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A.

ART]CLE 2

RECOGNITION AND APPL]CATION

The City and the Association recognize that Nevada Revised Statutes

("NRS") s288-140(3) provides ttrat a 1aw enforcement officer may be

a member of an employee organi-zation only 1f such employee

organization j-s composed excluslvely of l-ar^r enforcement offj.cers-

Accordingly, the city for purposes of this Agreement only recognizes

the Association as the collective bargaini.ng agent to negotiate

over those mandator:y subjects of barqaini.ng, as defined in NRS

288.150(2), set forth in this /\greement for those employees emproyed

in the bargaining un-it, regardless of assig:nment, conslsting of the

following classifications :

Corporal

Patrol II

Patrol T

B.



ARTICLE

MANAGEMBNT

4

RIGHTS

A. The City and the

right to operate

City. In this context/ except as specifically surrendered or

limited by express provision of this Agreenient, all management

Association aqree that the City possesses the sole

the City and al-f management rights remain with the

whether

freguency

scope of mandatory

these rights include

off any employee because

for any other Legitimate

right shall be exerci.sed

Procedure" of this Agree-

rightsr pow€rs, author_ity, functions and prerogatives

heretofore or hereafter exercised, and regardless of the

or infrequency of their exerci-se, shafl remain vested exclusively
in the City and ther:efore not wjthin the

bargaininq. It 1s expressly recognized that
but are not .Iiniited to:

1. The right t-o hire, direct, assign or tr:ansfer an employee;

provided, that except as set forth 1n this Ag;:eement, this
right to assign or transfer an employee shal,l_ not be exercised

2,.

as a form of disciplirre.

The right to reduce in force or Iay

of lack of rvork, lack of funds, or

3.

reason; prov-ided hourever that such

consistent with Article 30, ',Lay Off

ment.

The right to determine:

(a) Appropriate staffing 1evels and work

performance standards, except for safety standards,

which are unsafe or unhealthy beyond the normar hazards

inherent in the positions covered by this agreement,.

(b) The content of the workday, including

4



13

t4-

15. General savings clause.

16. Duration of the Agreement.

No strike provi.sions consistent with

Chapter 288 of NRS.

Grievance and arbitration procedures

disputes relating to interpretation or

Agreement.

the provisions of

for reso]_ution of

app1ication of this

1'1

18.

Safety of the employee.

Procedures for reduction in work force

C.

19- Association dues deduction.

20- Any amendments to those items in chapter 2Bg of IrrRS.

Notwithstanding the provisions of any collective bargaining
agi:eement negot-iated pursuant to NRS 288.010 et seq., the city is
entitled to t-ake whatever actions may be necessary to carry out its
responsi-biliti,es in situations of emergency such as a riot, mi-1i-tary

actlon, naLural disaster or civil disorder. such acti-ons may incluce
the suspension of any cofrective bargaining aglreement for the
duratlon of the emergency. Any action taken ,nder the provisions
of this subsection shall- not be construed as a failure to negotiate
in good faith.

The provisions of NRS 288.010, et seq. including without ]-lrnitation
the provi-sions of this Article and NRS 2g8.150, recognize and

declare the ultimate right and responsibility of the city to managie

i-ts operation in the most efficient manner consistent with the best
interests of a|l its citizens, its taxpayers and its emproyees.

D.



The adoption of the "7 (K) " partial overtime exemption does not

modify the overtime provisions contai-ned in sections A. and B. of

this Article.

1. An employee who desires transitional duty for a non-work related
injury, i11ness, or other medicaf reason, must make

the Polj.ce Chief. A letter requesting transitional

submitted and approved by the police chief prlor to

of transitional duty worked.

a request to

duty must be

the flrst ciay

C.

2. rf transitional duty is availabl-e, and it is approved, the
schedule shall be five (5) days on d.i:ty for]owed by two (2) days

off duty. Lunch vrlfl not- be pald for transitional duty po.sitions.

unless otherwise agreed upon, Employees on t::ansitional duty sha11

have ureekends and holidays off. Transitional duty is typically
assigned 0800-1700 with an unpald 1unch. previous work schedule is
not in place r.vhile on non-rvork related transitional_ duty.

con'pensator:y time or annual- leave may be converted at Employee

discretion, to reach B4 hour schedule for those liniployees working

B4 hour patr:o1 schedule.

Unfess olherwise determined by the city in good falth, the work

schedul-es for Detecti.ve corpo::a1s an<1 Detectives, shal1 be four (4)

10 hour work days. The workweek shafl corunence at 00.01 on the
first schedul.ecl r^rorkday and end 23.59 on the seventh day. Detective

corporals, Detectives and community service offi-cers who are

required to work on a scheduled holiday will receive 1% times the
base hourly rate of pay for all hours worked plus their schedured

work hours. Detective corporals and Detectives who are on their
scheduled day off on a holiday will receive another paid day off
for that holiday in succession with the regular scheduled d.ays off.



G' Any hours of work or training offici-a1ly ordered in excess of the

employee's basic work period sha11 constitute overtime and sha11 be

paid on a time-and-one-haif basis.

rn accordance with 29 c.F.R. 'r85.39, FLSA Regulations, and the
Portal to Portal AcL, if an employee is traveling away from home

for work-related purposes, the employee witl be compensated if the
time of travel occurs during their regularly scheduled work hours -

Travel time as a passenger on an airplane, train, boat, bus, or
automoblle, is not compensabfe if it occurs outside the employee,s

r:egular work hours. rf the employee is a driver of a vehicle
traveli-ng away from home for work-related purposes, ttre traver time
is compensable regardless

the same hours as would be

of the day of Lhe week, but only during

compensable during a normal r,vorkday.

l0



ARTICLE 7

ANNUAL LEAVE

A. Definitions: The ter:m "Continuous Service" shal1 be that- serv-ice

commencing with appointment to

continuing until resignation or

Service" shall mean the number of

provided however, that employees

a position with the City and

termi-nation. The term ,,Actual-

sickness f or which sick .l-eave is paid, annual

schedule adjustment due to trainlng and,/or shift
illrress incur::ed in the City service or

shal1 be deemed actual service. The term

days actually

absent from

worked on the

work because of

.l-eave with pay,

changes, in)ury or

tempo::ary mllitary duty

"day" is defined as the

employees sha_Il- not

of continuous r:egular

months of continuous

hours annual -Ieave

pay.

per month
252 hours.

per month
294 hours.

per month
hours.

number of hours a represented employee normally is assigned to work

B.

on a regularly schedr:led wor:kday.

Qualifying Period: New hire p::obationary

accrue annual- leave until. six (6) fulf months

employment. At_ the completion of six (6) full
service, an enLpl.oyee wi11, be credited i.vith B4

Time off r^rithin the first si.x months is without

C. A r:egu1ar. full time emptoyee wi-11 be gr:anted annual leave benefits
as foll-ovrs:

Erom 7-60 months continuous service; 74 hoursof actual service to a maxi-mum accumulation of

61 - 180 months continuous servi-ce: 1.6 hours
of actuaf service to a maximum accumu]ation of

181 or more months contlnuous service: 17 hours
actual service to a maximum accumulation of 320

Annual leave may not be accumulated above the maximum.

with scheduled annual leave who are unabfe to take their
to canceflation by the police chief, because of schedulino

t2

of

Employees

leave due

needs or

t)-



shall be granted a lump sum

annual leave for the time

accruable for his years of

palanent less appropriate deductions for

so earned not to exceed the maximum

actual- service

U Death of Empfoyee: upon the death of a person employed by the city,
a lump sum paln,ent for annuar leave and accumur-ated compensatory

time, less appropriate deductions and to the maximum accruab.l-e t.ime,

will be paid to the emproyee's beneficiaries or estate, upon receipt
of proof of death from the beneficiary(ies).

t4



worker's compensation carrier sha11 be

of f ice upon receipt. A deadly i,ieapon is

a manner which is 1ike1y to cause dealh

E. fn the event an employee is absent due

turned over to the city finance

defi-ned as any inst.rument used in

or ser.ious bodily injury.

to any other type of employment

t-.

G.

related iniury or disabllity, the employee may use accumulat.ed sick leave

and annual leave or comp time to draw full- pay while absent from urork.

such palanents . from the city sha.r1 not extend beyond an employee, s

accumulated sick l-eave and annual leave. 1f the lnjured employee receives

compensation from the worker's compensation carrier, employee shal-f turn
over to the City the compensation received, while simultaneously receiving
slck leave or annual leave benefj.ts from the City. After the employee

exhausts his accrued sick and annual 1eave, said employee will retain any

furt.her worker's compensation benefits. Ttre employee,s sick feave and

annual leave wiIl be deducted at one-third times wh1le receiving both

City and wor:kers compensat ion benefj-ts. 1f worke::'s compensation benefits
are re j ect-ed, accrued sick 1eave, annua]. leave or comp time will be

deducted at str:aight tirne.

Tf as a result of a licensed health care pr:ovider, s evaluation and

prognos.i.s, it appear:s t-hat the employee will not be able to returr] to
work in thelr regular job, the city may require a rnedical separation.

The city may a1so, at its discretion, place the employee in another open

position within the city that the empJ-oyee qualifies for.
In the event that the city establishes through an appropriate

i-nvestigatlon that an employee is abusing the provisions of this section,
the employee wilt be subject to discipline up to and lncluding
termination.

Nothing in thls Articl-e shall prohibit the City from placi-ng an injured
employee on transitional duty r,vhen it is appropriate. Employees vrho

H.

t6



A.

ARTICLE 9

RETIREMENT

employees shall be the same as those

the Nevada Revised Statutes (.rpublic

This Agreement shal1 be interpreted

consistent with the provisions and requirements of the public

Employees' Retirement Act. rn the evenL of any inconsistency/ the

The reti-rement rights of the

provided by Chapter 286 of

Employees' Retirement Act,,) .

terms of the Pub]ic Employees' Retirement Act shall govern

Pur:suant to the public Employees, Retirement Act, the

Pursuant to NRS 286.421.3, employees, salaries must

refl-ect employees, port_ion of the contributi.orrs by

B.

C.

Publ ic

Employees' Retirement System (*pERs"), by and through its boa::d,

arranges for actuaria]. val-uations and reports on the soundness of

the system and estabfishes the required contributi.on rate.

D.

employees' salary, or in lieu of an eguivafent salary or cost-of-
livi.ng lncrease. The clty of Elko and City employees are each

responsibfe for equal dollar amounls of the contributlons.
rf the contribution rate increases or decreases in the future,
employees' salarj-es shalt be adjusted as required pursuant to l{RS

286.427.3. rf the contri-bution rate decreases, then the employees,

saf aries shal1 be increased by their one-half share of the
contr:ibution decrease. rf the contribution rate increases, then

employees' safaries shall- be reduced by the employees, one-harf

share of the contribution increase

An employee about i_o retire is

minimum of 90 cal-endar days advance

the City sufficient lead time in

be adjusted to

ej.ther reducing

to provide the City a

notice in order to allow

successor. Exceptions

required

written

hi-ring a

r

l8



A.

B.

D.

ARTICLE 10

PAY RESOLUTTONS

Pay Periods: The pay periods and dates of payment shar_f

estabfj.shed by the City.

rnitiaf Appolntment: with the exception of the patrol

classi-fieation, all eniployees r.vi.Il be appointed and/or promoted

the probationary rates outlined in Exhibit A, as may be adjusted

accordance with Articfe 25 -

be

rI
dL

in

E.

Promotions: tr{hen an employee is promoted to the position of
corporal., employee sharf recei.ve the probati.onary rate pe:: Exhibit
A. upon satisfactory completion of six (G) fu1l months of the

twe-rve (721 month probationary period, employee shafl receive the
ful-r rate for the classi.fication. Ilowever, the employee sharr be

subject to the fu}l twelve ll2) monttr probali.onary period.

Dernotions: when an employee is demoted to a lower position c1ass,

the pay rate shalf be the hlghest r:ate for that classification.
Tire Poflce cirief, r^rith the appr:oval of the city Manager, may demote

an employee to a lesser-paid salary classification upon failure of
the employee to maintain a standard of work set forth in the job,

classification descriptio,. The employee may again be raised by

the Police Chief, r.vith the approval of the City Manag:er, to a salary
not to exceed that from r,rhich employee was reduced.

Fulr Time servlce: For Lhe purpose of determining eligibility for
probationary period salary increases, promotion and accruar of
benefits, ttre term "full-time service,,shall mean the number of
days actually worked on the job, including absences with
pay. l,eaves of absence without pay, shafl not be credited as full

20



A.

ARTICLE 11

PERFORMANCE EVALUATIONS AND PROBATIONARY EMPLOYEES

Performance evaluations wirl be conducted for newly hired employees

every month upon successful completion of the Field Training
Program, during the first twerve months of employment. Employees

partlcipating in the Fierd Training program wirr receive Daily
Observatjon Reports to evafuate thelr performance Performance

eva]uati-ons for all other enLployees are conducted on the employee, s

anniversary date. The probationary period for newly hired employees

will commence from the date of hire, and wil_1 be for turelve (12)

months. The probati-onary period for new hir:es may be extencled up

to a period of six (6) months, based o. the recommendation of the
Po1i-ce chief or his designee. upon succes.sful. completion of the
Posr Academy, and the successful completion of tlie FTo p::ogram, trre
probatlonary employee sha1l be granted a salary increase to equal

the full rate of his,/her position

B. EnLployees proinoted into the classifications of corporal, sha1l

serve a twelve (12) month p::obationar:y period. Performance

eval.rations will be conducted for newly promoted corporal.s every

three (3) months, until completlon of pr:obatlon, and

ttiereafler. A salary increase in the amount to equal the

2 rarue for the position of Corpor:al where appllcabl_e

granted to employees promoted into the crassi-flcati-on of

after six (6) months full-time service in the pos_it.ion.

Lateral Pay: An employee who is hired with two (2) through up Lo

seven (1 ) yeaLs of current non-federaI, posr certified 1aw

enforcement experience, shall start at patrol r, and a probationary

annuall,y

ful1 Step

shall be

Corporal

C.

22



ARTlCLE

ASS]GNMENT TO H]GHER

72

CLASSI F] CAT]ON

A. An employee temporarily assigned to work in a hlqher classifj-cation,

as shift supervisor shalf receive an additional five (5) percent of

employee's current rate of pay for each furl shift worked.

Employees sha]l- not be removed from a temporary assignment for the

purpose of avoiding payment of the above premium.

24



A

ART]CLE 14

SAFETY PROCEDURE

AND SAFETY EQUIPMENT AND CLOTH]NG

It i-s in the best interests of the Association, the employees

covered by this Agreement, and the city that suggestions for
improv.ing and encouraglng safety in police department operations be

seriousl.y considered. rn this context, the Associatj-on may appoint

a safety committee which may submit safety recommendations to the

Polj,ce chief and city Manager. upon recei-pt of the Association's

recornmendation and/or report, the poli.ce chief and t_he City Manager

wi1l. within ten (10) carendar days acknourledge receipt of the

report,/recommendat j-on ancl sharl respond in i^rritinr; ivithin
thlrt-y (30) calendar days to the Association addressing those

matters contai ned in the Associ ation' s recommendati_on and/ or

report,

Al I equiprnent shall. meet tlre

federaf OSHA.

requi,rements provided by Nevada or

The city shall provide, for each employee covered by this Agreement,

the follor^ring items:

1. Portable hand held radio and provide rnaintenance for such

radj.o at no cost to the employee.

Portable hand hel-d radio microphones.

NOTE: It is understood between the part.ies that
this provision is not retroactive.

B.

3.

4.

Bul-l-et proof vest made by a name brand manufacturer

Bull-et proof vest. will be replaced according

manufacturers recommendation and will conform to

to the

a"l-1 t{IJ

26



A. The def-inition of "cal.l--out" pursuant to the collective bargalning

ARTICLE

CALL OUT

agreement differs from the

the Official Policies of

(PERS). Whereas the term

DD. Conversely, "calf-back" pay is

15

TIME

definition of "ca1f-back" pursuant to

the State of Nevada Retirement System

"call-out" is defined by the collective

an employee on a day

for which employee 1s

employment, shafl be

in duration, and shall be

shalf not be considered a caIl-out,

ove::i-irne rate of pay.

defined by PERS as compensation

bargaining agr:eement as any work required of

when no work was scheduled for employee,

requlred to return to employee's place

considered to be at feast two (2) hours

employee's sclreduled work hours

but shalf be compensated at the

or

of

com.pensated at the overtj.me rate of pay (1% times Lhe employee's

regular rate of pay) . Work requir:ed contiguously with the

earned fo:: returning to duty after an employee has completed

empl.oyee's regular: shift, i-s off-duty for any period of time, and

is requested to re1--urn to duty vrj.th less than turelve (L2) hour:s'

notice. Ernployees urho are held over on their reqular shifl, or lvho

are requested to return to duty at a time that is more than twelve

(12) hours after notice is given do not qualify fo:: "ca11-back"

pay. When completlng time sheets, employees shall designate the

amount of notice given in any call*out situation/ so as to determine

eligibility for PERS "call-back" pay.

Scheduled physical examinations and physical fitness testing are

not considered call-out time.

C.

28



A.

ART]CLE 17

DURATION OE'AGREEMENT

This Agreement sha11 be effective as of the 1st day of Ju1y, 2019,

and shall remain i-n ful1 fo::ce and effect until June 30,

2422- Except as otherwise provided in NRS 299.155, this Agreement

shafl automatically be renewed from year to year thereafter, unless

either party shal1 have notified the other in vrriting, on or before

February 1st of any year thereafter: that j,t desir:es to modify and/or

terminate the Agreement.

Either party wi-siring to modify and/or terminate this Agreement shall
notify the other party, i-n writing, on or before February 1, 2022.

B.

30



3. The city in arbitration proceedings will not make use of any

personnel records or previous disciplinary action against the

employee involved where the disciplinary actlon occurred

three (3) or more years prior to the event which is the

subject of such arbitration.

An oral- reprimand shalt be documented on the city of Elko

Oral Disciplinary Action Form (Exhibit G), or on a Memo on

Police Department letterhead, and be placed in an employee,s

personnel file and shafl- be invalidated and removed after

twelve (72) consecutive months from the date of issuance.

lnvalidated oral Disclplinary Repr:iniands may not be used in

future di,sciplinary actions.

No regurar emp,loyee shal-I be discliarged except-- for just cause,

which can be subject to the grieva.ce procedure. rt is

understood by and between the clty and the Association that
this Article does not affect the city's right to el.lminate

positi.ons because of layoffs or ::eduction in force.

written Notice. written notice of the intended discipllnary

action sha11 be given to the employee personally, or if
personal. del.i.very i.s not practi.cabl,e, then rvritten notice

shafl be mailed to the employee's last known addr:ess by

certified mai1, return receipt requested. Such notice shall.

incl-ude a statement of the reason(s) for the intended aclion,
the intended actions being considered, and the effective date

of the intended action.

Employee Revier,r- The Employee shall be given an opportunity

to review the documents , Lf doy, upon r,vhich the intended

disciplinary action is based. A copy of sald documents shall

32



The appeal shall be heard by an arbitrator who shaIl

issue a final and binding decision within thirty (30)

days from the cfose of the hearing. The arbitrator

shall be selected from a list from the Ameri.can

Arbitration Assoc-iation of seven (7) arbi-trators, each

party striking names alternately until one name remains,

with the Association striking the flrst name. The

employee may have persons of his/her choice to represent

him/her at the hearlng 1n accordance with Nevada law,

including, but not limiLed to NRS 289.

B. The arbitrator sha1l have no authority to add to,

subtract from or modify this Agreement; or to hear, rule

or make an award on any matter except i^rhif e this

Agreement 1s in ful1 fo::ce and effect, unless the matter

arose du::ing the term of the Agreement. The ar:bitrator

shal1 make a decision based upon the facts presented

C. TLre arbitrator's fees and expenses sha1l be paid

by tire losing parLy, vitro shall be declared in ttre

arbitr:ator' s decision. The

eomperrsation of any witness

call-ing said wltness.

expenses/ vrages and other

shall- be bor:ne by the part-y

Other expenses, such as

professlonal services, shall be borne by the party on

lvhose behalf such expenses were incurred. A party

requesting the use of a court reporter shall pay all

fees and costs associated therewith; however, if the

other party requests a copy of the product transcript,

al-l such fees and costs shall be shared equal,1y.

D. Grievances, responses,

34
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{

determlne rrrhether to pursue the matter through the grlevance
procedure. The Associ-ation sha1l furnish the City with the names

before July 1st of each

they may occur,

of the Grievance Committee members on or

year, and any changes to the Committee

6- fn the event the City schedules a g:rl_evance meeting while
members of the grievance committee or the aggrleved is on shift,
the City sha1l grant time off with pay for those eniployees affect_ed.

in writing with the Association1. A11 gr:ievances must be filecl

Grievance Committee within fourteen (74) calendar days after the

alleged to have occurred.matter in dispute or disagreement j-s

B. Nothing herein shall preclude any employee from discussing
employee's grievance with the immediate

including the poljce Chief or his designee

inf ormal-1y.

exj.sts . If , in their

be deemed settled.

AS

supervisor up to and

to r:esol-ve the problent

srEP 1: The Association grievance committee, upon receivinq a written and

si.gned request, shall deler:mine 1f a qrievance

opinion, no grievance exists, the matter will

srEP 2: rf a grievance exists, the grievance commi.ttee sharl, with or
r^iithout the physical. presence of ttie aggrleved employee, r^rithin ten
(10) viorking days from receipt of the grievance/ present a signed
r^r::itten grievance to the pol,ice Ctrief or his desi-gnee.

STEP 3: The police Chief or his representative sha11 arrange for such
meetings with the grievance committee and make such _investigations
as are necessary r^rithin ten (10) working days of his receipt of
said grievance. By ttrat time, the porice chief r^iilr respond in
writing concerning the grievance. If the response does not resolwe
the grievance, it may proceed to Step 4

STEP 4: Within ten (10) working days from

36
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the Agreement. The arbi-trator shall make a

upon the facts presented.

decision based

s. The arbitrator, s fees and expenses wilf be borne by the losinq
party, who shall- be declared i-n the arbitrator,s decision.
Al-1 other expenses associated r.rith the arbitrati-on shall be

borne by the party i_ncurring such expense/ except t.hat a party
requesting a court reporter shar-1 pay all fees and costs
associated therewith unless the other par:ty requests a copy

shall be splitof the transcrlpt,

equa1ly.

in which case the costs

38



ART]CLE 2O

HOL]DAYS AND HOLIDAY PAY

A. The application of this Article applies to ar-f persons subject to
this eontract. Such employees shalf receive scheduled work hours

pay for one day, for each of the holidays fisted below:

New Year's Day

President, s Day

Memorial Day

Independence Day

l,abo:: Day

Nevada Day

Thanksgivi ng Day

Chrj_stmas Day

Veterans Day

Martin Luther King Day

Fri day fol"lowing Thanksglving Day

and any other day that may, be creclared a holiday or part of a

ho1iday by the City Council.

B. Patrol Corporals and patrol Officers who

work twelve (72) hour rotating shifts,

are regularl.y scheduled to

if scheduled to work a

C.

horlday listed 1n this article, will receive holiday pay fo:: hours

actually worked on the calendar date of the holiday.

For employees regularly assi-gned to work eight (g) hour and/or ten
(10) hour shifts (i.e. Detectives and sRO,s), if a holiday falls on

a saturday, the Friday preceding will be observed as the holiday.
rf a horiday farts on a sunday, the Monday foJ-lowing wifr- be

observed as the holiday, unless an arternative is authorized by the
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A Defini.tions: The

commencing with

conti.nuing until

service, shalf mean

provided, however,

sickness for which

2.

hours of

EffecLive

resignation or

the number of

that employees

sick leave i.s

absent from work because of

paid, annual leave with pay,

and/or shifl- changes, i.nJury or

ARTlCLE 21

S]CK LEAVE

term "contlnuous servicet' shall be that service

appointment to a position with the City and

di-scharge. The term ,'actual

days actually worked on the job;

B.

schedu1e adjustment due to training

illness incurred in City service, or temporary miritary duty (NRS

281 .745) shall be deemed actual service. The term ',day,, means the
number of hours a represented employee normally is assigned to rvor:k

on a regularly scheduled workday. The te::m "immediate family" is
def.i.ned as: spouse/ parent, chi1d, sibling, grandparent,

grandchi]d, immediate in-1aw, or any other person who is dependent

uporr the employee.

Accrual of Sick Leave:

1. Accrual: Employees earn sick leave creclits at the rate of 14

hours per month of ac

l4aximum Accumufation :

tuaf servi-ce.

Employees may accumulate a maximum o

sick f eave as fof l.ows :

Maximum Hours

't /t/2019

After an employee

up to 1,800

has accumulated the maximum number of hours of

additional unused

carry forward from

of the sick leave

sick credit as specified above, the amount of
sick leave credit, which employee is entitled to

one year to the next j-s limited to one*ha1f
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D.

supported by a certificatlon issued by the health care provider of
the eligible employee or of the son, daughter, spouse, or parent of
the employee, as appropriate. The employee sharr provide in a

timely manner/ a copy of such certi-fication to the city. The

certification shal-l- include the date the serious condition
commenced; probabl-e duration; appropriate medical facts within the
knowledge of the health care providers regarding the condit.ions,.

and in cases the eligible employee is needed to care for the son,

daughter, spouse, or parent and an estimale of the amount of time

that the employee is needed to care for the son, daughter, spouse/

or parent; and any other per:tinent certifi cation criter:i.a as

outfined in the FMLA.

Emp] oyees may use accrueri sick leave f or minor or 1nc-idental

illnesses, injuries, or dentaf tr:eatment (those which do not quali.fy
under FMLA). The purpose of sick r-eave is to arrow employees who

are injured, i1.1., or attending an appointment wlth a dentist,/doct.or,

continuation of pay whil.e obtaining medical treatment or
recuperating from iflness/1njury. Employees who car,l in sick or
.l-eave urork early due to i]l.ness are expected to remain at home to
expedite recuperation, prevent abuse of slck leave policy, mai.tain
discipline and morale, and maintain public trust. Contlnuance of
pay dur:lng absence fr:om duty for minor, incidental, or family
sickness shafl depend upon compliance with the fo11owi,g
procedures:

On the first day of absence from duty, the employee, or

someone on their behalf, shalf notlfy the police chief, or

his designee, of the reason for such absence. rf the duration
of the ill-ness lasts longer than one (1) day, the employee
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and aceepted.

G Sick Leave mav nol be used in the followinq instances: No employee

accountshalI be entitled to sick Ieave while absent from duty on

of any of the fol1or^ring:

)

Disability arlsing from sickness or injury purposely se-1.f_

inflicted or caused by willful misconduct;

Disability arislng frorn conduct which is in violation of

federal, state, or loca1 statute, other than rninor offenses

such as traffic v.iolations,.

Sickness or disability sustained while on leave r,,rithout pay;

or

4. Disabil-ity arising fron outside employment;

H. !:S}_!ggye _g!d_!gy!renq,!Dgrr_EC!Cl_e_tr!ni Upon separation from

the department, employees with 20 or mol:e years of service r,vith the
city of Elko shal1 be paid accrued sick feave up to nine hundred

slxty (960) hours based on the same percentage as the percentage of
the employee's retj-rement benefi.t determine<i pursuant to the lievada

Public Enrployee Retirement Act.

!&!-!$rae.-arid Payment Upon Retirement: upon retirement an emproyee

shalf be paid accrued sick feave up to nine hundred sixr-y (960)

hours based o, the same percentage as the percentage of the
employee's retirement benefi-t deterrnined pursuant to the Nevada

Publj-c Employee Retirement Act.

3.

Death of an Employee: Upon the death of a person

City, a lump sum payment for sick leave accrued to

credit, to a maximum of nine hundred sixty (960)

made to the employee's beneficiary(ies) or estate,

proof of death from the lawful beneficiary(ies).

employed by the

the employee's

hours, wilf be

upon receipt of

The lump sum
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ARTICLE 22

GROUP LIFE ]NSURANCE

The City shafl pay 100?; of the cost of the premium for a $30,000 Group
Term Life rnsurance policy as provided in the master insurance contract with
the City's insurance carrier for employees for the perlod of thls Agreement
beginning July 1, L999, rvhich shalf include, subject to any existing conditions
and requi-rements of that master insurance contract as follovis:

7. A $30,000 policy of Group Term Life fnsurance policy for the life
each employee of the police department

$5,000 Group Term Life fnsurance policy for the fi-fe of each

employee's spouse; and

A $3,000 Group Term Life rnsurance policy for the 1ife,/r.i,ves of
dependerrt cliildren of each *nit employee/ over the age of six (6)

months to tlventy-six (26) years. Hoinrever, j,f the dependent child

forth in this

the maximum age

is a fu11-t- j,me student, the 1if e insurance set

subparagr:aph 3 shall- be untj_l- the dependent reaches

set forth by the i,nsurance carrier and federaf law.

trJ.

A $500 G::oup Ter:m Life lnsurance policy for the fife/r ives
dependent children age fourteen (14) days t-o six (6) months.

A $10,000 Group Term Accidental Death arrd Dismember:ment (AD &

policy for each employee of the police Department.

6. The city and the Association agree that the city sharJ- provide the
opportunity f-or empl.oyees to e.roll their depende,ts i.* group life
insurance ivithout the requirement that such dependents also be

enrolled in other coverage programs such as the health, clental and

vision care p1-ans. Employees will be responsible for 100% of
dependent l-ife insurance premiums provided pursuant to this
secLion.

of

a^a- d

4. of

D)
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A.

ARTTCLE 24

CLOTHING AND EQUIPMENT ALLOWANCE

A11 unit employees shall- recelve the followlng

all-ourance : 92,200.00 annual1y. Of ficers

assiqnment in

shafl receive

at that amount

clothing and equipment

who perform a special

the SWAT, Bike Patrol, K9, Honor Guard, and Bomb Squad

an additional $200 annua11y. The extra pay is paid

regardless whether or not the officer is assigned to

paid

not qual-i f y

not apply to

D

one or all duties.

one-half of the crothing and equipment allowance sharl be

December 20 and the other one-half on June 20 of each year.

C.

D.

rn addition to Paragraph A, this ar:ticle, new hir:es shall also
receive an initial_ allowance of $1,000 at the time of hire, and an

additional $soo at the successful completion of probation.

rf the City counci1., the City Manager: or the poli-ce chief rnandates

a major: change of uniform, then a],f u.iformed. officers covered by

this agreement shalr be entitled to $600. uniform changes suggested

by the assoclatio, and approved by the police Chief shall
for addi-tional u.iform Allowance paynients. This shal,l

any additions to the p::esent uniform nor appfy to any uniform

supplier problems.

The clothing and equipment a.l-lowance wilr be prorated to date of

termination for those employees lvho are terminated, resign, retire,
unable to perform the duties because of chronic or permanent

disability, or die.

For employees whose equipment is made unavailable to them due to
evidentiary purposes, or in the event their equipment is stolen
while it is being stored at a law enforcement facility, the

F.
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ARTICLE 25

COST OF LIV]NG ADJUSTMENTS

A' Effectlve July 1t 20L7, the salary schedur-es for a1-r-

shall be increased by 2.6L. from the prior year ending

be as set forth in Exhibit A,

Effective July 14, 2019, the sal-ary schedul-es for allB,

unlt employees

June 30, 2019,

unit employees

sha1l be decreased by 1.0? to reflect the increase in the pubric
Employees Retirement System for police

retirement rate of 2.0!t, as set forth in
286 ' 42.1 - 3 the rate of -increase sharr be shared equally by the
employer and employee.

Effective July 1, 2020,

shalf be increased by 2.

as set forth in Hxhibit

Effective July 2, 202L,

shal.l be jncreased by 3.

C.

D.

and Firefighters (PERS)

Exhibit A. Pursuant to NRS

the salary schedules for al1 unit employees

June 30 , 2O2O,5? from the pr:lor year endi_ng

A.

the sa-l-ary schedules for all. unj.t employees

0% frorn the prior year ending June 30, 2O2l,

E.

as set forth in Exhibit A.

Pursuant to N.R.S. 296.427.3 and

Bargaining Agreement, any additional

increases (o:: decreases) sha11 be

employer and the employee.

Article 9 of the CollecLive

retirement contribution rate

shared equally between the

52



A. Upon completion of eight (g)

performance reviews of standard or better,

shalf receive the followlng longevity pay,

being twenty-five (25):

Years of
Completed Service Semi-Annual Arnount Total Annual

years continuous employment with

employees hired before July 1, ZOIO

with the maximum years of service

$ 300

350

400

500

s50

600

5s0

700

850

900

950

1,000

1,050

1,300

1,350

1,400

1,450

1,500

o(l

o

10

11

72

13

74

15

l€)

11

18

19

20

2l
.)a

23

.A

25

ARTICLE 26

LONGEVITY PAY

$ 150

175

2A0

250

215

300

325

350

A2\

450

415

s00

525

650

675

700

125

750
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D Longevi-ty pay shalr be payable on the first pay peri-od in June and

the first pay period in December of each

regular payroll checks, but will be paid

receive the first check during the year

anniversary year of employment wj-th the

date falls betlveen January 1 and .lune 30

year. Longevity wilf not be paid with

by a separate check. An ernployee will
following the employee's eighth ( g 

)

City. ff the emplol,ment anniversary

year/ the first check r^rill be

date fa1ls between July 1 and

be the first pay period in

of that

the first pay period in June. If the anniversary

December 31 of that year, the first check wl1l
December.
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ARTICLE 27

SHIFT DIEEEREN?IAL

Employees who are assigned to lvork the day shift shalf not receive shift
dif ferent lal . Employees who are assigned to r^iork the nighL shift shall receive

an eight (8) percent differential on their base hourly rale.

The shift differenlial shall be paid to any employee regularly assigned

to tlie night stiift schedule, for hours not worked due to annual 1eave, comp

time used, holi.day and/or sick 1.eave, for up to ten (10) consecutive shifts.
The shift differential wifl. no lonqer be paid commencing on the .1 1th shift.

The shift <lifferentj-al shalf be paid to any employee regularly assigned

to the night shift schedule, for hours not worked due to work refated 1njury
1eave, for up to th-i-rty (30) consecutive shlfts. The shift differential will nc

longer be paid conmencing on the 31sL shift.
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A

ARTICLE 2B

LEAVE OF ABSENCE

Leave of Absence Without pay:

Leave without pay may be granted only to an employee who desires

return to City service.

Leave without pay of less than thirty (30) days may be granted

the City Manager.

3' I'eave without pay of thirty (30) days or more may be granted for
the good of the publi c service by the City Council.

The employee sha1f retain employee, s status as

and the pay, leave and benefits accrued prior to

Leave of Absence Wi.th pay:

A leave with pay will_ be granted wtren an employee serves on a jury
or i-s subpoenaed as a witness in court. The employee sharl claim
any jury, witness or: other: fee to which employee rnay be entitled by

r:eason of such appearance and forthr^rith pay the sanie over to the
Ci-ty C1erk.

2.

to

by

When it is impractical f.or a regi,stered voler to
after employeers norrnal work.i.ng hours, an employee

sufficient_ time to vote.

a public empJ.oyee

the -Ieave.

vote before ol:

wilf be granted

C.

3. Leave is granted to an employee for authorized military training
duties in compliance r^rith the provisions of NRS 2Bt.1145 and 2g4.359

Unauthorized Absence:

An unauthori.zed absence from work sha1l be treated as leave without
pay, and shall be a cause for disciplinary action.
An unauthorized absence for two (2) consecutive days shal1 be

reqarded as an automatic resignatlon from ci-ty employment.
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ART]CLE 29

B]DDING OE SHIFT ASSfGNMENT

Unit employees j-n the categories of Patrol Corporal, and patrofman will-
be assigned to a particular shift for a period of four (4) months. Such

assignment sha1l be up for bid every four (4) months. Employees shall bid
August l.'" for the January through April rotation, to be posted on September

1st' Employees shal1 bid December 1st for the May through August schedule, to
be posted on JanuarY 1ut. Employees shall bid April 1sr for the September through

December schedule, to be posted on May 1st.

Each unit employee in the categories listed above will be allowed to bid
for the shift assignment of their choice and shafl be auiarded ttreir shift bid
based on seniorit-y. For the purposes of this artic]e on1y, seli,ority shall, be

determined based upon the employee's time in the rank of corporal. Atl other
posilions per shift wi,ll be based upon the employee,s date of hire as a full-
tlme Patrol Officer. Eor purposes of bidding of shift assi.g,nments, a shift
shalf be defined as, A shift/ B shlft, c shift, and D Shift. A and c shifts
shall be designated Day Shifts; B and D Shifts shall be desi,gnated lrtight Shifts.
Each shift will -include at least one Patrol serqeant and one patrol Corpoi:a1.

K9 Offj,cers niay not bid for the same shift.

whe::e employees share the same hire date, seniority w111 be determined by

their flnal placement on the official erigibi lity 1ist.
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A.

ARTICLE 3O

LAYOFF PROCEDURE

rf a layoff or reduction in for:ce occurs, the police chief will
determine the crassifications affected. Layoffs within a

classification will be determined on the basis of past performance,

qualificatlons, and abirity to perform the work. where these are

equa1, seniori-ty shall apply. Al1 probatlonary employees within
the bargaininq unit, excludlng those employees on probatlon due to
promotion, wi1J. be laid off before any regular employees.

A1 J- empl'oyees to be faj.d off shalf be given written notice of such

J.ayoff aL least 60 calendar days prior to the effective date of the
I -t,^++auJvrr r

Upon being lald off, an empr,oyee with city Manager approvar may elect
demotion temporarlry to any c].assi.fi-cation covered by ttre

Agreement.

rn the event of an increase in the working force following a

reduction, employees laid off or demoted sharl be placed on the
reeniployment l.ist wi,thin the department i-n which the layof f or
demolion occurred i.n reverse order of ciemotion or termination

Empl,oyees who are reemployed withi, one (1) carendar year after they
are laid off wi-ll be entitled to the reinstatement of accrued and

unused si-ck leave remaining to their credit at the time of their
1 ^--- irr_dyoI L .

Layoffs or reduction in force due to city budgetary constraints or
considerations must consider al1 departments within the city, not
sole1y the Police Department.

B.

C.

D.

F.
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ARTICLE 3].

EDUCATIONAL INCENTIVES

A. Full- tlme, regular employees will- be eligible to receive educational

assistance as outlined below:

1. Prior written approval of the Police Chief, or his deslgnee,

and City Manager, or: his designee, wifl be requj-red before

attending classes. Employees who do not receive prior

approval WILL NO1' be eligibfe for reimbursement.

2. The course must-- be taken from an accredited college or

universj.ty or: must be an accredited correspondence course.

3. These provisions apply to single courses and not educationaf

programs.

4, The course must be job::elated or prepare an employee for

increased job proficiency.

5. Employees shaIl not receive regular pay or overtime pay for

time in cfassrooms or time spent studying.

6. Classes sha1l be taken outside the regularly scheduled shift.

7. A1l approvals of submitted requests are subject to avail^abfe

funding and must be within departmental budgets.

B. Payment upon completion of t.he approved course shall be as follows:

1. Tultion and books r^ri1l be paid at:

- 100% for an A or B

- 85%foraC

- 0foraDorbelow

- 100% for a pass

- 0forafail

2. Upon compfetion of registration, the empJ_oyee sha11 provide
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C.

D.

the City receipts for reglstration and books. AlI approved

requests, recei-pls for registratlon, for books, and fees,

shall be forwarded to the Human Resources l4anager. Copies of

the final grade(s) will be submitted to the Human Resources

Manager for policy compllance prior to reimbursement tendered

to the employee.

3. After reimbursement, any books, vihich are purchased, shall be

turned into the Clty for future use by all employees -

The City's financial support of an employee's continuing education

shal-I not be construed as a guarantee of a iob assigntnent or

pr:omotion.

I{hen an officer is eli.gible for any advarrced cert-jflcations, upon

rvritteri request by the officer, the Police Chief, or his designee,

slrall. apply to the appropr:iate State POST officer for lhe officer's

certifi.cate within a reasonab].e amount of t-ime.
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ARTlCLE

ASSOC]ATION

32

ATFAIRS

A. An employee

Section C.,

Association

conferences, seminars,

may utilize either Association Leave

be1ow, annual 1eave, or compensatory

functions including attendance at

and any meetings held during

as defined in

time off for

conventions,

scheduled work

hours in r,rhich discussion of Association business occurs, subject to

prior approval of the supervising Sergeant, Pofice Chief and/or the

City Manager.

B. The negotiating committee shall not exceed four (4) members of the

Association. The negoti.ating

Assoeiation Leave as described irr

or compensatory tirne off, in not

commi.ttee may utilize e-ither

Seclion C. , belour, annua-l leave,

less than one hour increments to

atterrd collective ba::qaining sessions with the City. Use of annuaf

leave for lhls purpose shafl not effect bidding r:egardinq annual

leave scheduling.

Association representatives urho are designated by the Presldent of

the Association may use Assoclation Leave forlhe purposes defined

in Sections A. and B., above, subject to the approval of the Police

Chief or his/her designated representative.

1. To establish an Association Leave Bank for the uses defined abol,e,

a represented employee may contrlbute employee's accumulated

annual- leave or compensatorv time off to the Assoclatlon Leave

Bank, subject to the followi-ng:

Employees may contribute annual leave/compensatory time

off 1n one hour increments; and,

The Association Release Time Bank wil-l be contri-butedb-
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Lo, and drawn from, on an hour for hour basis.
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A.

ARTICLE 33

LUNCH AND REST BREAKS

Rest Periods: Unit employees r^rill be al-lowed one f if teen ( 15 )

mlnute r:est period durlng the first four (4) hours of their shift

and one fifteen (15) minute rest peri-od during the second four (4)

hours of their shift. Employees who are assigned to work a twelve

ll2) hour shift shall be allowed a fifteen (15) mlnute rest period

during the final four (4) hours of the-ir shift.

Lunch Break: Unit employees shall be allowed a paid lunch period

not to exceed sixty (60) minutes.

calfed out during their lunch break

Employees are subject to being

and r:est periods.
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A

B.

ARTICLE 34

ADVANCEMENT TO H]GHER CLASSIFICATION

An employee classified as Patrol I shall be eligi.ble for advancement

to patrol I1 upon satisfactory completion of five (5) years of

service and reached Step 7 ln the PatroJ- I, unl.ess hired pulsuant-

to Article 1,1, Paragraph C. Advancement wil-l be made on the first

day of the payroll period f ollor^ring the employee' s

promotion/anniversarY date.

Vacancies which occur in the Corporals classification sha1l" be

postecl internally for a period of ten (10) working days.

1. Eligible employees sha1l be limited j-n their right to bid

on1.y on hi-gher: classified posi,tions.

2. EJigible employees shall be lirnited to one successful- bid in

any twelve (12) month Per:iod.

3. Inter:nal candidates shall be sel.ected on qualif icati.ons and

abiJ-ity to perf orm t-he functions of the position.

Qualifications shafl incl.ude past perforniance, including

disciplinary actions, absentee record/ and other pertinent

factors.

A The City shal1 make a reasonable attempt to promote from

r,vithin. Should there not be a sufficient number of qualified

bidders as <letermined by the PoLice Chief, the Police Chief

may advertise exLernally. A seleclion will be made based

upon qualifications of both internal and external candidates.

5. The Police chief, or his designee, shall have the exclusive

right to determine qualifications of applicants and select

accordi-ng1y.
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6. Temporary transfers to filf

injury, vacation, leave of

not be posted.

caused by absenteeism,

or other reasons shallabsence,
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A

ART]CLE 35

SPECIAL ASSIGNMENT PAY

The follorving positions shall be consi,dered special assignments for the

purpose of this agreement: Detectlve, Narcotlcs Officer, Reserve

Coordi-nator, Community Service Officer, Eield Training Offi_cer, School

Resource officer, Bomb Disposaf Technician, K-9 officer and swat operator.

Special assignment posit.ions will receive a salary increase based on t-he

percentaqe rate as follovrs:

B.

Detective

Narcotics Officer

K-9 Officer

Reserve Coordinator

Schoof Resource Officer (SRO)

SWAT Operator,/tlostage Negotiator

Field Tralnlng Officer:

Bornb Disposal Technician

oo--

oo--

qo-.

qq

trc:

trq

trq

Note: The Field Training officer, Bomb Disposal Technician and swAT

Operator/i{ostage }legotiator shall only receive t}re salary increase wh1le

perf orminq ttre duti-es of Fie1d Traini.ng of f icer, Bornb Disposal

Technician, and SWAT Operator/Ilostage Negotiator respectively. K-9

officers sha}l recej-ve the salary incr:ease as long as they are assigined

to the duties of K-9 Officer. Schoo.I Resource Officers sha11 receive the

salary increase only during tire pay periods in vrhich school is in session,

to include r,rinter and spring break, as determined by the Elko county

School- District Calendar.

Special assignment pay is not transferable and does not fol1ow the employee

i-n the event of reassi-gffnent to another position not included in the special

assignment pay category.

C.

66



D. Bi-Li-ngual Pay: An employee is eligibte for 975.00 per month if

such employee passes a Department approved conversational

proficiency examination in a foreign language approved by the

Pofice Chief, at an intermediate or higher leve1.

E. Members who are placed 1n an on-cal1 status shall receive one (1)

dollar and twenty-five (25) cents per hour for the on call period

in which no viork is oerformed.

1. "On cal.I" time refers to off duty time in i^rhich an employee is

away frorn the worksi-te and expected to be easily reached and

immediately aval f abl-e to resporLd when cal,led out.

F. Detectives and K-9 offi.cers wi.lf be allowed to take home their

department j ssued veiricl.e. The vehicle shall- only be driven to

and from i,vork arrd lvhen perfor:ming work-re1ated functions.
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B.

A.

ART]CLE 36

ASSOCIATlON DUES AND PAYROLL DEDUCTION PRIVILEGES

Member employees may authorize payrolf deductions for lhe purpcse

of paying association dues. Upon the execution of the proper

personnel payroll document filed with the City, and coi-nci-ding with

the commencement of a payroll period, the City agrees to deduct

from the viaqes of an employee on a monthly basis association dues,

the City's approved group health insurance, the City's approved

crediL union, and other city approved deductions.

The employee's earnings must be sufficient after other 1.egal and

required deductions are made to cover the amount of the appropriated

Association dues. When a member in good standing of the Associatlon

is in a non-pay status for an entj-re pay period, no withholdi ng

wi1l be made to cover the pay perlod froni future earni.ngs. In the

case of any employee who j.s in non-pay status during only part of

the pay peri.od, arrd the wages are not suffi.clent to cover the full

withholding no deductions shall be made. In this connection, all

other 1ega1 and required deductions lrave priority over: association

dues.

The Associallon shalI indemnify and hofd the City harmless agaj-nst

any and all clalms, demands, cosLs (including attorneys' fees),

suits, and alf forms of llability and damages (including, but not

limited to, compensatory, consequential and punitive damages) which

arise out of or by reason of any action taken or not taken by the

City to implement payroll deductlons for Association dues, except

for claims caused by intentional misconduct or gross negligence by

the City.
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A.

ARTICLE 37

PAID MANDATORY TRA]NING

Any training, which is mandated, by the Department or state of
Nevada to maintain the officer post certificate shal-l be paid by

the Department. rf the officer is attending the mandatory training
on a regular schedured day off or during off-duty hours the officer
shall be paid at the overtime i:ate for all hours spent in training
as provided i.n Article 5 of this Agreement. rf an officer is
attending tralning while on duty, the officer wi.1l receive the

straight time hourly rate.

Nevada Posr r:equi.res 24 hours of training per year. rn addition,
there i,vil-l- be an additional four (4) hours of mandatory training
every year:. This tralning wilr consi.st of practica] scenarios

invol.ving: depar:tment use of force, defensive tact-ics, ASp/baton,

Taser, and OC.

The Efko Pol ice Department and the association understancl the
importance of maintaining proficiency wi.ttr a duty weapon/ therefore
the Elko Police Department wirl hol-d department f irear:rns

qual-ifications at Least quarterly.

Food per: diem rates will be paid out per meal .in aecordance lvith
the rate seL by r,vww. g.sa. gov. Breakfast per: diem wir-f be paid if
travel is before 8:00 am. Li:nch per diem wilt be paid if travef is
between 10:00 am and 1:00 pm. Dinner per diem wifr. be paid if
travel is after 6:00 pm.

B.

C.

D.
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A,

ARTICLE 38

PHYS]CAL FITNESS INCENT]VE

Parties agree to a voluntary physical

administered pr-i-or to October 31

testing,/scoring standard establ-ished by

must attain a passinq score in order to

fitness-testing program to be

of each year, using a

Nevada P.O.S.T. Employees

receive a $500.00 pa1,rnent,.

such payment shal-1. be made on the first payday in December.

Employees

shalf be

participating in the voluntary physical fitness test
in ful1 pay status dur:lng testi,ng. There will be no

reprisar or puni.tive action taken against an emproyee scoring less
tlran the passing score on the test.
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A.

ARTICLE 39

DRUG AND ALCOHOL TESTING PROGRAM

The clty of Elko has a responsibility to its employees and the

publlc to ensure safe working conditi-ons for its employees by

employing a city r^rork f orce unimpaired by chemi-ca1 substance abuse.

The city of Elko also has a responsibility to create a drug free
workplacer pursudrt to the Drug Free workplace Act of 199g.

1. officers who suspect they may have a substance abuse problem are

encouraged to voluntarily seek evaluation and treatment.

offj-cers may request assistance through their supervi-sor or

throuqh the Human Resources Department; hourever rehabll.itation

itse-lf is the resporrsibi lity of the Of f icer.

'i'he city of Elko and the Association shal.-l .irnplement and carry out

a drug and al-coho1 test-ing program that is consisLent with the

provi.sions established in the Elko Police Department Manual/ as riray

be modifled or revlsed duri.ng tire term of this agreement.

The parties aqree that officers niay be t-ested for drugs and,/ or

alcohol at any time based upon reasonable suspici-on by a

supervi-sor

1. When any supervisor has reasonable suspicion and has documented

and confirmed with the pol-ice chief, or des.ignee, that the

specific observation constitutes reasonable suspicion or has

obtai.ned a confirming observation that an officer may be uncler

the inffuence of alcohol or drugs, the employee in question wil-l
be asked to submit to testing which may include sal-iva testing,

breath test, urinalysis, a blood test or a combination of these

testi.ng methods, to determine the invol-vement with alcohol or

B.

C,
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drugs. A positive result on a scr:eening test. must be confirmed

with a more accurate t.est.

a. Reasonabfe suspicion testing may be based upon, among

oLher thlngs, observable indicators such as direct

observation of alcohol and/or drug use or possession,.

physical symptoms of being under the influence of

alcohol- and/or drugs; a pattern of abnormal conduct or

erratic behavior,- or arrest and/or convlction for an

alcohol and/or druq related offense.

when an officer has been involved in a workplace accident or

incldent- resulting in the death of another person, medical

treatment other than first-ai.d, ross of consciousness/ or

property damage exeeeding $500, the offlcer in questlon rvirt.

be asked to submit to testing of the of f icers choice r^rhi ch

niay i.nc1-ude saliva testing, a breath test, urlnalysis, a b1.ood

Lest or a combination of these testing methods, to determine

the invol.vement ivitir alcohol. or drugs. rf ttre officer chooses

a Breath test, arr officer from another

and asked to adrninister. a preliminary

general observaLions about whether the

under the inf,Luence of a.Icohof o::

ttrat of f icer reasonabl-y believes

An Officer who refuses to submit

drugs and,/or atcohol following a

reasonable suspicion exists will_

agency r"ri11 be call,ed

Breath Test and make

officer: appears to be

a controfled substance. If

that the officer is under

to discovery testing for

workplace accident or when

the inffuence of afcohol or controlled substance,

reasonable suspici-on exists. A positive resuft on a screeninq

test must be confirmed with a more accurate test
3.
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D.

action/ up to and incfuding termination.

An offi-cer who is found to be under the infruence of or impaired by

alcohol or i11egal drugs as a result of a positive test will- be

removed from his/her position and placed on paid administrative

feave pend-ing an internal investigation.

officers assigned to special assignments lnvolving the use of

alcohol and/or drugs are exempt from the testi.ng requirements

outfined in this article. Ilowever, assignments of this nature must

qualify as an approved police function.

Nothing in this articl.e shalf prevent the city of Elko from

administering disci-p1.inary action for any job performance or

behavior that wou]d other:wise be considered just cause for:

di.sciplinary action.

E'

F.
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ARTICLE 4O

EMPLOYEE ASSTSTANCE PROGRAM

A. An officer who is found to be under the influence of or impaired by

alcohof or controlled substance on duty and has not been involved in an

accident will be placed on sick .leave pending an evaluation by a Substance

Abuse Professj-onal (SAP). Tf the City does not receive an evaluation by

a SAP within fifteen (15) calendar days, disciplinary action up to and

including terminatj-on from employment may be taken.

B. The evafuation will attempt to determine the extent of the employee,s

use of or dependence on the abused substance(s) and, if necessary/

r:ecommend an appropriate program of t::eatment. SAP election and expenses

will be the responsibility of the employee.

C. rf an eva],uation is conducLed which results in a recommendati,on for
treatment, contj-nued enqployment may, but is not required to be alrowed if
the recontmended treatment j.s begun lnunediately and successful1y

complet-ed. The treatment program, may include, but is not limited to,
rehabilitation, counseling, and after-care to prevent future substance

use/abuse,

D. The treatment program w.j. l.1 be at the enrployee's experlse. Ernployees

may utilize the City of Elko's group health plan t-o the extent allor^iable

under the p1an, as may be modified or revised during the term of this
agreement. Accrued sick leave may be used to attend a treatment program

required under this paragraph.

E. Faif ure by the empl-oyee to enrol-1 in the recoinmended treatment

program/ to conslstently comply with the program requirement, to cornplete

it successfully, or to complete any continuing care program shalf be

grounds for immedi_ate termination.

F. As a conditi-on of continued employment, an employee who is required
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to undergo treatment under

random screening tests for

to exceed tr.venty-four (24)

(ldLe.

G. Bmployees may not

compl.y with treatmenL

to duty al-cohol and/or

this article may also be

alcohol and/or drugs for

months fron the treatment

required to submit to

a specific period not

program's completion

return to duty until they have been evaluated,

recommendations, and successfully passed a return

drug test.
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ARTICLE 41

K-9 OFF]CER ST]PEND

A. Parties agiree that caring for a K-9 partner requires employee

time and effort beyond a regular scheduled shift. fn recognition

of the required time and effort, and in compliance with the Fair
Labor standards Act (FLSA), authorized. K-9 officers shalr recei,ve

a stipend of 925.00 per day.

Parties agree that authorized K-9 officers are responsible for
their K-9 partner 365 days pe:: year. Therefore, authorized K-9

Officers wilf recejve a stipend of 525.00 per day, 355 days per

year.
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IN WITNESS WHEREOE, thc

to be duly executed by

CITY OF ELKO

ATTEST:

City and the AssociaLion have caused these presents

their authori-zed representatlves this 
-- 

day of

, 2020.

ELKO POLICE OFF]CERS PROTECTTVE
ASSOC]AT]ON

Steve Spring, President
By

'L u-_-
Reece t<eeneffi

By

Ke11y Wooldridge, Clty Clerk

ATTEST:

Bradley Vi?e-President
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Exhibit A

Effective July L, Z0i.,g-luly !3, ZAL1
) trati'

i Base Rate Onlv *
Hgurs

Worked
Probationary
Rate/Step 1 Step 2 Step 3 Step 4 Steo 5 Steo 6 Step 7

rat - tL84 2.t84

1.75fia 1.75tr/o 1.75e/, 1.7s*i 7.75A% 1-7504/
5 83,s14.12 $ 85,oo6.os $ so,+sa.e r S 8s,m7.34 5 es,xt.ee S 91,114.s1 s 92.709.Os

HOufly Hate ?3.2528 38.9222 39.6033 44.2964 41.0016 41.7L97 42.449i
noo Amount 5 z,zrr.ze 5 3,269.46 S 3,326.68 S s.3s+.so 5 3.144.13 S :,so+.co S :,sos.zs

Detective Corporal - 2080 2080

1.7str4 1.73ff/o 1.750% 7.75ff/o 1.75A% L75A?6s 79.565.32 S 8o.9ss.1s 5 82,374.8s S 83,816.s1 S es,zar.s: 5 6,ns.?3 5 w,294.34

Period Aniount
u.?522 38.9222 39.6033 44.2964 41.A07€ 41.7791 42.M9t

S 3,060.22 S 3,7L3.78 S 3,168.26 $ z,zzt.tt S 3,280.13 s 3,337.s3 S 3,395.94
I

Patrol Officer ll - 2L84 2184

5.Wff, 1.750r,!, L.75U/; 7-750e,!. 1.750% s.0@7,i
Annual Rate I 7a,696.24 S tq,zzt.y S 7s,s3o.s8 S 76,852.34 s 7E,797-25 S zs.sos.z+ 5 t*,sqs1z

32.370i 33.988i 34.583€ 35.1885 35.8046 36.437i 38.252I
5 2,719.71 S 2,85s.0d S z,eos.oz $ z,gss.so S :,ooz.sg S 3,a6o.zz S :,zr:.zq

Detective/sRo ll - 20g0 208(

5.ffiA?/c 1.750/'0 1.75&',0 1.75ff/5 1.750c,/" 5.O@95
Annual Rate S at,zta.zz $ lo,ogaso s 71,933.89 $ tz,tgz.to S AAttst 3 7s,n6.90 $ rc,sas.gz

32.3703 33.9888 34.583a 35.1888 3s.804( 36.4312 38.2s28S ass9.62 5 2,719.7a S 2,766.69 s 2,81s.10 S z,as4.;z S 2,914.s0 5 z,oso.zz

ratrol (rticerl-?l84 2184

s.00di L7s9i 1.75Cf/., L"750tL 1.750% L75A%;AnnUal Hate S sr,os-r.:s S 52,65s.s7 s 63,765.37 S 8,8E1.18 < ce nlc aA 5 67,171.98 5 68,147.,i1
27.32?n 28.6944 29.196( 29.7075 1A.22.7t 30-7554 31.2*t

sRo t - 2080
$ z,zss.ss S 2,410.33 5 2,152.s1 $ z,css.c: S z,s:s.ro S 2,ss3.s4 5 z,6z9.7s

2U3fl

5.@cg/o 1.75tr/'o 7.75091 L7se/t 7.7*% 7.750%
Annual Rate S sa,uz.zq I s9,684.35 $ 60,725.e3 $ or,zsr.oo 5 az,stz.se S 63,973.31 5 65,@2J7

27.328t 28.6944 79.L96e 29.7075 3A.2274 30.7564 31.294t5 z,rw.zq S z,zgs.ss 5 2,33s.73 S z,va.oo S 2,478.79 S z,e6o.st S 2,s03.57

schedule represents approximately 1.75% between steps 2 - 6, except patrol llstep 7 represents
approximately 5% between Step 6-7
Patrol ll Probationary Rate (Step 1) applicable to Lateral Transfers only; lnternal patrol I to patrol ll
advancement serves no probationary period
Advancement to Patrol ll requires a minimum of 5 years of service and attainment of patrol I step 7
Advancemeni to Patroi li Step 7 requires a minimum of 15 years of service, Advanced poST
Certificate, and attainment of patrol ll Step 6
schedule absorbs all previous certificate pay & differentials
corporal Probationary Rate equals step 7 of patrol officer !r
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Effective July 14 2019-Jun e 30,2OZO
PERS Adiustment -1.4%

Base Rate Onlv *
Hours

Worked
Probationary
Rate/Step 1 Step 2 Steo 3 Step 4 Step 5 Sten 6 Step 7

Police Corooral - 2!A4 2184

% Increase 1.7sO% 1.750% 1".7s0% 7.7sO% L.750% 1.750%
{nnual Rate $ 82,708.74 s 84.156.07 s 8s,528.74 5 tt,tzt.tg 5 88.651.84 S 90,203.3s 5 gtlaLgq
Hourlv Rate 37.A703 38.533t 39.2073 39.893r 40.591s 41.3015 42.0241)er Pay Period Amount S :,rsL.rt s 3.236.77 5 3.293.41. $ 3.3s1.0s s 3.409.69 S :.qeg.:o S s,seo.oz
fetective Corporal - 2080 208(
Zo I ncrease L.750% 1..750% L.75O% 1.750% 1..750% 1..750./
Annual Rate $ 78,t70.22 s 80.148.54 S ar,ssr.re $ 82,918.27 S w.qzo.zz S 8s,907.9s S 87,411.38
Hourlv Rate 37.8703 38.533( 39.207! 39.8934 40.591s 41.301! 42.O24',
Per Pay Period Amount 5 3,029.62 S :.osz.e+ S e,r:e.sa 5 3,r9r.47 s 3.247.37 S E.:oa.rs 5 :,ser.ga

Patrol Officer ll - 21^A4 2184

% Increase s.000% 1".750% 1.750% t.750% L.750% 5.OOO%
Annual Rate $ og,gzg.tt 5 73,489.20 5 74,775.36 5 zo,osq.or 5 77,41s.37 5 78.770.1.1_ 5 82j0852
Hourlv Rate 32.O45( 33.6489 34.237t 34.837t 35_M6( 36.0669 31.870
Per Pay Period Amount s 2.691.91 S 2,826.s1 s 2.87s.98 S z,gze .:r 5 2,977.s1, s 3.079.62 S E.rsr.ro
Detective/SRO il - 2080 208(

% lncrease 5.OOO% 1.75001 1-.750% 1.750% t.750% S.OOOot
Annual Rate S ee,ose.s: S os,gss.zr s 71.214.62 $ n,qao.ga 5 13,728.93 s 75.019.1s $ ts,tto.oz
Hourlv Rate 32.O45e 33.648! 34.237t 34.837( 3s.M6e 35.056! 37.870;.
Per Pay Period Amount $ z,so:.u: $ 2,6e1.e1 5 2,739.02 5 2,786.96 5 2,83s.73 5 2,88s.3s s 3,029.62

Patrol Officerl-2184 2184

% lncrease 5.000% 1.750% L.750% 1..750% 1.7s1%l 1.7SOot
\nnu al Rate s s9,087.46 5 62,04L.76 5 az,et.qt s 64,232.10 s 6s,3s6.20 s 66,499.96 S oz.eo:.sr
lourly Rate 27.0547 28.407t 28.9045 29.4103 29.925( 30.4487l, 30.981(
Per Pay Period Amount 5 2.272.s9 $ z,tsa.zz S z,qzt.gs s 2,470.47 $ z,stz.to S z,ssz.os S 2.6o2.4s
Detective/SRO I - 2080 208C

% lncrease 5.000% 1.750% 1,.7sj%l 1..750% L.750% 7.750%
Annual Rate S s6,273.78 $ se,087.3e $ 60,121.36 5 6L,173.42 S 62,244.00 S 63,333.30 5 64.441..73
Hourly Rate 27.0541 28.4074 28.9045 2s.Atrl 29.925( 30.4487 30.981(
Per Pay Period Amount s 2,164.38 5 z,ztz.sg $ 2,312.36 5 2,3s2.82 s 2.394.00 s 2,43s.90 $ 2,478.53

Schedule represents approximately t.75% between Steps 2 - G, except patrolllstep 7 represents
approximately 5% between Step 6-7
Patrol ll Probationary Rate (Step L) applicable to Lateral Transfers Only; lnternal patrol I to patrol ll
advancement serves no probationary period
Advancement to Patrol ll requires a minimum of 5 years of service and attainment of patrol I Step 7
Advancement to Patrol ll Step 7 requires a minimum of 15 years of service, Advanced pOST
Certificate, and attainrnent of patrol ll Step 6
Schedule absorbs all previous certificate pay & differentials
Corporal Probationary Rate equals Step 7 of patrol Officer ll



Effective July 1, 2020-June 30,ZOZL
coLAl 2.s%

Base Rate Onlv *
Hours

Worked
Probationary
Rate/Step 1 Step 2 Steo 3 Step 4 Step 5 Steo 5 Step 7

Police Corporal - 2L84 218/.

% lncrease L75A% 7.7500/, L.750.1. 1.750% 1".750% t.7syt
Annual Rate S sqnass 5 86,760.14 5 87.759.72 S 89,30s.73 s 90,868.60 s 92,458.17 S 94,076.89
HourlV Rate 38.8171 39.4964 40.187( 40.890! 41.6065 42.334( 43.O7s!
Per Pav Period Amount S 3.2Go.64 5 3,311.70 5 3,37s.76 S s.qzq.aq $ :,+s+.ss S 3.ss6.11 s 3.518.34
Detective Corporal - 2080 208t

% lncrease L.7500/, 1.7sO% 1..750% 1_.7s0% 1..750% L.7500l
Annual Rate S 80.739.s7 5 82,1s2.s1 S 83.s90.21 5 as,oss.oz s 86.541.s2 S 88.05s.97 S sg,ssz.oq
Hourlv Rate 38.8171 39.496t 40.187( 40.8909 41.606! 42.334e 43.075!
Per Pay Period Amount 5 3.105.37 S :,rsg.zr s 3,21s.0i S t,ztt.zt s 3,328.s2 5 3,386.77 5 3.M6.O4

Patrol Officer ll - 2784 zLU
% lncrease 5.000% 3..750% 1..750% 1.7500/" 1.7s0% s.000%
Annual Rate 5 71,,739.60 s 7s,326.50 s 76.6M.86 S 77,986.0s s 79,3s0.84 S 80.739.42 S 84.776.33
Hourly Rate 32.U7t 34.4901 35.0938 35.7079 36.332I 36.9586 38.81,7(
Per Pay Period Amount s 2.7s9.22 S z.agt.B 5 2,947.8s S z.ggg.qa S 3,0s1.96 s 3,10s.36 S 3.2G0.63
Detective/SRO il - 2080 208(

% lncrease 5.000./, 1.75001 r.7so% 1.7500/" 1,.750'l 5.000%
Annual Rate 5 68,323.42 5 lt.tzg.ez S 72.99s.10 $ 14,272.43 S 7s.s72.22 S rc,asq.ag S 80,739.36
Hourlv Rate 37.8478 34.4902 35.093t 35.707! 36.3328 36.958€ 38.817(
Per Pay Period Amount S z.azt.az S z,tsg.zz 5 2,807.s0 $ 2,8s6.63 S z,goe .az 5 z,gst.qg s 3,10s.36

Patrol Officerl-2184 2LU
% lncrease s.000% L.750% 1".750% 1.7s0% 1.7s0% L.7500/;
Annual Rate 5 60,s64.72 S 63,s93.06 S 64J06o2 S 65.938.43 s 56,990.71 s 68,163.08 s 69.355.98
Hourly Rate 27.7311 29.117 t 29.6273 30.1458 30.6734 31.2102l 3t.75U
Per PaV Period Amount s 2.329.41 S z,qqs.ag 5 z,qae.ag 5 2,s32.2s S z,ste.st 5 z,azt.aa 5 2,667.s4
Detective/sRo I - 2080 208(

% lncrease 5.000% L.750% 1,.750% L.750% 1.750% L.7500t
Annual Rate S sz,eao.os S 60,s64.s2 s 6L.624.78 5 62,703.26 s 63,800.67 s 64.917.22 S 66,0s3.31
Hourlv Rate 27.7311 29.L177 29.6273 30.14s81 30.6n4l 31.2102 31.756t
Per Pay Period Amount 5 2,218.49 5 2,329.42 5 2,370.18 5 2,4t1..66 $ z,qst.at $ z,qge.ez s zs40.s1

schedule represents approximately 1.75% between Steps 2 - 5, except patrol llStep 7 represents
approximately 5% between Step 6-7
Patrol ll Probationary Rate (Step 1) applicable to Lateral Transfers only; lnternal patrol I to patrol ll
advancement serves no probationary period
Advancement to Patrol ll requires a minimum of 5 years of service and attainment of patrol I Step 7
Advancement ts Patrol ll Step 7 requires a minimum of 15 years of service, Advanced pOST
Certificate, and attainrnent of patrol ll Step G

Schedule absorbs all previous certificate pay & differentiats
Corporal Probationary Rate equals Step 7 of patrol Officer ll
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Effective July L, Z.AZL-June 38 2022
COLA

Base Rate Onlv *
Hours

Worked
Probationary
Rate/Steo 1 Steo 2 Step 3 Step 4 Step 5 Step 6 Steo 7

Police Corporal ^ ?184 2184

96 lncrease t.7sB9L 1.73d/i1 7.75rf,1 t.7Sffii 1.750% 'j..75fi41

Annuel Rate S B7,zt9.B1 S 88,s47.90 5 e0,4o2.7s $ sL,98<.8< s 93,se1.66 s 95,232.66 S 96,8e9.28
Hourlv Rate 39.9816 4$.681: 47.3932 42"117t 42.8541 43.60/.7 44.367t
Per Pat Period Amount S llss.4s S e,qs.zt S 3,477.o3 s 3,s37.88 s 3,s99.79 $ s,az.tg s 3"726.9A
Detective Corporal - 2ffi0 208(

YE lncrease 1.75ff1c \.l\ffii 7.75ffi'; 7.7s0% 1.7fi% L75A%
Annual Rate s 83,161.73 S 84617.10 S 86,097.86 S 87,604.61 S 89,137.78 s 90,697.78 5 92,28s.02
Hourly Rate 39.9816 40.6813 41.39),2 42.717t 42.8547 43.6Cl.7 44.367t
Per Pay Period Arr,ount $ 3,1e8.53 s 12s4.s0 S 3,311.46 5 4zag.qt $ 3,428.38 S 3,488.38 $ 3,549-42

Patrol Officer ll - 2184 2184

Yc lncrease 5.0OO7o 1.75ffii) L.758/L 7.7Sff/ 7.750% s.000%
Annual Rate 5 73,89t.77 $ 77,st6.38 S 78.944.71 S so,:zs-zz s 81,711.40 s 83,767.70 S 97.319.81
Hourlv Rate 33.8132 35.5249 36.746t 36.7792 37.4771 38"On7 39.981(
PerPal, PeriodAnrount S z,a$.gg $ z,sa+.os S 3,036.31 s 3.089.45 5 3,143.52 S 3,198.s3 S 3,3s8.45
Detective/sRo ll - 2080 208C

Vo lncrease s.00sl L.7sot 1.75A% 1,75N1 1-733% 5.0co%
Annual Rate $ 70,373.06 s 73.891,79 s 75.184.93 S 76.500.7.i s 77.839.42 5 79,207.62 s 83.161.73
Flourly Rate 33.8332 35.5241 36.14& 36.7792 37,4228l, 38-Ani 39.98tt
Pe( Pay PerioC Amount S z,zoo.ss s 2,841.99 S 2,891.73 s 2,942.34 $ 2,993.82 $ 3,u6.22 $ 3,198.53

PatrolOfficerl-?7M 2184

% lncrease 5.00ry/0 L.75tr/a 1.75ff/" 7.75tr/o 7.7sO% L75Ao/.
Annual Rate S oz,esr.ss S 65,5oo.za 5 66,G634 $ 67,88.2a S 69,999.99 5 7a,207.52 5 1L,416.24
l{ourlv Rate 28.563i 29.9972 30.516a 31.050a 31.5934 32.1463 32.708!
Per Pay Pericd Anrount S z,zgs.zg 5 2,57s.26 S z,sol.:+ s 2,608.20 S 2,6s3.8s 5 2,700.29 5 2,7q7.ss
Detective/SRO l - 2080 208(

% lncrease 5.rJ$f/t 1.75A% 1".75tP,4 1.150% 7.75Ax.
Annual Rate S ss,qrr.o4 s 62.1E1.70 s 61473.2S s fl,5B4.00 5 6s,714.27 s 66.864.30 s 68,034.s1
Hourly Rate 28-563i 29.99L2 30-516i 31.05CC 31-5934 ?2.7463 32.7081
Per Pay Period Anrount 5 2,285.04 S z,:gs.eo s 7,44L.28 S 2,484.0J 5 z,szt.el $ 2,571.70 S 2,616.7L

Schedule represents approximately 1.75% between Steps 2 - 6, except Patrol llstep 7 represents
approximately 5% between Step 6-7
Patrol ll Probationary Rate (Step 1) applicable to Lateral Transfers only; lnternal patrol l to patrol 1
advancement serves no probationary period

Advancement to Patrol ll requires a minimum of 5 years of service and attainment of patrot I Step 7
Advancement to Patrol ll Step 7 requires a minimum of 15 years of service, Advanced pOST
Certificate, and attainment of Patrol ll Step 6
Schedule absorbs all previous certificate pay & differentials
Corporal Probationary Rate equals Step 7 of patrol Officer ll
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Citv of Elko
Oral Disciplinarv Action Form

Date

Reason(s) for Action:

To:
Employee Name

fl rni, is a new action I This is a continuing action

You have been advised that you have the right to union/association representation and/or legal
counsel before any disciplinary aotion rnay take place.

You havelhave not received counseling on this matter on:
(circle above)

Employee's Initials

This notice constitutes written documentation
be placed in your personnel file for a period
reprimand.

Date(s)

Supervisor's Initials

of an oral disciplinary action against you and shall
of 12 months; it sha1l not be considered a r.vritten

t] Your behavior is not in keeping rvith City and/or l)epartmental practices and/or policies for the follorvilg
reasons:

n Yor-rr job perfon,ance is unsatisfactory for the iollor.ving reasons:

THE FOLLOWING IMPROVEMENTS ARE REQUIRED WITHIN DAYS:
(Indicate 'specy'ic prograntfor improventent, nteasurement criteria, ancl consequerrnt iJirrJrro,t,ement is not acltiet,ecl.)

Employee Signature Employee Representative Signature Supervisor Signature

**T&MALTDADTTION DAW - 1-2 MONTHS EROT{ DATE OF ISSTJAITCZ**
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Memorandum of Understanding #1

The City of Elko ("City") and the Elko Police Officers Protective Association (,,Association,'),
hereby enter into the following memorandum of understanding:

l. The City and the Association agree that discharge and disciplinary procedures are a subject
of mandatory bargaining.

2. The City and the Association agree that the type of conduct for which employees may be
disciplined is not a mandatory subject of bargaining, and that the City has the right to determine acceptable
work performance standards and policies for its employees without negotiations. If employees violate the
City's policies and standards, they may be disciplined subject to the negotiated procedures set forth in the
collective bargaining agreement, as in force and effect.

3. The City and the Association are a\,vare of a February 29,2000 decision by the Local
Govemment Ernployment Management Relations Board ("EMRB"), Item No. 4158. The decision by the
EMRB, i'vhich is currently being appealed by the City of Reno, Nevacla, is based upon specific facts oithat
case, and not the City of Elko's policies, procedures or past practices in regards to Air"iptinrry action fbr
off-duty conduct.

4. If the decision of the EMRB is upheld on appeal, either the City or the Association rnay
elect to reopen Article 18 (Grievance Procedure) for the 

"*p.Lir 
purpose of negotiating mutually agreeable

discharge and disciplinary procedures for off--duty conduct. 
- 
However, iittre Cliy Uelieves tliat the

Association's proposal concerning the clevelopment of procedures regarding the cliscipline of representecl
employees for off-duty conduct involves issues r,vhich are not subjecis of rrialdatory ilargaining, the City
will so notify the Association.

5. If the Association disagrees with the City's position regarcling the negotiability of a specific
proposal, the parties reserve their rights to petition tlie EMRB fiointly o. i],alriar"ully) for a declaratory
judgrnent conceming the proposal's negotiability.

Dated this day of

Dated this day of

200s.

2005.

City of Elko

By: _Signature On File
Michael Franzoia
Mayor

Elko Police
Association

Officers Protective

By: _Signature on File
WilliamLehmann
President
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APPENDIX A
Performance Evaluation and performance Evaluation Scoring Matrix *

Enforcement & Service

Delivery

4 = Excellent

Always handles details in

an efficient and effective
manner. Rarely requires

dlrect supervision. Always

maintains a proactive

presence and a high rate

of self-initiated a ctivity.

3 = Proficient

Consistently handles

details in an efficient and

effective manner.

Maintains some proactive

presence while
incorporating some self-

initiated activity into
patrol duties.

2 = Needs lmprovement

Shows an occasional lack

of ability or desire to
effectively handle details.

Frequently requires

su pervisory direction.

Rarely generates self-

initiated contacts or

conducts proactive

enforcement.

1 = Unsatisfactory

Rarely handles details in
an efficient and effective
manner. Direct

supervision is a necessity.

Ra rely self-i nitiate's
activity. Has received

repetitive counsellng or
discipline.

Report Writing

Written Work

4 = Excellent

Reports and other
documentation are always

of high quality and rarely

require correction. Crime

reports are always

thorough and enhance the
ability of detectives to
conduct follow-up

investigations.

&

3 = Proficient

Reports are typically

approved on first
submittal. Reports are

usually free of spelling and
grammar errors. Reports

document the incident

and investigation and are

typically submitted in a

timely manner.

2 = Needs lmprovement

Reports are rejected for
spelling, grammar, and

content errors. Reports

lack investigation and

merely contain dictation
of events. Reports often
raise more questions than
provide answers. Has

received negative report
critiq u es.

L = Unsatisfactory

Reports are rarely

approved upon first
submittal. Reports

regularly contain spelling
and grammar errors.
Reports frequently are
lacking in content. Has

received repetitive
counseling or discipline.

Officer / Employee

Safety

4 = Excellent

Always works in a manner

that protects self,

coworkers, and others

from harm. Provides

training in officer
safety/defen sive tactics.

lnforms others of
potential hazards.

3 = Proficient

Consistently conducts

work in a manner which
protects self, coworkers,

and others from harm.
Properly utilizes issu ed

/authorized safety

equipment.

2 = Needs lmprovement

Has demonstrated some
poor officer safety

incidences that posed a

hazard to self, coworkers,

or others. Has received

written counseling for
performance.

1 = Unsatisfactory

Has demonstrated several
examples of poor officer
safety that have posed

hazards to self, coworkers,

or others. Has received

repetitive counseling or
discipline.
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Job knowledge

4 = Excellent

Strives for, and maintains
strong knowledge of law,
policies and procedures,

and department manuals.
Effectively applies this
knowledge. Provides

tralning in area of
expertise.

3 = Proflcient

Maintains a working
knowledge of law, pollcies
and procedures, and
Cepartment manuals.
3onsistently applies this
<nowledge during course of
luty.

2 = Needs lmprovement

3ccasionally demonstrates a
ack of knowledge of law,
rolicies and procedures, and
lepartment manuals. Some
mproper application. Has
'eceived written counseling.

1 = Unsatisfactory

Demonstrates poor
knowledge of law, policies
and procedures, and
department manuals;
poor application of
knowledge. Has received
repetitive counseling or
Ciscipline.

Equipment use &

Maintenance

4 = Excellent

Maintains all work
equipment in excellent
working condition and

appearance. Properly

utilizes equipment as

directed by laws, policies

and procedures, and

training.

3 = Proficient

Vlaintains all work
:quipment in good working
:ondition and appearance.
)roperly utilizes equipment
ls directed by Iaws, policies
rnd procedures, and
:rain ing.

2 = Needs lmprovement

Cccasionally demonstrates
lack of concern for the
working condition and
appearance of equipment.
Has demonstrated some
ncidences of improper
:quipment use and
-naintenance.

l- = Unsatisfactory

i-las demonstrated incidents
rf unacceptable equipment
:se and or maintenance. Has
'eceived repetitive
:ounseling or discipline.

Attitude & internal
Relationships

4 = Excellent

Actively promotes

teamwork and generates
positive support for the
Office of the Chief. Tends to
identify internal problems

and typically will seek out
solutions to problems.

I = Proficient

lypically conducts self in a
'r'ranner that promotes
:eamwork, organizational
rarmony, and supports
:he Office of the Chief.

2 = Needs lmprovement

Has demonstrated some
nability to work as part of a
leam. Has demonstrated
ncidences of disharmony
arithin a work group. Has
"eceived written counseling.

1 = Unsatisfactory

Has demonstrated an
inability to work as part of a
team. Typically creates
Cisharmony within the
crganization. Has received
repetitive counseling or
Jiscipline.
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Professional Bearing

4 = Excellent

Always conducts self with
a highly professional

demeanor that
exemplifies the quality

image of the Office of the
Chief. Frequently

generates positive pu blic

comment.

3 = Proficient

Typically conducts self

with a professional

demeanor that promotes

the mission of the Office

of the Chief. Avoids

behavior that is likely to
produce citizen's

complaints.

2 = Needs Improvement

Has demonstrated

incidents of poor quality

conduct / contact with the
others. Occasionally

generates citizen's

complaints. Has received

written counseling.

1 = Unsatisfactory

Has demonstrated

incidences of
unprofession al cond uct.

Has generated citizen's
complaints. Has received
repetitive counseling or
discipline.

Appearance

Grooming

4 = Excellent

Consistently exemplifies a

clean and exceptionally

groomed professional

appearance. Maintains a

high level of physical

fitness that shows in the
manner that the uniform

is displayed.

3 = Proficient

Maintains a clean and well
groomed appearance.

Complies with the
standards of the
department uniform and

grooming policy.

2 = Needs lmprovement

Has demonstrated an

occasional lack of concern

in maintaining a

professional appearance.

Has been reminded more

than once to shine brass,

polish boots, and clean

uniform.

1 = Unsatisfactory

Has demonstrated a

consistent lack of

compliance with
department uniform and
grooming standards. Has

received repetitive
counseling or discipline.

Attendance

4 = Excellent

Consistently is at work

when expected. Always

arrives to work early and

wisely utilizes this time to
prepare for duty. Appears

in court when subpoenaed

and arrives on time.

3 = Proficient

Typically is at work when

expected. Typically arrives

at work on time and

prepared for duty.
Appears in court when

subpoenaed and arrives

on time.

Needs lmprovement

Possibly developing a

pattern of abuse.

Occasionally arrives to
work late or unprepared.

Has missed or was late to
subpoenaed court

appearance.

1 = Unsatisfactory

Dlsplays pattern of abuse.
Frequently arrives to work
late or unprepared. FTA

subpoenaed court

appearances. Has received
repetitive counseling or
discipline.
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Time Management

4 = Excellent

Consistently completes
assigned job tasks on
time. Always handles
calls for service and
completes reports in an
efficient and timely
manner.

3 = Proficient

Typically completes
assigned job tasks on
time. Typically handles
calls for service and
completes reports in an
efficient and timely
manner.

2 = Needs lmprovement

Occasionally does not
complete job tasks on
time. Occasionally
takes an excesslve
amount of time when
handling calls for service
or completing reports.

1 = Unsatisfactory

Displays pattern of abuse.
Frequentiy does not
complete job task on time.
Frequently takes an
excessive amount of time
in handling calls for
service or completing
reports.

EPD Policy 1210.010

Conduct of Officers

Since the conduct of officers on or off duty, may reflect directly upon the Department,
members must, at all times, conduct themselves in a manner which does not bring discredit
to themselves or the Department

The Policy sections referenced below are a synopsis of high liability Policies contained in the Elko police Department
PoliclesandProceduresManual. Employeesaretorefertotheactual DepartmentManuatforacompletereferenceto
each policy section.

510.010 - Use of Force

All sworn officers of this Department will only use the force necessary to affect lawful objectives, whether that force is
deadly or non-deadly. All use of force will be within the limitations contained in the Elko police Department policy and
ProcedureManual. lnall cases,officersarerequiredtouseobjectivelyreasonableforceunderthecircumstancesknownto
the officer at the time they use force.

910.030 - Response Procedures to Disasters and/or Emergency Situations

The Procedu res to be followed in natura I disasters or e mergency situations where Elko po lice Depa rtment has been
designated as the Primary or Secondary city clepartment. Emergency plan for the City of Elko.

92O.O20 - Emergency Activation of personnel

The Response Team may be mobilized in response to a given situation by the shift supervisor or in his absence, the acting
shift supervisor. ln addition any member of the management stalf may activate the Response Team to a given situation or
unusual occurrence.

640.010 - Vehicle Pursuits

It is the policy of the Elko Police Department to protect all persons' lives to the greatest extent possible when enforcing the
law' ln addition, it ls the responsibility of the Department to assist officers in the safe performance of their duties. To effect
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these obligations, it shall be the policy of the Departmentto regulatethe manner in which vehicle pursuits are undertaken
and performed.

540.033 - EmergencyCode 3 Response

Emergencyvehicle operations under Code-3 conditionsare predicatedon whetherthe loss of life, extent of injuries and loss
of propertyorevidencewill bereducedbyrapidresponse. Vehicleresponseisauthorized,basedoncircumstances.

Officer lnvolved Fatal or Serious lnjury lncidents

lnvestigations of police involved fatal or serious injury incidents are often complex and demanding. These cases often
attractpublicandnewmediainterest.Theconsequencesoftheincidentcanbeprofoundandaffectmanypeople. Because
ofthesefactors,incidentsofthisnatureshallbefullyandfairlyinvestigated. Properdispositionofsuchcaseswillbebased
on allthe legally available relevant evidence.
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Rating Period:

Employee Name:

Position/Title:

Division:

Elko Police Department
Employee Performance Evaluation

Evaluator:

Employee #:

Date of Rank:

Rating Categories

4= Excellent 3= Proficienl 2 = Needs lmprovement L=Unsatisfactory N/A = Not Applicable

L Enforcement & Service Delivery
4J 3tr 2D 1tr N/A tr

ll. Report Writing & Written Work
4 E 3tr 2D 1tr N/A tr

1il. Officer / Employee Safety
4 E 3n 2D 1tr N/A tr

!V. Job Knowledge
4 n 3tr 2D 1tl N/A n

V. Equlpment Use & Maintenance
4 tr 3tr 2D 1u N/A tr

Vl. Attitude & Internal Relationships
4 tr 3tr 2D X tr N/a tr

Vll. Professional Bearing

4 n 3tr 2n 1tr N/A tr

Vlll. Appearance and Grooming
4 tr 3tr 2n 1n N/A tr

tx. Attendance

u 3u4 2D 1tr N/A tr

X. Time Management
4 tr 3tr 2A 1tr N/A tr
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Elko Police Department
Employee Performa nce Eva luation

During this interview, you demonstrated knowledge of Departmental policy section l,zlo.ol.oConduct
of officers and you have received, read, and understand allof the Elko police Department,s policies
that are attached.

Do you wish to discuss this evaluation with the Lieutenant? yes E No n lnitials

Do you wish to report being a victim or witness of a Harassment in Employment incident?
Yes DNon lnitials

Supervisor reviewed file?

Employee Signature

Primary Evaluator Signature

Lieutenant Signature

Chief Signature

YesnNotr tnitials

Yearly Medical PhysicalCompleted: yes E No tl
lf no list reason:

Date

Date

Date

Date
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Elko Police Department
Employee Performa nce Evaluation

Performance Categories / Documented Facts and Recommended Remedial Actions
Rating: t. Enforcement & Service Delivery

Rating: lt Report Writing & Written Work

Rating: ilt. Officer Safety

Rating: lV. Job Knowledge

Rating: Equipment Use & Maintenance

Rating: Vl. Attitude & lnternal Relationships
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Vll. Professional Bearing

Vlll. Appearance & Grooming

lX. Attendance

X. Time Management

Rating:

Rating:

Rating:

Rating:

Employee Signature Date

Supervisor Signature Date

Recommended Remedial Actions: Supervisors lnitials within a rating category box denotes that any
above recommended remedialaction(s) have been approved, Scheduled, and/orcompleted.

1 2 3 4 5 6 7 8 9 10

*Performance
performance
negotiation.

Eval-uation and
standards. For

scoring matrix reflective of current.
informational use only; not subject to
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