator until one
remains;

The remaining arbitrator shall hear the matter and render a
decision;

The arbitrator shall issue a written decision within 30 day=s
from the close of the hearing;

The decision of the arbitrator shall be final and binding;
The arbitrator shall have no authority to add to, subtract
from or modify this Agreement; or to hear, rule or make an
award on any matter except while this Agreement is in full
force and effect, unless the matter arcse during the term of
the Agreement. The arbitrator shall make a decigion based
upon the facts presented,

The arbitrator’s fees and expenseg will be borne by the
losing party, who shall be declared in the arbitrator’s
decisgion. All other expenses associated with the
arbitration shxll be borne by the party incurring such
expense, except that a party requesting a court reporter

shall pay all fees and costs associated therewith unless the

i



other party requests a copy of the transcript, in which case

the costs shall be split equally.
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ARTICLE 19

LOCAL GOVERNMENT EMPLOYEE-MANAGEMENT RELATIONS ACT

The parties reserve all rights set forth in the Local Government
Employee-Management Relations Act (the "Act"} {N.R.S. §288.010 and
following)} .

The parties acknowledge that in respect to any non-mandatory
subject of bargaining as defined in the Act, which may be included
in this Agreement, the City is not waiving or in any way limiting
ite right pursuant to the Acr to refuse to bargain oveér non-

mandatory subjects in future neagotiations.




ARTICLE 20

HOLIDAYS AND HOLIDAY PAY

The application of this Article applies to all persons subject to
this contract. Such employees ahall receive scheduled work hours
pay for the holidays listed below:

New Year's Day

Precident’'s Day

Memorial Day

Independence Day

Labor Day

Nevada Day

Thanksgiving Day

Christmas Day

Veterans Day

Martin Luther King Day

Friday following Thanksgiving Day
and any other day that may be declared a holiday or part of a
holiday by the City Council.
officers who are required to begin work on a holiday receive
nis/her 1 % times rate of pay for all hours worked during that
shift plus scheduled work hours at straight time pay.
If a holiday falls during the time an employees is on a leave such

holiday shall not be charged as leave.
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ARTICLE 21

SICK LEAVE

Definitions: The term "continuous service" shall be that service
commencing with appointment bto a position with the City and
continuing until resignation or discharge. The term “"actual
service® shall mean the number of days actually worked on the job;
provided, however, that employees absent from work because of
sickness for which sick leave is paid, amnmual leave with pay,
injury or illness incurred in City service, or temporary military
duty {NRS 281.145} shall be deemed actual service. The term "day"
means the pumber of hours a represented eamployee normally is
agsigned to work on a regularly scheduled workday. The term
Yimmediate family® iz defined as: spouse, parent, child, sibling,
grandparent, grandchild, immediate in-law, or any other person who
is dependent upon the employes.
Aecrual of Sick Leave:

1. Accrual: Employees earn sick leave credits at the rate of

190.5 hours per month of actual service,

2. Maximum ARccumulation: Employees wmay accumulate a maximum

hours of gick leave as follows:

Effective Maximum Hours

T7/172005 up to 1,500
After an employee has accumulated the maximum number of hours of
sick credit as specified above, the amount of additiomal unused
gick leave c¢redit, which s/he iz entitled to carry forward from
one year bto the pext is limited to one-half of the sick leave
accrual during the year. The remaining one-half of sick leave
accrual over the maximum hours shall be placed in a separate

acecount to be used by an employee under the following conditions:
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NOTE: It is understood between the parties that this provision is

not retroactive and employees may not transfer existing extra sick

leave into regular gick leave, Employees may only accumulate
regular sick leave over the replaced maximum of %60 hours after

July 1, 19956,

a. The employee is suffering from a long term or chronic
illness. Chronic illness is defined as a diseass or ailment
that is a lasting condition for a pericd of months or
vears. It cannot be easily corrected within a short period
of time and generally ic not of a temporary disabling ar

incapacitating nature: and,

b. The employee has used all sick leave otherwise available to
him; and,
c. Approval of the City Council.

Family Medical Leave {FMLA}: All eligible employees shall be
entitled to twelve {12} weeks of leave during a twelve (1) month
pericd as specifiasd in the Family Medical Leave Act (FMLA).
Employees shall utilize all sick leave, compensatory time, and/or
annual leave in that order and will only be granted enough unpaid
leave to total twelve (12) weeks when applying for leave under
FMLA. Employeés shall comply with the application process and be
subject to all other provisions of the FMLA. All leave taken,
which gualifies under the PFMLA, shall be counted against the
twelve (12) week maximum allowed during any twelve-month period.

The City may regquire that a request for lzave under the FMLA be
supported by a certification issued by the health care provider of
the eligible employee or of the son, daughter, spouse, or parent
of the employee, as appropriate. The employee shall provide in a
timely manner, a copy of such certification to the City. The

certification shall include the date the sgerious condition
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commenced; probable duration; appropriate medical facts within the
knowledge of the health care providers regarding the conditions;
and in cases the eligible employee is needed to care for the son,
daughter, spouse, or parent and an estimate of the amount of time
that the employee is needed to care for the son, daughter, spouse,
or parent; and any other pertinent certification criteria as
outlined in the FMLA.

Employees may use accrued sick leave for minor or incidental

illnesses, injuries, or dental treatment (those which do not

gqualify under FMLA). The purpose of =sick leave is to allow

employees who are injured, ill, or attending an appeintment with a

dentist/doctor, continuation of pay while obtaining medical

treatment or recuperating from illness/injury. Employees who call
in sick or leave work early due to illness are expected to remain
at home to expedite recuperation, prevent abuse of sick leave
policy, ma;ntain discipline and morale, and maintain public trust.
Continuance of pay during absence from duty for wminor,
incidental, or family sickness shall depend upon compliance with
the following procedures:

1. on the first day of absence from duty, the employee, oOr
someone oh their behalf, shall netify the Chief, or his
dasignee, of the reason for such absence, If the duration
of the illness lasts longer than one (1} day, the employee
must notify the Chief of Peolice, or hias designee,
periodically to report progress.

2 An employee shall be required after five (3} consecutive
¢alendar days absence to furnish a certificate from a
licensed physician or practitioner to support their sick
leave claim and identify physical limitations/restrictions,
if any
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3. Within twoe (2) calendar days after returning to duty, the
employee shall complete and submit a sick leave request for
approval of the absence as sick leave.

4. Family sick leave (non-FMLA} shall be limited to sixty 60)
hours per calendar year.

5. Regular and family sick leave shall be charged at a rate of
one (1) hour from sick leave accrued for each one (1) hour
taken.

Bersavement Leave: In the event of a death of a member of the
immediate family, an employee may request up to three {3) work
days of =ick leave. Immediate family is defined as spouse,
parents, child, =ibling, grandparent, grandchild, immediate in-law
or any other person who is dependent upon the employee. The City
Manager, or his/her designee, may approve additional sick leave at
his/her discretion up to the limits then accrued in an individual
instance.
Forfeiture of Sick Leave: Any person claiming sick leave with
pay, where it is shown that gsuch a claim was made or approved by
such claimant knowing that such claimant was in fact not sick or
otherwise entitled thereto, sghall forfelt all accumulated sick
leave and shall not be allowed tc receive or accumulate gick leave
for a peried of twelve (12} pay periods thereafter. In addition,
the employee may be terminated if such fraudulent claim was made
and accepted.

gick Leave may not be used in the following instances: Ne

employee shall be entitled to sick leave while absent from duty on

account of any of the following:

1. pigability arising from sickness or injury purpcsely self-
inflicted or caused by willful wisconduct;

2. Disability arising from conduct which is in wviclation of
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federni, stats, of locs]l statute, other than minor offennss

such ag trafiic vioidvions:

3 Sickasen or disablliiCy suntainad whils on leave wlthoul pay;
(%5
4. Disabllivy avlelng feam oucside eaployment;

Sick Leave and Payment Upan Separatisn:  Upon separation from the
deparifent, employeen with 10 or more years of servies wish the
City of Elko shall be paid accrued sick leave up to nine hundrsd
Eixcy (980) bours based on the game percestegs ao the psrceltade
of the employea’s refjrement benefit detsealbned purasvant to che
Hevads Publlic ®wployee Betirsment act,

Sick Leave and Payment  Upon  Ratremsit Upon ratiravnt  an
employes ahisll be paid accrued sick lesaye up to nine hundrad gixty
L968) hours based on the same peccentene as the percentage of the
employesa's retivement benefit determined pursuant o the Hevads
Publie Bmployes Retiressnt Aot

Death of an Employee: Upon the death of a Pereons swpioyed by che
city, « lump aum peyment for pick leave scorusé o the wonloyaets
credit, to a madimum of nins hundred mixcy (260) howrw, will be
made to the employes's Uteneficiaryiies) or eatate, upan receipt of
proal of desth from che lawful beneficiaryiies). The lump sum
paym=ar Toc sick leave accrued does pot daclude any "Bxire Sick

Loaver acorval.
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ARTICLE 22

GROUP LIFE INSURARCE

The City shall pay 100% of the cost of the premium for a $30,000 Group
Term Life Insurance policy as provided in the master insurance contract with
the City’'s insurance carrier for employees for the period of this Agreement
beginning July 1, 1893, which shall include, subject to any existing
conditions and requirements of that master insurance contract as follows:

i. A $30,000 poliey of Group Term Life Insurance policy for the life
of each employee of the police department.

2. B 85,000 Group Term Life Insurance policy for the life of each
employee’s spouse; and

3. A $2,000 Group Term Life Insurance policy for the life/lives of
dependent children of each unit employee, over the age of six (6}
months to twenty-six (26) years. However, if the dependent child
is a full-time student, the life insurance set forth in this
subparagraph 3 shall be until the dependent reaches the maximum
age set forth by the insurance carrier and federal law.

4. A $500 Group Term Life Insurance policy for the lifeflives of
dependent children age fourteen {14} days teo six {6} months.

5. A 310,000 Group Term Accidental Death and Dismemberment (AD & D}
policy for each employee of the Police Department.

6. The City and the Asscciation agree that the City shall provide the
opportunity for employees to enroll their dependents in group life
insurance without the requirement that such dependents also be
enrolled in other coverage programe such as the health, dental and
vigion care plansg. Employees will be responsible for 100% of
dependent 1life insurance premiums provided pursuant to this

section.

42



ARTICLE 23

Iey

8
D
=

HEALTH INSURANCE

ALL full rime Police Departnsnt empioyeed &fver a waitling peciod
shall be eakelled ip khe Clty's Group wesisk, dental, and vipion
Laswranan plano; ‘the weiting perliod dis the firkt of the senth
following & chicty (10 day walling period,
Clry Share of Premigm
1 The City siall pey 100% of the cost of premium Faox Qraup
healih, dental, and Ulﬁ:nn Lnagrence coversgs foy the
aml: i oyveae
Erployss Dooendent Share of the Premium
All provisions of smployes and dependent health jnsurance shell be
in accordancs with the effeccive Mastsr Plan Docuwsent and presiums
#scablinhed and approved oy the current inourence provider,
affective at tha begloning of each asw plen year. The esployue
ahnll have the right te envoll all eligibie dependents Lu ihe plan
ang! alell have tihe respoctive premiums for dependencs  deducted
throwoih a payroll deduccien.
All swploy=en coverad by Luls agreasent shall be given advancs

necboe of any changes in the group Lneurancs covernge.

RRTICLE 24
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A.

CLOTHING AND EQUIPMENT ALLOWANCE

All unit employees shall receive the following ¢lothing and
equipmant allowance: $1,800.00 annually. Officers who perform a
special assignment in the SWAT, Bike Patrol, or Honor Guard shall
receive an additional $200 annually. The extra pay is paid at
that amount regardlesg whether or not the officer is assigned to
one or all three duties.

One-half of the clothing and equipment allowance shall be paid
December 20 and the other cne-half on June 20 of each year.

In addition te Paragraph A, this article, new hires shall also
receive an initial allowance of %1,000 at the time of hire, and an
additional 3500 at the succegsful completion of probation,

1f the City Council, the City Manager or the Chisf of Police
mandates a major change of uniform, then all uniformed officers
covered by this agreement shall be entitled to $600. Uniform
changes suggested by the association and approved by the Police
chief shall not gualify for additicnal Uniform Allowance Payments.
This shall not apply te¢ any additions to the present uniform nor
apply to any uniform supplier problems.

The clothing and equipment allowance will be prorated to the date
of terminaticn for those employees who are terminated, resign,
unable to perform the duties because of chronic or permanent

disability, or die.



EETICLE 35

COST OF LIVINT ADSUSTHENTS
Effectave July 3. 2014, the salary schadulsas for all uniy
explovesns shall be as gsev foreh in Exhibit A, reprefeat ing 2.S%
from Lh= pricy year ending June 30, 2014
Eitecrive July 1, 201%. the oalsry for &ll smrloyeas coaversd hy
this Agreement as set forth in Exhibit A shall be increased bv a
perceénvane equal to the porcentage zhandgs in the Conpumer Price
Index ICFI) for Urban Yage Barners and Clerical Workers-weas for
the year ending Japuary 2015 It the CP! percentage chathoe im
below 2,5% erplioyser shalli recedve a 2.5V maiary incrzsse. If the
CRI percentags chands ita above 3%, émployden alall receivs & 5\
salary inciesge. T che 021 parcencage changs s between 2.5% and
5% ake employses will recelve an increase equal to che P

percentage incoease
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RRTICLE 26

LONGEVITY PAY

A. Upon completion of eight (8) years continuous employment with
performance reviews of gtandard or better, employees hired before July 1, 2010
ehall receive the following longevity pay. with the maximum years of service

being twenty-five (25):

Years of
Completed Service Semi-Annual Amount Total Annual
8 $ 150 5 300
9 175 350
10 200 400
1 250 500
1z 275 550
13 3900 600
14 325 650
15 350 700
16 425 350
17 450 son
18 475 950
13 500 1,000
20 525 1,058
21 850 1,300
22 675 1,350
23 700 1,400
24 725 1,450
25 750 1,500
B. Longevity pay shall be payable on the first pay period in June and
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ths firnt pay pevied in December of ench Year, Longsvity wili pat be Phid

with regular pavezail checks, but will be pald by o meparste check. An
employee will receive the tirat check during ths year foliowing the mupicyan s
wighth (8] anniversary yesr of smploysent with the Cicy If the empleymeant
anniversary dece falls betwesa January | and June 36 of that year, the firsc
check will ba the fivst pay pestod in June, I1f the anoiversary date falle

pEcwesn Jduily 1 and Decamber 11 of thpt year, the Flirs: cheok will e the fivek

pay poerlod in Decanbey




ARTICLE 27

SHIFT DIFFERENTIAL

Employees who are assigned to work the day shift shall not receive shift
differential. Employees who are assigned to work the night ghift shall
receive an eight (8) percent differential on their base hourly rate.

The shift differential shall not be paid for hours not worked, of ten
(10) consecutive days or more, for sick leave, injury leave, or cother paid
leave (not including annual leave). The shift differential pay will not be

paid commencing eon the 11lth day.
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ARTICLE 24

LEAVE OF ABSENCE

& Leave of Abaence Without Pay:
L. Leave without pay mey be granced oniy te an ssplsayes who deaizen

Lé feturn to Clty assvice.,

LE}

LESVE wilhout pay of Isna than chicey (300 daye may be grantad by
the Tigy HMHanager

¥, beave wichout pay of thirty (10) deve or more may be aranted Sor

vthe good of the public szrvics by the City Council,

4. The erpioyae sheil revaln his/her stacus as a public anployes and

the pay, leave and benefito accrued prior to the leave
‘H, Leave of Abnence Wich Pay:

1. A leave with pgay will bBe grant«d when s evployes gerves on a jury
or 18 wubposnasd as a Witness in court The smgloyee anell claim
GOy . JuTy, wiinesi or othey fee ta which hefabe may be sncicisd by
season of euch appesrence and forthvith pay the mams over to the

City Clark,

LN}

HWhan il s dmpracticsi for & reginterad vober fto voie hafore or
sfzery his/har nosmal working hours, an swployee will be sranted
put ficiant ©ime Lo vote.
. Leave o granced to an employes fov suthovized military vrainlog
duries in compllance with the peovielons of NEZ 281,145 &b
R4, 359,
. Unaurthorized Abuvsnde:
1. &n aneurherized abdence from work sha!l be creaced an  leave
wiihout piy,. and ehell be » cause tor disoiplinary actiom.
2. An poaurherized abeence for two (2) conmecutive days shail be

regarded es an autesarlco resigeation fvom Clby smploymsnt.
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ARTICLE 29

BIDDING OF SHIFT ASSIGNMENT

Unit employees in the categories of Patrel Sergeant, Fatrol Corporal and
patrolman will be assigned to a particular shift for a periecd of four ({(4)
months ., Such assignment shall be up for bid every six (&) months. June 1%t
and December 1¥ employees shall bid. Schedules will be posted by July 1% and
January 1**. The July 1% schedule shall cover January through August 31" of
the following year and the January schedule shall cover September through
December 31 of the same year.

Bach unit employee in the categories listed above will be allowed to bid
for the shift assignment of their choice and shall be awarded theilr shift bid
pased on senioxity. Seniority shail not apply after two (2) consecutive
bidding cycles, if the same shift is bid.

For the purposes of this article only, seniority shall be determined
based upen the employee’s date of hire as a full-time Patyol Cfficer. Where
employses share the same hire date, senmiority will be determined by their

final placement on the official eligibility list.

50



s

.

ARATICLE 230

LAYOFY PHCCROUNE

P e layeif or reduction in foree orcurs, the Chiel of Police will
determine the classlfications atffected. Layofts within a
claseificacion will 2 deternined on the bania of oREL
performance, gualdficationn, and abilizy to pevform the work,
Whevs thepe are eguel, senlorvlty shall apply. All probaticnasy
esployess within she bavgalaing smit wilt be lsid off before any
reguilar emplavesn.

Ald smployees to be lald off ghall be given written notice of such
layoti st lesst S0 calendar deye prior to the saftective dave of
the layofE

Ypon belng leld off, an esployed with City Manager approval may
elect demotien temporarily to sny claselfizssiss coverad by tae
Poresmant

In the event of an increasme in fhe worhing forece f{ollowing a
rastuetlion, omployeea latd ofl or dempted shall be pleced on the
roedmployment list within the deparumant in wiich the layviff ar
demotion otcurred lo reverae crder of demotion or termination
Employaes whe are reemployed within one (1) calendar year attey
chey are laid off will be sntitled to ths reiastaresant of aoccusd
qdnd unuaed oick leave vemalning te their erpdic at che cime of
Gha e iayofd.

Layoffs or reduction in force due ro ClEy budgetary cotnstrelnte of
coligladsracions mugt conaider all deparoments within che Ciuy, nor

acle=ly the Palise Depastewent




ARTICLE 31

EDUCATIONAL INCENTIVES

A. Full time, regular employees will be eligible to receive
educaticnal assistance as outlined below:

1. pPricr written approval of the Chief of Police, or his
designee, and City Manager, or his designee, will be
required before attending c¢lasses.  Employees who do not
receive prior approval WILL NOT be eligible for
reimbursement.

2. The course must be taken from an accredited college or
university or must be an accredited correspondence course.

3. These provisions apply to single courses and not educational
programs .

4. The course wmust be job related or prepare an employvee for
increasged job proficiency.

5. Employees shall not receive regular pay or overtime pay for
time in classrooms or time spent studying.

6. Classes shall be taken outside the regularly scheduled
shift.

7. All approvals of submitted requests are subject to available
funding and must be within departmental budgets.

BE. Payment upon completion of the approved course shall be as follows:

1. Tuition and books will be paid at:

- 100% for an A or B

85% for a €
- 0 for a D or bhelow
- 100% for a pass
0 for a fail
2. Upon completion of registration, the employee shall provide
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thie Cuty receipts for vealavracibn and books. A}l appToved
requests, rec=ipis for yegistcation, “Yar booke, and feon,
phall be forwarded to the Human Resources Meneger. Capies of
che finsl gradeis) will B¢ pubmivted te the Human Hesources
Haneges for policy complismice prisc o reisiurssment
tendered to the employes
3. After r=imbursement, any bodks, which are purchased, shall

be turned into the City oy fusuré uke by all employees

Espployees abinll receive educational insentives pay {or acbainment

of each lavel of Category I bevads POST cercilieste ghove the

tevel ef the basle certificate. The follawing spoplies to the

ranks of Patyel T, IT, 11:, IV, Corporal, and Sergesnt,

i incarmediate Level. Enployees who obtain a Mevads POST
Intermediate Cer:ificate shall have thirty dellars (530.00)

added o the empioyes’a monthly wias

i hivanced Level. Emptloyesn  who obtéln o Hevads  poST

Advancted Cervificate ant/or an Arsosiates Degree shall have

Eifzy doilavs (550,000 added to the emplayes's monthly wage,

3 Bachelorn Degves/danacedient Level /Superyisory Laevel .
Fmployess who obtaln a Sachalors Destee, 4 Novads POST

Hanagement Level Ceptificate, or & Mevada POST Supovvisory

Level Certidicacs nhall have peventy doilarg ($70.00) srideds

vo ihe snployze's monthly wags

The €ity'e {inenclal support of an smployss's continuing sducil lon
shall net be construed as a guavanies of & job assigoment or
algnieal & Halst

Khen an officsr is eligible for any advanced cervifiecariona. wpon
written reguest by the officer, the Chief of Police, oy hin

cafigies, shall apply to the sppropriace Stase POST officer [or




the officer’'s certificate within a reasonable amount of time.



RETICLE 73

ASSOCIATION AFFALAS

An employes wmey utilize =ichey Assoociation Leave as definsd In
Bection €., veiow or annual leave £For Aspociation favetions
ingluding avvendsnce &t convenrtioss, conferences, and aeminare,
subjess o prior approval of the Chiezf of Police and zhe Ciew
Manoger.
The negotiating vomnittee ghall not sxcesd four {4) members of the
Angocialion: The negotiatisng commitiee may ugiliize elrher
Asmagieuion Leave as dascribed 1n Section C., below or annual lsave
tn npt lwas  than one Lwour iocresents o eltend collsctive
bargsiming seakiahs wWith the City. Usa of annual leave for this
purpoge shall net effect biddiog segarding annual leave schedaling
AsmEociation sapresentatives wiw are depignated by the fresident of
the Asnociation may ume Asnociabion Lesve for the puyposes defined
in Bectionn A. &ort B, above, subject o the approvail of the Chisg
of Polive or his/her desiguaced repregwntative
1. To -earablish a0 Askociation Leave Bank for the usen def ined

Fhave, @ represented emploayes  may  contiibute  bis/ her

accumriatad  Annusl  leave o7 compeneacory time off to the

Rsmociation Leave @ank. subjest wo the follewiag:

a. Beployaan tay  contoibists 2onual  lzave/oohpeidstory

Liom ot v one hour iocremasts) end,

e

Thes Apxociaticon Releans Tiwe Fank will '‘be caprcribured

ter, end drewe Jeom, oo as hour for bour bBasis

Lk
o




ARTICLE 33

LUNCH AND REST BREAKS

Rest Periods: Unit employees will be allowed one fifteen {15}
minute rest period during the first four (4) hours of their shitft
and one Eifteen (15) minute rest period during the second four (4)
hours of their shift. Employees whe are assigned to work a twelve
(12) hour shift shall be allowed a fifteen (15} minute rest period
during the final four {4} hours of their shift.

Lunch Break: Unit employees ghall be allowed a paid lunch period
not to exceed zixty (60) minutes. Employees are subject to being

called out during their luuch break and rest periods.



ARTICLE 34

ADVANCEMENT TQO HIGHER CLASSIFICATION

An  employee classified as Patrol 1 shall be eligible for
advancement to Patrol IT upon satisfactory completion of two (2}
years of service and shall be gligible for advancement to Patrol
I1I upon satisfactory completion of five years of service, unlese
hired pursuant to Article 11, Paragraph D. Advancement must be
recommended by and approved by the Police Chief orxr his designee.
All advancements will be based upon standardized ¢ualifications
set forth by the department, the employee having the
gualifications, skill and ability tc perform the functions of the
higher position. (Qualifications shall include past performance
evaluations, absentee record, past disciplinary actions, and other
pertinent performance criteria.) Advancement will be made on the
first day of the payroll period following the employee's promotion
date.
Unless hired pursuant to Article 11, Paragraph D, employees
advancing te the position of Patrol IV must have a minimum of ten
{10) years of progressive service in the positions of Patrel I,
Patrol II, and Patrol III, and an Intermediate POST certificate,
or Advanced POST certificate, or a Management level /Supervisory
level POST certificate.
Vacancies which ocour in the corporals and sergeants
classifications shall be posted internally for a period of ten
(18) working days.

1. Eligible employees shall be limited in their right to bid

only on higher classified positions.
2. Eligible employees shall be limited to one successful bid in

any twelve {12) month period.
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Internal candidates ghall be selected on qualifications and
ability to perform the functions of the position.
Qualifications shall inclede past performance, including
dise¢iplinary actions, absentee record, and other pertinent
factors.

The City shall make a reasonable attempt to promote Efrom
within. Should there mnot be a sufficient number of
qualified bidders as determined by the Chief of Police, the
Chief of Police may advertise externally. A selection will
be made based upon gqualifications of both internal and
external candidates.

The Chief of Police, or his degignee, shall have the
exclusive right to determine qualifications of applicants
and select accordingly.

Temporary transfers to f£ill vacancies caused by absenteeism,
injury, wvacation, leave of absence, or other reasons . shall

not be posted.
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Note:

ARTICLE 35
SPECIAL ASSIGNMENT PAY
The following positions shall be considered special assignments for the
purpose of this agresment: Detective, Nargotics officer, Reservs
Coordinator, Community Service Officer, Ficld Training Officer, ., Bomb
Disposal Technician, K-9% Officer and Swat Operator.

Special assignment positions will receive a salary ingrease based on the

percentage rate as follows:

Detective g%
Narcotics Officer 9%
K-35 Officer 5%
Reserve Coordinator 5%
SWAT Operator/Hostage Negotiator 5%
Field Training Officer 5%
Bomb Disposal Technician 5%

The Field Tralning Officer, Bomb Disposal Technician and SWAT
Operator/Hostage Negotiator ahall only receive the salary increase
while performing the duties of FRield Training Officer, Bomb Dispasal
Technician, and SWAT Operator/Hostage Negotiator respectively. K-35
Qfficers shall receive the salary increase as long as they are assigned
to the duties of K-9 Officer.

Special sssignment pay is not transferable and does not follow the
employee in the event of reassignment to another position not included in
the special assignment pay catcegory.

Bi-Lingual Pay: An employee is eligible for $75.00 per month if
such employse passes a Department approved conversational
proficiency examination in a foreign language approved by the

Chief of Poliece, at an intermediate or higher level.
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c7]

Members who are placed in an on-call status shall receive one (1)
dollar and twenty-five (25} cents per hour for the on call period

in which no work is performed.

1. “Oon call* time refers to off duty time in which an employee
is away from the workgite and expected to be easily rsached and

immediately available to respond when called out.

Detectives and K-9 officers will be allowed to take home their

department issued vehicle, The vehicle shall only be driven to

and from work and when performing work-related functions.

6}



c.

ARTICLE 1%
ASSOCIATION DUES AMU PAVROLL DEDUCTICN PRIVILEGES

Mamber employsza may authorize gpayroll degustions {or the purpose
of paying aspociatlon dues. Doon e dxecetton of he propsr
germonnel payeeil deocuvens fiied with che City, aad coinciding
With he commencement of a payroll period, chw Ciiy agrees o
detduet  froim the wages cf an employes o5 & moanthly basls
asfRociacion dues, the City a siproved grous health inmuranoe, the
City'n spproves cradic udmdon, and ocher city spprovesd deduckiona.
Tha employes's varningos must be suffleinst after other legsl and
required dedunstion soe  matds to cover the amount ol  the
appropristed Apacclation du=a Fhen a menbar In gond stendlog of
the Assocration i In & noen-pny stabtue for an snlive pay peviod,
Ao withheldding will be mads to cover the pay perlod foom futurs
EArningd . In the cass of any employes who is in non-pay steius
durins ealy paxrt of the pay peried, ang the wages are pot
gufficient Lo cover che [ull withhoiding no deductions alnll be
made, 1o chis connweticn, all othor lagal and vequ:irtss dadictions
have pricoicy over aasociatlon dued,

The Asrociatlon #iail dodsanily acd bold the City harmless sgsinegt
sy eand all claimm, demandn, costs (including sitacneyn’ feed),
gultes, and al)l forms of lisbiiity znd damagen (Lagiudisng, but pot
limized to, coppansstory, tonsequential sod punitive damages)
which ariee ouf of cr by reagon of any sction telen or Dot ceken
by ihe DAty to lsplesmat payroll deductiono for Esgoclacion duss,
except  for clealms ceussd by intentional migconduct or SroRs

negligence by tha ity

i}




ARTICLE 37

PAID MANDATORY TRAINING

Any training, which is mandated, by the Department oxr State of
Nevada to maintain the Officer Post Certificate shall be paid by
the Department. If the Officer ig attending the mandatory
traiﬁing on a regular scheduled day off or during off-duty hours
the Officer shall be paid at the overtime rate for all hours spent
in training as provided in Article 5 of this Agreement. If an
Officer is attending training while on duty, the Officer will
receiver his/her straight time hourly rate.

NHevada POST requires 24 hours of training per year. In addition,
there will be an additional four (4) heurs of mandatory training
every year. This training will consiist of practical scenarios
involving: department use of force, defensive tactics, ASP/baton,
Tager, and OC. This training will be held one time each year and
be in conjunction with firearm qualifications when possible.

The Elke Police Department and the association understand the
importance of- maintaining proficiency with a duty weapon,
therefore the Elko Police Department Will hold department f£irearms
gualifications at least quarterly.

Food per diem rates will be paid out per meal in accordance with
the rate set by www.gsa.gov. Breakfast pesr diem will be paid if
travel is before 8:00 am. Lunch per diem will be paid if travel
is between 10:00 am and 1:00 pm. Dinner per diem will be paid if

travel is after 6:00 pm.



ARTILLE 3B

PHYSICAL FITHESS IBCENTIVE

Parbien agree to a voluhtary phyaleal {itness-testing progoen to

be adminlsgtecrsd sach Septanber usisg a cestisg/ecoring standacd

eatakliahsd by Hevada B.O.S.T Enployssn must attalt a phaning
doore in arder to receive a S275_00 payment; such payment shall be
made on the fisst payday 1n Decembes Employess participating n
the voluntary physical ficness cone akall be 1o fuil pay atatus
Guring testing Thaere will hes npe reprisal ar punifive actcion
taken agalnst an smployee wcoring iegs cthan che passing score on

the teat




ARTICLE 39

DRUG AND ALCOHOL TESTING PROGRAM

The city of Elke has a responsibility to its employees and the
public to ensure safe working conditions for its employees by
employing a ity work force unimpaired by chemical substance
abuse. The City of Elko also has a responsibility to create a
drug free workplace, pursuant to the Drug Free Workplace Act of
1928.

1. Officers who suspect they may have a substance abuse problem
are encouraged tc voluntarily seek evaluation and treatment.
Officers may regquest assistance through their supervisor or
through the Human Resources Department; however rehabilitation
itself is the responsibility of the Officer.

The City of Elko and the Asscociation shall implement and carry cut

a drug and alcohol testing program that is consistent with‘the

provisions established in the Elko Police Department Manual, as

may be modified or revised during the term of this agreement.

The parties agree that Officers may be tested for drugs and/or

alcohol at any time based upon reasonable suspicion by a
supervisor

1. when any supervisor has reasonable suspicion and has documented
and confirmed with the Police Chief, or designee, that the
specific cbservation constitutes reasonable suspicion or has

obtained a confirming observation that an Officer may he under
the influence of alcohol or drugs, the employee in question
will be asked to submit to testing which may include =aliva
testing, breath test, wurinalysis, a blood test or a combination
of these testing wmethods, to determine the involvement with

alcohol or drugs. A positive result on a screening test must
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e confirmed with & more Zocurate Seat.

a, Basnonable susplcion testing any B¢ baned upon, 2nong
other chings, observablie indicators puch as dicect
ocbservatioct of alcohol anglfov drwe use or posgession)
phiysical aynptdns of Néiea under the (nilushize &f
#lcohol and/or druge; o pathamm of shoocrmel conduct o
erratic Delavioo, o¢ arrelt aad/or cofwiction far an
aleohal and/or drug related offenpe

< When an offiper has peen invoiwved 1n & workplace eccident or
incident reoulting in chw death of another petveod, sedical
traptosine othar than firsc-aid, loss of conscicusnass, or
property damage excesdiag $500, the Otficer in guescion wall
b auked te submis to canting of tlie officers choice whilch
way  Inclide seijva testing, & Dreach test, wr:vdlysis, a
nlood test or a combinestica of those testing werhods, o
datermine the involvement wizh aleohol or drugs. ¢ the
ificer ohoonen a Sreath tesaib, an offlcer ifres another
agency will be called and asked teo adminiwmter a Prelimivery
Brasch Toent and maks gotieral ohasrvationsn abiut whethers rhe
ciilosr appesrs Lo be under the (nfluence of zicohol o a
controlled subkiance It chae officer resancoably belisves
thar the olficer is undsr ths Influknce of alcohol or a
cohtrolled substance, Faagonabdle susploion aMista. A
pagitive repult on o soresnlng tast must be confirmed with =
MOTE ACouYATe teah.

3 Ap Officer whe refunes to submit to silacovery testing for
drugs and/or aleohol foliowing & workplace accidsnt or when
reasonable aukpicion exissa will be suifsct to diociplinazy
ection, up to and lacluding tersinat lon,

Ao Qflicer who ls found o be undsr the (nfloence of or L § el

A




by alcohel or illegal drugs as a result of a pogitive test will he
removed from his/her pesition and placed on paid administrative
leave pending an internal investigatiom.

Officers assigned to special assigmments involving the use of
alcchol and/or drugs are exempt from the testing regquirements
outlined in this article. However, agsgsignmente of this nature
must qualify as an approved police function.

Nothing in this article shall prevent the <City of Elke from
administering dJdisciplinary action for any job performance or
behavior that would otherwise be considered just cause for

digciplinary action.



ARTICLE 40
EMPLOYEE ASSISTANCE PROGRAM

An officer who is found to be under the influence of cr impaired
by alcohol or controlled substance on duty and has not been
involved in an accident will be placed on sick leave pending an
evaluation by a Substance Abuse Professional {SAP). If the City
does not receive an evaluation by a SAP within fifteen {15)
calendar . days, digciplinary action up to and including
termination from employment may be taken.

The evaluation will attempt to determine the extent of

the employee’'s use of or dependence on the abused substance{s}
and, if necessary, recommend an Aappropriate program of
treatment. SAP election and expenses will be the responsibility
of the emploves.
If an evaluation is conducted which results in a recommendation
for treatment, continued employment may, but is not required to
be allowed if the recommended treatment is begun immediately and
successfully completed. The treatment program, may include, but
is not limited to, rehabilitation, counseling, and after-care to
prevent future substance use/abuse.

The treatment program will be at the employee’s
expense. Employees may utilize the City of Elko‘s group health
plan to the extent allowable under the pian, as may be modified
or revised during the term of this agreement. Accrued sick
leave may be used to attend a treatment program required under

this paragraph.

Failure by the employee to enroll in the recommended treatment

program, to consistently comply with the program requirement, to
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complete it successfully, or to complete any continuing care
program shall be grounds for immediate termination.
As a condition of continued employment, an employee who is
ragquired to undergo treatment under this article may also be
raguired to submit to random screening tests for alcchol and/or
drugs for a sgpecific period not to exceed twenty-four (24)
months from the treatment program's completion date.

Employees may not return to duty until they have been
evaluated, comply with treatment recommendat ions, and

successfully passed a return to duty alcochel and/or drug test.
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ARTICLE 41

K-9 OFFICER PAY

Parties agree that caring for a K-% partner requires employee time
and effort beyond a regular scheduled shift, In recognition of
the required time and effort, and in compliance with the Fair
Labor Standards Act (FLSA), authorized K-% Officers shall receive
one-half hour of overtime pay per day at the base rate of 316,00
per hour, or $12.00 per day.

Parties agree that authorized K-9 0fficerg are responsible for
their K-9 partner 385 days per year. Therefore, authorized K-9

Officers will receive $12.00 per day, 365 days per year.
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il RITHESS WHEREOF, the Cixy e Lhe Association have csuged SHeus
pragents to bhe duly executéed Dy theis TR T E ; T . i£+L
B W ecutad Dy thelr suthovized represeatatives ihln & -:!‘n?'

[4&;,’[5{“.5?‘ o . 2018

CIT% OF EL¥RO ELKO POLICE OFFICHRS PROTECTIVE

ARGOCTTATIGN

/é / b
rr- —_ By A 3
Chr:u oT s Jn nagn, quc: Shane Daz., Bresidgknt

ATTREST: ATTEST

2&.&@1@“& -

Shannil Owan, Caty Cierk | Vioe-Preaident
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City of Elko
Oral Disciplinary Action Form

Daig:; ) TFor:

Emplovee Name

Reason(s) for Action:

Yuu have/bave not received counscling on this matter on:
(circle above) Datefs)

D This is a new aetion D This is a continuing action

You have been advised that you have the right to union/association representation andfor fegal
counscl before any disciplinary action may take place. '

Employce’s Inifials 'Supcrvisnr‘s Inirials

This notice constitutes written documentation of an oral disciplinury action against you and shall
be placed in your personnel file for a period of 12 months; it shall not be considered a written
reprimand.

D Your behavior is not in keeping with City andfor Departmental practices and/or policies for the following
FEASONS;

a Your jub perlurmance is unsatisfuctory for the following reasans:

THE FOLLOWING IMPROVEMENTS ARE REQUIRED WITHIN DAYS:
(fudicate specific program for improvement, measurement critevia, and consequences if impravememt is not
uchieved.)

RECEIPT ACKNOWLEDGED ;

Employee Signature Employes Represeutacivé Signature Supervigor Signature

*AINVALIDADITION DATE -~ 12 MONTHS FROM DATE OF ISSUANCE**
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