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BEFORE THE LOCAL GOVERNMENT
EMPLOYEE-MANAGEMENT RELATIONE BOARD

WHITE, PINE ASSOCIATION OF CLASSROOM ) ITEM NO. 262
TEACHERS, )
)} CASE NO. Al1-045481
Complainant, )
)
-ge ) ORDER OF DISMISSAL
) TH_PREJUDICE
WHITE PINE SCHOOL DISTRICT; WHITE )
PINE COUNTY BOARD OF SCHOOL TRUSTEES,)
FLORINDO MARIANI, and JIM FISHER, )
)
Respondents. )
)
For Complainant: Sandra G. Lawrence, Esqg.
DYER and McDONALD
For Respondents: C. Robert Cox, Esq.
WALTHER, MAUPIN, OATS, COX, LEE &
KLAICH

The above-named parties having entered into an Agreement
on the 15th day of January, 1991, whereby the White Pine
Association of Classroom Teachers ("Association") agreed to
drop all complaints, including the above~captioned matter,
with prejudice, each party to bear their own costs; the White
Pine County School District ("Districi") agreed to accept the
Association’s proposal of a 5% pay increase across the board
for all teachers including all prior agreements reached during
negotiations; and both parties agreed there shall be no
reduction in force for the fiscal year 1930/91.

The parties further agreed that the above-referenced
Agreement will be effective as of July 1, 1990 and will
continue in full force and effect until June 30, 1991, or

until such time a successor contract is negotiated and
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ratified by both the White Pine County School Board and the
White Pine County Association of Classroom Teachers; and good
cause appearing therefore,

IT IS HEREDY ORDERED that the above-captioned action be,
and hereby is, dismissed with prejudice, with each side to
bear its own attorney’s fees and costs.

DATED this | S+ day of ﬁbm&ra , 1991.

’ LOCAL GOVERNME PLOYEE~
MANAGEMENT RELATIONS BOARD
By (ﬁiffYLOU&Q.KkL“JfWUQAF

TAMARA BARENGO
Chairman






