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MAY 3, 2023, AGENDA MATERIALS 

(Only Items that have corresponding materials will have a link)  
 

The Board Sitting En Banc 
 
The following items are for consideration by the full Board: 
 
1. Opening Items          

 
Call to Order 
Roll Call 
Moment of Silence 
Pledge of Allegiance 

 
2. Public Comment         Information Only 

The Board welcomes public comment. Public comment must be limited to matters 
relevant to or within the authority of the Government Employee-Management Relations 
Board. No subject may be acted upon unless that subject is on the agenda and is 
scheduled for possible action. If you wish to be heard, please introduce yourself at the 
appropriate time and the Presiding Officer will recognize you. The amount of 
discussion on any single subject, as well as the amount of time any single speaker is 
allowed, may be limited. The Board will not restrict public comment based upon 
viewpoint. However, the Board may refuse to consider public comment prior to the 
commencement and/or conclusion of a contested case or a quasi-judicial proceeding 
that may affect the due process rights of an individual. See NRS 233B.126. 
 

3.        Approval of the Minutes      For Possible Action 
For possible action on the minutes of the meeting held April 11, 2023. 
 

4.        Legislative Update       For Possible Action 
Review of pending legislation affecting the EMRB and/or public sector collective 
bargaining. Status of the budget for the agency. Discussion on the board pay issue. 
Deliberation and possible action on any such legislative issues as may be warranted. 
 

5.        Setting of the Annual Assessment Rates   For Possible Action 
Deliberation and decision on setting the assessment rates for the local governments 
for 2024 and for the State of Nevada for 2024. 

 
6. Naming of Conference Rooms     For Possible Action 

Deliberation and decision on the naming of the two conference rooms in Suite 490. 
 

7.     Case 2023-004       For Possible Action 
Education Support Employees Association v. Clark County School District 
Deliberation and decision on the status and progress of the case, including, but not 
limited to, dismissal of the case, the granting of a hearing for the case, whether to stay 



the case pursuant to the limited deferral doctrine, and/or whether to order a settlement 
conference for the case. If a hearing is granted, then the case shall also be randomly 
assigned to a hearing panel. 
 

8.     Case 2023-005       For Possible Action 
Clark County Education Association v. Clark County School District 
Deliberation and decision on the Stipulation and Order to Dismiss With Prejudice. 
 

9.     Case 2023-002       For Possible Action 
Clark County Education Association v. Clark County School District 
Deliberation and decision on Respondent Clark County School District’s Motion to 
Dismiss Complainants’ Complaint. 
 

10.     Case 2021-002       For Possible Action 
Nevada Association of Public Safety Officers v. Las Vegas Metropolitan Police 
Department & Las Vegas Police Protective Association 
Deliberation and decision on Respondent Las Vegas Police Protective Association’s 
Motion to Dismiss. 

 
11.      Additional Period of Public Comment    Information Only 

Please refer to agenda item 2 for any rules pertaining to public comment. 
 

12.      Adjournment       For Possible Action 
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April 11, 2023 
 


MINUTES OF THE MEETING OF THE GOVERNMENT 
EMPLOYEE-MANAGEMENT RELATIONS BOARD 


(Meeting No. 23-03) 
 
A meeting of the Board sitting en banc, plus Panel A and Panel C, of the Government 
Employee-Management Relations Board, properly noticed and posted pursuant to the Nevada 
Open Meeting Law, was held on Tuesday, April 11, 2023, at 8:15 a.m. The meeting was held 
in the Conference Room of the EMRB, located on the fourth floor of the Nevada State Business 
Center, 3300 West Sahara Avenue, Las Vegas, Nevada 89102. The meeting was also held 
virtually using a remote technology system called WebEx. 
 
The following Board members were present: Brent C. Eckersley, Esq., Chair 


Sandra Masters, Vice-Chair 
       Michael J. Smith, Board Member 
       Tammara M. Williams, Board Member 
       Michael A. Urban, Esq., Board Member 
 
Also present:      Bruce K. Snyder, Commissioner 
       Marisu Romualdez Abellar, Executive Assistant 
       Isabel Franco, Administrative Assistant II 
       Samuel Taylor, Esq., Attorney General’s Office 
 
Members of the Public Present:   Lori Petsco, City of Las Vegas 
       Christopher Humes, Esq., for CCASAPE 
       Dylan Lawter, Esq., for SEIU, Local 1107 
        
 
The agenda: 
 
 
(cont’d on next page) 
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The Board Sitting En Banc 
Presiding Officer Brent C. Eckersley, Esq. 


 
The following 4 items were for consideration by the full Board: 
 
1. Opening Items 
 The meeting was called to order by Chair Brent C. Eckersley, Esq. at 8:15 a.m. On roll 


call all members were present. Accordingly, a quorum was present. A moment of silence 
was then observed, followed by the recitation of the pledge of allegiance by the Board, 
staff and members of the public present. 


 
2. Notice of Appointment & Oath of Office 


The Board Secretary administered the ceremonial oath of office to Michael A. Urban, 
Esq. 
 


3. Public Comment 
No public comment was offered. 
 


4.        Approval of the Minutes 
Upon motion, the Board approved the minutes of the meeting held March 21, 2023, as 
presented. 


 
Panel C 


Presiding Officer Brent C. Eckersley, Esq. 
 
The following 1 item was for consideration by Panel D: 
 
5.     Case 2020-008 


Clark County Education Association & Davita Carpenter v. Clark County School 
District with Intervenors Education Support Employees Association and Clark 
County Association of School Administrators and Professional-Technical 
Employees 
Pursuant to NAC 288.271(2)(c), the Commissioner had randomly selected Vice-Chair 
Masters to fill the vacancy caused by the resignation of Board Member Cottino. Also 
pursuant to NAC 288.271(2)(c), the Commissioner had selected Chair Eckersley to fill 
the vacancy on the panel caused by the resignation of Board Member Harris. Pursuant 
to NAC 288.271(4) the presiding officer shall be Chair Eckersley. The Panel deliberated 
on the Joint Status Report. Upon motion, the Board set the next report to be due in three 
months or within 10 days of the Nevada Supreme Court decision, whichever is sooner. 
 


 
Panel A 


Presiding Officer Brent C. Eckersley, Esq. 
 
The following 1 item was for consideration by Panel D: 
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6.     Case 2021-005 
Las Vegas Police Protective Association v. City of Las Vegas 
Pursuant to NAC 288.271(2)(c), the Commissioner had randomly selected Board 
Member Williams to fill the vacancy caused by the resignation of Board Member Harris. 
The Panel deliberated on the Joint Status Report. Upon motion, the Board set the next 
joint status report to be due in three months or within 10 days of the Court’s decision, 
whichever is sooner. 
 
 


The Board Sitting En Banc 
Presiding Officer Brent C. Eckersley, Esq. 


 
The following 11 items were for consideration by the full Board: 


 
7.     Case 2022-017 


Nevada Service Employees Union v. Southern Nevada Health District 
The Board took note of the Notice of Settlement and dismissed the case as requested. 
 


8.     Case 2022-019 
International Union of Operating Engineers, Local 501 v. University Medical 
Center of Southern Nevada 
The Board deliberated on the matter, and upon motion, granted a hearing for the case. 
The Board also ordered that a settlement conference be held. The case was then 
randomly assigned to Panel E. 


 
9.     Case 2022-012 


Jeremy Bunker v. Clark County 
The Board deliberated on Clark County’s Motion to Dismiss, and upon motion, granted 
the motion to dismiss with prejudice. 
 


10.     Case 2023-001 
Pershing County Law Enforcement Association v. Pershing County 
The Board deliberated on Respondent’s Motion to Dismiss Complainants’ Complaint 
and Motion for the Imposition of Sanctions, and upon motion, came to the following 
decision: (1) that the motion for sanctions be denied; (2) that a hearing on the issue of 
timeliness be granted with the Commissioner to set said hearing; and (3) that 
deliberation on the rest of the motion to dismiss be postponed until the Board first 
resolves the timeliness issue. 


 
11.      Case 2021-008; 2021-012; 2021-013; 2021-015 


Las Vegas City Employees’ Association & Julie Terry v. City of Las Vegas; Las 
Vegas City Employees’ Association & Jody Gleed v. City of Las Vegas; Las Vegas 
City Employees’ Association & Marc Brooks v. City of Las Vegas; and 
International Association of Fire Fighters, Local 1285 v. City of Las Vegas 
The Board deliberated on the City of Las Vegas’ Motion to Dismiss for Failure to Exhaust 
Contractual Remedies and Motion to Defer to Arbitration Proceedings, and upon 
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separate motions, granted both pending motions. 
 
12.      Naming of Conference Rooms 


The Commissioner explained about the need to name the conference rooms in Suite 
490 and that Director Reynolds stated the decision could be left to the Board discretion. 
The Commissioner then reviewed potential names. The Board suggested a name for 
one room and asked the Commissioner to research who was the first Commissioner. 
This item will be placed on the May agenda for further action. 


 
13.      Legislative Update  


Commissioner Snyder reviewed the list of pending legislation affecting the EMRB and/or 
public sector collective bargaining. He also reviewed the status of the agency’s budget. 


 
14.      Setting of Board Meeting Dates 


The Board deliberated on setting dates for meeting for July through December 2023, 
and upon motion, set the following dates: 
 


- July 17-19 
- August 14-15 (two days only) 
- September 18-20 
- October 17-19 
- November 7-9 
- December 12-14 


 
15.      Sundry Board Administrative Topics 


Commissioner Snyder discussed three issues concerning providing Board members 
with services to assist them in their positions: (1) the provision of notebook computers 
to Board members; (2) the provision and use of State e-mail accounts; and (3) the 
provision of backup materials prior to and during Board meetings.  
 
After deliberating on the issues, the Board members decided as follows: (1) that Brent 
Eckersley and Tammara Williams would retain their loaned notebook computers; (2) 
that Sandra Masters would return her loaned notebook computer; (3) that Michael Smith 
would receive a loaned notebook computer; (4) that Brent Eckersley would retain his e-
mail account; (5) that Sandra Masters no longer wants her e-mail account; (5) that 
Tammara Williams wants an e-mail account; (7) that Brent Eckersley and Michael Urban 
each want their backup materials sent electronically; (8) that Tammara Williams wants 
her backup materials sent electronically and also via print; and (9) that Sandra Masters 
and Michael Smith each want their backup materials sent electronically but that the 
office would automatically send any large documents plus any others they would like as 
a hard copy. 
 
The Board further discussed training and it was agreed to train on the open meetings 
law, the conduct of hearings, ethics and the role and duties of Board members. Existing 
videos will be used when available, the Board members will review the videos prior to a 
Board meeting and then time would be reserved at a Board meeting to answer any 
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questions raised by the videos. The first topic for June will be the open meetings law. 
 
16.      Additional Period of Public Comment 
 No public comment was offered. 
 
17.      Adjournment 


There being no additional business to conduct, Chair Eckersley adjourned the meeting. 
 
Respectfully submitted, 
 


 
 


Bruce K. Snyder,  
EMRB Commissioner 


 





		Director
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SUMMARY OF LEGISLATION AFFECTING THE EMRB 
(as of April 28, 2023) 


 
The legislation listed below affects public sector collective bargaining. The next deadline is May 
19th. At that time any bill not listed as exempt must be passed out of committee in the second 
chamber of the legislature or else the bill dies. The session ends June 5th. 
 
 


BILLS IN THE SENATE 
 


On the Floor 
 
Senate Bill 38 
Sponsor: Senate Committee on Judiciary. Do Pass as Amended. Waiting to be sent to the floor. 
This bill makes a technical change to NRS 288.150 for a bill whose primary purpose is unrelated 
to collective bargaining but rather is related to sexual offenses.  
 
Senate Bill 251 
Sponsor: Senator Flores. Do Pass. On general file. Existing law makes it a mandatory subject of 
bargaining for school districts to negotiate provisions for the transfer and reassignment of teachers, 
including special provisions for school districts with local school precincts (i.e., CCSD). This bill 
would make those bargaining provisions applicable to school support employees. 
 
Senate Bill 282 
Sponsor: Senator Nguyen. Do Pass as Amended. Waiting to be sent to the floor. This bill does 
not directly change NRS 288 but does affect collective bargaining. The bill would clarify that the 
hiring of staff by a principal of a local school precinct must conform to applicable collective 
bargaining agreements, among other items. 
 
Senate Bill 388 
Sponsor: Senator Scheible. Do Pass as Amended. On general file. This bill would allow for a 
provision of a collective bargaining agreement at the State level to establish a negotiated rate for 
employee contributions, rather than a matching rate, and require the employer to pay the remainder 
of contributions required on behalf of the employee and would further make this a mandatory 
subject of bargaining. 
 
 


In Committee 
 


Senate Bill 166 (Declared Exempt) 
Sponsors: Senator Pazina, Assemblyman Hibbetts, Assemblyman Yurek. Do Pass as Amended. 
Re-referred to Senate Committee on Finance. NRS 288.138 currently excludes certain peace and 
fire officers from being deemed supervisory employees. This bill would also exempt certain 
employees who provide civilian support services under a paramilitary command structure to a law 
enforcement agency. The bill would also a twelfth State bargaining unit for peace officer 
supervisory employees, splitting them off from the current supervisory bargaining unit. 
 
 







Senate Bill 319 (Declared Exempt) 
Sponsors: Senators Harris and Spearman. Do Pass. Re-referred to the Senate Committee on 
Finance. Existing law for collective bargaining at the State level only includes certain classified 
employees. This bill would add category I, II or III peace officers in the unclassified service of the 
State. 
 
Assembly Bill 172 
Sponsors: Assemblywoman Anderson, Assemblywoman Duran, Assemblyman Carter, Senator 
Daly. Passed on third reading 28-14. Assigned to the Senate Committee on Government Affairs. 
This bill would require each local government employer to semiannually provide each recognized 
employee organization the address, telephone number, work contact information and work location 
for each employee in the bargaining unit. 
 
 


BILLS IN THE ASSEMBLY 
 


On the Floor 
 
Assembly Bill 153 
Sponsor: Assemblywoman Marzola. Do Pass as Amended. Waiting to be sent to the floor. This 
bill would license and regulate the practice of naprapathy. This bill makes a technical change to 
NRS 288.140 to include naprapaths in the definition of physicians. Physicians may not collectively 
bargain with local governments. 
 
Assembly Bill 378 
Sponsor: Assembly Committee on Government Affairs. Do Pass as Amended. Waiting to be sent 
to the floor. This bill would  move up the deadlines for the start of collective bargaining, mediation 
and arbitration at the State level to allow for an added month in the process of bargaining. 
 
 


In Committee 
 
Assembly Bill 224 (Declared Exempt) 
Sponsors: Assemblywoman Peters, Assemblyman Watts, Assemblywoman Bilbray-Axelrod, 
Assemblywoman Anderson, Assemblywoman La Rue Hatch, Senator Nguyen. Do Pass as 
Amended. Re-referred to the Assembly Committee on Ways and Means. This bill would  
authorize collective bargaining for certain state employees, most notably professors and other 
professional employees of NSHE, with said activities being under the jurisdiction of the EMRB. 
 
Senate Bill 264 
Sponsor: Senator Donate. Do Pass as Amended. Passed on third reading 20-1. Assigned to the 
Assembly Committee on Government Affairs. Existing law requires that peace officers working 
for a local government be in a separate bargaining unit. This bill would require that civilian 
employees providing support services to a law enforcement agency be in a bargaining unit separate 
from other white and blue- collar employees. 
 
 


 







DEAD BILLS OR BILLS NO LONGER BEING TRACKED 
 
The following non-exempt bills did not pass out of committee in the house of origin by April 14th 
and thus are dead: 
 
Senate Bill 206 
Sponsor: Senator Buck. This bill would have made many changes related to K-12 education. One 
of the changes would have prohibited collective bargaining concerning the termination of 
employment or reassignment of the employees of a department charter school. 
 
Senate Bill 347 
Sponsors: Senators Donate and Watts. This bill would have made technical changes to three 
provisions of NRS 288 for a bill whose primary purpose is the deconsolidation of the Nevada 
System of Higher Education. However, the bill was amended to delete the entire bill and instead 
do an interim study next year on funding. Thus, it is no longer being tracked. 
 
Assembly Bill 180 
Sponsors: Assemblyman Hibbetts, Assemblyman Yurek, Senator Pazina. This bill would have 
added a twelfth State bargaining unit for peace officer supervisory employees, splitting them off 
from the current supervisory bargaining unit. Note: SB 319, which had similar provisions, instead 
was the bill advanced. 
 
Assembly Bill 211 
Sponsor: Assemblyman O’Neill. This bill, among other things, would have authorized certain 
public employers and labor or employee organizations to engage in supplemental bargaining to 
allow certain law enforcement dispatchers to participate in the Police and Firefighters’ Retirement 
Fund and to convert certain service credits from the Public Employers Retirement Fund. 
 
Assembly Bill 377 
Sponsor: Assembly Committee on Government Affairs. This bill would  have deemed a bailiff or 
deputy marshal working for a court to be a local government employee; would have set forth 
restrictions on collective bargaining; and also revise the definition of supervisory employee to 
include persons who provide civilian support services to a law enforcement agency. 
 
 
Last Bills Filed: SB451; AB465.  
Note: Items in red are new from the last report. 
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STATE OF NEVADA 


GOVERNMENT EMPLOYEE-MANAGEMENT 


RELATIONS BOARD 


 
IN THE MATTER OF: 
 
   THE ASSESSMENT RATE FOR  
   FISCAL YEAR 2024 
 


) 
) 
) 
) 
) 
) 
) 
) 


 


 


 


This matter came on before the State of Nevada, Government Employee-Management Relations 


Board (“Board”) on May 3, 2023, pursuant to the provisions of the Government Employee-


Management Relations Act (“the Act”); NRS chapter 233B, and was properly noticed pursuant to 


Nevada’s open meeting laws.  This order setting the assessment rate is issued pursuant to NRS 288.139.   


 NRS 288.139(1) states: “On or before July 1 of each year, the Board shall charge and collect a 


fee from each local government employer in an amount that is equal to not more than $10 for each local 


government employee of the local government employer who was employed by the local government 


employer during the first pay period of the immediately preceding fiscal year.” 


 Having reviewed the memorandum and presentation by Commissioner Snyder, the Board 


hereby determines that the assessment rate for fiscal year 2024 shall be $3.00 for each local government 


employee.  


DATED this ____ day of May, 2023.  
 
      GOVERNMENT EMPLOYEE- 
      MANAGEMENT RELATIONS BOARD 
 


 
      BY:_____________________________________ 
             BRENT C. ECKERSLEY, ESQ., Chair  
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STATE OF NEVADA 


GOVERNMENT EMPLOYEE-MANAGEMENT 


RELATIONS BOARD 


 
IN THE MATTER OF: 
 
THE ASSESSMENT RATE FOR  
THE STATE OF NEVADA FOR 
FISCAL YEAR 2024 
 


) 
) 
) 
) 
) 
) 
) 
) 


 


 


 


 


This matter came on before the State of Nevada, Government Employee-Management Relations 


Board (“Board”) on May 3, 2023, pursuant to the provisions of the Government Employee-


Management Relations Act (“the Act”); NRS chapter 233B and was properly noticed pursuant to 


Nevada’s open meeting laws.  This order setting the assessment rate is issued pursuant to NRS 288.475. 


NRS 288.475(1) states: “ On or before July 1 of each year, the Board shall charge and collect a 


fee from the Executive Department in an amount not to exceed $10 for each employee of the Executive 


Department who was employed by the Executive Department during the first pay period of the 


immediately preceding fiscal year.” 


 Having reviewed the memorandum and presentation by Commissioner Snyder, the Board 


hereby determines that the assessment rate for the State of Nevada for fiscal year 2024 shall be $6.00 


for each employee.  


DATED this ____ day of May, 2023.  
 
      GOVERNMENT EMPLOYEE- 
      MANAGEMENT RELATIONS BOARD 


 
      BY:_____________________________________ 
             BRENT C. ECKERSLEY, ESQ., Chair 







$ % FY2023 $ % FY2024 $ % FY2025 $ % FY2026 $ % FY2027 $ % FY2028 The number of ee's is 
Local EE 90,206 0.7149 0.7149 0.7149 0.7149 0.7149 0.7453 expected to be flat for
State EE 17,985 0.2851 0.2851 0.2851 0.2851 0.2851 0.2547 future fiscal years
Total EE 108,191 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000


Budget Budget is expected to be flat for future fiscal years
467,087$         


FYE Beg Bal Local EE Rate Revenues Expenses End Bal # Days
2023 432,549.83$        90,206                  3.00 270,618.00$        333,930.78$        369,237.05$        404                       
2024 369,237.05$        90,206                  3.00 270,618.00$        333,930.78$        305,924.27$        334                       
2025 305,924.27$        90,206                  3.00 270,618.00$        333,930.78$        242,611.49$        265                       
2026 242,611.49$        90,206                  3.00 270,618.00$        333,930.78$        179,298.72$        196                       
2027 179,298.72$        90,206                  3.00 270,618.00$        333,930.78$        115,985.94$        127                       
2028 115,985.94$        90,206                  3.50 315,721.00$        348,107.61$        83,599.33$          88                          


Note: The local government rate used to be $6.00 per employee. In June 2020 it was reduced to $3.00 per employee both as a
gesture to local governments for closures during the pandemic and also to reduce the large reserve balance.


FYE Beg Bal State EE Rate Revenues Expenses End Bal # Days
2023 170,925.00$        17,985                  6.00 107,910.00$        133,156.22$        145,678.78$        399                       
2024 145,678.78$        17,985                  6.00 107,910.00$        133,156.22$        120,432.56$        330                       
2025 120,432.56$        17,985                  6.00 107,910.00$        133,156.22$        95,186.34$          261                       
2026 95,186.34$          17,985                  6.00 107,910.00$        133,156.22$        69,940.11$          192                       
2027 69,940.11$          17,985                  6.00 107,910.00$        133,156.22$        44,693.89$          123                       
2028 44,693.89$          17,985                  6.00 107,910.00$        118,979.39$        33,624.50$          103                       


Note: The State government rate has been $6.00 per employee since its inception in June 2019. There are currently 4 bargaining
units that are unrepresented, which potentially could require 4 elections and 4 runoff elections at a total potential cost of $48,000.
Monies for these elections would need to come from the reserve balance as the budget does not account for any elections. This
should be kept in mind when setting the rate to ensure sufficient reserve funds are available should elections need to be held.


FYE Beg Bal All EE N/A Total Rev Total Exp End Bal # Days
2023 603,474.83$        108,191                N/A 378,528.00$        467,087.00$        514,915.83$        402                       
2024 514,915.83$        108,191                N/A 378,528.00$        467,087.00$        426,356.83$        333                       
2025 426,356.83$        108,191                N/A 378,528.00$        467,087.00$        337,797.83$        264                       
2026 337,797.83$        108,191                N/A 378,528.00$        467,087.00$        249,238.83$        195                       
2027 249,238.83$        108,191                N/A 378,528.00$        467,087.00$        160,679.83$        126                       
2028 160,679.83$        108,191                N/A 423,631.00$        467,087.00$        117,223.83$        92                          


 = Data entry.
 = Formula indicates number of operating days covered by ending balance.
 = Check against previous calculations.


LOCAL GOVERNMENT RESERVE


STATE GOVERNMENT RESERVE


NUMBER OF EMPLOYEES


Expense allocations based on revenues received and not on percentage of employees







$ % FY2023 $ % FY2024 $ % FY2025 $ % FY2026 $ % FY2027 $ % FY2028 The number of ee's is 
Local EE 90,206 0.7149 0.7149 0.7149 0.7149 0.7149 0.7149 expected to be flat for
State EE 17,985 0.2851 0.2851 0.2851 0.2851 0.2851 0.2851 future fiscal years
Total EE 108,191 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000


Budget Budget is expected to be flat for future fiscal years
489,826$         


FYE Beg Bal Local EE Rate Revenues Expenses End Bal # Days
2024 390,312.75$        90,206                  3.00 270,618.00$        350,187.39$        310,743.36$        324                       
2025 310,743.36$        90,206                  3.00 270,618.00$        350,187.39$        231,173.97$        241                       
2026 231,173.97$        90,206                  3.00 270,618.00$        350,187.39$        151,604.58$        158                       
2027 151,604.58$        90,206                  3.00 270,618.00$        350,187.39$        72,035.19$          75                          
2028 72,035.19$          90,206                  3.00 270,618.00$        350,187.39$        (7,534.20)$           (8)                          
2029 (7,534.20)$           90,206                  3.00 270,618.00$        350,187.39$        (87,103.59)$         (91)                        


Note: The local government rate used to be $6.00 per employee. In June 2020 it was reduced to $3.00 per employee both as a
gesture to local governments for closures during the pandemic and also to reduce the large reserve balance.


FYE Beg Bal State EE Rate Revenues Expenses End Bal # Days
2024 126,513.12$        17,985                  6.00 107,910.00$        139,638.61$        94,784.51$          248                       
2025 94,784.51$          17,985                  6.00 107,910.00$        139,638.61$        63,055.90$          165                       
2026 63,055.90$          17,985                  6.00 107,910.00$        139,638.61$        31,327.29$          82                          
2027 31,327.29$          17,985                  6.00 107,910.00$        139,638.61$        (401.32)$              (1)                          
2028 (401.32)$              17,985                  6.00 107,910.00$        139,638.61$        (32,129.93)$         (84)                        
2029 (32,129.93)$         17,985                  6.00 107,910.00$        139,638.61$        (63,858.54)$         (167)                      


Note: The State government rate has been $6.00 per employee since its inception in June 2019. There are currently 4 bargaining
units that are unrepresented, which potentially could require 4 elections and 4 runoff elections at a total potential cost of $48,000.
Monies for these elections would need to come from the reserve balance as the budget does not account for any elections. This
should be kept in mind when setting the rate to ensure sufficient reserve funds are available should elections need to be held.


FYE Beg Bal All EE N/A Total Rev Total Exp End Bal # Days
2023 516,825.87$        108,191                N/A 378,528.00$        489,826.00$        405,527.87$        302                       
2024 405,527.87$        108,191                N/A 378,528.00$        489,826.00$        294,229.87$        219                       
2025 294,229.87$        108,191                N/A 378,528.00$        489,826.00$        182,931.87$        136                       
2026 182,931.87$        108,191                N/A 378,528.00$        489,826.00$        71,633.87$          53                          
2027 71,633.87$          108,191                N/A 378,528.00$        489,826.00$        (39,664.13)$         (30)                        
2028 (39,664.13)$         108,191                N/A 378,528.00$        489,826.00$        (150,962.13)$      (112)                      


 = Data entry.
 = Formula indicates number of operating days covered by ending balance.
 = Check against previous calculations.


NUMBER OF EMPLOYEES


Expense allocations based on revenues received and not on percentage of employees


LOCAL GOVERNMENT RESERVE


STATE GOVERNMENT RESERVE







$ % FY2023 $ % FY2024 $ % FY2025 $ % FY2026 $ % FY2027 $ % FY2028 The number of ee's is 
Local EE 90,206 0.7149 0.7149 0.7149 0.6662 0.7149 0.7149 expected to be flat for
State EE 17,985 0.2851 0.2851 0.2851 0.3338 0.2851 0.2851 future fiscal years
Total EE 108,191 1.0000 1.0000 1.0000 1.0000 1.0000 1.0000


Budget Budget is expected to be flat for future fiscal years
489,826$         


FYE Beg Bal Local EE Rate Revenues Expenses End Bal # Days
2024 390,312.75$        90,206                  3.00 270,618.00$        350,187.39$        310,743.36$        324                       
2025 310,743.36$        90,206                  3.00 270,618.00$        350,187.39$        231,173.97$        241                       
2026 231,173.97$        90,206                  3.00 270,618.00$        350,187.39$        151,604.58$        158                       
2027 151,604.58$        90,206                  3.16 284,930.39$        350,187.39$        86,347.58$          90                          
2028 86,347.58$          90,206                  3.88 350,187.39$        350,187.39$        86,347.58$          90                          
2029 86,347.58$          90,206                  3.88 350,187.39$        350,187.39$        86,347.58$          90                          


Note: The local government rate used to be $6.00 per employee. In June 2020 it was reduced to $3.00 per employee both as a
gesture to local governments for closures during the pandemic and also to reduce the large reserve balance.


FYE Beg Bal State EE Rate Revenues Expenses End Bal # Days
2024 126,513.12$        17,985                  6.00 107,910.00$        139,638.61$        94,784.51$          248                       
2025 94,784.51$          17,985                  6.00 107,910.00$        139,638.61$        63,055.90$          165                       
2026 63,055.90$          17,985                  6.00 107,910.00$        139,638.61$        31,327.29$          82                          
2027 31,327.29$          17,985                  7.94 142,742.76$        139,638.61$        34,431.44$          90                          
2028 34,431.44$          17,985                  7.76 139,638.61$        139,638.61$        34,431.44$          90                          
2029 34,431.44$          17,985                  7.76 139,638.61$        139,638.61$        34,431.44$          90                          


Note: The State government rate has been $6.00 per employee since its inception in June 2019. There are currently 4 bargaining
units that are unrepresented, which potentially could require 4 elections and 4 runoff elections at a total potential cost of $48,000.
Monies for these elections would need to come from the reserve balance as the budget does not account for any elections. This
should be kept in mind when setting the rate to ensure sufficient reserve funds are available should elections need to be held.


FYE Beg Bal All EE N/A Total Rev Total Exp End Bal # Days
2023 516,825.87$        108,191                N/A 378,528.00$        489,826.00$        405,527.87$        302                       
2024 405,527.87$        108,191                N/A 378,528.00$        489,826.00$        294,229.87$        219                       
2025 294,229.87$        108,191                N/A 378,528.00$        489,826.00$        182,931.87$        136                       
2026 182,931.87$        108,191                N/A 427,673.14$        489,826.00$        120,779.01$        90                          
2027 120,779.01$        108,191                N/A 489,826.00$        489,826.00$        120,779.01$        90                          
2028 120,779.01$        108,191                N/A 489,826.00$        489,826.00$        120,779.01$        90                          


 = Data entry.
 = Formula indicates number of operating days covered by ending balance.
 = Check against previous calculations.


NUMBER OF EMPLOYEES


Expense allocations based on revenues received and not on percentage of employees


LOCAL GOVERNMENT RESERVE


STATE GOVERNMENT RESERVE





		ITEM NO. 5 - Annual Assessment Rates Orders.pdf

		2024 Asssessment order-Local

		2024 Asssessment order-State



		Rate and Reserve Calculations Worksheet - April 2023.pdf

		Original

		Updated 

		90-Day Reserve Scenarios
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STRANCH, JENNINGS & GARVEY, PLLC
NATHAN R. RING, Nevada State Bar No. 12078 
JESSICA S. GUERRA, Nevada State Bar No. 14210 
703 S. Eighth Street 
Las Vegas, Nevada 89101 
Phone: (725) 235-9750 
Email:  LasVegas@StranchLaw.com 
Counsel for Complainant 
 
 


BEFORE THE STATE OF NEVADA  
GOVERNMENT EMPLOYEE MANAGEMENT RELATIONS BOARD


EDUCATION SUPPORT EMPLOYEES 
ASSOCIATION, 


   Complainant, 


vs. 


CLARK COUNTY SCHOOL DISTRICT, 


   Respondent. 


 
CASE NO: 
 
 
 


PROHIBITED PRACTICES 
COMPLAINT AGAINST CLARK 
COUNTY SCHOOL DISTRICT FOR 
ENGAGING IN BAD FAITH 
BARGAINING 


 


 


Complainant, EDUCATION SUPPORT EMPLOYEES ASSOCIATION, by and through their 


counsel, Stranch, Jennings & Garvey, PLLC, hereby files this complaint against respondent, Clark County 


School District (“CCSD”), for CCSD’s violation of NRS Chapter 288, based upon the following facts.  


1. Complainant is the recognized exclusive “bargaining agent,” as that term is defined under 


NRS Chapter 288, for certain of the employees employed by the CCSD. These employees comprise a 


“bargaining unit,” as that term is defined under NRS 288.134 and are generally described as support staff 


employees of CCSD who work inside classrooms and outside the classrooms of CCSD. 


2. Respondent, CCSD, is a “local government employer,” as that term is defined under NRS 


288.060.  


/ / / 


/ / / 
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3. The Nevada Government Employee Management Relations Board has jurisdiction over 


this matter under NRS 288.280 because the facts alleged herein demonstrate a prohibited practice by 


Respondent under NRS 288.270. 


4. Under NRS 288.150(1), “every local government employer shall negotiate in good faith 


through one or more representatives of its own choosing concerning the mandatory subjects of 


bargaining…with the designated representatives of the recognized employee organization.” 


5. Among the mandatory subjects of bargaining are “Salary or wage rates or other forms of 


direct monetary compensation.” NRS 288.150(2)(a). 


6. CCSD’s actions as complained of herein demonstrate it violated NRS 288.150 by failing 


and refusing to bargaining in good faith with the Complainant on a mandatory subject of bargaining.  


7. The EMRB has jurisdiction over this matter because CCSD’s actions are a prohibited 


practice under NRS 288.270(1)(e). Thus, the Board has jurisdiction to hear this controversy under NRS 


288.110 and NRS 288.280.  


RELEVANT FACTS 


8. On January 11, 2023, CCSD’s Chief Negotiator and Assistant General Counsel David R. 


Hall sent an email to ESEA representatives concerning a proposed MOA. The purpose of that MOA was 


to provide additional compensation payments to “School-based Support Professionals.” 


9. In that email, Mr. Hall stated the proposal on behalf of CCSD was “our first and final 


offer,” and further defined the field upon which the parties could bargain by stating no additional 


employees of CCSD would be included. Thus, limiting ESEA’s ability at the outset to bargaining for the 


entire unit it represents within CCSD.


10. Mr. Hall further stated in his email that ESEA needed to make a decision quickly because 


there was limited time in which to complete payments to employees. 


11. On January 13, 2023, in another email, Mr. Hall informed ESEA that CCSD’s proposal 


was a “‘take it or leave it’ proposition.”  
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12. On February 1, 2023, through attorney Frank Flaherty, ESEA responded to provide a 


counterproposal that included the payment of $750 to all employees in the ESEA bargaining unit with 


their second March paycheck.  


13. For payment of the $750 stipend amounts, ESEA proposed that local school precincts 


would bear the cost for school-based employees, and CCSD would cover the cost for non-school-based 


Employees from funds that were not assigned to school strategic budgets. 


14. On February 8, 2023, Mr. Hall responded to inform ESEA that CCSD would not negotiate 


any change in terms to its initial proposal from January and asked ESEA to simply agree to CCSD’s 


original offer of January 11, 2023. 


FIRST CAUSE OF ACTION 


VIOLATION OF NRS 288.270(1)(e) 


15. Complainant restates and reincorporates each and every allegation of paragraphs 1 through 


14 of this Complaint as if fully set forth herein. 


16. It is a prohibited practice for a local government employer, like Respondent here, to 


“Refuse to bargain collectively in good faith with the exclusive representative as required in NRS 


288.150.” 


17. Mr. Hall’s actions are clearly imputable to CCSD and were undertaken by him in the scope 


of his work on behalf of CCSD because he is CCSD’s “Chief Negotiator.” Thus, he speaks directly for 


CCSD in negotiations with ESEA. 


18. Good faith bargaining requires both parties to engage in an earnest effort to reach an 


agreement.


19. By defining its proposal as “take it or leave it proposition” or a “first and final” proposal, 


CCSD has completely failed to bargain in good faith with ESEA concerning a mandatory subjected of 


bargaining which is the compensation to be paid to employees represented within the ESEA bargaining 


unit employed by CCSD. 


20. CCSD has engaged in bad faith bargaining and the Board must find accordingly. 
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PRAYER FOR RELIEF


Complainant respectfully requests that the Nevada Government Employee Management Relations 


Board order the following: 


1. Respondent be found in violation of NRS 288.270(1)(e) and held liable for engaging in a 


prohibited practice. 


2. Respondent be ordered to meet at reasonable time, bargain in good faith, and use its earnest 


effort to reach an agreement with ESEA concerning the incentive pay for school support employees within 


the ESEA represented bargaining unit.  


3. The Complainant be awarded its attorneys’ fees and costs incurred in this action. 


4. Such other relief as the Board deems just and proper under the circumstances.


DATED this 2nd day of March, 2023   STRANCH, JENNINGS & GARVEY, PLLC 


/s/Nathan R. Ring, Esq.   
NATHAN R. RING, ESQ.  
Nevada State Bar No. 12078  
JESSICA S. GUERRA, ESQ.  
Nevada State Bar No. 14210 
LasVegas@StranchLaw.com
703 S. Eighth Street 
Las Vegas, Nevada 89101 
Attorneys for Complainant
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CERTIFICATE OF FILING AND SERVICE


I CERTIFY THAT on the 2nd day of March, 2023, I filed the above and foregoing PROHIBITED 


PRACTICES COMPLAINT AGAINST CCSD by emailing the document to emrb@business.nv.gov.  


I FURTHER CERTIFY THAT on the same date, I mailed the above and foregoing PROHIBITED 


PRACTICES COMPLAINT AGAINST CCSD by mailing the document via United States Certified 


Mail, Return Receipt Requested to the following: 


 Clark County School District  
Human Resources 


 2832 E Flamingo Rd 
Las Vegas, NV 89121 
 


 


/s/ Suzanne Levenson   
       An employee of Stranch, Jennings & Garvey, PLLC 
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STRANCH, JENNINGS & GARVEY, PLLC
NATHAN R. RING, Nevada State Bar No. 12078 
JESSICA S. GUERRA, Nevada State Bar No. 14210 
3100 W. Charleston Blvd., #208 
Phone: (725) 235-9750 
Email:  LasVegas@StranchLaw.com 
Counsel for Complainant 
 
 


BEFORE THE STATE OF NEVADA 
GOVERNMENT EMPLOYEE MANAGEMENT RELATIONS BOARD


 
 


EDUCATION SUPPORT EMPLOYEES 
ASSOCIATION, 


   Complainant, 


vs. 


CLARK COUNTY SCHOOL DISTRICT, 


   Respondent. 


CASE NO: 2023-004 


 


COMPLAINANT EDUCATION 
SUPPORT EMPLOYEES 
ASSOCIATION’S PREHEARING 
STATEMENT 


 


 


COMES NOW, Complainant Education Support Employees Association ("ESEA"), by and 


through its attorneys, and pursuant to NAC 288.250 submits the following Prehearing Statement in this 


action before the Local Government Employee-Management Relations Board ("Board" or "EMRB"). The 


ESEA reserves the right to supplement or amend this Statement as new or additional information becomes 


available. The Nevada Government Employee Management Relations Board has jurisdiction over this 


matter under NRS 288.280 because the facts alleged herein demonstrate a prohibited practice by 


Respondent under NRS 288.270. 


I.  STATEMENT OF THE ISSUE 


Whether Clark County School District (“CCSD”) violated its duty to bargain in good faith with 


ESEA when its Chief Negotiator and Assistant General Counsel David R. Hall sent an email on January 


11, 2023 to ESEA representatives providing a one-time “take-it-or-leave-it” proposal for inventive pay to 


certain bargaining unit employees? 
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II.  MEMORANDUM OF POINTS AND AUTHORITIES


The Complainant, ESEA, initiated this action against CCSD because CCSD engaged in a 


prohibited practice when it made a one-time take-it-or-leave-it proposal to ESEA concerning retention 


incentive pay for bargaining unit employees. CCSD only provided a short time period for ESEA to 


consider its proposal. These actions by the employer were a refusal to bargain in good faith under NRS 


288.270(1)(e).  


Furthermore, CCSD decided to define the parameters on how ESEA could bargain on the matter. 


CCSD’s email offer stated that it simply would not consider any changes in its proposal, to include 


expansion of incentive value or the employees eligible to receive such incentive payments. In a 


perfunctory manner, CCSD allegedly considered the counterproposal from ESEA and cast it aside. All of 


these actions independently and taken together demonstrate CCSD’s refusal to bargain in good faith. 


A. LEGAL AUTHORITY


NRS 288.270 make it a prohibited practice for a “local government employer or its designated 


representative willfully to…[r]efuse to bargain collectively in good faith with the exclusive 


representative as required in NRS 288.150.”  


B. FACTS


On January 11, 2023, CCSD’s Chief Negotiator and Assistant General Counsel David R. Hall 


sent an email to ESEA representatives concerning a proposed Memorandum of Agreement ("MOA''). The 


purpose of that MOA was to provide additional compensation retention-based incentive stipend payments 


to “School-based Support Professionals.” In that email, Mr. Hall stated the proposal on behalf of CCSD 


was “our first and final offer,” and further defined the field upon which the parties could bargain by stating 


no additional employees of CCSD would be included, thus limiting ESEA’s ability at the outset to 


bargaining for the entire unit it represents within CCSD. Mr. Hall further stated in his email that ESEA 


needed to make a decision quickly because there was limited time in which to complete payments to 


employees.  


Thereafter, on January 13, 2023, in another email, Mr. Hall informed ESEA that CCSD’s proposal 


was a “‘take it or leave it’ proposition.”  
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On February 1, 2023, through its outside attorney Frank Flaherty, ESEA responded to provide a 


counterproposal that included the payment of $750 to all employees in the ESEA bargaining unit with 


their second March paycheck. For the payment of the $750 incentive stipend, ESEA proposed that local 


school precincts would bear the cost for school-based employees and CCSD would cover the cost for non-


school-based employees from funds that were not assigned to school strategic budgets. 


On February 8, 2023, Mr. Hall responded to inform ESEA that CCSD would not negotiate any 


change in terms to its initial proposal from January and asked ESEA to simply agree to CCSD’s original 


offer of January 11, 2023. Thus, CCSD did not even consider the ESEA proposal and rejected it simply 


because it did not match CCSD’s “take-it-or-leave-it” proposal. 


C. ARGUMENT


“Take-it-or-leave-it” bargaining proposals demonstrate an employer’s lack of good faith in 


negotiating agreement. NLRB v. General Electric Company, 418 F. 2d 736, 757 (2d Cir. 1969). The Board 


precedent also holds that “a party who enters into negotiations with a pre-determined resolve not to budge 


from an initial position demonstrates an attitude inconsistent with good-faith bargaining.” TNT Logistics 


N. Am., 346 NLRB 1301, 1303 (2006). Under EMRB precedent, a local government employer’s “take-it-


or-leave-it” proposal is a sign of bad faith bargaining. International Brotherhood of Electrical Workers, 


Local 1245 v. City of Fallon (Case No. A1-045485, July 25, 1991).  


In this matter, CCSD set the tone for negotiations and defined the strict parameters within which 


ESEA could negotiate on the proposed incentive pay. While employers can provide their best offers up 


front in bargaining, they are not permitted to enter negotiations with a sole pre-determined outcome and 


inform the union that it cannot bargain the issue. The statement that the CCSD offer was “take it or leave 


it” demonstrates the employer had no intention of bargaining in good faith with the union. From the outset, 


CCSD decided its proposal was the only one that could be reached and informed the union as such. This, 


quite simply, is not good faith bargaining by CCSD. 


The fact that CCSD then, in a later perfunctory manner, decided to consider an ESEA proposal, 


which was a proposal it had already stated it would reject, and then did, in fact, reject the proposal does 
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not show that CCSD acted in good faith here. All CCSD did was further prove that it had a pre-


determination on what the agreement must be, and it would not be moved from that outcome.  


Good faith bargaining requires more than simply making a single proposal. It requires more than 


rejecting a counterproposal and one that a party already stated it would reject. The simple fact here is 


CCSD provided a one-time “take-it-or-leave-it” proposal and it stuck to that refusing to budge. This 


behavior violated NRS Chapter 288 and demonstrated CCSD’s bad faith bargaining.  


D. CONCLUSION


ESEA requests that the EMRB find CCSD engaged in bad faith bargaining and a violation of 


NRS Chapter 288, as described in ESEA’s Complaint in this matter, and that judgment be rendered in 


favor of ESEA as follows: 


1. CCSD engaged in a prohibited labor practice. 


2. CCSD’s actions violated NRS 288.270(1)(e). 


3. ESEA is entitled to recover its attorneys’ fees and costs. 


III.  LIST OF WITNESSES 


1. Jan Giles, President of ESEA. Ms. Giles will testify to the communications between herself 


and CCSD representatives concerning the incentive pay to be offered to bargaining unit employees and 


CCSD’s unlawful “take-it-or-leave-it” approach to bargaining. 


2. Frank Flaherty, counsel for ESEA in discussions with CCSD. Mr. Flaherty will testify to 


the communications between himself and CCSD representatives concerning the incentive pay to be 


offered to bargaining unit employees and CCSD’s unlawful “take-it-or-leave-it” approach to bargaining.


Mr. Flaherty will not be asked to disclose any confidential information or discussions had with his client 


that are protected by applicable law.


3. Fred Horvath, Secretary-Treasurer of Teamsters, Local 14 (assigned representative on 


behalf of ESEA). Mr. Horvath will testify to the communications between himself and CCSD 


representatives concerning the incentive pay to be offered to bargaining unit employees and CCSD’s 


unlawful “take-it-or-leave-it” approach to bargaining.  
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IV.  STATEMENT OF RELATED PROCEEDINGS 


There are no other pending or anticipated administrative, judicial or other proceedings 


related to the subject of this hearing. 


V. ESTIMATED TIME FOR ESEA’s PRESENTATION 


ESEA estimates that its presentation in this matter should take approximately one-half day. 


Depending upon time for cross-examination, ESEA estimates its time for presentation will be 


between four and five hours to present its position. 


DATED this 18th day of April, 2023  STRANCH, JENNINGS & GARVEY, PLLC


/s/ Nathan R. Ring, Esq.   
NATHAN R. RING, ESQ.  
Nevada State Bar No. 12078  
JESSICA S. GUERRA, ESQ.  
Nevada State Bar No. 14210 
LasVegas@StranchLaw.com
3100 W. Charleston Blvd., #208 
Las Vegas, NV 89102 
Attorneys for Complainant
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CERTIFICATE OF FILING AND SERVICE


I CERTIFY THAT on the 18th day of April 2023, I filed the above and foregoing


COMPLAINANT’S PREHEARING STATEMENT by emailing the document to 


emrb@business.nv.gov.  


I FURTHER CERTIFY THAT on the same date, I mailed the above and foregoing 


COMPLAINANT’S PREHEARING STATEMENT by mailing the document via United States 


Certified Mail, Return Receipt Requested to the following: 


Crystal Herrera, Esq.
Betty Foley, Esq. 
Clark County School District  


 Human Resources 
 2832 E Flamingo Rd 


Las Vegas, NV 89121 
 


 
  
 
 
 
 
 
 
 
       /s/ Suzanne Levenson  
       An employee of Stranch, Jennings & Garvey, PLLC 





		1. Prohibited Practices Complaint

		2. Respondent CCSD's Answer to Complainant's Complaint

		3. (CCSD) Prehearing Statement

		4. Complainant ESEA's Prehearing Statement
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CLARK COUNTY EDUCATION ASSOCIATION, 
 


Complainants, 
 
vs. 
 
CLARK COUNTY SCHOOL DISTRICT, 
 


Respondent. 


 
 
 
 
 
 


1 Steven Sorensen 
Nevada State Bar No. 15472 


2 General Counsel 
Clark County Education Association 


3 4230 McLeod Drive 
Las Vegas, NV 89121 


4 ssorensen@ccea-nv.org 
Attorney for Complainants, CCEA 


5 
 


6 


 
 
 
 
 
 
 
 


STATE OF NEVADA 


GOVERNMENT EMPLOYEE-MANAGEMENT 
7 


RELATIONS BOARD 
8 


Case No.: 2023-005 
9 


 
10 


STIPULATION AND ORDER TO 
11 DISMISS WITH PREJUDICE 


12 
 


13 
 


14 Clark County Education Association and Clark County School District, by and through their respective 


15 undersigned counsel, hereby agree and stipulate that the Complainant s Complaint filed in Case No. 2023-005 be  


16 dismissed with prejudice, with each party to bear its own attorneys’ fees and costs;  


17 // 


18 // 


19 // 


20 // 


21 // 


22 // 


23 // 


24 // 


25 // 


26 // 


27 // 


28 // 
 


LOCAL 



mailto:ssorensen@ccea-nv.org
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1 It is further stipulated and agreed that pursuant to NRS 233B.121(5), the parties waive the requirement for 
 


2 findings of fact and conclusions of law. 
 


3 
 


4 Dated this 13th day of April, 2023 
 


5 CLARK COUNTY EDUCATION CLARK COUNTY SCHOOL DISTRICT 
ASSOCIATION 


6 
 


7 /s/ Steven Sorensen /s/ Crystal Herrera 
Steven Sorensen Crystal Herrera, Esq 


8 General Counsel Senior Assistant General Counsel 
Clark County Education Association Clark County School District 


9 4230 McLeod Drive 5100 West Sahara Avenue 
Las Vegas, NV 89121 Las Vegas, NV 89146 


10 Attorney for Complainant Attorney for Respondent 


11 


12 
 IT IS SO ORDERED. 


13 
 


14 
 


15 
 


16 
 


17 Respectfully submitted. 


18 


19 By: 


20 /s/ Steven Sorensen 
Steven Sorensen 


21 General Counsel 


 
 
 


EMRB Chairman Date 


Clark County Education Association 
22 4230 McLeod Drive 
23 Las Vegas, NV 89121 


24 


25 
 


26 
  


27 





		STATE OF NEVADA

		RELATIONS BOARD

		STIPULATION AND ORDER TO

		IT IS SO ORDERED.

		EMRB Chairman Date
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*Subject to change
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Clark County School District


October 2023                                                                      
October 2023


 Monday, October 9 - Staff Development Day (No School for Students) 
 Tuesday, October 10 - Elementary School Parent-Teacher Conferences 
                                       (No School for Elementary Students Only)
 Friday, October 13 - End of First Grading Period (44 days)
 Friday, October 27 - Nevada Day Observed (No School)


November 2023                                                                     
November 2023


 Friday, November 10 - Veterans Day Observed (No School)
 Wednesday, November 22 - No School for Students, Licensed Employees and 9-Month
                                               Support Professionals
                                               First Contingency Day (if needed)
 Thursday-Friday, November 23-24 - Thanksgiving Day and Family Day (No School)


August 2023                                                                        
August 2023 


 Wednesday, August 2 - All Other Licensed Employees Begin Work Year 
                                        Licensed Employees on Leave of Absence Begin Work Year 
                                        9-Month Support Professionals Employees Begin Work Year 
 Monday, August 7 - Classes Begin


September 2023                                                                      
September 2023


2023-2024 School Calendar for Staff*


July 2023                                                                                         


 Monday, July 3 - 12-Month Administrators, Support Professionals, and School Police Officers                                     
                              Begin Work Year
 Tuesday, July 4 - Independence Day Holiday                                           
 Wednesday, July 19 - 11-Month Administrators, Support Professionals, and School Police Officers                                       
                                      Begin Work Year
 Wednesday, July 26 - New Licensed Employees Begin Work Year
                                     10-Month Support Professionals Begin Work Year


December 2023
December 2023                                                                         


 Friday, December 15 - End of Second Grading Period (45 days)
                                       End of First Semester (89 days)  
 Friday, December 15 - Winter Break Begins - End of Day 
                                       No School December 18 - January 1
                                       Winter Break for Non-Assigned Support Professionals                                                                                                                                                                                
 Monday-Tuesday, December 25-26 - Winter Break - Two-Day Holiday for Administrators, 
                                                             Support Professionals, and School Police Officers


November 18, 2021


July 2023


 Monday, September 4 - Labor Day (No School)
 Monday, September 11 - Staff Development Day (No School for Students)







First and Last Day of School Unassigned Days
Staff Development/PTC Days Holidays and Weekends


S M T W TH F S
1 2 3 4 5 6


7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30 31


S M T W TH F S
1 2 3


4 5 6 7 8 9 10
11 12 13 14 15 16 17
18 19 20 21 22 23 24
25 26 27 28 29


S M T W TH F S
1 2


3 4 5 6 7 8 9
10 11 12 13 14 15 16
17 18 19 20 21 22 23
24 25 26 27 28 29 30
31


S M T W TH F S
1 2 3 4 5 6


7 8 9 10 11 12 13
14 15 16 17 18 19 20
21 22 23 24 25 26 27
28 29 30


S M T W TH F S
1 2 3 4


5 6 7 8 9 10 11


12 13 14 15 16 17 18
19 20 21 22 23 24 25
26 27 28 29 30 31


S M T W TH F S
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2 3 4 5 6 7 8
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16 17 18 19 20 21 22
23 24 25 26 27 28 29
30
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June 2024                                                                                                  
June 2024


 Friday, June 14 - 11-Month Administrators, Support Professionals, and School Police Officers 
                              End Work Year
 Wednesday, June 19 - Juneteenth Holiday
 Friday, June 28 - 12-Month Administrators, Support Professionals, and School Police Officers 
                              End Work Year


 Monday, April 1 - Staff Development Day (No School for Students)
 Friday, April 26 - No School for Students, Licensed Employees, and 9-Month Support Professionals
                              Second Contingency Day (if needed)                             


May 2024
May 2024                                                                               


 Monday, May 20 -  End of Fourth Grading Period (44 Days) 
                                End of Second Semester (91 Days) 
                                End of School Year (180 Days) 
                                9-Month Support Professionals End Work Year
 Tuesday, May 21 - Licensed Employees End Work Year
 Tuesday, May 21- Third Contingency Day (if needed) 
 Monday, May 27 - Memorial Day Holiday for Administrators, Support Professionals, and
                               School Police Officers
 Wednesday, May 29 - 10-month Support Professionals End Work Year


              2023-2024 School Calendar for Staff* (continued)


February 2024


 Monday, February 19 - Presidents' Day (No School)


April 2024


Clark County School District


April 2024                                                                                           


       184 days                   10-Month Support Professionals                                  209 days


       189 days                   11-Month Administrators & Support Professionals       226 days
       183 days                   12-Month Administrators & Support Professionals       246 days


TOTAL                        
WORK DAYS


       Returning Licensed Employees


       New Licensed Employees
       9-Month Support Professionals


March 2024                                                                            
 Friday, March 8 - End of Third Grading Period (47 days) 
 Friday, March 8 -  Spring Break Begins - End of Day                                                                                                               
                               No School March 11 - March 15 
                               Spring Break for Non-Assigned Support Professionals
 Friday, March 15 - Spring Break Holiday for Administrators, Support Professionals, and 
                                School Police Officers
 Monday, March 18 - Classes Resume
 Friday, March 29 - No School for Students, Licensed Employees, and 9-Month Support Professionals


 Monday, January 1 - New Year's Day Holiday for Administrators, Support Professionals, and 
                                    School Police Officers.
 Tuesday, January 2 - Classes Resume
                                     Licensed Employees and Non-Assigned Support Professionals Return
                                     Second Semester Begins                                   
 Monday, January 15 - Martin Luther King, Jr. Day (No School)
 Monday, January 22 - Staff Development Day (No School for Students)                            


March 2024


January 2024                                                                                 
January 2024


February 2024                                                                             





















































































		2. Respondent CCSD's Motion to Dismiss Complainants' Complaint

		4. (CCEA) Opposition to CCSD's Motion to Dismiss

		5. Respondent CCSD Response to Opp to MTD



