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Preanble

This Agreement is made pursuant to the tocal Government-Emptoyee Management

Relations Act by and between the City of Boulder City, Nevad.a, a local
government employer, hereinafter referred to as nCity', and the Boulder City
Professional Firefighters Association hereinafter referred to as Èhe

Association, as the recognized bargaining agent for those positions identified

in Articl-e 1. The Boulder CiLy ProfessionaL Firefighters Association is
affiliated with the rnternati-onal Association of Firefitrhters Local 5073. Al1

matters within the scope of bargaining have been negot:ated and agreed upon.

The terms and conditions set forih in this Agreement represent the full and

compJ-ete understanding and commitnent between the City and the Association.

A¡ticl.e 1. Claceif and tion

Section L- The city and the Association agree that the followíng
classifications are represented by the Association:

Firefighter

F-re Engineer

Section 2. Representation Þy the Association for these classj_fications

listed in Section 1 of this Articl-e shall cease to ex'st at such time that
less than fifty pereent (50t) of the employees so classified are members in
good standing of the Association.

Section 3. If the City

suppression classification it

creates a ner^r ful_1 time non-supervisory fire

shall- notify the Association within thirty (30¡
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days. Upon written request made by Èhe Association within ten business days

of the not,ification t.o the Association the City will meet with Èhe Association

to discuss the new classification.

Section 4. This Agreement shall cover and be limited to all full-time,

regular appointments as specified in Section 1 above.

Ärticle 2. Àeeociation Menbcrghis

Section 1. Assocj-ation membership shall be at the sole discretion of

the employee.

section 2. As=ociation membership sharl carry no validity in the

reclassification of an7 empJ-oyee

Article 3. Chech-Off

The City agrees to deduct from the wåges of each Association member,

upon the request of the employee, the sum certified as Association dues and

initiation fees and deli-ver the same to :he Association treasurer. The

employee's authorizati:n for such deductions is revocable at any time by the

employee or upon term'nation of empJ-oyment.

ff any controversy arises on account of such deductions the Association will

furnish, at no expea.se to the City, ccanpetent legal counsel and the

Associatíon agrees to indemnify, save and hold the CiÈy harmless from any and

all expenses, costs, or liability incurred by the City which is directly

related to such controversy.
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Artiale { À^ssociation tivec

Section 1- A member of the Board of Direct.ors as a represenÈative of the

Association shall be given authority to enter the premi¡es of the City during

any shift for the purpose of conducting Association business such as

investigating working eonditions of employees covered by this Agreement, to
assisL in the setÈIement of grieuances arising under this Agreement, to post

notices rel-ative to Association activities and to ascertain adherence to the

agreement.

The Association may hold membership meetings at the Fire Station under the

following conditions:

a- The Association shall notify the Fire Chie:- in wriÈing prior to

any meeting.

b.The Association officer running the meeting shaI1 not be on paid

time.

c- The meeting must begin between 8AM and 9AM and shall be Limited to

one hour ín duration.

d.The Association shaLl hold no more than four meetings in any

contract year. The Asseciation may request neetings in excess of
four, meetings longer than one hour and meetings at different times

of day and such request shalr not be unreasonaLry refused.

e.Tf the City, or its representative, initiates a meeting with an

officer (s) or any menber (s) of the Associati-on to discuss

Association issues while they are on duty; the Association shall not

be required to pay back money to the CiÈy for the time spent ing.

said meeting.
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Section 2. !{henever a representative of the Association plans on

entering the City propÈrty for the purpose of conducting Association business

or meets employees at a work site for the purpose of conducting Association

business, the Association representative sh-alI in advance notify the City

Manager or designated representative and the employee's immediate supervisor

of their presence, the purpose of the visit and the expected duration of the

visit. If the Association representative is a City employee, their presence

must be on their or^rn time or on pre-approved paid leave tine (i.e., annual

leave, compensatory tine) or on pre-approved Association paid leave time that

must be repaid to the City by the Association pursuant to Section 7.

Section 3. Asscciation representatives will be permiÈted to use a

reasonable amount of :ime, for the purpose of attending meeÈings wiÈh City

management related to grievances or appeals of employees represented by the

Association. Approval of this time will not be unreasonably withheld, but

will only be granted upon advance approrral by the employees' immediate

supervisor and witl be scheduled so as to minimize interruption of City

business. If the Assoc:ation representative is a City employee, their presence

must be on their oh¡n time or on pre-approved paid leave time (i.e., annual

leave, compensatory time) or on pre-approved Association paid leave time that

must be repaid to the City by the Association pursuant to Section 7.

Section 4. It is agreed that the A-ssociation representatives shall

conduct hirnself(s)/herself(s) in such a manner so as not to interfere with the

efficient operations o: the City.
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Section 5. a. The City agrees to allow at least three (3) employee

rePresentatives to sit at the bargaining table for the putpose of negotiations

if said employees are on their Ðr^rn time or on pre-approved paid Leave time

(i-e., annual leave, compensaÈori'time). Approval of this time witl not be

unreasonabty withheld.

b. rf for any reason additional employees are needed. for informatj-onal

purposes, upon agreement by the negotiating teams, said employee(s) may be

called ín the meeting if said enployees are on their own time or on pre-

approved paid leave time (i.e., annual leave, compensatory time) or on pre-

approved Association paid leave Èime that must be repaid to the City by the

Association pursuant to Section 7- The negotiating teams shall determine what

expertise is needed.

Section 6. The Association shall notify the City,

names of stewards and members of the Board of Directors

withj-n fifteen days of their appo.ntment.

in writing, of the

of the Association

Section 7. The Association shall pay to the City the full cost of aLl

Association paid Leave time used .cy employees pursuant to Sections 2, 3 and 5

(b) of this article. Within five (5) business days of the end of each month

the City witl provide the Association with an invoice for the paid time used

in the prior month. The Associat-on shal1 remit full payment of each invoice

to the City within seven (7) business days of receipt. Tf any pa!¡ment is not

timely received by the City the C:ty may immediately discontinue the granting

of any further Association paid leave tíme. The City may use all legal means

to collect pal¡ment from the Association including but not limíted to diverting

and retainj-ng dues monies deductei from empJ-oyee payrol-l and an action in any
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court of competent jurisdiction. The remedies set out j-n this Section are

cumulative and not. exclusive. The arbitration provisions of this Agreement

shal-l- not apply to disputes arising under this Section.

Artic].e 5. I"oæ1 Goverruent Eml¡].oyee-lfanageu,ent R¡letions Act

Each party reserves all rights as set forth in the Local Government Employee-

Management Relations Act (the 'Act") (NRS 288.010 and following). In this

cont,ext, the parties a:knowledge that in respect to any non-mandatory subject

of bargaining as defir¡ed in the Act which may be included in this Agreement,

the City is not waiving or in any way limiting its right pursuant to the Act

to refuse to bargain over non-mandatory subjects during these or in future

negotiations,

À¡tic].e 6. Itanaccnent Riqhts

Section 1. Pursuant and in accordance with NRS 288.150, the City and

the Association agree that the management official-s of the City possess the

sole right to operate the City and thaÈ al1 management rights as described

below remain with the CiÈy officials.

a. Pursuant and in accordance with NRS 288.150 these subjects, which are

not within the scope of col-Iective bargainirg and which are reserved to the

City without negotiation include:

(i) The right tÐ hire, direct, assign or transfer an employee, but

excJ-uding the right to assign or transfer an employee as a form of discípline.

(ii) The right to reduce in force or lay off any employee because of

lack of work or lack of money, subject to negotiated procedures for reduction

in workforce.

(iii) The right to determine:
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. Appropriate staffíng

safety considerations i
. The content of the

l-evel-s and work performance standards, except for

workciay, including withoui Limitation workload

factors, except for safety considerations;

' The quality and quantity of services to be offered to the public; and

. The means and methods of offering those services.

(iv) Safety of the public.

(v) The right to take whater.-er actions may be necessary to carry out the

City's responsibíIitíes in situations of emergency suc--t as a riot, military

action, natural disaster or civil disorder. Those ac--j-ons may include the

suspension of any collective bargaining agreement for the duration of the

emergency. Such action must rrot be construed as a failur= to negot.iate in good

faith.

(vi) The ultimate right anJ responsibility to manage its operaÈion in

the most efficient manner consistent with the best interest,s of alt its

citizens, its t.axpayers and its enployees.

Section 2. The City's failure to exercíse any such right, prerogative

or function in a particu.l-ar manner shall not be considered a waiver of the

Cityrs right to exercise such rigtrt, prerogative or function, or preclude it

from exercising the same in sole other manr¡er not in conflict with the

provísions of this Agreement.

Artic]-e 7 Strikee

Section 1.

and employees it

288.070 ) nor to

The Associatj-o¿ on behalf of itself, its members,

represents, hereby pledges not

calI, authorize, participate

to strike (as defined

agents,

in NRS

strike,
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including but not limited to any picketing, sympathy strike, work stoppage,

slow-down or sit-down egaJ-nst the City under any circu¡r.stances.

Section 2. This Agreement is a guaranty by the parties that for

duration there will be no strikes, slow-dcwns, or sick-outs, and that

complaints' grievances or disputes arising out of the interpretation

application of this Agreement will be settlad pursuant to its grievance

arbitration process.

its

all

and

and

Artic].e 8. Ifarrantv of Auttroritv

The officials executing this Agreement j:r behalf of the City and the

Association signatory hereto hereby h¡arrant and guarantee that they have the

authority to act fo:, bind and collectively bargain on behalf of the

organization which they represented, during the term of this Agreement.

lrticLe 9. Savínqre CLause

ff any provision of this agreement or any application of the agreement to any

person or persons covered herein be found cootrary to federal law or the NRS,

then that provision or application shall be deemed invalid except to the

extent permitted by 1aw, but all other prosisi-ons thereof shall continue in

full force and effect. If there is any change in federal law or the NRS that

wouLd Ínvalidate or suppJ-ement any provision of this agreement, exclud,ing

changes in NRS Chapter 288, the parties wi-L- meet to negotiate any change in

the agreement relative to the affected provisions only.

In the event NRS Chagter 288 is amended, tre City and the Association wíll

meet within thirty (30) days of such passage to informal-ly discuss the

ramifications, if any, on the current negotiated agreement.
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Artic].e 10. Fídel'ítw Bond

tthen the City requires a fidelity bond of any employee, the premíum of said

bond shal-l be paid by the City.

Article 11. Liabilitv Insurancc

The City shall provide liabilit¡' insurance for alt unit employees to cover

accidents occurring while in performance of

public as well as City employees.

employment from claims of the

A¡tic]-e 12. Ru1ec and

Section 1. The City may at any tíme issue and ¡revise reasonabLe rules

and policies. The Associat,ion egrees that its mernbers shall abide by, and

enjoy such benefits and be bound by of the policies, rrles and regulatíons of
the City of Boulder City that are not in conflict with this Agreement.

Section 2 - Nothing in t,his Agreement shal-L be irterpreted nor applied

to cause the City or the Association to violate :heir policy on non-

discrimination- The City and the Association shatl cooperate to assure that
no employee is discriminated ag'ainst by reason of race, religíon, creed,

color, nationa.L origin, disability, sex, sexual orientation, gender identity
or expression or age.

A¡ticl-e 13. Diecip].ine and Disaharoe

Section A.

1 The ríght to issue discipline ís vested excl:sively with the city.

2. The purpose of disciplinary action is to be ¡orrective and will- be
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used by the City to pr=vent. work deficiencies, to seek improvement to the

appropríate standards, and to ensure that City poJ-icies/procedures are

folLowed.

3. The City will follol¡t progressive discipline, unless circumstances

warrant more severe actíons. The City reserves the right t,o skip one or more

steps in appropriate :ases based on the severity of the offense. The City

RâY, in its discretion issue any employee a Documented Verbal Counseling prior

to issuing progressive discipline. Progressive discipline may include one or

more of the foll-owing steps:

A. hlritten Reprimand, (sometimes also referred to as a "Written

lilarning") i

B. Suspension;

C. Demotion; and

D. Termination.

If at any time the Cíty determines arr investigation of an employee is

warranted' íf the Citir determines it is in its' best interest to remove the

employee from the prenises, it nay place the employee on administrative leave

pending Èhe concl-usion of the investigation. An employee on administratíve

leave during the i-nvestigation may be on leave with or without pay.

Adninistrative leave pending investigation is not considered disciptinary

action.

or

4. Any emp1o1æe who receives a written warning, suspension, demotion

is terminated, shall receive a copy of the notice and shall sign a receipt
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to acknowledge having received the document. Such acknowledgement of receipt

i-s not an admission to any allega--ions contained in the notice.

5. Employees shall receive copies of all disciçlinary notices placed

in their personnel files and shar- have a right, within fourteen (14) calendar

days of issuance of the disciplinary notice, in aüition to any appeal

rights, to submit a written rebuttal. The written rebuttal shall be

reasonable in length, relate directly to the disciplinary notice and will be

filed with the dísciplinary notice.

6- Notices of discipline and rebuttals shall not be used for

Progressive discipJ-inary purposes on the following schecl¡1e:

A- ltlritten Reprimancis shall not be used after twelve (\2)

months have passed with no disc:-plínary notices having been issued to that
employee.

B. Any disciplinary action occurring durinç the aforementioned

time periods shall extend a1l disciplinary actions until the appropriate

amount of time has passed for the longest infraction.

C- Performance Evaluations are exempt from this Article.

7 ' Upon request by the employee, and subject to the provisions of
Secti-on 3 of the Association Representatives Article 4, any non-introductory

employee of the City shall be entitled to have an Association representatj-ve

present during an investigatory in:erview which may resu-t in discípline.
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Section B: Discipline and Disciplinary Procedure;

1. Discipline can be administered for any violation of any provision

of this Agreement or the violation of any City ru1e, regulation or policy.

2. Discipline Categories are: conduct, attendance and performance

Each category is defined below.

3. The following list of offenses shall be used in identifying

offenses for which ernployees shall be given the appropriate penalty or

discipline measure, However, since this list is not alt incLusive, management

personnel may identify offenses other than those listed and subsequently

initiate the appropri.aÈe disciplinary action.

A. Conduct Cateqorv:

1. Insubcrdination;

2. Alcohol or substance use on --he job;

3. Conduct unbecoming an emplo!'ee, inctuding but not timited to

unprofessional conduct in the presence of city enployees or the public;

4. Conduct - which discredits the CITY;

5. Acts of moral turpitude;

6. Granting an improper privilege;

7. ThreaÈening or striking another personi

8. Knowingly falsifyíng CITY documents;

9. Knowingly giving false statement during an investigation;

10. Engaging or conspiring in the theft of CITY property or

suppl ies;

11. Theft of the personal property of others;
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12.

1_3.

L4.

15.

16.

L7.

18.

19.

20.

2L.

22.

Sexual, racial or other forms of unLawful harassment;

violation of the criminar Laws of the ünited states, state of

Nevada, or any other state of which, had it occurred in

Nevada, would be a crime in Nevadai

Violation of any provision of the Charter of the CITy;

Violation of department and,/or City policies;

outside employmert that confLicts or iaterferes wi_th assigned

duties;

Improper use of cners employment with the CITy for the

employee's personal and/or financial advantage;

unauthorized use and/or destruction of ,3rry property,

equiprnent and/or materials;

soricitati-on as a crry employee for money, goods, or services

not specifically authorized by the city Manager or designee,.

Acceptance or soLicitation of a bribe o: any compensation

intended to inf-uence the employee in the performance of

their duties for the CTTy;

Divulgence of any confidentiaL material to anyone not

autSorized to receive ít;

Malfeasance, or nisconduct in offj-ce.

B.- Attendance Category:

1. Tardiness,.

2. Sick leave abuse;

3. Unexplained absence from duty;

4. Abandonment of post:
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C.- Performance Cateqorv:

Safety: WiLlful violation of safety practices in performance

of duties, including operation of CITY eguipment and

vehicles.

Unsatisfactory Service: An e:rpJ-oyee who has completed the

intrcductory period may be terminated or subject to

disciplinary action if their perfonnance, conduct or

attenëance is not satisfacto:y. Unsatisfactory Service is:

l-. If the employee fails to perform the functions of the

assigned position;

2. If the employee fails to establish and maintain

cooperative working relationships;

3. Incompetence;

4. fnefficiency;

5. Neglect of duties.

Section C: Disput.es Over Disci-pline:

Any disputes over discipline issued pursuant to this Art:cle are covered by

the Grievance and Arbitration Article.

Àrtic].e 1¡l . Sepe¡ation

Section 1. Resignatíon. A full-time employee who resigns shall submit

the employee's resigna:ion, in writing, to tfie employee's Department Head and

give at least two weeks notice.

a. The City Manager, may shorten or waive the notice period at the City

Manager's discretion.

1

2
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section 2. sick Leave Payo,rt. Effective upon ratification, an emproyee,

who has achj-eved ten (10) years of service with the city is erigibJ-e for the
paymenÈ of accumu-l'ated sick leave hours upon separation from the ciÈy.
Accumulated sick Ìeave wi.lL be paid per the foLr.owing s:hedure:

Employees must reach the next full year of service to receive the five percent
(5t) additional accumulated hoursi there wi-Ll be no proration of hours for
parti-al years of servi-ce. The maximum number of accumu.Lated sick leave hours
avaiLable for payment at separation is as fofl_ows:

Effective Date

1/r/t7

1/t/L8

7 /1./L9

7 /l/20 and after

The employee's hourly

payment.

L245

15 00

1755

20L6

rate

Maximum Hours Available at Separation

at separation will be used to calculate this

of Service of

s of service10Ten 503

Each full year of service after

ten (10) years

An additionaL fiv- percent (5t) of

accumulated hours up to one hundred percent

(100t) of accumul_ated hoursi subject to the

defined below.maximum hours thresho-Ld
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Section 3. Temçorary Employment.

so engaged may be terrrinated prior to its

any appeal.

Temporary employment of an employee

expiration date at any time wj-thout

Section 4. Nonconfj-rmation of appointment. Upon initial appointment

al1 employees sha1l be subjeet to an introductory period of twelve (12) ¡nonths

which may be extended in the discretion of t-¡re City for an additional six (6)

month period for a total initial introductory period of eighteen (LB) months.

The Association shaLl be notified in writinq of such extension. Tf, during

initial introductory period, an employeers performance or conduct is not

satisfactory, or if the employee proves unsuited to the work, or if Èhe

employee fails to gualify medically or in any other way as defined by the

classification specif:cation, the appointment wiL.l- not be confirmed, but

terminated. A decision not to confirm an employeers introductory appointment

may not be appealed cr grieved. The Association shatl be notified when a

bargaining unit eligible employee is separated because of nonconfirmation of

appointment.

Section 5. Unsat.isfactory Service. A:t employee, whc has completed.the

introductory period, may be terminated if the empLoyee's performance or

conduct is not satisfactory or if the employee proves unsuited to the work, as

follows:

a. It shall be considered unsatisfactory service if the employee does

not or cannot perform the function of the assigned position, or

b. For just cause as estabLished in the Disciplinary process.
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Section 6. Mental or Physical Disabillty. h-hen, on the advice of a

qualified physician designated by the City Manager, 1t ís determined that an

employee is incapable of performing the essentia.L d:ties of the position

satisfactorily because of a physical or mental impairm:nt which is likely to
continue indefinitely or to recur frequently, the appointment shall be

evaluated for reasonable accommodation. rf no accommodation can be reasonably

made, the appointment shall be terminated.

Section 7. Abandonment of Post. An employee absent from duty without

notice in excess of seventy-two :.721 work hours shalL be considered to have

abandoned the employee's post and the employee, s appointment shall be

terminated provided that the elqrloyee's department head made a reasonabre

effort to locaÈe the employee during the sevent!¡-two (72) work hours.

Reasonable efforÈ shall be satisfied if the Departmen! Head or designee tries
to contact the employee at the employee's last kr:oçn address and/or two

witnessed cal1s to the employee's telephone number as the information is
recorded in the employee's official personnel fi1e.

Section 8. procedure for Reduction in Force.

a. Any reduction in force shall take place in accordance with the

following procedure:

(1) Competition for retention shaLl be 1íni:ed to other employees

bargaining unit hotding posts requiring similar qualifications, performing

similar duties, and at the same pay,

(2) Preference for retention shall be baseC upon the ability to
perform t-he job,
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(3) Íühere two employees are equally qual-ified to perform the job,

Èhe City shall retain the employee with the longest senirrity as defined in

the Seniority Article.

(4'l As e result of the application of the reduction in force

procedure, the City Manager may cause the transfer, or ttre reduction in grade,

or the combination of the two, or termination of the emrloyee. An employee

shall- be given two w=e.<s' notice, (or two weeks, pay in lieu of notice),

before the effective dat= of a layoff.

(5) An enployee's appointment shalL not be terminated before the

employee has been made a reasonable offer of reassignment, if such offer is

immediately possible.

(6) Based upon the ability to perform the job, an employee,

within one year of be'ng laid off, may be recalled- Where two employees are

equally qualified to ¡:erform the job, the City shal-l recall the employee with

the longest seniority as defined in the Seniority Article.

Àrtiale 15. Grievance and ArbiÈraÈion

Secti-on 1. Def initions

In this article the following definition shall apply:

o "Grievanceo - means a dispute raised by an employee or the

Association, concernirg the interpretation or appJ-ication of any provísion in

this Agreement.

Throughout this article, the following definitions shall apply:

r "Days"- means cal_endar days.

r "trlorking Days" - means the days Monday through Thursday but

excluding any established holiday set forth in this agreement. !ùhenever a

peri-od of time is specified, the day of the event or acticn, which conmences
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the period, sha1l not te includec when calculating the length of period. If

the last day for responding and acting is a Friday, Saturday, Sunday or

contract holiday, the period shall be extended to the n:xt day which is not a

Friday, Saturday, Sundav or contract holiday.

section 2- The rJity and the Association reccgrize that the goal of

resoLve thethis grievance ani arbitration procedure is to attempt Èo

grievance at the l-owest level p.:ssible with the least amount of time and

resources.

Subject to the pro'risi:ns of Section 3 of the Association Representatives

Article' an Associatian representative has the right to be present at any

grievance meeting called for the purpose of discussing ar employee grievance.

Section 3. Informal Resolution - The employee, or Association

representative, shall fírst confer with the supervisc,r or with such other

person as the city may designat.e and attempt to settle the matter.

Section 4. Initiating a Grievance

A. An emproyee, in the case of an individuar gr-evance, or the

Association must initiate the gri-evance procedure by completing a written

grievance which must clearly articulate the specific a:ticl-e and section of
the agreemenÈ relating to the disput,ed interpretatíon or application of the

agreement. The grievance must be received by the employeets Department Head,

with a copy to the City intanager wi--hin fourteen (14) calendar days of the date

after the grievabLe issue is alleged to have occurred.

B. A meeting shall be held with the Department F,ead or designee
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and' subject to the previsions of Section 3 of the Association Representatives

Article, the Associat j.on to resol-ve the grievance within fourt,een ( 14 )

calendar days followin; the receipt of the written grievance. For the purpose

of attempting to resolve grievances prior to arbitration, the parties, at any

meeting prior to, and at the meeting described in this section, shall make

ful-I disclosure to ea,:h other of alt facts and evidence then known to them

which bear on Èhe grievance.

C. If the gri:vance is not resolved in the meeting described in

B above, the Departm--nt Head sha11, withln fourteen (14) calendar days,

provide a written statement with a decision sustaining or denying the

grievance, with a copy to the employee, if an emproyee initiated the

grievance, and the As:ociation.

D. If the employee or the AssociaLion disagrees with the decision,

the employee or the Association may, within fourteen (14) calendar days of the

decision, submit the grievance to the City Manager, accompaníed by all

correspondence on the matter. The City Manager, afÈer consultation with the

grieving employee and,.'or the Association representative and the Department

Head will make a determÍnation on the mattar within fourteen (l-4) calendar

days.

E. The decisi¡fn of the City Manager on the grievance may be

referred Èo arbitraticn by written notice from the Association to the City

Manager within fourteen (14) calendar days from delivery or mailing of the

written decision from --he City Manager.

F. The Association shal-l request a panel of Arbitrators from the

Federal Mediation and CcnciLiation Service within seven (7) calendar days of

the date of the written notice demanding arbitration.

G. ltlithin fou=teen (14) calendar days of receipt of the list of
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seven arbitrators, the parties sra1l contact each

strikes, with the Association striking first.

option to once reject the panel in its entirety.

other and take alternative

Each side shall have the

The arbitrator so selected shall subseguently hold a :earing and sha1l take
such evidence as in the arbitratorrs judgment j_s appropriate for the
disposition of the grievance. The arbitrator shall render a decision in
writing after the closing of the rearing.

H. Arbitration Fees and Ðosts

The fees and expenses of the arbitrator, the cost of the hearing

room' and the cost of the court reporter, if requesÈed by the arbitrator or
jointly agreed to by the parties, shall be paid by the losing party. The

Arbitrator shall determine which party is the losing party. Each party will
bear its own expenses of representation and presentation of its case,

including witnesses, and including the cost of any transcript for the party's
own use.

f. Arbitrator's Authority

The Arbitrator shall have no power to add to, to su-btract from or

to change any of the terms or provisions of the Agreement, His or her
jurisdiction shalt extend solely to claims of vio.Lation of specific written
provisions of the Agreement and invol-ve only the interpretation and

application of the Agreement. The award shall- be based upon the joint
submission agreement of the parties, or in the absence thereof, the questj-ons

raised by the parties in respect to the speciiic interpretation and

application of the Agreement. The arbitrator shall no: combine or consolid.ate

separate grievances for hearingi aithout the express written consent of the
parties.
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The arbitrator's dec.ision will be final and binding upon all parties

concerned

Section 5. Time l,imits

1. The time limi:s in this Article may be waived or extended by

mutual- agreement of the parties in wriÈing. Any grievance filed

arbitration demand filed after the time 1i¡nit shall be null and void..

or

Arùicl.c 16. Scniorit¡¡

Section 1. Seniority shall be granted on the basis of the

employee's continuous fuIl-time service to the City in a position in the

bargaining unit. Continuous service is defined as that not broken by

dismissal or resignation or leave of absence i-n excess of six months.

Section 2- City Seniority is s=niority that shall conmence from

lhe actual date an employee first renders paid service to the City in a full-

time regular position. In the event seniority between two or more employees is

the same, senioríty v.ill be determined using the employees' ranking on the

hiring list. The employee highest on the list will be deemed more senior.

Seniority defined this way is applicable to reduction in force procedures.

Awarding vacant positions, the biennial shift bid process, and bi-annual

projected vacation recuests will be based on time in grade seniority for each

grade.

Section 3. Time in Grade Senj.ority shall co¡nmence from the

original date of fu1l-tine appointment to classification,/grade. In the event

seniority between twc or more employees is the same, seniority will be

determined by using th€ employees' ranking on the hiring list.
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Section 43. An employee sha1l not be ent:tled to any seniority

rights during the initial probationary period of employment, but shaLl accrue

seniority rights upon conclusion of the probationary period from the actual

date an employee first renders çaid service in a fulL-time regular position

within the bargaining unit. Any employee placed on pe=manent statusr fro¡n a

temporary appointment¡ ma! be credited with such temporary time served towards

the employee's probation period. An employee shall not be enÈitled to

seniority rights while on temporary appointment.

Àrticle 17. lforh Daw , lÍork lfeck, Sbift, Bid

Section L. The City agrees to two work schedules a¡d two work shifts.

a. 56 hour work scheduLe. The work week shall consist of three (3)

alternate 24 hour shift,s worked with four (4) consecutive 24 hour shi-fts off.

(1) The shift for the above schedul-e wil-l start a-- 0800 and end twenty-

four (24) hours later at 0800.

b. 48/96 work schedule. The work week shalt consist of two

consecutive shifts for a total- of 48 hours, with 96 hours off. Thereafter

repeating the pattern of two days on, four days off.

(1) The shift for the above scheduLe will start at 0800 and end forty-

eight (48) hours later at 0800.

Section 2. Should either the Cit.y or the Asso:iation desire to return

to the 56-hour work schedul-e identified in Sectíon 1 (a), such request shall be

made to the other in writing, and both the Cíty and the Association agree to

meet and discuss the circumstances surrounding the request to change the work

schedule. The City retains its sole authority to determine and employ
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whatever work schedule and ú^rork tour best addresses the quality, quantiÈy,

means and methods of delivering fire services and ensuring the safety of the

public. Notwithstanding this right, the city agrees to provide the

Association with a 30-day advance notice before any change in work schedule is

implemented, except in the event of an emergency.

Section 3. Shift Bid; Fire Department response personnel may be

approved and able to bid for shifts with consideration to the fol-lowing:

a) To ensure continuity and effective operations, shift bids shall take

place every two years.

b) Personnel- will bid on shifts, based on seniority with the department as

defined in the Seniority Article.

c) The shift bid process sha.Ll ensure shifts are manned with gualified

personnel for acting positions, training needs and to fulfill needs of

fire departmenL programs.

d) In the event of a vacancy during the two year shift bid process,

personnel may be able to re-bid shifts, depending on the needs of the

department.

e) New personnel will be assigned to shifts as determined by management for

the ef f ective de-l-ivery of Fire Department services.

Àrticlc 18 Ànr¡ur1 I¡avc

Section 1. Following one full year's service, annual leave wiLl accrue

on a monthly basis at the established rate according to the employeers years

in service as follows:

a. First year oi employment - 1,I2 hcurs

b. Second through tenth year of consecutive emplolrment - 168 hours
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c Eleventh through fifieenth year of consecutive employmenÈ 224

hours

d Over fifteen consecutive ye.rs of employment - 2g0 hours

Section 2- Employees may carry over a maximum of two years accrued

annual leave- Any annual leave which exceeds the all.owed maximum will be

forfeíted on December 31st of each year except that an employee who has

scheduLed annual leave for the forth-cc.ming year prior to January 15th and is
unabl-e to take said leave througrh action of the City or as a result of a

fanily emergency, wirl be permitted to reschedule said reave.

Section 3- Employees with more than one yearrs service who are

terminated are entitled to pa]¡menr for znused annual leave up to the allowable

maximum accrued.

Sectíon 4 - Applications for annual leave must be submitted to,
scheduled and approved by the Shi:t Ca¡;tain, the Chief or desj-gnee in advance

of taking leave. The city retains the right to d.eny or :o cancel annual leave

if such denial or cancellation is necessary for the efficient operations of
the City.

Section

cornpleted

be made

service.

the

5. No annual leave will be

employee's introductory çeriod,

paid unless the employee has

provided that no payment shall

the emplcyee's first year ofif the ernpJ-oyee is separated during
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Section 6. Seniority will constitute a factor in annual leave

scheduling.

Section 1. In the event of a Family and Medical Leave, referring to

the Family and Medical Leave Act of 1,993, annual leave accrued, will be

charged against any Fanily and Medical Leave time in accordance with the

Family and Medical Leave Act Policy of the City.

Section 8. Employees may elect to exchange up to a maximum of fifty-six

(56) hours of annual leave for fifty-six (56) hours of pay, subject to the

following conditions:

a. Exchange of annual leave shal1 only be done aÈ the first

payday of each December unless otherwise authorized by the City Manager.

b. To be eligible to exchange annual leave for payr the

employee must have taken the equivalent of at least trdo weekt s vacation or

one-hundred twelve (112) hours during the twelve (L2) month period irnnediatety

preceding the exchange-

c. Exchange privileges apply only to accrued annual leave.

d. The employee's accrued annual leave bal-ance must be fifty-

six (56) hours or more at the time of exchange.

Artic].c 19. Sict I¡ave

Section L. Sick leave shall accrue at the rate of 14 hours per month.

Employees who are in a non-pay status for part of a pay period shall have

their sick leave accumr:.Lati-on reduced on a prorated ba-sis. Employees shatl be

paid their current hou:ly rate of pay for alL sick leave used, and such leave

taken shall be charged as used.

FPDOCS 352',t5327.1 28



a) Use of Sick Leave

Sick leave is for use in situaticns in which the employee must be absent from

work due to:

1) His/her own illness o: injury.

2l His/her own exposure to contagious diseases or when attendance at

work is prevented by public health reguiremenÈs.

3) The need to provide nedical care for an ill or injured dependenÈ

chí1d, spouse/domestic partner, or parent. who resides in t,he

employee's household. Medical care incl-udes accompanying a

dependent child' spouse,/domestic partner, or parent who resides in

the employeers household to medical appointrents.

4) Medical or dental appoinÈments for the emplcyee; provided that the

employee makes a reasonable effort to schedule such appointments

at times which have the least interference t¡ith the work day.

5) Any disability.

b) Health Care Provider CertiEicate : A health care provider certificate

of recovery and fitness or h.ealth care provider certification of need to

provide medical care shall be submitted by all employees upon return to

work from any use of sick leave for periods longer than forty-eight++¡e

(482) working hours.

Sectj.on 2. In the event of a Family and Medical Leave, referring to the

Family and Medical Leave Act of 1993, sick leave days ac:rued, will be charged

against any Family and Medical leave time in accordanc: with the Family and

Medical Leave Act Policy of the City.
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Section 3. Death; In case of death of an employee, 1008 of the

employee's unused sick l-eave shaLl be paid tc the employee's beneficlarj-es.

Article 20. Cour¡ensation for Non-Se¡nrice Incurrad Accide¡rte or fllncge

Section 1. An employee who is incapacitated due to non-service incurred

accid.ent or il-Iness sha1l be entitled to drarr the employee's fuIl wage against

sick leave, and once sick leave j-s exhausted, then the employee is entitled to

draw the employee's full wage against comp time, or annual leave accrued to

the employee's benefit.

Section 2. The City shall continue to pay the City's portion of the

employee's health insu:ance premium during th-e use of accrued sick, comp time,

or annual leave during the time of absence from work from the City or for a

period of one month fc,J-lowing the month in which the accident or ill-ness was

incurred, whichever is greater.

Sectíon 3. Annual leave, comp time and sick leave must be used

continuously in full normal workday increments.

Section 4. In the event of a Farni-ly and Medical Leave, referring to the

Family and Medical- Leave Act of 'J.993, leave Jays used wil-l be charged against

any Family and Medical leave time in accordance with the Family and Medicat

Leave Act Policy of the City.

Àrticle 21. Compensation for On Dutv fniurieg

Section 1. Since Nevada State Law prescribes all employees to be

covered under workers :ompensation benefits, pal¡ment for medical and surgical
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treatment as well as compensatiorr for - ost work time and other benefits shall

be as determined by the Nevada Revised Statutes and the Nevada Adninistrative

Code.

Section 2. The following is i:ltended to suppiement the aforestated

coveraçle:

A. Three Shifts or Less -

In the event a full-time, perman€nt employee incurs a disabling on-the-
job injury and the employee is d.etermined to be eligibLe for workers

compensation benefits, the employ,ee wi-l receive the enptoyeers regular wage

from the CiÈy when the injury res':lts in a bona fide need for the employee to
remain off the job for seventy-two (73) work hours , and such compensation

will not be charged against the er.ployee's accumulaÈed 1eave.

B. Over seventy-two (12) Work Hours -

In those instances where the worloers compensation administrator ¡nakes a

determínatíon that the employee - s eligible for lost --ime benefits and the

employee's base vrage is not entirelv protected, Èhe city will pay the

employee, upon application by the emplcyee and approval of the City Manager,

based on the three (3) criteria listed in Section 2C below, an amount egual to
the difference between the lost time conpensation receiçed. and the employee's

normal waçfe, for a period not to exceed. thirty (30) calendar days from date

of injury. Such supplemental palrm--nts r.j-ll not be charged against accumulated

leave- For ease of administration, the employee will turn over to the City
the lost time pal¡ments received from -he administrato:, and the City will
issue the employeers reguJ-ar paycheck.

C. Additional Ninety Days -
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ff the employee is unable to return to work after the 30th calendar day,

and workers compensation lost time palrments are continued, the City, upon

applicati-on by the enployee will extend supplemental pa!¡ment for a longer

period of time, not to exceed an addit,ional ninety (90) calendar days (tota1

time is L20 calendar days from date of injury). In the case of injury on duty

that involves a deadly h¡eapon, the City, upon application will- extend the

supplemental payment for a longer period of Lime, (30 shifts), not to exceed

an additional ninety 190) calendar days. Such extensíons shall be subject to

the Cit.y Manager's determination that the employee meets the following

conditions:

1. That t:re employee is receiving workers compensation benefits.

2. That the employee hras ençaged in the perfornance of the

employee's job at the time of the injury.

3. That the employee r^ras adhering to all safety rules and

practices, departmental rules and procedures and City rules and regulations.

If the City Manager finds that the employee shouLd not be granted a

supplemental palrment exLension, the employee, at the employee's option, may

elect to make up the employee's difference bethreen the lost time compensation

received and the emplcyee's regular wage by using accumulated sick leave on a

contj-nuous basis and once sick leave is exhausted, then the employee is

entitled t'o draw the empJ-oyee's full wage against comp time, or annuaL leave.

4. If an employee entitled to disabílity compensation has not

completed the employee's initiaf introductory period, the employee shall

utilize accrued sick leave to fully account for any absence. Subsequent to

the expiration of sick leave, the empJ-oyee's compensation will be limited to

that provided by NRS Chapter 616 or 617 and the employee will be placed in a

Ieave without pay status.
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D. Return to tlork -

Before an employee may retËrn to work following a disabling, on-Èhe-job

injury, the employee shall present a release from the attending physician.

Any questions concerning an emplcyeers fitness to retqrn to work may result

in the employee being required to consult, at the City's expense, a qualified

physicì-an of the City's choice. In administering the provisions of the

policy' the City may exercise such safeguards as are deemed appropriate and

neeessary to protect the City's and the employee's interest including the

requirement for a medical exar¡ination by the City designated qualified

physician.

E. HealÈh fnsurance -

The City shall continue La pay the City's portion of the employee, s

health insurance premium during the period. of coverage by workers compensation

benefits, for a maximum period of 18 months from the date of injury.

Section 3. fn the event of a Family and Medical Leave, referring to the

Fanily and Medical Leave Act of L)93, leave days used will be charged against

any Family and Medical Leave time in accordance with the Family and Medical

Leave Act policy of the City.

Article 22. S¡fetr¡

section 1. The city shalr provide protective clcthing, as it may deem

necessary.

Section 2. An employee beL-eving any working condition or machinery is

unsafe shall ímmediately call it --o the attention of the employee, s immediate

supervisor for corrective action.
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Section 3. Should the supervisor conclude that the working condition or

eguipment is

the matter

within safety measure, and the employee insists to the contrary,

shall be brought to the attention of the Department Head for

conclusive action.

Section 4. The Department Head shal1 take whatever appropriate action

he/she deems necessary-

ÀrÈic].e 23. Hol.idays

Section 1. The foLlowing days are designated and set apart as holidays

for all employees:

a. New Yearts )ay, January lst

b. Martin Luther King's Birthday, Third Monday in January

c. President's Day , Third Monday in February

d. Memorial Day, Last Monday in May

e. Independence Day, July 4th

f. Labor Day, Sirst Monday in September

S. Nevada Day, Last Friday in October

h. Veteranrs Day, Novem.ber 11th

i. Thanksgiving Day, Fourth Thursday in November

j. Family Day, Fourth Friday in Novenber

k. Christmas Eze, December 24th

(eight (8) hours)

1. Christmas Day, December 25th.

and any day that may be proclaimed by the City Council as a legal holiday.

FPDOCS 35215327.1 34



Section 2. In addition to the eolidays specified in Section 1 above,

each employee covered by this Agreement shall- be entitled t,o one (1) Floating

Holiday annually. Said holiday will be compensated as provided ln Section 3.

Section 3. Holiday pay shall

eight(8) paid hours on Christmas Eve,

all employee's in the bargaining unit,

each holiday in the pay period.

consist of sj.xteen (16) paid hours,

in additíon to regular pay and paid to

at the employee's base hourly wage for

Section 4. An employee ca- Ied i¡r to work on a holiday when it is the

employee's regularly scheduled day off shatl receive the employee's holiday

pay and, in addition' shall be cornpensated at the rate cf time and one-half (l

1/2') the employee's regular rate of pay for the hours actualry worked.

A¡ticle 24. ilurw Dutv

Section 1. Jury leave shall be granted as follows:

Full-time employees calLed to serve on jury duty shal1 receive their regular

pay and submit all jury pay to the City. Those persons cal-led but not

selected to serve on the jury strall r=port back to work when excused. The

travel allowance shall also be sut¡mitte.l by the emptoyee to the City.

Section 2. This Article shall be admiristered in accordance with Chapter 6 -

Jurj.es, of the Nevada Revised Statutes.
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Article 25. Funera]. Inave

Section 1. Funeral leave shall be granted as follows:

A full-time employee who must be absen: from work to attend the funeral of a

famíly member who is ¡¡ithin the third degree of consanguinity or affinity may

use up to a maximum of forty-eight (48) work hours of bereavement leave per

each occurrence. Bereavement leave long=r than forty-eight (48) work hours may

be granted, up to a maximum of fourtesr (14:, additional work hours, wlth the

advance approval of the employee's supervis,er. Supervisors or managers may

require evidence of attendance at the funeral.

Article 26. Ieve of Àb¡cnac

Section L. Leave of absence shal-l- be granted as follows:

a. Leave of absence witho:t pay shall be granted to an eligible

classified employee in compliance wi:h th= provisi-ons of the Famity and

Medical Leave Act of 1-993 and regulated by the Family and Medical Leave Act

"policy" of the City.

Section 2. Other Leave of absenæ for employees.

Upon application to the employee's su¡rervisor and Department Head, an

employee shall be granted a leave of absence without pay for a period not to

exceed ninety (90) calendar days without prejudice to the employee's status,

providing that such application sha-I have first been approved by the

employees Supervisor, Department Head, and the City Manager. Any employee on

such leave shall accrue no benefits or seniority until such time as the

employee reports back :o work. The City may fill the position on a temporary

basis. If the employee does not return to work on the day specified in the
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approved l-eave of absence letÈer the employee shall be terminated in

accordance with the abandonment o= post process in this agreement.

À¡tic]-e 27- Leave of Àbe€f¡ce for trn¡ dutv

1. Except as otherwise provided in subsection 2, any employee who is an

active member of the United Stetes Army Reserve, the United States Naval-

Reserve, the united states Marine corps Reserve, the united staÈes coast Guard

Reserve, the United States Air Force Reserve or the Nevada National Guard must

be relieved from the employee's duties, upon the employ=e's request, to serve

under orders without loss of the employee's reguJ-ar com?ensation for a period

of not more than 15 working days in any 1 calendar yea:. No such absence may

be a part of the empJ-oyee's annual vacation provided for by law.

2. Any employee whose work schedule includes Satt¡rday or Sunday and who

is an active member of the United States Army Reserve, the United States Naval

Reserve, the uniÈed states Marine corps Reserve, the united states coast Guard

Reserve, the United States Air Force Reserve or the NevaCa National Guard must

be relieved from the employee's duties, upon the employee, s request, to serve

under orders without loss of the employee's regular compensation for a period.

of not more than 39 working days in any 1 calend.ar year. No such absence may

be a part of the emproyee's annuar vacation provided for by law.

It is understood that this provisj-on is in accordance wi:h NRS 281.1_45.

3. Nothing is this Agreement limits the rights and protections of an

employee under any applicable stace or federal taw regardj-ng military service

including but not linited to the Uniformed Services Ernplolnnent and

Reemployment Rights Act.
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À¡tic1o 28. Other l¡eavea and sqÞpo¡'ing

Section 1. Special feave with full or partial pay, or without Pay may

be granted by the City Manager upon recommeniation of t.he Department Head when

such leave is in the interest of the City.

Section 2. Any enployee in the Fire Department who attends classes

which are mandatory by the Department, shall have the schooling and any books

required, paid for by --he Department.

Section 3. Tuition reimbursement will be administered in accordance

with the Tuition Reimbursement Policy of the City.

Àrticl.e 29. Ingunnce

Section L. Ali bargaining unit employees shall participate ln the

health insurance plan offered by the City. Participation in the health

insurance plan shall not require membership in the Association. This medical

group benefits plan shall include but not be limited to health, life, dental

and vision plans as administered by the City or other third party approved by

the City. The City reserves Èhe right to anend the health insurance plan aÈ

any time, including without limitation, changes in benefits, and terms of

coveraçte, insurance companies or third parti. administrators. Provided thatt

after any such changes, the benefits and terns of coverage shall be similar to

those enjoyed by the najority of the City's employees. The City shall Pay up

to the maximum amount per month per bargaining unit employee as shown below.

The City shatl collect the baLance of the employee's share of the total

monthly premium by pa¡rroll deduction if the City contribution does not cover

the full premium cost of the insurance.
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SecÈion 2. The City shall pay the monthly cor-tributions up to the

following maximum amounts per month per bargaining unit employee:

Effect,ívc Ànor¡nÈ

JuIy

July

July

JuIy

July

2017

20r8

20t9

2420

2021,

f.,

T,

L,

!,

'J- ,

$9s0.00

s1, 000.00

$l-,050.00

$1,100.00

$1, 150.00

Àrticle 30. Retirencnt

Section 1. The City and the Assocíation agree to aChere to NRS 286.42L

Employer-Pay ContribuÈion plan

The City wiLl- pay :he employee's porticn of the retirement

contribution under the employer-pay contribution plan in the manner provided

for by this Collective Bargaining Agreement and by Chapter 286 of the Nevada

Revised Statues (NRS).

Section 2. Increases And Decreases

Effective July L, 20L4, any future increase in the percentage rate

of the retirement contribution above the rate set forth in NRS 2g6.421 will be

borne equally by the City and employee and will be paid in the manner provided

by NRS 286 .421, .

Any decrease of the retire¡nent contribution will be shared egually by

the City and the employee.
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Section 1.

this Agreement,

in Attachment A.

Section 2.

À¡tic].e 31 . lfaqee

the hourly base wage rates of the classiflcations covered by

as adjusted in accordance with Section 2 below, are set forth

Retroactive to

be increased

final hourly wage schedule, (as

preceding sentence), s:rall be increased by three percent (38)for the 2018-2019

fiscal year. The hourly base wage schedule for each classification shall

wage schedule shall

2018, th.e 20L6-2017

reflect the following aage modifications:

Effective

October l, 2OL7,

by three percent

the 20L6-2OL7 final

(3t¡. Retroactive

adjusted pursuant

Base lilage Increase

hourly

JuIy L'

t,o the

July 1, 2019 Three percent (3t)

July 1, 2020 Three percent (3t)

July 1, 202L Three percent (3t)

Section 3. Firefighters with Paramedic Certification required to

maintain a valid EMT-? (Paramedic) certificate licensed by the Clark County

Heal-th District shall be paid a base hourly rate 10t above the applicable

Firefighter rate. Engineers with Paramedic Certification required to maintaj-n

a valid EMT-P (Paramedic) certificate licensed by the Clark County Health

District shall, be paid a base hourly rate 10t above the applicable Engineer

rate.

Section 4. Prec=ptor

An employee assigned as a Preceptor shall be given thirty-one (31) dollars per

shift for the duration of the preceptj-ng.
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Section 5. PERS Contributíons

The City sha1l make PERS contributions on pa!¡ments made under this Articl-e to

the extent required by the PERS sÈatute and policies.

Section 6. Step Movement for 7/L/Lj-1/l/Lg

Step movement for eligible employees for the period, 7 /Itl7-7 /'L/Lg shall be as

provided for in a side l-etter betreen the parties.

À¡tiale 32. lfork Or¡t-Of-Classificltion

Section L. Temporary work assignments to an established position of

comrensated at fifty-sixhigher

dollars

grade within the bargaining unit sha11 be

(56) per shift.

. This Section shal1ct not apply to employees who request and are

their effecÈiveness at a highergranted the opportunity to

classification.

train and improve

Section 2. Temporary work assignments to an esÈ,ablished position of

lower grade shall be compensated to the employee at the employee, s regular

appointment, classification, and saLary range.

Section 3. Temporary work assignments to an esÈablished position of

higher grade outside the bargainir:g uniÈ shall be comper-sated as follows:Fire

Engineer to Fire captain: sixty-two dollars (62.00) per shift.

Firefighter to Fire captain: one-h.:ndred. eighteen dollars (11.g) per shift.

a. This Section shal-l nct apply to employees who request and are

granted the opportunity to train and improve their effe:tiveness at a hígher

classification.
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A¡ticle 33 Or¡erti¡e Pay, CalI.-Or¡t Pry, a¡rd Coup lilc

Section 1. An employee having been direcÈed by the employee's

be paid atsupervisor to work be1.en¿ the employee's regular work shift shall

the rate of two times t,he hourly rate t2X¡ fcr such time worked.

Section 2. All overtime, call-out, cafl back (unscheduled

minute increments.overtime) and comp tine shall accrue ar:d be paid in six (6)

Section 3. Employees having been called out on emergency, call

back (unscheduled overtime) or to any landatory special meeting authorized by

the DeparÈnent Head sral-l be paid at the rate of tvro ti.mes the hourly raÈe

(2X¡ and shall be paii for no less thar two (2) hours at Èwo times the hourly

rate (zKl for any energency calf-out. cal- back (unscheduled overtime) or

special meeting. Scheiul-ed overti.me will be paid at the rate of time and one

haLf (1 L/2) the hourly rate. Emergency overtime pay shall cease at the

beginning of their regular shift.

Section 4. Comp Time

a. Because the work lc,ad of some functions fluctuates

both within and beyond the payroll periods, employees may accumulate Comp Time

rather than be paid overtime. The purpose of Comp Time is to allow employees

to take paid time off in conjunction r¡ith work load lows rather than be paid

at the overtime rate durÍng workload peaks.

b. To accumulate 'Jomp Time, employees may volunteer and

the supervisor may allow the employee :o accept time off rather than overtime

pay. This Comp Tine will be accumulat:d at the contractuaL rate earned. (If
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the pa!¡ment for overtime is aÈ the one and one-half time rate then the

employee shall get one and one:half times of Comp Time for each hour of
overtj-me worked. If overtíme is et a double time rate then the Comp Time will

be at the doubLe time rate). No employee will be reguired to accumulat,e Comp

Time rather than be paid at the o¡¡ertime rate.

c- To use comp Time employees must schedute their absence

from work with their supervisor lj-ve working days in aJvance of the absence.

Such absences will normally be scheduled when, based on the workload,

manpor^ter' or other recognizable needs, it will not place a hardship on the

Cit.y or other employees.

d- compensatory time off may accu*ulate Èo a maximum of
one hundred twelve l1L2) Hours. Comp Time accumulation and usage will be

reported to the Finance Department by appropriate coding on the bi-weekly time

cards. Comp Time ba-l"ances will be reported to the employees on the paycheck

stub in the same manner as vacatirn and sick l-eave hours are reported. If an

employee accumuLates and uses the same number of Comp Time hours within a pay

period, the records may not show an the paycheck stub.

e. No employee may have an accumulated balance of Comp

Time exceeding one hundred twelve (Ll2) hours at the ead of any pay period.

Employees may not have a olricit comp Time bal-ance. hlhenever an employee

requests comp time in lieu of overtime and such comp time accrual would exceed

one hundred twelve (LLZ) hours tle employee must be paid at the applicable

overtime rate for all hours above one hundred twelve (j,LZl that would

otherwise be ín the employee's conp time accruaL balance.

f. !ùhenever an employee separates from city employment

any unused Conp Time will be paid 3t a straight time hourly salary rate.
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Section 5. This article shall not apply to sehoollng or tüain,ing

sesslons.

A¡tic].c 3¿t. llai.forr À1lor¡nac

Section L. The City shall provide $200.0Q per monËh â9.¡â uniform

and shoe allowance for all employees co¡ered by thís Agreement.

Sectíon 2. Uniform standards shall. be at t,he discretion of the

City. Standard unifosr specifications will not be ctranged witho.ut ,three (3)

months written notice unless otherwise agreed upon by the:'City and the

Association.
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å¡tiole 35. Duration of

This Agreement, dated this

shall be effective from July i-,

day of

20l,7 to June 30, 2022.

2019,

City of Boulder City, Nevada

By:
Alf o Noyola ity Manager

Attest ¡-
M. Krumm, CiÈy Clerk

Approved as to form:
Steven Morr s, City Attorney

Boulder city Professional Firefighters Association, r.Ã.F.F. LocaL 50?3

By
Justin N ifr
Presi
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ATTACHiIENT A

CITY ÐF BOULDER CITY

FIREFIGHTER'FIRE ENGINEER UNIT CITY E¡IPLOYEES
HOURLY WAGE SCHEDULE

Effectíve Date: 6nU2O18 o, ËS
3.00% 3.00% 2.000/o1 3.00% 3.000Á

1 22.11 22.78 23

051 Firelghter
24.33 56 26.33 27.'t2

1 Adjusted for PERS increase effective 711119.

050 hter
1

2

3

4

Firefig

1

2

3

4

$ 29.96$ 29.09$28.24$ 27.69$ 26.88¡ 26.10
$ 28.54s 27.71s 26.90s 26.37$ 25.613 24.86
I27.',17$ 26.38$ 25.61$ 25.113 23.87 s 24.38
$ 25.89$ 2s.13s24.40923.92s 23.23t 22.65

$ 32.96$ 32.00s 31.07$ 30.46$ 29.57¡ 28.71
$ 31.39s 30.47s 29.59s 29.01$ 28.16t 27.U
$ 29.89s 29.02s 28.18s2763$ 26.823 28.04
s28.47s27.U$ 26.84$ 26.31s 25.543 2¡f.80
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