MEMORANDUM OF UNDERSTANDING

ANDTHE

FALLONPEACEOFFICERSASSOCIATION

DURATION:

July 1, 2015-June 30, 2018



AGREEMENT

ARTICLEI PARTIES

This Agreement is made by and between the City of Fallon, a municipal corporation of the State
of Nevada, hereinafter referred to as "City", and the Fallon Peace Officers Association, a bargaining unit as
defined in Nevada Revised Statues (NRS) 288.028, hereinafier referred to as "Association” and is
effective from July 1,2015 to June 30,2018.

ARTICLEIL AUTHORIZED AGENTS

For purposes of this Agreement, the following are the authorized agents of the parties:

A For the City:

Mayor, City of Fallon
Fallon City Hall
Williams Avenue
Fallon, Nevada 89406

B. For the Association:

Fallon Peace Officers Assoc. Negotiating Committee
P.0.Box 1731
Fallon, Nevada 89406

ARTICLE . RECOGNITION

The City recognizes the Fallon Peace Officers Association as the sole collective
bargaining agent for all swom officers under the rank of Captain who are employed by the City
within the Fallon Police Department.

ARTICLEIV. ASSOCIATION DUES

The City agrees to deduct from the salaries of employees who are members of the Association
and to remit the same to such officer as may be designated by the Association all dues which may, from
time to time, be required by the Association for employee membership therein, provided that:

A The association shall submit to the City a complete listing of all members of the
Association, which said listing shall continue in full force and effect until an amended
listing is submitted to the City.
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D.

ARTICIEV.

That such deductions shall be made only with respect to employees whose names
appear in the listing or listings described in the preceding Subparagraph and only
with respect to such employees who have executed and delivered to the Citya
written authorization for such deduction, which said written authorization shall

be on a form prepared by the City.

The Association shall certify to the City, in writing, the amount of dues for each
member of the Association, and shall further certify to the City any changes in
amount of such dues not less than thirty (30) days prior to any such change.

The Association shall indemnify the City against any and all liability arising from
any action taken by the City under the provisions of this Article.

RIGHTS OF CITY EXEMPTED FROM AGREEMENT

The City retains, solely and exclusively, all of the rights, power and authorities held or exercised
prior to the execution of this Agreement, save and except as herein expressly limited, including, without
limitation, those matters enumerated in NRS 288.150(3), NRS 288. 150(4) and NRS 288.150(5). All
existing provisions of the Fallon Municipal Code and the General Orders of the Fallon Police
Department, not inconsistent therewith, are hereby ratified and confirmed.

ARTICLEVI]

PROBATIONARY PERIODS

A.  Upon initial employment or re-employment, all employees shall serve a

probationary period of twelve (12) months, during which time the employee may be
discharged from his employment without cause, hearing, or right of appeal. Such
probationary period may be extended, for cause, subject to the employee's right of
appeal, as hereinafter specified. Employees that are required to attend a basic
POST Academy will have their probationary period extended twelve (12) months
from their date of graduation.

B.  Upon promotion of any employee to a classification with a higher salary schedule, the

employee so promoted shall serve a probationary period of twelve (12) months, during
which time such employee may be returned to his previous classification without cause,
hearing or right of appeal. Such probationary period may be extended, for cause, subject
to the employee's right of appeal, as hereinafter specified.

C.  Asadisciplinary measure and in lieu of discharge, under circumstances which would

justify such discharge, an employee may be placed on terminal probation for a period
not-to-exceed twelve (12) months, provided that such discipline is imposed in
accordance with the terms of this Agreement, during which time such employee may be
discharged from his employment without cause, hearing or right of appeal.



ARTICLEVILL SALARIES

Effective July 1, 2015, employees shall be compensated at Three Percent (3%) above the Pay
Schedule as attached.

Effective July 1, 2016, employees shall receive a salary increase which shall be determined
in accordance with the U.S. Department of Labor Bureau of Labor Statistics Consumer Price Index
(Western Urban) as set in Deceraber 2015. In no event shall the increase be less than Two Percent
(2%} nor more than Four Percent (4%) per year.

Effective July 1, 2017, employees shall receive a salary increase which shall be determined
in accordance with the U.S. Department of Labor Bureau of Labor Statistics Consumer Price Index
(Western Urban) as set in December 2016. In no event shall the increase be less than Two Percent
(2%) nor more than Four Percent (4%) per year.

A The City shall pay all Public Employee's Retirement System payments during the term of
this Agreement.

B. Employees shall be paid a shift differential of six percent (6%) for those
employees assigned to Swing Shift or the Cover Shift, and a differential of eight
percent (8%) for employees assigned to Graveyard Shift, except that employees
shall be paid for those hours on their assigned shift that occur before or after the

O time assigned to "day shift" hours.

C The City shall compensate each employee who is placed in a stand-by status,
Two Dollars ($2.00) per hour for each hour assigned to stand-by.

D. Any Peace Officer assigned to perform training of other officers by the Chief of
Police shall be entitled to receive an additional Five Percent (5%) of his regular
pay for actual time spent training.

E Special Assignment Pay - An employee will receive an additional five percent (5%) of
his regular pay for assignment to Detective, Task Force Investigator or SRO.

F.  Spanish Speaking Incentive Pay - An employee shall receive $250.00 annually with
proficiency based on being conversant in Spanish.

G. Employees hired that are required to attend the basic POST Academy will receive a
wage 10% less than Grade 8, Step A. Upon successful graduation from the
academy, the employee will advance to Grade 8, Step A.

ARTICLE VIIL SALARY INCREASES

For the duration of this contract permanent employees shall receive step increases in salary at the
O start of the payroll period after which either of the following shall have occurred:

A Twelve (12) months from the date of initial employment. Each employee's



ARTICLEIX

original hire date shall be the employee's anniversary date. In the eventuality of a
promotion, the origina! hire date will remain as the anniversary date, When the
probationary period associated with the promotion has successfully passed, the increased
compensation that should have come as a result of passing one's anniversary date while
the individual was on probation, will be paid in a lump sum.
Twelve (12) months from the date of any previous step increase. Step increases
shall be based upon merit and shall not be considered as longevity increases. Any period of
probation imposed under Article VI. C. above, shall be excluded in computing the time
periods hereinabove set forth in this Article.

Any period of extended probation under Article VI. A., or Article VL. B above, shall be
excluded in computing the time periods hereinabove set forth in this Article.

Any period of extended probation under Article VI, A., or Article VL. B above, shall be
excluded in computing the time periods herein above set forth in the Article. In the event
that an employee is denied a step increase for which he would be eligible under the terms
of this Article, the employee shall be informed, in writing, of the reason for such denial.
Such denial is subject to appeal by the employee under the procedure hereinafier set
forth.

HEALTH INSURANCE

The City shall continue its policy of permitting employees to participate in the group
health plans offered to all City employees, and the City will continue to pay the
employee's portion of the City's base policy or an equivalent amount toward the
approved health plan.

Dependents of employees may be included in said group health insurance plan,
provided:

1 Such dependents qualify for coverage under said plan;
2, Such dependent coverage is available under said plan;
3 The employee requests such dependent coverage in writing, and;

4, 'I'heemployeeagre&stopaya[lprenﬁmnschargedforsuchdependent
coverage, which said premiumns shall be deducted from the employee's
salary, pro-rated on an annual basis,

The City agrees to implement a plan under Section 125 of the Internal Revenue
Code to permit employees to avail themselves of the insurance tax benefits
provided in that Section; in the event that any tax deduction taken by any
employee under such plan shall be disapproved or disallowed by the Internal
Revenue Service, the employee so affected shall indemnify the City against any
and all liability as a result thereof.



D. Lmployees who are unable to schedule their yearly 1eart/I Ang exam as provided
for in NRS during their normal working hours shall be comypensated at the
overtime rate for actual hours required tor the examis).

E At the request of an employee. who is assigacd to Range Dutics fora period of thaty (30)
days or more, the (it shall provide Hearing and Lead Level tests at City expense.

k. The City shall establish a City-wide joint Iabor/management health insurance advison
committee, comprised of two (2) labor representatives selected by the Association: two
(2) management representutives: and two (2) labor representadives selected by any other
recognized bargaining unit. The labor representaiives shall sarve without loss of
compensation. The joint lubor-management health insurance commitiee shalf meet ai least
quenterly.

The City shall establish a City-wide joint labor-management saf ety advisory
committee, comprised of two (2) labor representatives selected by the Association:
representatives scleeted by any other recognized bargaining unit. The labor
representatives shall serve without loss of compensation. The joint labor/management
safety committec shall meet at least quarderly.

ARTICLE X, UNIFORM ALLOWANCI,

A Upon initial employment. cach emplovec shall be proy ided with uniforms, leather goods
and safety 1tems required for the performance of the employed's duties at the sole cost and
expense of the City,

B. Such items shall be maintained and repluced by the cmployee. as required. at the
sole cost and expense of the employee,

C Twelve (12) months after the initial employment of the employee. the City agrees
to pay to the employce fifty pereent (50%) of the uniform allowance established
in Subparagraph D. below as partial reimbursement of ihe sums expended by the
employce under the provisions of Subparagraph B. above.

D. Commencing one (1) year after his initial employment. the Clity agrees to pay to
each employee the sum of one thousand three hundred fifty dollars ($1.350.00) pax
vear for uniform care, maintenance and replacement, said sum to be paid by
separate check on the first pay day in July of cach year. The City shall recognize
their obligation to provide this allowance. as designated. in a timely manner.

E  Upon request by an employee and at the discretion of the Chief of Police, the City shall be
authorized fo repuir or replace items of personal property which have been damaged while
the employee is on duty. This section is not intended to provide for repair or replacement
of iterns damaged through negligence on the part of the employee. The intent of this
section is to provide relicf when iivms such as. but not limited to the following are
damaged as a result of unusual circumstances siich as physical assault: eye-glasses,
watches, dentures, and clothing. 1t is also at the discretion of the Chief of Police as to the
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o~ value placed on the items which are being repaired or replaced.
O ARTICLEX] ACTINGPAY

A Arwmuﬂowenmybetemmmﬂyaﬁgmdmmmmacﬁngcapadtyhaposiﬁmhiglm
in pay grade than that in which such employee is regulerly employed,

B. Anmmloweasm'gnﬁbﬁﬂtheposiﬁmofﬂwabsatanpbyeeshaﬂmdw@pam
(10%) overand above histher regular salary for the time so assigned.

'ARTICLEXIL EDUCATIONAL INCENTIVE PAY
A The City shall provide full reimbursement for the tuition fees and course required books up
to two thousand dollars ($2,000.00) per year for classes with earned grade of B or better,
associated with taking P.0.S.T. required classes or college courses necessary to obtain a
career related degree. The selection of classes and tuition reimbursement shall be pre-
approved by the Police Chief,

B.  The City shall recognize an officer's completion and application of job related
formal education in the following manner.

1 Intermediate P.O.S.T. Certificate = $350.00 annually.
O 2, Advance P.O.S.T. Certificate = $450.00 annually.
- 3. AA. Degree or Supervisory P.O.S.T. Certificate = $550.00 annually.
4, B.A. Degree or Management POST Certificate = $650.00 annually.
5. Executive POST Certificate = $750.00 annually

6. Theaboveamountsaretobepaidbysepamtecheckontheﬁ:stpaydayof

December, each year.
The City shall recognize their obligation to provide this allowance, as designated, in a timely
manner,
ARTICLEXIIE HOURS

A The workweek of all employees shall consist of five (5) days of eight (8) hours
each, which shall include a lunch period not-to-exceed thirty (30) mimutes and two
(2) rest periods not-to-exceed fifieen (15) minutes each.

B. The rest periods provided in Subparagraph A. above, shall not be taken within
one (1) hour of the time in which the employee starts or ends his shift or within
. one (1) hour of the employee's lunch break, and may not be accumulated or used
O to supplement any other provision herein contained for vacation, sick leave or
other time off.



C Employecs shall be required to provide their own transportation to and from
the Fatlon City Hall at the beginning and end of each shifi.

ARITICLE XTIV, OVERTIME

Overtine is defined as thai time worked. as authorized and dirccted by management. which exceeds
cighty (80) hows during any two (2) week period, including leave time taken in place of scheduled
work hours during that same two (2) week period. Annual leave, sick Jeave, approved holidays and
compensatory time off shall be considered hours worked for purpose of computing overtime,

Overtime shall be compensated as follows:

L Salary for such overtime at a rate one and one-half (1-122) times the regular rate for
cmployee who works such overtime: or

2 Hime off for such employee. in zddition to all other time ofl' provided in this Agreement, equal
to one and one-half (1-1/2) the amount of such overtime or "compensatory time off at the
option of management.

Overtime may be accumulated for each employee in a CHO bank up o a
maxumum of forty-cight (48) hours.

Any time accumulated hy an employee in his CTO bank may be used by the

employce for additional time off. upon approval by management, any employec

who has accumulated more than forty-eight (48) hours in his CTO) bank will be wequited  to take
such additional time off to reduce the hows in said bank 1o forty-cight (48) hours or less before
ihe next pay period.

Nothing in this Agreement shall prohibit or restrict the authority of management to schedule or
teschedule any employec's work time in order to operate within budgeting restraints imposed
upon the City or its departments.

To the extent possible, additional time off, required under Paragraph I, of this
Article, shall be scheduled to extend the employec's normal weckend, and at least
twenty-four (24) hour notice of the scheduling of such additional time off shall
be given (o the employec.

Physical Fitness Incentive Program.

The City of Fallon recognizes the importance of our officers to maintain a level of fitness that
will keep them physically able to perform the requirements of their jobs. The goal of the
Physical Fitness Incentive Program is to establish a fitness and incentive program to
encourage department members to exercise regularly and maintain a healthy lifestyle, By
encouraging officers to maintain z minimum level of fitness. the department aims to promote
the general wellness of our officers, decrease the incidenis of injury and promote in them a
great confidence and ability in performing their daily activities.



L Effective July 1,2012, and semi-annually thereafter, swom employees will be provided
O the opportunity to participate in a physical fitness test based on the Nevada POST Physical
Fitness Test (PFT). Employees mecting the Nevada POST Physical Fitness Test
Standards for the Certification for a Category I Peace Officer will receive an incentive
of twelve (12) hours of compensatory time.

2. If an employee is unable to participate in the scheduled PFT test due to illness, injury,
vacation, court, or other reasonable conflict, the employee may request, in writing a
make-up test without penaity so long as the makeup test is completed and passed at the
next scheduled make-up test date. - ' T

3. Scheduling of the PFT testing, makeup tests and/or retests shall be determined by the
Chief of Police or his designee.

4. Recognizing that participation in this incentive program is purely voluntary, those
employees who opt not to participate or do not meet the minimum PFT Standards, will not
be deemed "physically unfit for duty.”

ARTICLEXV. HOLIDAYS

A The City shall recognize no legal holidays, except those established by the Nevada
State Legislature, as set forth in the Nevada Revised Statutes,

O B. The treatment of and compensation of employees for work performed on such holidays
' shall be in accordance with the NRS 236.015.

L Holidays shall include;

New Year's Day Nevada Day

Martin Luther King's Birthday Veteran's Day
President's Day Thanksgiving Day

Memorial Day Family Day

Labor Day Christmas Day

Independence Day

Any day that may be appointed by the President of the United States, the
Governor of the State of Nevada, or the Fallon City Council for public fast,
thanksgiving or as a legal holiday except for any Presidential appointment of the
fourth Monday in October as Veteran's Day.

If January 1, July 4, October 31, November 11 or December 25th falls upon a:
Sunday, the Monday following must be observed as a legal holiday.

Saturday, the Friday preceding must be observed as a legal holiday.



For employees whose normal work schedule includes Saturdays, Sundays and
Holidays: should any of the above holidays fall on an employee's regular day off,
those employee's shall be entitled to observe those holidays on the day preceding
or the day following their regular days off, depending on staff demands;

otherwise, those employees shall be paid holiday pay on the actual holiday.

2. Any employee of the City who is required to work on any of the above-named
holidays, due to an emergency or orders of the Department Head, shall be granted
pay for such holiday, at the rate of two and one-half times (2-1/2) the employee's
normal hourly pay rate, '

ARTICLEXVL, VACATION

A. All employees who are employed on a full-time basis shall accrue vacation time in
accordance with the following schedule:

Continuous Service Annual Accrued Days
1* through 4" years 12 Days
5™ through 9" years 17 days
10" through 14" years 21 days
15" through 24 years 24 days
25™ years and thereafter 27 days

On an employee's 15" and 20" year anniversary dates, he shall receive one (1) additional
week (5 days) of vacation for those years for a total of twenty-nine (29) days of vacation.
On the employee's 16" and 21" anniversary the vacation of twenty-nine (29) days shall
revert back to twenty-four (24) days consistent with the other sections of this
agreement.

Additionally, the City shall provide an additional one-time payment of forty (40)
hours of vacation to each employee upon completion of twenty-five (25) years of
service with the City.

B. Part-time employees who work at least twenty (20) hours per week shall accrue
vacation time in accordance with the schedule contained in the preceding
ParagmphofﬂleArﬁcle,pm-ratedonmebasisoftherelaﬁonshipbetwecnme
number of hours worked per week by such employee and the normal full-time
workweek of forty (40) hours.

C Probationary employee shall accrue vacation time in accordance with the
schedule contained in Paragraph A. of this Asticle, but no vacation time may be
taken by any such employee until after completion of six (6) months of service
with the City.

10



D. Vacation time may be taken only with the approval of management.

E.

At the end of any fiscal year, employees who reach or exceed the maximum
accrual of two hundred forty (240) hours, shall be allowed a reasonable amount
of time to schedule time off to reduce their vacation leave balance.

Any permanent employee whose employment is terminated shall be paid for all
vacation time accrued at the time of such termination; in the event that such
termination is caused by the death of the employee, such payment shall be made
to his heirs, executors, administrator or assigns.

Annual leave requests shall be awarded based on seniority with the police
department and in said officer’s current rank structure.

XVIL SICK LEAVE

A Twelve (12) working days of sick leave shall be granted for each twelve (12)

months of employment, up to a total accumulation of one hundred eighty (180)
working days.

Sick leave may be granted to an employee during his probationary peried as it is
accrued. Sick leave need not be used for dental care unless unusual absences are
necessary or the employee is required to be hospitalized. Sick leave will not be
allowed for iliness, injury or other physical disability resulting from misconduct
or excessive use of alcohol or narcotics. No sick leave benefits of any kind will
be granted after termination of employment.

Sick leave maybe used in cases of serious illness in any employee's immediate
family requiring his attendance, and shal! be for the actual time required.
Sick leave can be used to take care of whomever an employee deems important.

An employee who is receiving workmen's compensation may, at his option, take
sufficient sick leave to make up the difference between the workmen's =
compensation payment and his regular wage. When his sick leave account is
exhausted, he will receive workmen's compensation payments only.

Employees claiming sick leave may be required to file competent written
evidence that they have been absent as authorized. If employees have been
incapacitated for a major portion of the sick leave time taken they may be
required to provide evidence of being physically, mentally or emotionally able
to perform their duties before retuming to work. Claiming sick leave when
physically fit or when not otherwise eligible for sick leave within the-
provision of this section may be cause for disciplinary action, including
cancellation of sick leave benefits, suspension, demotion or termination.
When sick leave is needed, the employee shall notify his department head or
other superior if the department head is not available. Such notice shall be
given at the earliest possible time and preferably before the start of the
scheduled working hours, Failure to make a diligent effort to give such notice
may result in payroll deduction for the time taken.

11



F.  Employees retiring from City service under Nevada Public Employees
Retirement System shall be entitled at the time of retirement to a lump-sum payment
of accrued sick leave on the following basis:

Years of employment Percentage of accrued

with the City sick leave allowed for Payment
less than 10 years 35%

1010 20 years 50%

over 20 years 5%

G.  Employees who reach the maximum accrval of one hundred and eighty (180) days shall be
granied an additional eight (8) hours of vacation time for each sixteen (16) hours of sick leave
socrued beyond one hundred eight (180) days. Each conversion of sick leave to vacation shall
retum the employee’s balance to the one lumdred eight (180) day maximum, and will not
otherwise increase the maximum accrual.

ARTICLEXVII VOLUNTARY LEAVE DONATION

Employees may donate leave from their accrued balances to other employees who have
suffered an extended illness or injury, subject to the following conditions:

L Donations shall be no less than one (1) day increments.

2, All donations of leave shall be strictly voluntary and recognized on a case by case basis.
3. The Chief of Police shall monitor and administer the Leave Program.

4, This article shall not be used as the basis for additional leave accrual requests.

ARTICLEXIX MILITARY LEAVE

Employees shall be entitled to military leave, as now or hereafter authorized by law, to participate in
National Guard or other military training, There shall be no loss of seniority, sick leave or annual leave rights
during such leave. An employee shall receive his regular pay, not to exceed fifteen (15) calendar days per
year, while on such leave. Where required by the nature of an employee's military obligation, leaves without
pay in excess of fifteen (15) calendar days may be granted for military service in time of war, national or state
emergency, as proclaimed by the proper federal or state authorities, with reinstatement to be made at the
expiration of such required period of leave as now or hereafter authorized by law.

12



ARTICLEXX BEREAVEMENT I EAVE

A Any employee shall be entitled to bereavement leave, not-to-exceed three
(3) days, upon the death of any person important to the employee.

B. Bereavement leave shall not be charged against an employee's other
leave balances.

C. Additional bereavement leave may be allowed by management, but such
additional leave shall be charged against the employee's accrued sick leave
time, compensatory time or annual Jeave time, in that order.

ARTICLEXXI UNION LEAVE

On July Ist of each year, the Union shall be credited with forty (40) hours of administrative leave
to be used for Union business by employees during working hours without loss of pay. The
Chiefs approval must be obtained before administrative leave may be used, but such approval may
not be unreasonably withheld. It is understood the work needs of the City shall be recognized
when granting leave, Administrative leave is separate and distinct from release time for
negotiations. When the City and Union agree to conduct negotiations during normal work hours,
the City shall allow release time, with pay, to those employees who are members of the Unions
negotiation committees. Administrative leave will not be used for researching or handling a
specific grievance.

ARTICLEXXIL GRIEVANCE PROCEDURES

A. Any grievance, which may arise between Association, or any of its members, and
the City, with respect to the interpretation or application of any of the terms of this
Agreement shall be determined by the provisions of this Article, The Association can
assert a grievance if it affects more than one member of the Association.

B.  Definitions:

L A grievance is a complaint by an employee based upon an alleged violation,
misrepresentation, inequitable application or misapplication of a specific
provision of the Agreement. The Grievance procedure set forth herein shall not
be available for or utilized in any matter involving employee discipline and
discharge, which is subject to appeal pursuant to Article XXVII of this
agreement.

2 An aggrieved person is an employee asserting a grievance,
C The proceedings and actions taken as a result of the initiation and processing of

2 grievance pursuant to this Article shall be kept as confidential as may be appropriate
O at any level of the procedure.

13



STEP1

The employee concerned must within ten (10) working days from the day he knew,
or should have known, of the act or condition on which the grievance is based,
informally take up the grievance with his supervisor to whom he is directly
responsible. If the employee does not present the grievance within the ten (10)
working days as provided above, the employee shall be deemed to have waived the
grievance of the act or condition.

STEP2

If, within ten (10) working days after the grievance is first taken up, and the
aggrieved person is not satisfied with the disposition of the problem through
informal procedures, he shall submit the claim as a formal grievance in writing to his
supervisor. The supervisor shall within ten (10) working days render a decision and
the reasons therefore in writing to the aggrieved person, with a copy to the Police
Chief, or his designee.

STEP3

If the Grievance is not settled at STEP 2, it may be submitted in writing to the Police
Chief, or his designee within ten (10) working days after receipt of the supervisor's
written decision. In the event that the supervisor shall fail to act within the time
allotted, the grievance shall be submitted to the Police Chief; or his designee, within
ten (10) working days of the date said decision was due. Within ten (10) working
days afier receipt of the written appeal for a hearing, the Police Chief, or his
designee, shall meet with the aggrieved employee for the purpose of resolving the
grievance. The Police Chief; or his designee, shall within ten (10) working days of the
meeting render his decision and the reasons therefore in writing to the aggrieved
employee, Supervisor, and the Mayor.

STEP 4

If the grievance is not settled at STEP 3, it may be subrnitted in writing to the Mayor,
or his designee, within ten (10) working days after receipt of the Police Chiefs
written decision. In the event that the Police Chief;, or his designee, shall fail to act
within the time allotted, the grievance shall be submitted to the Mayor, or his
designee, within ten (10) working days of the date said decision was due. Within ten
(10) working days after receipt of the written appeal for a hearing, the Mayor, or his
designee, shall meet with the aggrieved employee for the purpose of resolving the
grievance. The Mayor, or his designee, shall, within ten (10) working days of the
meeting render his decision and the reasons therefore in writing to the aggrieved
employee and the Police Chief,

STEP 5

If the grievance is not settled at STEP 4, it may be submitted in writing to the City
council within ten (10) working days after receipt of the Mayor's, or his designee's
written decision. Within twenty (20) working days after receipt of the written appeal
for a hearing, the City Council shall meet with the aggrieved employee forthe |
purpose of resolving the grievance. The City Council, within ten (10) working days
of the hearing shallrenderﬂwirdecisionandreasonsﬂiemfozeinwﬁﬁngtoﬂle
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J.

K.

L.

aggrieved employee and the Police Chief,

STEP 6
If the grievance is not settled at STEP 5, the grievance may be submitted to arbitration

within ten (10) working days of the date of the receipt of the written decision of the
Mayor, or their designee, or the date the decision was due, whichever event occurs
first, by either party upon written notice of the other perty. Within fifteen (15) working
days, the arbitrator shall be selected from a list of seven (7) names supplied by the
American Arbitration Association. In selecting the arbitrator, each party shall alternate
in removing one (1) name from the list until only one (1) name remains. A coin toss
shall decide which party shall strike the first name.

The Arbitrator so selected shall confer promptly with the Mayor, or his designee, and the
aggrieved employee, shall review the record of prior hearings, and shall hold further
hearings with the aggrieved employee and such other parties in interest as the arbitrator
shall deem requisite.

The arbitrator’s decision, which shall be final and binding on the parties, shall be
rendered within thirty (30) days after a transcript, if required, is submitted. The arbitrator
shall not have the authority to modify, amend, alter, add to or subiract from any of the
provisions of this Agreement.

The provisions of this Article shall apply only to grievances arising after the
effective date of this Agreement; any grievances pending on the effective date of
this Agreement shall be processed and resolved in accordance with the practices
and procedures of the City in effect prior to this Agreement. If the grievance does
not mect the time steps, the grievance is to be considered terminated.

Notwithstanding the aforementioned procedure, any individual employee shall have the
right to present grievances to the City and to have such grievance adjusted without the
intervention of the Association, provided that the adjustment shall not be inconsistent
with this Agreement. Written notification of action taken will be provided to the

Association.

ARTICLEXXII.  DISCIPLINE AND DISCHARGE

A The tenure and status of each employee is conditioned upon compliance with

reasonable standards of personal conduct and job performance; failure of an
employee to conform to such standards shall be grounds for appropriate
disciplinary action against or discharge of such employee, Disciplinary action or
discharge may be based upon violations of the provisions of the Nevada Revised
Statutes, the Fallon Municipal Code, the General Orders of the Fallon Police
Department or other rules, regulations and policies duly adopted by the City; in
addition thereto, disciplinary action or discharge may be based upon any of the
following grounds:

1L Failure of the employee to perform any required duties.
16



2. Disability of the employee.
O 3. Unexcused absence or habitual tardiness of the employee.

4, Abuse by the employee of the property or equipment of the City.
s Substandard performance by the employee.

6. Commission by the employee of a felony or other public offense
involving moral turpitude. -

7 Failure of the employee to report completely and truthfully all acts or
statements of the employee while engaged in the performance of his
official duty,

8 Any false statement made by the employee in his application for
employment or other proceedings relating to his being hired by the City.

9. Any other act which is incompatible with service to the public, or which
tends to bring the City or the Fallon Police Department into disrepute or
lessen the ability of the Fallon Police Department to perform its lawfully
mandated functions,

B. "Discipline,” as used in this Article, shall mean:

L Written reprimands, which shall consist of a written statement of the basis for such
reprimands and which shall be placed in the employee's personnel file.

2, Short suspensions, which shall consist of suspensions from duty, without pay, for
a period of less than three (3) days.

3 Longer suspensions, which shall consist of suspensions from duty, without pay,
for a period of three (3) days or more.

4, Demotion is defined as any employee who is reduced in rank;

5 Discharge, as used in this Article, means the permanent termination of an
employee's employment with the City.

6. No other action taken by the City or its officers or employees with respect to any
employee shall be considered "discipline" for purposes of this Article.

C. The provisions of this Article shall not apply to any employee of the City who is a
probationary employee or on probationary status, as set forth in Paragraphs A. or C. of Article VI.
above.

O
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ARTICLEXXIV. WRITTEN REPRIMANDS
A All written reprimands shall be served on the employee, with a copy of

B.

said reprimand to be placed in the employee's personnel file.

In the event that the employee disagrees with the reprimand, he may request a
review thereof by the Chief of Police or his designee, by requesting such review,
in writing, not more than three (3) working days following his receipt of the
written reprimand, which request shall set form the basis for the employee's
disagreement; within three (3) working days after receipt of such request, and
upon such investigation and inquiry as he may deem appropriate, the Chief of
Police or his designe, shall respond, in writing, to the employee's request; copies
of the employee's request and the response of the Chief of Police or his designee,
shall be included in the employee's personnel file; the response of the Chief of
Police or his designee, shall be final.

A written reprimand shall be effective for a period of twelve (12) months from the
date thereof, and shall thereafter be sealed, together with any related materials
included in the employee's personnel file under the preceding Paragraph of this
Article, and shall bave no further effect, save and except that said written
reprimand may be reopened and used in any subsequent discharge proceeding
against the employee or in any litigation arising therefrom or in any litigation
arising out of the events giving rise to the reprimand or any litigation respecting
the actions or conduct of the employee during his employment by the City.

ARTICLEXXV. SUSPENSIONS AND DEMOTIONS

A.

B.  Within ten (10)
in the

Prior to the imposition of any discipline defined in Subparagraphs B.2,, B.3., or
B.4., of Article XXTII above, the Chief of Police or his designee, shall serve a
written notice upon the employee setting forth the proposed disciplinary action,
which notice shall include;

L A statement of the charges upon which the proposed disciplinary action is
based.

2 A summary of the evidence upon which the charges are based.

3 A statement advising the employee of his right to inspect and copy all evidence

in the possession of the department in support of the charges.
4, An explanation of the employee's right of appeal, as hereinafter set forth,
5. A statement informing the employee of his right to representation in all
subsequent proceedings.

preceding Paragraph of this Article, the employee or his representative, may

requ&st,inwriting,ameetingwiﬂitheChiefofPoliee,toanswerﬂlechargescontainedin

working days after service on the employee of the notice described
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such notice and to present any evidence in opposition thereto and any argument in
opposition to the proposed disciplinary action.

C

E

F.

A.

B.

Upon receipt of a request, as described in the preceding Paragraph of this Article,
the Chief of Police shall fix the date and time, not more than ten (10) working
days after the receipt of such request, for a meeting with the employee, or his
representative.

The meeting shall be informal, and the formal rules of evidence shall not apply;
the employee, or his representative, may appear at the meeting and present
evidence and argument in opposition to the charges and the proposed
disciplinary action.

Within ten (10) working days of the meeting, the Chief of Police shall serve

upon the employee, or his representative, a decision, in writing, affirming,
amending or reversing the proposed disciplinary action.

All records of short suspensions, and any proceedings related thereto under this Atticle,
shall be sealed three (3) years after the completion of such suspension; all records of
longer suspensions and demotions, and any proceedings related thereto under this
Article, shall be sealed five (5) years after the completion of such suspension or
desmotion, such records, after being sealed, shall have no further effect, save and except
that said records may be reopened and used in any subsequent discharge proceedings -
against the employee or in any litigation arising therefrom or in any litigation arising out
of the event or events giving rise to the suspension or demotion or any litigation
respecting the actions or conduct of the employee during his employment by the City.

ARTICLEXXVL  DISCHARGE

Prior to the discharge of any employee, the Chief of Police or his

designee, shall serve a written notice upon the employee setting forth the
proposed discharge, which notice shall include:

1L A statement of the charges upon which the proposed discharge is based.
2 A summary of the evidence upon which the charges are based.

3 A statement advising the employee of his right to inspect and copy all evidence
in the possession of the department in support of the charges.

4, An explanation of the employee's right of appeal, as hereinafter set forth.
5. A statement informing the employee of his right to representation in all
subsequent proceedings.

Within ten (10) working days after service on the employee of the notice
described in the preceding Paragraph of this Article, the employee or his
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representative may request, in writing, a meeting with the Chief of Police to
answer the charges contained in such notice and to present any evidence in
opposition thereto and any argument in opposition to the proposed discharge.

Upon receipt of a request, as described in the preceding Paragraph of this Article,
the Chief of Police shall fix the date and time, not more than ten (10) working
days after the receipt of such request, for a meeting with the employee, or his
representative.

The meeting shall be informal, and the formal rules of evidence shall not apply;
the employee, or his representative may appear at the meeting and present
evidence and argument in opposition to the charges and the discharge,

Within ten (10) working days after the meeting, the Chief of Police shall serve upon the
employee, or his representative, a decision, in writing, affirming, amending or
reversing the discharge.

ARTICLEXXVIL. APPEALS

A,

Any party dissatisfied with a final determination of the Chief under Article
XXV.E. or Article XXVLE. above may appeal such determination to the Mayor,
by filing a Notice of Appeal with the City Clerk, or his designee, not more than
ten (10) working days after the date of service of such determination, as specified
in Article XXV.E. and Article XXVLE. above.

Any party may request a meeting with the Mayor within ten (10) working days of
filing notice. The Mayor may request pertinent documents and hold an informal
meeting with all parties concerned. A written decision shall be provided within
ten (10) working days of the actual meeting.

Any party dissatisfied with the determination of the Mayor under Article

XXVILB. above may appeal such determination to the City Council by filing a
Notice of Appeal with the City Clerk not more than ten (10) working days after
the date of service of such determination as specified in Article XXVILB. above.

Upon receipt of a Notice of Appeal, as specified in the preceding Paragraph of
this Article, the Mayor shall transmit the Notice of Appeal, together with all
other papers and docurnents in his possession relating to the appeal, to the City
Clerk.

Upon receipt of the Notice of Appeal specified in the preceding Paragraph of this

Atticle, the City Clerk shall at the next regularly scheduled City Council meeting
advise, in Executive Session, the City Council of the receipt of the Notice of Appeal.
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F. Within ten (10) working days of the City Council meeting where the City Council was

advised of the Notice of Appeal, the City Council, or its designee, shall give notice to the
representative of the Peace Officers Association of its appointment to the Appeals Board. The
Peace Officers Association shall also, within ten (10) working days of the City Council
meeting, meet and have its representative appoint one (1) member to the Appeals Board. The
two (2) representatives shall jointly agree upon the selection of a third member in order to
comprise the three (3) member Appeals Board.

G. The Appeals Board shall, within thirty (30) days from the date the final member of the Appeals

Board is appointed, convene for the purpose of hearing the appeal, The City Clerk shall
forthwith notify the employee, or his representative, the Chief of Police or his designee, the
Mayor, all members of the City Council and the City Attomey of the date and time fixed for

such hearing,

. The hearing before the Appeals Board shall be a hearing de novo, and formal rules of evidence

shall not apply; employee, or his representative, and the Chief of Police or his designee,
represented by the City Attorney, may appear at the hearing and present evidence, witnesses
and argument in support of and in opposition to the appeal. A record of the hearing before the
Appeals Board shall be made, by recording or stenographic transcription as determined by the
City Council. The cost of such record shall be borne by the City.

Any party dissatisfied with the decision of the Appeals Board may appeal that decision to the
City Council, by filing a notice of appeal with the City Clerk not more than ten (10) working
days afier the date of service of the decision of the Appeals Board. The City Clerk shall, upon
receipt of such notice of appeal, ascertain the cost of obtaining a transcript of the hearing
before the Appeals Board, and shall notify the party filing the notice of appeal of such cost.
The party filing the notice of appeal shall, within ten (10) days, deposit with the City Clerk
the cost of such transcript. Upon receipt of the transcript, the City Clerk shall notify all parties
of its receipt, and shall provide copies thereof to all members of the City Council.

- Review of the City Council shall be on the record made before the Appeals Board, provided,

nevertheless, that the City Council may require the presentation of additional festimony and
evidence and/or oral argument in support of and in opposition to the appeal. Notice of such
further proceedings shall be given to all parties not less than ten (10) working days prior to
such proceedings.

- The City Council shall, within thirty (30) days after receipt of the transcript referred to in

Paragraph G. of this Article or within thirty (30) days after further proceedings permitted under
the preceding Paragraph of this Article, serve upon the employee, or his representative, the
Chief of Police or his designee, and the City Attorney, a decision affirming, modifying or
reversing the decision of the Appeals Board. The decision of the City Council shall be in
writing and shall state in full the reasons for the decision. The decision of the City Council
shall be final except for judicial review.
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L. Allhearings required under this Article may be continued, for good cause shown, upon application
C} of any party entitled to notice thereof; such application shall be addressed to the City Council and
the City Council shall, within its sole and exclusive discretion, grant or deny such applications.

ARTICLEXXVIII. MAINTENANCE OF BENEFITS

A. All benefits of employment currently provided by the City to its employee and
specifically set forth or altered by this Agreement shall remain in full force and effect
during the term of this Agreement, except as hereinafter set forth in this Article.

B. In the event that the City should determine, during the term of this Agreement,
that any existing employee benefits must, because of extraordinary
circumstances, be modified or eliminated, then and in that event, notice of such
modification or elimination of benefits shali be given to the Association by the
City, together with a statement of the extraordinary circumstances requiring
such modifications or elimination.

C. The Association may, within thirty (30) days following the receipt of any notice
given in accordance with the preceding Paragraph of this Article, request a
meeting with the Mayor conceming such proposed modification or elimination of
benefits,

D. Following the meeting described in the preceding Paragraph of this Article, the Mayor
O may affirm, modify, or reverse the modification or elimination of employee benefits; this
decision of the Mayor shall be in writing, serviced upon the Association and shall be
final, except for judicial review.

ARTICLEXXIX. NOSTRIKE CLAUSE

The Association will not promote, sponsor, or engage against the City, any strike slowdown,
interruption of operation, stoppage of work, absence from work upon any pretext or excuse not founded in fact,
or by any other intentional interruption of the City, regardiess of the reason for doing so, and will use its best
efforts fo induce all employees covered by this Agreement to comply with this pledge.

ARTICLEXXO( DEFINITIONS

A As used in this Agreement, the following terms shall have the meaning herein
ascribed to them:

L "Management" shall mean the Chief of Police of the City of Fallon, together with
such officers of the Fallon Police Department as may be, from time to time,
designated by the Mayor of the City of Fallon as supervisors or managers within the
Fallon Police Department.

2. "Department" shall mean the Fallon Police Department.

O
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3. "Employee” shall mean all swom officers of the Fallon Police Department of the rank
of Patrolman, Sergeant and Lieutenant,

4, "Permanent employee" shall mean any employee who has completed his initial
probation and is not serving a period of disciplinary probation.

5. “Days" shall mean employee workdays when related to any action required by an
employee, and shall mean weekdays when related to any action required by the City,
the department or management.

B.  Asused in this Agreement, the masculine form of pronouns shall include the
feminine.

ARTICLEXXXI. SEVERABILITY

A Ifany Article, paragraph or clause of this Agreement is held to be invalid by a
court of competent jurisdiction, all remaining Articles, paragraphs and clauses
shall continue in full force and effect.

B. All provisiens of the laws of the State of Nevada and the provisions of the Fallon
Mumicipal Code relating to the subject matters contained in this Agreement shall
continue to apply to the City and employees unless such laws or provisions are contrary
to the terms hereof.

ARTICLEXXXII. ASSOCIATION RIGHTS

A The Association may place a bulletin board in the squad room, so the Association may
post materials relating to its business. -

B. The City shall provide space in the squad roam for the placement of a filing
cabinet(s) necessary for the Association to perform its activities,

C Association members/representatives shall be permitted to use City phones
to make and receive Association related telephone calls, provided that the

telephone use does not incur additional expense to the City or interfere with the
operation of the City.

ARTICLEXXXINI. LAYOFFS

A.  Ifthe City finds it necessary to reduce the City work force due to a lack of funds or lack
of work, the City may lay off employees pursuant to this article.

B.  The City shall notify the Association and the employees thirty (30) days prior to actual
layoff date.

C.  Employees shall be laid off, in the order of departmental seniority.



D. In liew of being laid off, an employee may elect to temporarily demote to a lower
departmental position for which they are qualified.

E Thenameofeveryemployeelaidoﬂ‘ordemotedmustbeplacedonthcappmpdatere
employment list. All employees subject to lay off shall have precedence over any other
individual applying for a position, providing they keep the City advised of their current
address. Appointments, of employees subject to lay off, shall be made in reverse order of
lay off and the reappointed employee must report to work within two (2) weeks or lose
the opportunity for re-employment under this Article.

F. Employees rehired, within six (6) months after their layoff, will be entitled to

reinstatement of all accrued leave, which has not been compensated for, that the
employee was entitled to at the time of their lay off. ~

ARTICLEXXXIV. TERM OF AGREEMENT

_ This Agreement shall become effective on the first (1st) day of July, 2015, and shall expire the
thirtieth (30th) day of June, 2018.

Dated this ; day of j’g % ,2015

CITY OF FALLON

FALLO CEOQASSOCMTION
W,

At ,{F.'P:d.A.

By

[
e ,FPOA.

,FP.OA.
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CITY OF FALLON
Fay Schedule
STEPS
SRADE A B C D E F G H 1
1 $9.33 $9,52 §9.73 $10.03 510,12 510,35 $10.54 510,76 510,78
2 $11.25 §11.49 $11.73 311,99 $12.25 $12.45 s1.77 $13.06 $13.31
3 513,15 $13.45 $13.74 $14.02 $14.33 $14.67 $14.97 $15.31 15.67
4 $15.07 »15.38 $15.75 516.10 »16.46 $16.84 $17.18 317.56 17,97
5 16,97 317.38 $12.75 13 >18.55 $18.99 515,40 $19.87 31
6 $13.88 »19,31 »19.74 520.19 $20.66 S21.11 121.62 542,12 $22.62
7 $20.78 521,27 52174 $22,24 $22.77 523,29 523,84 924,38 $24.93
) $22.70 $23.21 $23.76 $24.31 $24.87 $25.44 325,02 326.64 $27.28
9 324,61 525.18 »25.78 $26.34 $26.99 $27.58 $28.26 528.92 $29.50 *Lnamen
10 526.51 327.12 827.79 $28.41 $29.10 $29.74 $30.47 »81.20 $31.95 [s37.01 [$37.95
11 $28.41 328,10 $29.74 80,47 120 $31,94 $32.58 $33.43 $34.35
12 $30.34 $31.03 53177 $32.54 $33.30 $34.08 $34.89 $85.71 $36.57
13 §32.22 $33.02 $33.78 534,57 $35.40 $36.26 $37.00 538.00 $38.90
14 $34.13 $35.17 §35.68 $36,5¢ $3751 $38.40 33 $40.24 1.0
15 $36.06 $36.92 $32.79 $38.68 $39.51 340.56 $41.52 $42.53 $43,55
2 Meter Reader & Admnistrativa Assistant 9 Records Manager
Maint. Work 1 Conv. Center Court Clark LIneman, Fire Marsha)
Street Sweaper Matintenance Worker If Parks Troubleman
3 Secretary Convention Center Maintenance Worker 1 Landscape Enginearing Inspector
Meaintenance Waorker [ Paris Engineering Technician Fire Apparatus Tech
Maintenance Worker Ij Sanitation Fire Apparatus Mechanic 10 Civil befense Coordinator
€50 Custodian Maint Worker Streets & Safety Public Service. Malntenance Supv.,
Trash Collection 7 Executive Secretary Director Convention Center
Gate Attendant Landfill Maintenance Worker 1) Watey Plant Operator i
4 Maint &Setup Coord, Conv Ctr Dispatcher 11 Sergeamt
Bidg. & Grounds Maint, Worker Adrinfn. Coord, Convention Center Public Service Supervicor
5 Polica Support Assistant Bullding Inspector 12 Ligutenant
Heavy Equipment Operator 8 Cson Elactric Dept. Supervisor
Maint. Worker | Straets Mechanic
Accounting Clerk Folice Officer
6801 Plant Operator|
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