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NON-SUPERVISOR AGREEMENT 2007 - 2012

BETWEEN THE

CITY OF NORTH LAS VEGAS, NEVADA

AND THE

NORTH LAS VEGAS POLICE OFFICERS ASSOCIATION

PREAMBLE

This Agreement is made pursuant to the Local Government Employee-Management
Relations Act by and between the City of North Las Vegas, Nevada, a local government
employer, hereinafter referred to as "CITY" and the North Las Vegas Police Officers
Association, Local #41 of the LUPAJAF.L-CLO., a local government employee
organization, hereinafter referred to as "Association".

GENDER, NUMBER, AND TENSE

In accordance with NRS 0.030, except as otherwise expressly provided in a particular
statute or required by the context:

A The masculine gender includes the feminine and neuter genders.
B. The singular number includes the plural number, and the plural includes the
singular.
C. The present tense includes the future tense.
ARTICLE 1
RECOGNITION

Section 1. Classifications

The City and the Association agree that peace officers within the following classifications
are represented by the Association:

Police Officer 50P
Detention Officer 50P
Deputy Marshal 50P



Detective 56P
Crime Scene Investigator 56P

Section 2. Community of interest

It is agreed that the Association shall represent any peace officers within classifications
created by the City that are within the Association’s community of interest.

The City shall make written notification to the Association of any classifications created by
the City within eight (8) working days. Any dispute between the parties as to whether a new
classification is within the Association’s community of interest may be advanced to the
Grievance and Arbitration Procedure.

The conditions of employment, other than wages, for any new classifications created within
the Association’s community of interest shall be governed by the terms of this Agreement.
Wage scales for such classifications shall be determined as follows:

A. Should it be determined a new classification is within the Association’s community of
interest, the parties shall immediately enter into collective negotiations to arrive atan
agreement on the subject of wages for such new ciassification.

B. If within ten (10) calendar days after such notice, the parties have not reached
mutual agreement, they shall proceed to the Grievance and Arbitration Procedure.

Section 3. Right to Work

It is the right of every peace officer to join or refrain from joining the Association.

Section 4. Association Officers

The Association shall make written notification to the City by August 1st of each year of the
current Association officers representing peace officers under this Agreement. Any changes
shall be evidenced to the City in writing within eight (8) calendar days of the change.

Section 5. Eligible to Vote

Only members in good standing with the Association are eligible to vote on the contents of
this Agreement drawn as a result of collective bargaining.

Section 6. Employment Notification

Within eight (8) calendar days, the Human Resources Department shall notify the
Association of all new hires and terminations within its bargaining unit. Such notice shall



include the peace officer's name, social security number, address, telephone number and

the action taken. At the end of each pay period, the Police Department, and Municipal
Court payroll divisions shall provide the Association with a copy of the time sheet of each
Association peace officer who was on a no-pay status in that pay period.

Section 7. _Definitions of Regular Full-time Employees

A, Regular full-time employees work forty {(40) hours per week on a regularly
scheduled basis and receive benefits (i.e., annual leave, sick leave, etc.).

ARTICLE 2

MANAGEMENT RIGHTS

Section 1. Retention of Managerial Prerogatives

Except as expressly modified or restricted by a specific provision of this Agreement, the
management of the City and the direction of the work force includes, but is not limited to:

The services performed

The location of the work force

The schedules and fair standards of peace officers performance

The schedules and hours of shifts

The methods, processes, and means of providing services and materials
The right to hire, promote, demote, and assign or transfer, excluding the right
to assign or transfer for discipline except for cause.

7. Establish reasonable ruies of conduct, to discharge or discipline for cause in
accordance with Municipal Code 2.68, Rules and Regulations, ang to
maintain efficiency of peace officers.
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Section 2. Exercise of Rights

The City's failure to exercise any right, prerogative, or function hereby reserved to it, or the
City's exercise of any such right, prerogative, or function in a particular way, shall not be
considered a waiver of the City's right to exercise such right, prerogative, or function or
preclude it from exercising the same in some other way not in conflict with the express
provisions of this agreement.

Section 3. Mandatory Subjects of Bargaining

The Association acknowledges that in respect to any non-mandatory subjects of bargaining,
as defined in NRS 288.150, which are included in this Agreement, the City is not waiving or
in any way limiting its rights under NRS 288.150 to refuse to bargain over non-mandatory
subjects during these or in future negotiations of this Agreement.



ARTICLE 3

ASSOCIATION-MANAGEMENT COOPERATION

Section 1. Discrimination

Neither the City nor the Association shall discriminate against any peace officer covered by
this Agreement in a manner which would violate any state or federal anti-discrimination laws.

Section 2. Prohibited Practices

The City shall not:

A, Interfere, restrain or coerce any peace officer in the exercise of lawful Association
activity.

B. Discriminate, interfere or assist in the formation or administration of the Association.

C. Discriminate in regard to hiring, tenure, or any term or condition of employment to

encourage or discourage membership in the Association.

D. Discharge or otherwise discriminate against any peace officer because of Association
membership or because the peace officer exercises lawful rights as an Association
member.

ARTICLE 4

ASSOCIATION AFFAIRS

Section 1. Association Officer’s Time

For the purpose of representation of members within the bargaining unit, the Association
shall be entitled to a reasonable and adequate number of Association officers. They shall
restrict their activities to dealing with grievances and other legitimate Association business
and shall be allowed a reasonable amount of time for this purpose. However, the City is
under no obligation to pay Association Officers for time spent conducting Association
business when they are not scheduled to work. Every effort shall be made to schedule
grievance meetings and hearings during regular work hours.



Section 2. Permission to Conduct Association Business

Association Officers must ask their supervisors for permission to leave their jobs to conduct
Association affairs, and such permission shall be granted subject to available personnel.
Supervisors will make every effort to allow Association Officers the time to attend Board
Meetings and scheduled Association Meetings.

Section 3. Receive Grievances

Association Officers may receive and discuss, but not solicit, complaints and grievances of
peace officers on the premises and time of the City. Such time spent shall not interfere with
the work and duties for the City of either the Association Officers or the peace officers.

Only those Association officers and the peace officer involved in a hearing, investigation or
grievance shall be granted time off for ail meetings without loss of pay or any accrued ieave.
Such meetings shall be set at a time mutually agreeable with the City and the Association.

Section 4. Time for Directors

The Association Board of Directors and Executive Board shall be excused from duty to
perform union functions subject to prior approval of the Department Chief. The Association
Board of Directors and Executive Board shall be granted time off for the purpose of
attendance at conventions, conferences and seminars without loss of pay or any accrued
leave.

Section 5. Negotiating Committee

The Negotiating Committee shall consist of an adequate number of active members of the
Association. Their attendance at negotiation sessions and preparation shall be without loss
of pay or any accrued leave. |f for any reason, additional peace officers are needed for
informational purposes, upon agreement by the joint bargaining committee, said peace
officer will be called into the meeting without loss of pay. The joint committee shall
determine what expertise is necessary. The City shall not be obligated to pay peace officer
representatives for time the peace officer was not scheduled to work.

Section 6. Builetin Boards

The City shall furnish a bulletin board for Association use in the appropriate briefing rooms.
The Association shall have the right to place notices on the bulletin boards. Bulletin boards
may be used for the following notices with approval by the Association Board of Directors:

a. Recreational and social affairs of the Association
b. Notices of Association meetings
C. Association elections



Reports of Association committees

Rulings on policies of the Association

Association newsletters

Charitable benefits; and

Other items approved by the Association Board of Directors.

T e o

No notice or announcement that contains defamatory statements about the Department or
any Department official or peace officer shall be posted. A copy of all material shall be
forwarded to the Department Chief or designee. In the event non-authorized material is
posted, it shall be promptly removed by the Association or its designee on notification by the
Department.

Section 7. Briefing Sessions

The Association shall be entitled to speak during briefing periods upon reasonable notice to
the Area Commander by indicating the matter to be addressed is one of an immediate and
important nature.

Section 8. Office Space

The City shall provide the Association with office space comparable to existing space within
the Public Safety Building to consist of a main office, conference room, and storage rooms.
Should the space require modification to accomplish three separate areas, it shall be at City
expense.

Section 9. Parking

The City shall provide free parking facilities for duty peace officers. Such facilities shall be
separate from public parking as available.

Section 10. Full Time Position

The Association will be allowed to maintain one (1) full time Police Labor Relations Liaison,
at the expense of the city. The pay grade, wage rate, and other compensation related items
will remain consistent based on the employee elected to the position.

ARTICLE 5

PAYROLL DEDUCTION OF DUES

The City agrees to deduct from the wages of each Association member, upon the written
request of the member, the sum certified as bi-weekly Association dues and deposit
such deductions to the bank account of the Association no later than seven (7) days after
the end of a pay period. The bank shall be designated by the Secretary/Treasurer
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of the Association.

No later than seven (7) days after the end of a pay period the City shall provide to the
Association a detailed written accounting of dues deductions and deposits.

This authorization for payroll deduction of dues shall remain in full force and effect unless
the member subsequently requests in writing the withdrawal of the original authorization.
ARTICLE 6

HOURS OF WORK AND OVERTIME

Section 1. Workday

A normal workday shall consist of ten (10) consecutive hours in a day. The normal
workweek shall consist of any four (4) consecutive ten (10) hour days out of seven. Work
schedules shall be made at the sole discretion of the City to suit varying conditions.

When a peace officer's scheduled shift or assignment is modified or adjusted under normal
conditions, the peace officer shall be provided a minimum of eight (8) hours between
assignments; if eight (8) hours is not granted, the peace officer shall be compensated atone
and one-half (1 ¥4) times his premium rate of pay for all time worked prior to the eight (8)
hour minimum requirement,

Section 2. Commencement of Shifts

Shifts shall be generally defined as starting between the following:
Day Shift - Commencing 4:00 AM. to 12:00 P.M.
Swing Shift - Commencing 12:00 P.M. to 8:00 P.M.
Graveyard Shift -  Commencing 8:00 P.M. to 4:00 A.M.

If a shift is scheduled to begin within one hour of the shift time stated above, the peace
officer will receive the applicable shift differential.

Section 3. Overtime

Overtime is defined as being directed to work longer than a normal shift with notification
prior to completion of a shift or receiving more than 12 hours notice.

A When overtime is mandated, the peace officer shall receive one and one-half (1-1/2)
times his premium wages for all hours worked in excess of assigned shift in a day



and all hours worked in excess of assigned week.

B. On a designated holiday, should a peace officer be directed to work longer than a
normal shift or be recalled to work, the peace officer shall be paid at the rate of two
times the peace officer's premium wages for all hours worked in excess of normal
shift.

C. If an officer is scheduled to work overtime, that is not cencurrent to his normai shift,
he shall be paid for a minimum of four {4} hours of overtime at one and one half (1 2)
times his premium rate of pay.

If the employee’s start of shift is the designated holiday shift, (Example: start of
graveyard shift on July 3 at 2200 hrs; is actually the July 4 graveyard work shift), and
if the employee’s shift is extended, it will be an extension of shift on the designated
holiday, even though the extension may run into a non-holiday day.

However if the start of shift is not the designated holiday and the employee’s shiftis
extended into the actual holiday it will not be the designated holiday shift, for
purposes of overtime calculation. (Example: Swing shift starts 1500 hrs on July 3
with the shift ending 0100 hrs July 4. If employee shiftis extended after 0100 hrs itis
not considered the designated holiday shift and therefore not subject to holiday
extension of shift pay.)

Section 4. Lunch Breaks

Lunch breaks shall be one (1) hour of paid time. If the peace officer is not allowed one hour
to eat, the peace officer will be compensated for a maximum of one hour or the difference
between the time used for lunch and one hour.

Section 5. Call Out Pay

Call out is defined as compensable time earned for returning to duty after a peace officer
has completed their regular tour of duty, is off duty, and is requested to return to duty with
less than twelve (12) hours notice. When a peace officer is called back to work, the peace
officer shall be paid overtime at one and one-half (1 ¥4} times his premium rate of pay. The
peace officer shall be paid for a minimum of four (4) hours regardless of having worked less
than four {4) hours, or the peace officer will be paid for the amount of time actually worked
over the four (4) hours. However, in the event the period of call back runs into an peace
officer's normal tour of duty, such peace officer shall be paid overtime at one and one-half (1
%) times his premium rate of pay for only those hours worked outside of his normal tour of
duty.

A peace officer who works less than four (4) hours on the initial call-out and is then called
out a second time during the initial two-hour period shall not be entitled to any additional
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overtime pay unless the aggregate time worked for both occurrences exceeds four (4)
hours, in which case the peace officer shall be paid for the aggregate time worked. Inthe
event a peace officer is called out for a second time after the expiration of four (4) hours
from the first call-out, the peace officer shall be paid for a minimum of four (4} hours for each
call-out except as provided in the previous paragraphs.

Section 6. Stand-by Pay

Empioyees required to be on stand-by status shall be compensated one dollar and fifty
cents ($1.50) an hour for every hour of their normal off duty time. This person may be
subject to call in and be required to report promptly when called to duty.
ARTICLE 7
WAGES
Peace officers may achieve within-class increases in accordance with Municipal Code 2.68
until they reach the top step of their respective grade. increases shall be subject to approval

by the Department Head or his designee.

Section 1. Definitions

A. Base Wage - Hourly base rate.
B. Wages - Hourly base rate of pay plus longevity, if applicable.

C. Premium Wages- Base wages plus longevity, applicable ADP or shift differential.
Premium wages will not apply to overtime which is scheduled or voluntary. Overtime
shall be calculated at base wages plus longevity X 1.5. Applicable ADP or shift
differential will then be added. (Over ten (10) hours in a day or forty (40) hours in a
week).

1. In the 50P pay grade there shall be a five percent (5%) separation
between steps 1 through 7, an eight percent (8%) separation between step
7 and 8, and a two and one half percent (2 ¥2%) separation between step 8
and 9.

2. In the 56P pay grade there shall be an eight percent (8%) separation
between 50P-9 and 56P-1, and a two percent (2%) separation between
each of the other steps.



Section 2. Cost-of-Living Adjustment

The below annual base wage increases shall be implemented during the pay period which
includes the following dates:

July 1, 2007 4%
July 1, 2008 4%
July 1, 2009 4%
July 1, 2010 4%
July 1, 2011 4%

The pay ranges for the various steps each year of this agreement are attached hereto as
Exhibit A. In addition, a one time adjustment of pay ranges related to a grievance under the
prior agreement is attached as Exhibit B. Exhibit C, attached hereto, shows adjusted annual
salary after COLA for all steps and the separation of steps as provided in Section 1(C} of
this Article. The parties agree that the stated salary ranges are correct.

Section 3. Re-opener

The city agrees to perform a wage audit the first two weeks of June 2009 and 2011, and
present recommendations to the City Council for action, if warranted. The President of
NLVPOA and the Human Resources Director shall review the findings of the salary survey,
performed by the Compensation Specialist, as compared to the Las Vegas Metropolitan
Police Department, and the City of Henderson Police Department. The recommendation
shall be submitted to the City Council jointly by both parties.

ARTICLE 8
LONGEVITY

Section 1. Longevity Pay

After completing seven (7) years of full time employment, a peace officer shall receive an
additional three and one-half percent (3 ¥2%) of his base monthly wage and shall receive an
additional one-half percent (%:%) increase each year thereafter until a maximum of fifteen
percent (15%) has been reached. Said longevity pay shall become effective upon the
anniversary of the date of hire or adjusted service date, as applicable, and shall be granted
on merit and performance evaluation as determined by the Department Chief.

All employees hired after July 1, 2008 will receive a maximum of twelve and one half percent
(12 ¥2%).
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Section 2. Re-employment

When a break in service occurs due to an unpaid leave of absence over thirty calendar (30)
days, the peace officer shall receive an adjusted service date upon re-employment. Alltime
actually worked for the City and periods of paid leave shall be credited for longevity
purposes.

Section 3. Reinstatement

An employee who separates employment in good standing and is rehired by the City within
six (6) months from the separation date shall be classified as reinstated. No benefits or
compensation shall accrue for the period of separation, but will begin immediately after
reinstatement. The peace officers evaluation date and seniority date shall be adjusted
accordingly.

Section 4. Rehire

A peace officer who separates employment in good standing, and is rehired at the City after
six (6) months and one day shall be classified as a rehire. A rehire peace officer begins
employment with no prior compensation, benefit, or service credits whatsoever. A rehire
shall be treated similar to a new peace officer.

ARTICLE 9

SHIFT DIFFERENTIAL, ASSIGNMENT DIFFERENTIAL PAY,
TEMPORARY TRAINER PAY AND SPECIAL ASSIGNMENTS

Section 1. Shift Differential Pay

In addition to the peace officer's wages, peace officers working swing shift shall receive four
percent (4%) shift differential pay. Peace officers working graveyard shift shall receive six
percent (6%) shift differential pay.

Section 2. Assignment Differential Pay (ADP}

Assignment Differential Pay is temporary monetary compensation to be paid to peace
officers in the following categories and at the listed percentage rates of the peace officer’s
wages (hourly base wage plus longevity) excluding peace officers that are on temporary
work assignments while on the 85/15 light duty plan. ADP assignments are not promotional
and, therefore, no property rights exist. Peace officers shall only receive assignment
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differential pay for the duration of their assignment.

Qualifications/ Selection Process for the assignment shall be determined by the Department
Chief. Officers shall receive eight percent (8%) assignment differential pay for the following
assignments:

Department Training Officer
Recruitment

PIO

Background Investigations
Narcotics Investigations Officer
Special Operations

Inmate Grievance Bureau
Bicycle and Beautification Officers
Moter Officers

Problem Solving Unit Officer
Court Services Officer

REeTIOMMOUOW>

Note: The intent of this article is to eliminate double 8% ADP. An officer shall have only one
assignment under this section for ADP purposes. For example, if a Motor Officer is
assigned temporary training duties, the officer shall only be classified as and receive ADP as
listed in section 2. If a Motor Officer is assigned temporary training, the Motor Officer will
receive ADP for the assignment, and temporary trainer assignment under Section 3.

Section 3. Temporary Trainer Assignment

Any peace officer assigned to temporary trainer duties, during any portion of a pay period,
shall be paid eight percent (8%) of their wages (hourly base wage plus longevity) for the
duration of the assignment. Consideration shall be made for preparation time and work load
factors with compensation being a minimum of one week.

Section 4. Bilinqual Proficiency

The City shall pay $750 annually, the first pay period in January, made by a separate check,
for those peace officers conversant in Spanish in order to fulfill their job duty as a peace
officer. The following criteria must be met to qualify for the annual incentive pay:

A. Peace Officers must initially pass a proficiency examination prepared by the
City. Once certified, an Officer does not need to re-certify on a yearly basis;
however, management has the right to require re-certification at any time
based upon cause.

B. The number of certified participants shall be determined by the fiscal
constraints of the Police Department and Municipal Court
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Section 5. Canine Assignment

A canine officer shall be compensated for eight (8) hours per pay period for at-home care,
grooming, feeding and other activities related to the care and maintenance of an assigned
canine. Such compensation shall be at the rate of one and one-half (1 ¥z) times his premium
rate of pay.

ARTICLE 10

COURT TIME

Section 1. Off-duty Court

Employees required to appear off-duty in any court or hearing as a witness for the
prosecution or defense, except for personal involvement, shall be paid as follows:

A Employees shall be paid at one and one half (1 %) times the employees premium
rate of pay for a minimum one and one half (1 %2) hours and retain any subpoena
fee.

B. Subsequent court or hearing attendance time shall be paid at one and one-half (1

%) times the employee's premium rate of pay.

C. Duces tecum subpoenas shall be paid an additional one hour at one and one-half
(1 %) times the employee’s premium rate of pay.

Section 2. Jury Duty

Officers called to serve on jury duty on a normally scheduled shift shall receive their
regular pay as well as all jury pay. Officers not selected to serve on the jury shall report
back to work when excused.

ARTICLE 11

EDUCATIONAL ASSISTANCE/INCENTIVES

Section 1. Tuition Assistance

It is understood that the City Tuition Assistance Policy is in effect and replaces
this article.

Section 2. Educational Incentives:

Employees who hold the following degree as of July 1*! of each fiscal year shall receive
one of the following lump sum payments on the first payday in August, by separate
check:
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Any Officer who has received an Associate degree from an accredited college or
University shall receive a sum of $375.00 per year in addition to his/her annual
salary.

Any Officer who has received a Bachelor degree from an accredited college or
University shall receive a sum of $750.00 per year in addition to his/her annual
salary.

Any Officer who has received a Masters degree from an accredited college or
University shall receive a sum of $900.00 per year in addition to his/her annual
salary.

Any Officer who has received multiple degrees shall only be paid for the highest
degree attained.

The degree must be applicable to City Government and be approved by the Department
Chief.
ARTICLE 12

UNIFORMS, EQUIPMENT, AND CLOTHING ALLOWANCE

Section 1. Issued Equipment

The City shall issue to all peace officers hired after July 1, 2007 the following: one
sidearm, three ammunition magazines, duty ammunition, a holster, chemical agents, a
basic uniform issue of four (4) summer shirts, four (4) winter shirts, four (4) pairs of
pants, one (1) winter jacket, (1) raincoat, and lockers. At the officer's request, Detention
Services Personnel will be issued a combination puncture/ballistic resistant vest, and
Police Services/Municipal Court personnel will be issued a ballistic vest. Vests will be
replaced every five (5) years.

Section 2. Clothing Allowance
The City shall provide, a semi-annual clothing and footwear allowance to all officers as
follows:

December 2007 $815.00
June 2008 $815.00
December 2008 $840.00
June 2009 $840.00
December 2009 $865.00
June 2010 $865.00
December 2010 $865.00
June 2011 $890.00
December 2011 $890.00
June 2012 $915.00
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Payment of the clothing allowance shall be by separate check on the first pay day on or after
June 1 and December 1, and is payment in advance for the next six months of each year.

Section 3. Pro-rated Allowance

All City payments for clothing or maintenance allowances shali not include any deduction for
Federal Income Tax or Public Employees Retirement contributions. Peace officers assigned
duty on dates other than the first day of June or December shall receive a pro-rated
maintenance or clothing allowance based on semi-annual periods commencing on June 1
and December 1. Adjustments will be made for peace officer transfers and separations.

Section 4. Motor Boots

The City shall provide motor boots required for motor officers as determined by the
Department Chief or his designee.

Section 5. Required Equipment

Except as set forth in Section 1, it is understood that a peace officer is required to be
equipped with the following, at the peace officer's expense:

(a)  Handcuffs

(b)  Ammunition pouch

(c) Required keys

(d)  Leather/nylon equipment

(e) Baton and holder

(f) Wristwatch

(g)  Clipboard

(h)  Flashlight

(i) Prescription eye glasses or contacts, if needed.

Section 6. Damaged Equipment

If any of the above eguipment or clothing is damaged or lost while the officer is acting in his
official capacity and if the peace officer is free of negligence, the cost of replacement or
repair shall be borne by the City upon the approval of the Department Chief. Replacement
cost shall be limited to the value of the standard type equipment presently authorized by the
Department with the following exceptions:

For the purpose of replacement or repair: a wristwatch shall have a maximum value

of fifty dollars ($50.00); Prescription eye glasses or contact lenses shall have a
maximum value of $200.00. Should the Workers' Compensation program or personal
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insurance reimburse the peace officer for the replacement value of the glasses or
contacts, the City shall not have any liability to reimburse the peace officer.

Section 7. Equipment Committee

The Department Chief may appoint a three (3) person committee to investigate and
determine whether the loss or damage to any equipment/clothing occurred while the plain
clothes or uniformed officer was acting in his official capacity and if the officer is free of
negligence. If any item is found by the committee to have been lost or damaged while the
officer was not acting in his official capacity or through the officer's negligence, the City shall
have no liability for replacement or repair. The committee shall make immediate written
notification of its findings to the Department Head and the affected officer. The Department
Chief or his designee, at their option, may require replaced items to be turned over to the
department. 1t is the prerogative of the department to have any sidearm sent to the factory
or authorized gunsmith for determination of its serviceability or ability to be repaired, before
replacing it.

ARTICLE 13

COPIES OF AGREEMENT

The City and the Association agree to each pay one-half (72) of the cost of printing copies of
this Agreement in booklet form as needed. The Association shall also pay 100% of the cost
of printing the NLVPOA Constitution and Bylaws.

ARTICLE 14

PUBLIC EMPLOYEES RETIREMENT SYSTEM

All employees shall participate in the Public Employees Retirement System of the State of
Nevada in accordance with NRS 286. Payment of the peace officer's portion of the
contributions shall be made in lieu of equivalent basic salary increases or cost of living
increases or both. The City will give thirty (30) days notification of projected PERS
increases to peace officers.
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ARTICLE 15

INSURANCE AND DISABILITY

Section 1. Life

The City shall provide twenty thousand doltars ($20,000) life insurance protection with
double indemnity for the accidental death of a peace officer of the bargaining unit.

Section 2. Medical Benefits

A. The City shall provide a health benefit program, which is identical to the plan in force
for the City Elected, Appointed and Confidential employees (medical, dental, vision,
and cafeteria plan). The City shall pay 100% of the premium cost for medical, dental
and vision coverage for peace officers and their eligible dependants.

B. If an employee's spouse is also employed by the City, the City shall pay 100% of the
premium cost for one (1) employee only. The employees affected shall have the
choice of which employee shall be deemed the primary insured. An employee who is
deemed to be the dependant shall enjoy the same benefits as if they were the
primary insured.

C. Current and future retirees of the North Las Vegas Police Officers Association will be

afforded the opportunity to remain in the health benefit program at the same premium
cost that the City pays for active members of the Assaciation.

Section 3. Payment

No health benefits shall be paid after an employee is on thirty {30)-calendar day no pay
status, except for FMLA situations.

Section 4. indemnify

The Association agrees to indemnify and hold the City harmless against any and all claims,
suits, orders or judgments brought or issued against the Association as a result of any
action taken or not taken by the Association with respect to authorized deductions for
coverage in excess of that provided in Section 3 of this Article.

Section 5. Self-lnsurance (Workers’ Compensation)

A All peace officers are to be covered by the provisions of the Nevada Industrial
Insurance Act, the Nevada Occupational Diseases Act, and the Occupational Safety
and Health Act.
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B. A peace officer injured on the job and determined by the primary physician to be
temporarily totally disabled shall be placed on industrial insurance. Commencing on
the first day post injury, the City will pay to the peace officer an amount equal to the
difference between the insurance compensation received and 100% of the peace
officer's premium wages until the peace officer is released to the Temporary Work
Assignment Program, the primary physician gives permanent restrictions, or an
independent medical evaluation determines the peace officer is capable of returning
to work.

C. A peace officer injured on the job may be employed in a Temporary Work
Assignment within the City. The primary physician shall determine the duties and
number of hours per day the peace officer is able to perform. The number of hours
specified by the primary physician shall be considered a “work day” and the peace
officer shall be paid one hundred percent (100%) of his current pay grade for each
day worked.

D. While temporarily totally disabled, the ambulatory peace officer is required to submit
a completed form and report in person to the Workers' Compensation Division of the
Human Resources Department on a weekly basis. If a peace officer is physically
unable to report in person, special arrangements will be made by the Worker's
Compensation Division. The peace officer is not to leave the geographical area
without the approval of the Department Chief or designee.

Section 6. Liability

The City shall provide liability insurance protection for each peace officer of the bargaining
unit through a contract for insurance or a self-insurance fund to cover incidents occurring
while in the performance of official duties pursuant to applicable law, except punitive
damages.

Section 7. Retiree Medical

The City may establish a program for the purpose of providing funding for health insurance
coverage for retirees of the Association. The fund must be actuarial sound to provide a level
benefit to participants. The fund may be funded by contributions from available benefits (i.e.,
annual leave, sick leave, etc.) Other City benefits may integrate with the retiree insurance
fund to add more value to the program.

The City and Association will work jointly to establish a program.
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ARTICLE 16

SENIORITY
Section 1. Seniority List

In September of each year, the City shall provide the Association with a current seniority list
indicating City seniority and classification seniority of the peace officers covered by this
contract. The Department Chief shall provide the Association notice of any change of a
peace officer's classification and the effective date, and forward same to the Human
Resources Department to be entered on the seniority list provided by the City.

Section 2. Computing Seniority

City seniority and classification seniority shall be computed as follows:

A City seniority shall commence with the original date of hire and shall be adjusted by
subtracting all time between any termination and rehire when the peace officer was
not employed by the City.

B. Classification seniority shall commence on the most recent date of appointment or
promotion to such classification.

1. For purposes of determining seniority between officers within the same pay
grade classification who transfer positions between Detention Services, Police
Services or Municipal Court, the date of entry into new position will determine
seniority.

2. For purposes of determining seniority, within a pay grade classification, date
of entry into the pay grade classification determines seniority. If two (2) or
more persons are hired or promoted to the same pay grade classification on
the same date, the person whose numerical score is highest on the eligibility
list from which the selection was made shall be deemed senior. If thereisno
eligibility list, seniority in the previously held pay grade classification shall be
the determining factor. If the above considerations fail to determine seniority,
the peace officer with the earliest date of hire shall be deemed senior.
Seniority for lateral transfers shall be determined by date and time of

application.

C. City seniority and classification seniority shall not accrue to any peace officer who is
on a no-pay leave of absence after the first thirty calendar (30) days of that ieave of
absence, except for FMLA situations.

D. For competition within classification for seniority, a peace officer who has been
demoted to a previously held classification shall have all time spent in and above that
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classification counted toward his seniority.

Failure to protest peace officer's seniority date shown on the seniority list prior to
January 1 of each year shall be considered confirmation of peace officer's seniority
as listed.

Section 3. Use of Seniority

Classification seniority shall prevail in scheduling annual leave, holiday leave, days off, and
shift preference, subject to availability as determined by the Department Chief.

A,

Shift bids shall begin December 1st and shall be completed by January 15, based on
classification seniority, and peace officers shall receive new assignments, if any,
beginning the second pay period in February of each year. Atthe completion of the
initial shift selection, a peace officer's selected shift preference cannot be changed by
the peace officer for a period of one year unless good cause is shown and approval
given by the Department Chief.

Transfer requests between area commands will be submitted in writing, through the
chain of command from September 1% through October 15" of each year and
approval will be at the discretion of the Chief of Police or designee. Any approved
transfer request will be implemented at the implementation of shift bid.

Seniority shall be considered exercised when a peace officer uses it to secure the
following:

Annual leave request of four (4) or more consecutive days of accrued annual leave,
holiday leave, or combination of both.

Holiday leave request of three (3) or fewer consecutive days of accrued annual,
holiday, or combination of both.

Peace officers must submit leave requests 30 calendar days prior to the beginning of the
requested leave to secure their seniority rights. The beginning of the leave shall be on the
first day of leave taken.

The exercising of Seniority shall be allowed only on one occasion for Annual leave and one
occasion for Holiday leave during a one year period beginning the second pay period in
February of each year.

Annual leave requests shall have priority over Holiday leave requests.

C.

The following only applies to the Detention Officers:
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1. Thirty (30) days prior to the commencement of the annual leave bid, the
department shall provide a written notice of bid guidelines (rules) to all officers
in the Detention Services.

2. Beginning December 1%t officers will be allowed to make their “first picks”,
based on seniority, for annual leave. They must take a minimum of four (4)
consecutive days of annual leave, holiday leave, or combination of both, but
no more than the maximum accrual of annual leave for that year. The officer
may elect to split this pick into two separate periods of leave. These twoe
periods of leave will be a minimum of one week each. This bid phase shall
be completed by January 30th.

3. Subsequent requests for leave can only be made after everyone has received

their “first pick” selection. Officers must submit leave requests three weeks
prior to the beginning of the requested leave. These requests will be
considered on a “first come, first approved” basis and without regard to
seniority. Subsequent requests wilt be responded to within eight calendar days
of submission.

ARTICLE 17

PROMOTIONS

Section 1. Promotions

A,

To be eligible to take a promotional examination for an eligibility list, an applicant
must meet the minimum reguirements by no later than the filing deadline in the year
given. The promotional eligibility list shall be effective for one year from the date the
list is approved, unless extended.

All promotional vacancies within the bargaining unit shall be filled by promotion from
within each of the Departments and shall be made from the current certified
promotional eligibility list.

Promotional examinations for Police Supervisors shali be held in April of each year
unless the promotional eligibility list is extended. Municipal Court, Detention
Supervisors and Detective promotional examinations shall be heid in October of each
year, unless the promotional eligibility list is extended. If applicable, bibliographies
shall be posted a minimum of ninety (90) days in advance of the Request to Compete
deadline contained in the notice. As outlined in Article 2,
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Management Rights, the City has the right to determine qualifications provided it shall
be done fairly and in good faith. Selection process may include, but not be limited to
written, oral, or practical performance tests, administrative evaluations (including
experience) or any combination of the aforementioned at the sole discretion of the
City.

Promotional lists shall be certified, approved and published by the Director of Human
Resources within ten (10) working days after conclusion of appeals.

The promotional list that is established shall be maintained by the Human Resources
Department and a copy shall be furnished to the Association upon publication of the
list.

Section 2. Examination Procedures

Examinations shall be obtained from the best known external source.

All North Las Vegas peace officers who meet the minimum requirements for a posted
position within the bargaining unit shall submit to Human Resources a "Request to
Compete" and resume in accordance with the job announcement.

If one examination is given, that score shall constitute 100% of the total score. If two
or more examinations are given, the scores shall be proportionate. The City will
determine the weights (percentages) to be used for each phase of testing. Minimum
passing score shall be 70%.

An oral examination panel shall consist of one individual of equal rank and two
individuals of equal or greater rank to the position being tested.

Determination of ranking, if identical scores are achieved, will be made in the
following order:

1. Seniority within classification.
2. City seniority.
3. Human Resource’s dateftime stamp on the completed Request to Compete

packet when returned.

Section 3. Appeals Procedures

A

B.

An examinee must have a score of 65% or higher to appeal.

Examination scores may only be changed through the examination appeal process,
or to correct mathematical errors. Any appeals to the written examination shall be in
accordance with the appeals policies of the Director of Human Resources and
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vendor, if applicable.

Appeals of written examinations shall be made in writing stating the reason for the
appeal and identifying the bibliography source. The Director of Human Resources
shall process and decide the appeal. The decision of the Director of Human
Resources shall be final and binding.

Written challenges to promotional testing panel examinations shall be restricted to
questions that were asked by the board, or practical exercises administered that are
outside the scope of the position or are not relevant to the duties of position being
tested. Inthe event an peace officer's challenge is sustained, the Director of Human
Resources may deny or grant the appeal, by disqualifying the board member who
asked the improper question or had prior detrimental contact with the examinee from
grading the appeliant’s oral examination. In such case, the scores of the other board
members shall be averaged to give the appellant an average score for the oral
examination.

A Union officer shall have access to the tape recording of the promotional testing
panel proceedings.

Promotional testing panel shall mean any promotional testing panel convened to give
an examination other than written examinations for the purpose of establishing a
promotional eligibility list.

Section 4. Promotions to Unclassified Positions

For any employee who is appointed to an unclassified position whose classification before
promotion was covered by the Police Officer's Association Agreement, the following shall

Voluntary Request to Return to Classified Service

1. A peace officer may request to return to a position previously heid. If the
previously held position is not vacant at the time transfer request is approved,
the peace officer may be returned to the highest vacancy previously held at
the highest level of salary of that position in accordance with the peace
officer's seniority. Return of a peace officer to classified service shall be at the
discretion of the Department Chief.

2. Should the peace officer not return to the highest level previously held as
outlined above, future promotions must be accomplished as a result of the
promotional testing process outlined in this Article.

3. Time spent in the appointed position will be credited to the peace officer as if
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the peace officer had never left the classified service, i.e., seniority and leave
accrual. However, compensable sick leave for time spent in the unclassified
position shall be made in accordance with the City ordinance governing the
appointed classification at the time of transfer.

B. Return to Classified Service Upon Removal From Unclassified (Appointed) Position

1.

A peace officer who is terminated shall have no right of return to the classified
service.

A peace officer who is removed from an unclassified position for reasons
other than cause shall be returned to the peace officer's former position in the
bargaining unit.

Time spent in the appointed position will be credited to the peace officer as if
the peace officer had never left the classified service, i.e., seniority and leave
accrual. However, compensable sick leave for time spent in the unclassified
position shall be made in accordance with the City ordinance governing the
appointed classification at the time of transfer.

ARTICLE 18

REDUCTION IN FORCE

Reduction in force shall be based on seniority in classification as determined by the seniority
article, performance being equal. Starting with those persons in the highest classification in
which a reduction in force is taking place, persons in each classification shall compete on
the basis of seniority in classification, with the demotion or layoff of the least senior. Any
person so demoted shall be demoted to the next lower classification held prior to promotion.

Upon demotion to the previously held classification, the employee shall be placed at the
level of wages and benefits the peace officer would be receiving had the employee not been
promoted to the higher classification.

24



ARTICLE 19
LEAVE TIME

All leave requests shall be submitted via chain of command and are subject to the approval
of the Department Chief or his designee.

In the event of a peace officer's death, compensation for any unused accrued leave will be
paid to the person listed as beneficiary in the City provided life insurance policy.

Section 1. HOLIDAYS

Each peace officer shall receive the following holidays during each calendar year in
accordance with NRS 236:

January 1 (New Year's Day)

Third Monday in January (Martin Luther King, Jr.'s Birthday)
Third Monday in February (Presidents’ Day)

Last Monday in May (Memorial Day)

July 4 (Independence Day)

First Monday in September (Labor Day)

Last Friday in October (Nevada Day)

November 11 (Veteran's Day)

Fourth Thursday in November (Thanksgiving Day)

Friday following the fourth Thursday in November (Family Day)
December 25 (Christmas Day)

Any day that may be designated by the President of the United States or by
the State Legislature for public fast, thanksgiving or as a legal holiday except
for any Presidential appointment of the fourth Monday in October as Veterans'
Day.

In Addition to the above Holidays, each peace officer shall receive their Birthday as an
additional Holiday. (February 29 will be observed on February 28)

If the employee’s birthday falls on a designated holiday, then the day following the
designated holiday will be observed as his/her respective birthday.

If January 1, July 4, October 31, November 11 or December 25 falls upon a:

1. Sunday, the Monday following must be observed as a legal holiday.
2. Saturday, the Friday preceding must be observed as a legal holiday.
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A. The term referred to as "holiday" is defined as the declared holiday in accordance
with NRS 236. No other calendar day (celebrated day) shall be considered as a legal
holiday, except the day nationally designated as Columbus Day, which shall be
recognized as an additional holiday.

B. In accordance with NAC 284.526(2), a peace officer working other than a standard
(5-day) workweek is entitled to the same number of paid holidays as an peace officer
working the equivalent (but other than 5-day) standard workweek. For example:
January 1 falls on a Saturday; therefore, the preceding Friday shall be the day for
which the peace officer shall receive a holiday; and December 25 falls on a Sunday;
therefore, the following Monday shall be the date for which the employee shall
receive a holiday.

C. Holidays which fall on a peace officer's scheduled day off shall accrue. If a holiday
falls on a leave day, annual or sick, that day shall be charged to the holiday leave
bank.

D. When a peace officer is required to work on a holiday he shall be compensated in

that pay period at one and one-half (1-1/2) times his current rate of pay.

E. Peace officers shall elect to be paid either semi-annually for holidays or to accrue
them. Such election may be changed by notifying the Payroll Department in writing
ninety (90) days in advance of the pay period which the holidays are to be paid. In
the second pay periods of February and August peace officers who elected to be
paid shall be compensated for all accrued holidays, and peace officers who elected
to accrue shall be compensated for all holiday time accrued in excess of one hundred
fifty (150) hours.

Payments for holiday pay shall be provided by separate check and shall include any
deductions for Federal Income Tax but not public peace officers retirement contributions.

F. To maintain the efficient operation of the department, the Department Chief, or his
designee, shall determine who works on a holiday.

Section 2. ANNUAL LEAVE

Annual leave is provided to peace officers for the purpose of rest and relaxation from their
duties and for attending to personal business. Approved absences not specifically covered
by other provisions of this contract may be chargeable to annual leave to the extent it has
been accrued, subject to the approval of the Department Chief or his designee.

If the City denies a leave request due to personnel limitations, and the peace officeris atthe
maximum accrual, or shall reach the maximum during the requested leave period, the City
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shall pay the peace officer for the lost accrual at premium pay for a maximum of two pay
periods. The second annual leave request must be granted and commence within two pay
periods of the requested time period.

A.

Annual leave of qualified peace officers shall be commensurate with the wishes of
the peace officer and consistent with the efficient operation of the City.

Annual leave requests must be approved in advance of taking leave in accordance
with the seniority provisions of Article 16 and the department rules and regulations.

All peace officers shall commence to accrue annual leave upon their date of hire.
Accrual will be reflected on each pay receipt.

The following table, based on a four (4) day, forty (40) hour workweek, shall apply for
accrual and maximum allowable annual leave and shall be based on date of hire, or
adjusted service date.

Accrued Maximum
Length of Service Hours/Year Leave Hours
0 - 120 Months 120 hours 280
121 - 240 Months 160 hours 360
241 - & Over 200 hours 440

In exceptional circumstances, employees with ane (1} or more years of service may
be advanced leave subiject to the approval of the City Manager.

A peace officer who has taken advance annual leave beyond that accrued at the time
of termination shall make restitution for such leave either by deduction from any
amount owed him by the City or by cash refund.

Section 3. SICK LEAVE

All peace officers who are incapacitated from the performance of their duties by illness or
injury, or whose attendance is prevented by public health requirements, may be granted sick
leave with pay. The City and the Association agree to abide by the Family and Medical
Leave Act (FMLA) as set forth in City policy.

Annual leave shall not be used in place of sick leave, unless approved by the Department
Chief or designee.
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Peace officers may also be granted sick leave with pay for any illness or death of a family
member of the peace officer or the peace officer's spouse, which occurs in the immediate
family (immediate family defined as spouse, child, father, mother, grandparent, brother,
sister, step, adopted or foster relationships).

A.

Sick leave with pay will be granted only to those peace officers who have been
employed on a full time basis for a period of two (2) consecutive months.

Abuse of these provisions is cause for disciplinary action. The Department Chiefor
designee reserves the right to require a doctor's certificate for any period of iliness.

Sick leave shall accrue to each peace officer at the rate of 4.61538 hours per pay
period, based on a forty (40) hour workweek. Sick leave shall be charged as used on
an hourly basis.

Peace officers with ten (10) years City service whose original hire date is June 30,
1086, or earlier shall be compensated for all unused accumulated sick leave when
they are permanently separated from City service (resignation, death, retirement or
discharge).

Peace officers with ten (10) years City service whose original hire date is July 1,
1986, or later shall be compensated for one-half (72) of their unused accumulation of
sick leave with a maximum payout of one thousand (1000) hours when they are
permanently separated from City service {resignation, death, retirement or
discharge).

A peace officer incapacitated beyond the period covered by sick leave may, on the
recommendation of the City Manager and approved by the City Council, be granted
an advance of additional sick leave with full or partial pay at the employee’s base
wages plus longevity.

Any gainful employment, pursuit of personal business, recreation, travel for
recreation or non-sick leave purposes, or other such activity when a peace officer is
on sick leave is considered evidence of abuse of sick leave unless approved in
writing by the Department Chief or his designee and is subject to discipline up to and
including termination.

A peace officer incapacitated due to an injury that is not work related may, at the
option of the City, be employed in other work areas performing physician-approved
duties within the City. The peace officer's normal "worksite" will have preference
over other assigned areas. The peace officer shall be paid eighty-five percent (85%)
of the peace officer’s current wages, providing no current employee is laid off as a
result of such placement. The peace officer shall have the option of supplementing
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the remaining fifteen percent (15%) with accrued sick, holiday or annual leave.

Section 4. Sick Leave Sell Back Hours

A peace officer may elect to sell back unused sick hours once annually providing they meet
tall the following eligibility requirements:

40 Hour Work Week

1.

For the purpose of calculating payment of sick leave hours, peace officers
must earn and maintain four hundred eighty (480) hours (three (3) months’
accrued bank) to be eligible for a sell back. Sell back hours may not reduce
the sick bank below the four hundred eighty (480) hour minimum.

On the first pay day of November of each year, peace officers with a minimum
four hundred eighty hours (480) sick leave bank, may sell back to the City,
one half their sick leave accrued in that year at their premium wages. The
year will be calculated from October 1 through September 30.

Example: 480 Hours (Minimum sick leave bank)
120 Hours (Accrued per year - assumes zero sick leave
usage)
60 Hours (Maximum sell back hours per year)

Annual accrual will be computed as the maximum accrual less hours
used. One half of the computation is eligible for sell back.

Example 480 Hours (Minimum sick leave bank)
120 Hours {Annual accrual)
40 Hours (Sick leave used)
80 Hours (Total accrual that year)
40 Hours (Maximum sell back hours)

All sick hours listed above are based on full-time employment.
All requests must be submitted each year to the Human Resources Director

on a City of North Las Vegas Inter-Office Memorandum during the time frame
of October 1% through October 15",

Section 5. Bereavement Leave

A peace officer will be granted three (3) days as bereavement leave for a death of a peace
officer's or spouse’s immediate family member. An immediate family member of a peace
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officer or spouse shall be defined as spouse, children (inciuding adopted, step, or foster
relationships), father, mother, brother, sister, grandparent or grandchild. One of the three (3)
days must be used for attendance of service. Such leave will not be deducted from peace
officer's leave bank; however, it is non-accruable and not compensable if unused.

Section 6. Leave of Absence

A.

Paid leave- peace officers may be granted paid leave of absences by utilizing their
benefit banks accordingly (i.e., annual leave, holiday and sick leave). Rules are
established for each bank as to its use. A peace officer's employment status is
designated as a regular peace officer during the paid leave status and all benefits
remain in effect during the period.

Requests for paid leave may be denied ifinadequate notice is given or staffing levels
drop below the standard for normal operation. If a request is denied, an alternate
date may be established with proper notice.

Unpaid leave- peace officers who exhaust all leave banks (annual holiday and sick
leave) may apply for unpaid leave to remain employed at the city. Requests for
unpaid leave must be in writing to the appropriate captain with sufficient notice. The
City may grant unpaid leaves of absence in thirty (30) day increments. Each
incremental period shall be designated as guaranteed, unguaranteed, or denied as
follows:

1. Guaranteed allows a peace officer to be absent for up to thirty (30) days on
unpaid leave with a guarantee of their job on return.

2. Unguaranteed allows a peace officer to be absent for up to thirty (30) days on
unpaid leave with no guarantee that job will be available upon return. If the
supervisor has a need to fill the job in the interim, the peace officer will not be
allowed to return to his/her current position. In this case, the peace officer
may be eligible for any open and competitive position at the city for thirty (30)
days, and if unsuccessful, he/she will be terminated from employment.

Periods of leave without pay in excess of thirty (30) calendar days shall not be credited for

purpose of:
1. Benefit and compensation accruals, service credit or
2. Completion of probation
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Section 7. Military Leave

Officers called up to active duty (Mandatory), required to serve in the United States Military,
shall be compensated the difference between their military pay and their premium wages.
Personnel are required to provide wage documentation from the United States Military.
Voluntary miiitary leave time will be charged to annual leave and subject to the provisions of
annual leave.

Section 8. Leave Pay Upon Separation

Upon separation of employment all accrued leave shall be paid at the peace officer’s
premium wages, if the peace officer is eligible to receive such pay. Upon separation the
peace officer may elect to receive such pay in annual instaliments not to exceed three (3)
years based on approval of the Finance Director. The annual installments will be paid in
the first pay period in February.

ARTICLE 20

RULES AND REGULATIONS

Section 1. Rules and Requlations vs. Contract

The City and the Association agree that the applicable departmental Rules and Regulations
do not change or delete the Articles of this contract. The Department Chief shall be
responsible for providing peace officers with current copies of Rules and Regulations,
Policies and Procedures, Civil Service Ordinances, and other Department manuats which
affect the peace officer.

Section 2. Rules and Mandatory Bargaining

City and the Association further recognize that the matters covered by departmental Rules
and Regulations include matters which are and are not subject to mandatory bargaining
under the provisions of Nevada Revised Statutes 288. The City and the Association also
recognize that these Rules and Regulations are subject to change by the Department Chief,
provided however, that any changes shall not affect subjects of mandatory bargaining
without prior negotiations.
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ARTICLE 21

OCCUPATIONAL HEALTH AND SAFETY

Section 1. Member on Committee

The Association shall appoint one (1) member from the bargaining unit to the City's Safety
Committee. This committee shall meet at least once each month and discuss safety and
health conditions.

Section 2. Safety Coordinator

The Department Chiefs shall appoint respective Safety Coordinators who shall represent the
Department Chief. The appointed Safety Coordinator shall be responsible for duties as
defined in the City Safety Manual.

Section 3. Attendance of Meetings

Safety Committee members shall be allowed to attend committee meetings white on duty
jointly with management, and attend any inspection or investigation of safety or health
problems in the City.

Section 4. Responsibilities

The City's Safety Committee shall be responsible for:

A. Detailed investigations into any death or injury to determine the fundamental cause
by reviewing and analyzing all injury reports.

B. Recommending rules and procedures for the promotion of health and safety of
departmental employees.

C. Making periodic inspections of the department no less than once each ninety (90)
days.
D. Making recommendations for the correction of unsafe or harmful work conditions,

unsafe equipment and procedures. All recommendations shall include a target date
for abatement of hazardous conditions or procedures.

E. Keeping a summary of all committee meetings and preparation of a written report for
review by any employee.

F. Maintaining a record log of injuries which shall be made available on request of the
Safety Committee members.
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ARTICLE 22

POLICE OFFICERS' BILL OF RIGHTS

Section 1. Name of Document

This is known and may be cited as the Peace Officers’ Procedurai Bill of Rights. Except as
expressly modified or restricted by a specific provision of this agreement, all statutory
provisions in NRS 289 (Peace Officers Bill of Rights) are retained and exclusively vested.

Section 2. Persons Covered

For purposes of this Bill of Rights, all Peace Officers are covered.

Section 3. Political Activity

Except as otherwise provided by law, or whenever on duty or in uniform, no peace officer
shall be coerced or required to engage in political activity. However, if any peace officer
desires he may engage in political activity when off duty and out of uniform.

Section 4. Investigation and Interrogation

Any computations of time requirements set forth in this Article which refer to "working days"
shall be computed on the basis of a four (4) day work week Monday through Thursday for
the police department and Tuesday through Friday for Municipal court.

This section shall not apply to contact with a supervisor such as counseling, instruction or
informal verbal or written admonishment, which is to be placed in the officer’s administrative
file. When, for any reason, any peace officer has been given written or verbal notice of an
investigation or that he is subject to interrogation which could lead to disciplinary action,
demotion, dismissal, transfer, or administrative charges, such investigations or interrogation
shall be subject to the following conditions:

If the Peace Officer under interrogation is likely to be placed under arrest as a result of the
interrogation, he shall be completely informed of all his rights prior to the commencement of
the inferrogation.

A No formal proceeding which has authority to penalize a peace officer may be brought
except upon a signed complaint.

B. The peace officer under investigation shall he informed of the nature of the
investigation as soon as practical, butno longer than eight (8) working days after the
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complaint is signed. We agree that extenuating circumstances may prevail and the
notification may be delayed. However, the Department and the City shall provide
notice to the officer in accordance with NRS 289.060.

Prior to an interrogation, the peace officer under investigation shall be informed of at
a minimum; the identity and authority of the person conducting the investigation; the
interrogating officers and all other persons to be present during the interrogation, as
well as the name of the person making the accusation to the extent such disclosure is
permitted by law. All rights guaranteed by NRS 289.060 and/or 289.080 shall apply.

The notification memo that asks the person to schedule an appointment with the
investigator will inform that person to have the Association representative make
the appointment, if they want a representative. The appointment shall be made
within four (4) working days of receipt of said notice. The interrogation shall be
conducted at a time when the peace officer is on duty, unless the seriousness of
the investigation dictates otherwise. However, no administrative interview or
interrogations, in which the officer could receive punitive action, shall be
conducted without, at least forty-eight (48) hours notice. If the peace officer is on a
non-paid status, he shall receive call back pay; if under administrative leave with
pay, no additional compensation shall be paid unless the officers is required to be
interviewed or interrogated outside of his administratively modified shift hours; is
interrogated for a period of time which would extend beyond his assigned shift (10
hours); or would require travel which would extend beyond his assigned shift (10
hours).

The interrogation session shall be for a reasonable period of time, taking into
consideration the gravity and complexity of the issue being investigated. During
the interview/interrogation, the officer and his representative shall be allowed
breaks to confer with his representative or counsel, if reasonable and requested
by the officer. All rights guaranteed by NRS 289.060 and/or 289.080 shall apply.

The peace officer under interrogation shall not be subjected to offensive language or
threatened with transfer or disciplinary action, or loss of his job. No promise of award
shall be made as an inducement to answering any question. The City shall not
willfully subject the peace officer under investigation to visits by the press or news
media nor release the peace officer's home address or photograph to the press or
news media without his express consent.

The complete interrogation of a peace officer shall be recorded and there shall be no
unrecorded questions or statements. The tape recording of the interrogation and all
other taped interviews relevant to the case shall be made available to the peace
officer to review in the presence of one of the interrogating officers. The peace
officer shall be entitled to a copy of such tape. if transcription of a recording is made
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of any interrogation or interview relevant to the case, the peace officer shall be
provided a copy. If no transcription is made, the cost to transcribe shall be borne by
the peace officer. The peace officer shall also have right to bring his own recorder
and record any and all aspects of the interrogation.

H. When an investigation is deemed completed the Department Chief, or his designee
will set a date for a mitigation hearing, which will afford the affected peace officer an
opportunity to present a statement and any exculpatory and/or mitigating evidence.
Following the mitigation hearing, the Department Chief or his designee has eight (8)
working days to impose discipline against the officer. Upon mutual agreement
between the officer, his POA representative and the Department Chief, the date of
imposition of discipline may be extended.

Any investigation conducted upon a peace officer will be done in accordance with the
provisions of NRS 289 and the collective bargaining agreement -

J. If the Peace Officer under interrogation is likely to be placed under arrest as a result

of the interrogation, he shall be completely informed of all his rights prior to the
commencement of the interrogation.

Section 5. Exercise of Constitutional Rights

No peace officer shall be discharged, disciplined, demoted, transferred, denied promotion,
reassigned, or otherwise be discriminated against in regard to his empioyment, or be
threatened with any such treatment, by reason of his lawful exercise of his constitutional
rights, the rights granted under this bil of rights or the exercise of any rights under any
existing administrative procedure.

Section 6. Recorded Information

No adverse comments shall be placed in a peace officer's personnel file or other place of
record unless the peace officer has been afforded an opportunity to read and sign the
comments. Should the peace officer refuse to sign the comments after reading them, a
witness shall document that the officer was provided the opportunity to read and sign the
comments but refused to do so, and the comments shall be entered into the personnel file.
(See NRS 289.040)

Section 7. Written Response

A peace officer shall have thirty (30) calendar days to file a written response to any adverse
comment entered in his personnel file. Such written response shall be attached to and shall
accompany the adverse comment.
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Section 8. Notification

Whenever there is a personnel action against a peace officer, such peace officer shall be
notified in writing of the action and the reasons for it. The natification shall be given within
eight (8) working days after the disciplinary hearing.

Every thirty (30) calendar days after any formal complaint is received against an officer, he
shall be notified in writing by the Department Chief or his designee of the status of the
complaint.

Section 9. Polygraph Examination

The provisions of N.R.S. Chapter 289.070, 289.050 will be followed in reference to
polygraph examinations and any other truth verification devices.

Section 10. Disclosure

For the purposes of job assignment or other personnel actions, a peace officer shall not be
required or requested to disclose any item of his property, income, assets, source of
income, debts, or personal, or domestic expenditures (including those of any member of his
family or household). Such information may be obtained under proper legal procedure,
when there is a reasonable belief that the information would tend to indicate a conflict of
interest with respect to performance of his official duties. Such information may also be
requested or required by the City to ascertain the desirability of assigning the peace officer
to a special unit in which there is a strong possibility that bribes or other improper
inducements may be offered.

Section 11. Exclusionary Rule

NRS 289.085 applies

Section 12. Judicial Relief

NRS 289.120 applies

Section 13. Investigation Concerning Alleged Criminal Activities

NRS 289.090 applies
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ARTICLE 23

GRIEVANCE AND ARBITRATION PROCEDURE

Section 1. General

A.

A grievance is defined as a complaint regarding working conditions, wages, benefits,
departmental rules and regulations or interpretation and application of this
Agreement.

The procedures set forth in this Article shall be the exclusive remedy for any dispute
or complaint that is defined as a grievance hereunder.

Any computations of time requirements set forth in this Article, which refer to
"working days" shall be computed on the basis of a four (4) day workweek Monday
through Thursday for the Police Department and Tuesday through Friday for
Municipal court.

Grievances not filed or submitted within the time [imits set forth below shall be
rendered invalid and not subject to this grievance and arbitration process.

A grievance may be advanced to any step in the grievance and arbitration procedure
if the parties jointly so agree.

The Association recognizes its responsibility as bargaining agent and agrees to fairly
represent all peace officers in the bargaining unit. The City recognizes the right of
the Association to charge non-Association members of the bargaining unit a
reasonable service fee for representation in appeals, grievances and hearings.

If any employee wants to file a grievance, he/she must start the process as outlined
in Section 3, Step 1. It is expressly understood and agreed that the grievance
resolution system specified in this Article is the only grievance resolution system
available to this bargaining unit.

Section 2. Informal Procedure

Prior to submitting a written grievance, the employee may discuss the subject matter with
his immediate supervisor or the Department Chief and an Association representative. To file
a grievance, the employee has ten (10) working days from the date of the incident, or ten
(10) working days from the time the employee had reason to know the circumstances giving
rise to the grievance. If the subject matter is not resolved as set forth in this section, the
peace officer may proceed to Section 3.
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Section 3. Grievance Procedure

Step 1. An employee having a complaint or grievance shall present the signed written
grievance to the Association Grievance Committee. If it is determined by the Association
Grievance Committee that a grievance does exist, the Association shall, within ten (10)
working days present the signed grievance to the Department Chief.

Step 2. The Department Chief shall have ten (10) working days to make a written response
to the grievance. Failure on the part of the Department Chief to answer the grievance shall
constitute a denial of the relief requested by the employee.

Step 3. Within ten (10) working days after receipt of the Department Chief's response, or
lack of response, the Association shall submit the grievance to the City Manager stating the
reasons why the Department Chief's reply was not acceptable.

Step 4. Within ten (10) working days after receipt of the grievance, the City Manager or

designee shall respond in writing. in the absence of any response, the grievance shall be
deemed denied.

38



Step 5. If a mutually satisfactory settlement cannot be reached between the City Manager or
designee and the Association, the Association shall have the right to submit the matter to
arbitration. The Association must notify the City Manager of its decision in writing within ten
(10) working days from the date of the decision by the City Manager or designee, or within ten
(10} working days from the expiration of the period for the City Manager's or designee’s
response, if none was made.

Section 4. Arbitration Procedure

Step 1. Should the Association submit the grievance for arbitration, the City and the
Association shall attempt to select an arbitrator mutually agreed upon from seven names
supplied by the Federal Mediation and Conciliation Services. Each party will alternately strike
names from the list, with the Association striking the first name. The City and the Association
must agree upon an arbitrator or strike names from the list within ten (10) working days. The
arbitration shall be conducted under the rules of Federal Mediation and Conciliation Service.

Step 2. The arbitrator shall have no power to add to, subtract from, or modify the terms of this
Agreement or department Rules and Regulations, except when Rules conflict with this
Agreement. When such a conflict exists, the provisions of this Agreement prevail. The arbitrator
shall confine his decision to a determination of the facts (including departmental Rules and
Regulations), and an interpretation and application of this Agreement. The arbitrator shall
render his decision within thirty (30) calendar days from conclusion of the hearing.

Section 5. Award

The arbitrator's award will be final and binding on the Association and its members, the
employee or employees involved, and the City. If the arbitrator shall award back wages
covering the period of the employee’s separation from the payroll of the City, the amount so
awarded shall be less any unemployment compensation received or compensation which the
employee would not have earned had the employee not been suspended or terminated.

Section 6. Costs and Fees of Arbitration

A. The expenses, wages and other compensation of any witnesses called before the
arbitrator shall be borne by the party calling such witnesses. Other expenses incurred
such as professional services, consultants, preparation of briefs and data to be
presented to the arbitrator shall be borne separately by the respective parties.

B. The arbitrator's fees and expenses, the cost of any hearing room, and the cost of a court

reporter and of the original transcript shall be borne by the losing side of the arbitration.
The arbitrator will be requested to specify who is the loser.
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ARTICLE 24

DURATION OF AGREEMENT

Section 1. Validity of Agreement

This writing constitutes the complete agreement of the parties. Any amendments to this
Agreement shall be of no validity unless reduced to writing and signed by both parties.

Section 2. Term of Agreement

This Agreement shall become effective July 1, 2007, and continue in full force and effect
through June 30, 2012; however, if the parties hereto do not arrive at a new Agreement before
July 1, 2012, the provisions of this Agreement shall remain in effect until the parties execute a
new agreement.

Upon ratification of this contract by the City Council, all agreements shall be retroactive to the

beginning of the pay period that includes July 1, 2007. All monetary compensation paid to each
peace officer for retroactive pay will be by a separate check.

ARTICLE 25

SAVINGS CLAUSE

If any article or section of this Agreement shall be held invalid by operation of law or by any
tribunal or competent jurisdiction, or if compliance with or enforcement of any article or section
shall be restrained by such tribunal, the remainder of this Agreement shall not be affected
thereby and the parties shall enter into immediate collective negotiations for the purpose of
arriving at a mutually satisfactory replacement for such article or section.
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ARTICLE 26

ENTIRE AGREEMENT

The provisions of this Agreement shall not be subject to renegotiation between the parties or
otherwise modified prior to the termination of this Agreement without mutual agreement
between the parties, except as specifically set forth in other Articles.

CITY OF NORTH LAS VEGAS

By

Michael Montandon, Mayor
ATTEST:

e @y////
“"%%///r W ios?®

<afen L. Storms
City Clerk

NORTH LAS VEGAS POLICE
OFFICERS ASSOCIATION
LOCAL 41, LUP.A/AF.L-CI10.

NS sk WU,

Terrence G. McAliister, President
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EXHIBIT A.

CITY OF NORTHLAS VEGAS

Grade: PNS-50

Grade: PNS-56

Step

POA-50-1
POA-50-2
POA-50-3
POA-50-4
POA-50-5
POA-50-6
POA-50-7
POA-50-8
POA-50-9

Step

POA-56-1
POA-56-2

POA-56-3

Bi Weekly

$2,022.35
$2,123.47
$2,229.64
$2,341.13
$2,458.18
$2,581.09
$2,710.15

$2,926.96
$3,000.13

Bi Weekly

$3,240.15
$3,304.95

$3.371.13

42

Grade Siep

Salary Schedule

Effective Date: 06/30/2007

Annual

$52,581.17
$55,210.26
$57,970.78
$60,869.32
$63,912.78
$67,108.41
$70,463.84

$76,100.95
$78.003.54

Annual

$84,243.82
$85,928.70

$87,647.27

Classifications

03001-PNS-Palice Officer
03115-PNS-Corrections Officer
03130-PNS- Deputy Marshal

Classifications

03005-PNS-Dstective
03010-PNS-Crime Scene Investigator



EXHIBIT A,

CITY OF NORTHLAS VEGAS

Grade: PNS-50

Grade; PNS-b6

Step

POA-50-1
POA-50-2
POA-50-3
POA-50-4
POA-50-5
POA-50-6
POA-50-7

POA-50-8
POA-50-9

Step

POA-56-1
POA-56-2

POA-56-3

Bi Weekly

$2,103.25
$2,208.41
$2,318.83
$2,434.77
$2,556.51
$2.684.34
$2,818.55

$3,044.04
$3,120.14

Bi Weekly

$3,369.76
$3.437.15

$3.505.89

43

Grade Step

Salary Schedule

Effective Date: 06/28/2008

Annual

$54,684.42
$57,418.67
$60,289.61
$63,304.09
$66,469.29
$69,792.75
$73,282.39

$79,144.99
$81.123.68

Annual

$87.613.57
$89,365.85

$81,153.16

Classifications

03001-PNS-Police Officer
03115-PNS-Corrections Officer
03130-PNS3- Deputy Marshal

Classifications

03005-PNS-Deteclive
03010-PNS-Crime Scene Investigator



EXHIBIT A.

CITY OF NORTHLAS VEGAS

Grade: PN53-50

Grade; PNS-56

Step

POA-50-1
POA-50-2
POA-50-3
POA-50-4
POA-50-5
POA-50-6
POA-50-7
POA-50-8
POA-50-9

Step

POA-56-1
POA-56-2

POA-56-3

Bi Weekly

$2,187.38
$2,296.75
$2,411.58
$2,532.16
$2,658.77
$2,791.71
$2931.29

$3,165.80
$3,244.95

Bi Weekly

$3,504.54
$3,574.63

$3,646.13

44

Grade Step

Salary Schedule

Effeclive Date: 06/27/2009

Annual

$56,871.80
$69,715.42
$62,701.19
$65,836.25
$69,128.06
$72,584.46
$76,213.69

$82,310.79
$84,368.63

Annuai

$91,118.11
$92,940.48

$94,799.29

Classifications

03001-PNS-Police Cfficer
03115-PNS-Corrections Officer
03130-PNS- Deputy Marshal

Classifications

03005-PNS-Detective
03010-PNS-Crime Scene Investigator



EXHIBIT A,

CiTY OF NORTHLAS VEGAS

Grade: PNS-50

Grade: PNS-56

Step

POA-50-1
POA-50-2
POA-50-3
POA-50-4
POA-50-5
POA-50-6
POA-50-7

POA-50-8
POA-5C-9

Step

POA-56-1
POA-56-2

POA-56-3

Bi Weekly

$2,274.87
$2,388.62
$2,508.05
$2,633.45
$2,7685.12
$2,903.38
$3.048.55

$3,292.43
$3.374.74

Bi Weekly

$3.644.72
$3,717.62

$3,791.97

45

Grade Step

Salary Schedule

Effective Date: 06/26/2010

Annuat

$59.146.67
$62,104.03
$65,209.24
$68,469.70
$71,893.18
$75,487.84
$79,262.23

$85,803.22
$87,743.37

Annual

%04 762.84
$96,658.10

$98,691.26

Classifications

03001-PNS-Poiice Officer
03115-PNS-Corrections Officer
03130-PNS- Deputy Marshal

Classifications

03005-PNS-Detective
03010-PNS-Crime Scene Investigator



EXHIBIT A.

CITY OF NORTH LAS VEGAS

Grade: PNS-50

Grade; PN3-56

Step

POA-50-1
POA-50-2
POA-50-3
POA-50-4
POA-50-5
POA-50-6
POA-50-7
POA-50-8
POA-50-9

Step

POA-56-1
POA-56-2

POA-56-3

Bi Weekly

$2,365.87
$2,484 16
$2,608.37
$2,738.79
$2,875.73
$3,019.51
$3,170.49

$3,424.13
$3,509.73

Bi Weekly

$3,790.51
$3,866.32

$3,943.65

46

Grade Step Salary Schedule
Effective Date: 06/25/2011

Annual Classifications

$61,512.54 03001-PNS-Police Officer

$64,588.19 03115-PNS-Corrections Officer

$67,817.61 03130-PNS- Deputy Marshal

$71,208.49

$74,768.91

$78,507.35

$82,432.72

$89,027.35

$91,253.11

Annuai Classifications

g 190%%5;1% 03005-PNS-Detective
03010-PNS-Crime Scene Investigator

$102,534.91



Exhibit B

Resolution of Compensation Grievance CBA 2002 - 2007

The parties acknowledge the successful resolution of the POA Compensation Grievance
relative to the CBA for 2002 — 2007 submitted to the City of North Las Vegas on June 19,
2007. This issue is resolved through using the grade step percentages that were agreed to
during the 2002 Collective Bargaining Agreement which will rectify any insufficient funding to
the compensation grade step system for the 2002 - 2007 agreement.

Accordingly the parties agree that lump sum checks will be designated for POA employees
to rectify the wage percentage grade step shortage during the 2002 — 2007 CBA. These
checks will be distributed in the following gross amounts, subjected to standard federal
deductions.

This resolution covers only the employees who were covered by one of the POA CBA's at
the time of the agreement that was tentatively reached on July 25, 2007. The agreement
does not apply to retirees, separated employees, any promoted/appointed employees or
any employee who was not covered by one of the POA CBA's on July 25, 2007.

Employees with less than one (1) year of seniority from 6/30/07 will receive no check

87 Associates x $0.00

43 Associates x $400.00
29 Associates x $800.00
19 Associates x $1200.00
21 Associates x $1600.00
231 Associates x $2000.00

$ 0.00 Less than one (1) year seniority
$ 17,200.00 One year seniority
$23,200.00 Two years seniority
$22,800.00 Three years seniority

$ 33,600.00 Four years seniority

$ 462,000.00 Five year + seniority

0non i fon
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EXHIBIT C

FY 2007-08 SALARY AND BEENFIT COSTS FOR PROPOSED
SALARY ADJUSTMENT BEFORE COLA INCREASE

CURRENT CURRENT
GRADE STEP

POA 50 1
POA 50 2
POA 50 3
POA 50 4
POA &0 5
POA 50 6
POA 50 7
POA 50 8
POA 50 9

CURRENT
ANNUAL
SALARY
BEFORE COLA
$
50,558.82
$
53,025.18
$
55,617.38
$
58,337.50

74,447.10

PROPQSED PROPOSED

GRADE STEP

POA 50 1
POA 50 2
POA 50 3
POA 50 4
POA 50 5
POA 50 6
POA 50 7
POA 50 8
POA 50 9

48

ADJUSTED
ANNUAL SALARY
BEFORE COLA
{PROPOSED)
$

50,558.82

$

53,086.79

$

55,741.13

$

58,528.19

$

61,454.60

3

64,527 .32

$

67,753.69

3

73,173.99

$

75,003.40

% INCREASE
BETWEEN

STEPS AFTER
ADJUSTMENT

5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
8.00%

2.50%



FY 2007-08 COL

A IMPACT (AFTER
PROPOSED SALARY

ADJUSTMENT)

CURRENT CURRENT
GRADE STEP

POA 50 1
POA 50 2
POA 50 3
POA 50 4
POA B0 5
POA 50 6
POA 50 7
POA 50 8
POA 50 9

ORIGINAL 08-
07 SALARY
AFTER COLA
INCREASE

$

52,581.17

$

55,146.19

)

57,842.08

$

60,671.00

$

63,641.07

C

66,708.24

$

70,035.22

$

75,536.78

$
77,424.98

PROPQOSED PROPOSED

GRADE STEP

POA 50 1
POA 50 2
POA 50 3
POA 50 4
POA 50 5
POA 50 6
POA 50 7
POA 50 8
POA 50 9

49

ADJUSTED
ANNUAL SALARY
AFTER COLA
(PROPOSED)
$

52,581.17

$

55,210.26

5

57,970.78

$

60,869.32

$

63,912.78

$

67,108.41

$

70,463.84

$

76,100.95

$
78,003.54

% INCREASE
BETWEEN
STEPS AFTER
ADJUSTMENT

5.00%

5.00%

5.00%

5.00%

5.00%

5.00%

8.00%

2.50%



FY 2008-09 COLA

IMPACT (AFTER SAL ADJ

IN FY 2008)

CURRENT CURRENT

GRADE
POA 50
POA 50
POA 50
POA 50
POGA 50
POA 50
POA 50
POA 50

POA 50

STEP

ORIGINAL 06-
07 SALARY
AFTER COLA
INCREASE
$
54,684.42

$
57,352.03

$
60,165.76

$

63,097 .84

$
66,186.72

$
69,428.57

$
72,836.63

$
78,558.25

$
80,521.98

PROPOSED PROPOSED

GRADE
POA 50
PGA 50
POA 50
POA 50
POA 50
POA 50
POA 50
POA B0

POA 50

50

STEP

ADJUSTED
ANNUAL SALARY BETWEEN

% INCREASE

AFTER COLA STEPS AFTER
(PROPOSED) ADJUSTMENT
5$4,684.42

5$T,418.67 5.00%
6$O,289.61 5.00%
6$3,304.09 5.00%
6$6,469.29 5.00%
6$9,?92.75 5.00%
7553,282.39 5.00%
7$9,144.99 8.00%
8$’I,‘I23.68 2.50%



FY 2009-10 COLA

IMPACT (AFTER SAL ADJ

IN FY 2008)

CURRENT CURRENT
GRADE STEP

POA 50 1
POA 50 2
POA 50 3
POA 50 4
POA 50 5
POA 50 6
POA 50 7
POA 50 8
POA 50 9

ORIGINAL 06-
07 SALARY
AFTER COLA
INCREASE

$

56,871.80

2

59,646.12

$
62,561.99

PROPOSED PROPOSED
GRADE STEP

POA 50 1
POA 50 2
POA 50 3
POA 50 4
POA 50 5
POA B0 6
POA 50 7
POA 50 8
POA 50 9

51

ADJUSTED
ANNUAL SALARY
AFTER COLA
(PROPOSED)

$

56,871.80
>
59,715.42
$
62,701.19
$
65,836.25
$
69,128.06
$
72,584.46
$
76,213.69
b
82,310.79

$
84,368.63

% INCREASE
BETWEEN
STEPS AFTER
ADJUSTMENT

5.00%
5.00%
5.00%
5.00%
5.00%
5.00%
8.00%

2.50%



FY 2010-11 COLA

IMPACT (AFTER SAL ADJ

IN FY 2008)

CURRENT CURRENT
GRADE STEP

POA 50 1
POA 50 2
POA 50 3
POA 50 4
POA 50 5
POA 50 6
POA 50 7
POA 50 8
POA 50 9

ORIGINAL 08-
07 SALARY
AFTER COLA
INCREASE

$

59,146.67

$

62,031.96

$

65,064.47

$
68,246.62

$
71,587.55

75,093.95
$
78,780.10
$
84,968.61

$
87,092.58

PROPQOSED PROPOSED

GRADE
POA S0
PCA 50
POA 50
POA 50
POA 50
POA 50
POA 50
POA 50

POA 50

52

STEP

ADJUSTED % INCREASE
ANNUAL SALARY BETWEEN
AFTER COLA STEPS AFTER
(PROPOSED) ADJUSTMENT

$

59,146.67

$

62,104.03 5.00%
$

65,209.24 5.00%
3

68,469.70 5.00%
$

71,893.18 5.00%
$

75.,487.84 5.00%
S

79,262.23 5.00%
$

85,603.22 8.00%
$

87,743.37 2.50%



FY 2011-12 COLA

IMPACT (AFTER SAL ADJ

IN FY 2008)

CURRENT CURRENT

GRADE

POA 50

POA B0

POA 50

POA 50

POA 50

POA 50

POA 50

POA 50

POA 50

STEP

CURRENT

ANNUAL

SALARY AFTER PROPOSED PROPOSED

COLA
$
61,512.54
$
64,513.24
5
67,667.05
$
70,976.49
3
74,451.05
$
78,097.70
g
81,931.30
$
88,367.35

$
90,576.28

GRADE
POA B0
POA 50
POA 50
POA 50
POA 50
POA 50
POA 50
POA 50

POA 50

53

STEP

ADJUSTED
ANNUAL SALARY BETWEEN

% INCREASE

AFTER COLA STEPS AFTER
(PROPOSED) ADJUSTMENT

$

61,512.54

¥

64,588.19 5.00%
$

67,817.61 5.00%
5

71,208.49 5.00%
¥

74,768.91 5.00%
$

78,507.35 5.00%
$

82,432.72 5.00%
$

89,027.35 8.00%
$

91,253.11 2.50%



FY 2007-08 SALARY AND BEENFIT COSTS FOR PROPOSED
SALARY ADJUSTMENT BEFORE COLA INCREASE

CURRENT CURRENT

GRADE

POA 56

POA 56

POA 56

STEP

CURRENT
ANNUAL
SALARY
BEFORE COLA
$

80,402.92

b

81,891.68

$
83,380.70

FY 2007-08 COLA IMPACT
(AFTER PROPOSED SALARY

ADJUSTMENT)

CURRENT CURRENT

GRADE

POA 56

POA 56

POA 56

STEP

ORIGINAL 06-07
SALARY AFTER
COLA
INCREASE

$

83,619.04

$

85,167.35

$

86,715.93

PROPOSED PROPQOSED

GRADE
POA 56
POA 56

POA 56

PROPGOSED PROPOSED

GRADE
POA 56
POA 56

POA 56

54

STEP

STEP

ADJUSTED
ANNUAL SALARY
BEFORE COLA
(PROPOSED)

$

81,003.67
$
82,623.75
$
84,276.22

ADJUSTED
ANNUAL SALARY
AFTER COLA
(PROPOSED)

$

84,243.82
$
85,928.70
$
87.647.27

% INCREASE
BETWEEN
STEPS AFTER
ADJUSTMENT

2.00%

2.00%

% INCREASE
BETWEEN
STEPS AFTER
ADJUSTMENT

2.00%

2.00%



FY 2008-09 COLA

IMPACT (AFTER SAL ADJ

IN FY 2008)

CURRENT CURRENT

GRADE STEP
POA 56
POA 56

POA 56

ORIGINAL 06-
07 SALARY
AFTER COLA

INCREASE

$
86,963.80

$
88,574.04

$
90,184.57

FY 2009-10 COLA

IMPACT (AFTER SAL ADJ

IN FY 2008)

CURRENT CURRENT

GRADE STEP

POA 56

POA 56

POA 56

ORIGINAL 06-
07 SALARY
AFTER COLA

INCREASE

$
90,442.35

$
92,117.00

$
93,791.95

PROPOSED PROPOSED

GRADE
POA 56
POA 56

POA b6

PROPOSED PROPOSED

GRADE
POA 56
POA 56

POA 56

55

STEP

STEP

ADJUSTED
ANNUAL SALARY
AFTER COLA
(PROPOSED)

$

87,613.57

$
89,365.85

3
91,153.16

ADJUSTED
ANNUAL SALARY
AFTER COLA
(PROPOSED)

$

91,118.11

3

92,940.48

$
94,799.29

% INCREASE
BETWEEN
STEPS AFTER
ADJUSTMENT

2.00%

2.00%

% INCREASE
BETWEEN
STEPS AFTER
ADJUSTMENT

2.00%

2.00%



FY 2010-11 COLA
IMPACT (AFTER SAL ADJ

IN FY 2008)

CURRENT CURRENT

GRADE STEP
POA 566
PCA 56

POA 56

ORIGINAL 06-
07 SALARY
AFTER COLA
INCREASE

$

94,060.04

$

95,801.68

$

97,543.63

FY 2011-12 COLA
IMPACT (AFTER SAL ADJ

IN FY 2008)

CURRENT CURRENT

GRADE STEP

POA 56

POA 56

POA 56

CURRENT
ANNUAL
SALARY AFTER
COLA

$

97,822.45

$

99,833.75

$

101,445.37

PROPOSED PROPOSED

GRADE
POA 56
POA 56

POA 56

PROPOSED PROPGSED

GRADE
POA 56
POA 56

POA 56

56

STEP

STEP

ADJUSTED
ANNUAL SALARY
AFTER COLA
(PROPOSED)

$
94,762.84
$
96,668.10

$
98,591.26

ADJUSTED
ANNUAL SALARY
AFTER COLA
{PROPOSED)

$
98,5653.35

$
100,524.43

%
102,534.91

% INCREASE
BETWEEN
STEPS AFTER
ADJUSTMENT

2.00%

2.00%

% INCREASE
BETWEEN
STEPS AFTER
ADJUSTMENT

2.00%

2.00%



